REZERBPRAE

VIRTUAL MIND HOLDING COMPANY LIMITED

VIRTUAL MIND HOLDING COMPANY LIMITED

KigZERERATE]

(REEHESTMRIZZBRATR)

(Incorporated in the Cayman Islands with limited liability) ANNUAL REPORT &3
B REE Stock Code © 1520 2025



Corporate Information

Financial Summary

Chairman’s Statement

Biographical Details of Directors

Management Discussion and Analysis

Corporate Governance Report

Environmental, Social and Governance Report

Directors’ Report

Independent Auditor’s Report

Consolidated Statement of Comprehensive Income

Consolidated Statement of Financial Position

Consolidated Statement of Changes in Equity

Consolidated Statement of Cash Flows

Notes to the Consolidated Financial Statements

B HRKRME

CONTENTS
B &

Page
BIR

10
17

44

eNERRE 73

120

151

161

163

165

166

168

Annual Report 2025 €%k



Corporate Information

NEER

BOARD OF DIRECTORS
EXECUTIVE DIRECTORS

MEI Weiyi (Chairman)

LI Yang

TIN Yat Yu Carol
WONG Wai Kai Richard

NON-EXECUTIVE DIRECTOR

KOT Mui

INDEPENDENT NON-EXECUTIVE DIRECTORS

TANG Shu Pui Simon
HON Ming Sang
CHEUNG Pak To, BBS

AUTHORISED REPRESENTATIVES

LI Yang
CHAN Yuen Ying Stella

COMPANY SECRETARY

CHAN Yuen Ying Stella

AUDIT COMMITTEE

HON Ming Sang (Chairman)
TANG Shu Pui Simon
CHEUNG Pak To, BBS

REMUNERATION COMMITTEE

TANG Shu Pui Simon (Chairman)
MEI Weiyi

LI Yang

HON Ming Sang

CHEUNG Pak To, BBS

NOMINATION COMMITTEE

MEI Weiyi (Chairman)
KOT Mui

TANG Shu Pui Simon
HON Ming Sang
CHEUNG Pak To, BBS

Virtual Mind Holding Company Limited K412 A% AR A 7]

EEg
HITES

i — (/%)

505

A —1F

ek
FHTES
Big
BIFHITES
BB

FEERAE
RIRMEIEFIEE

REAR

=5
B

DNEME
B s
ENEES

R (F/E)
st
KIBFRIE 2 E

THNES

EE (£/E)
T —

=5

FEERAE
KIRMIEHIEE

REEESG

teME— (/%)
B

st

PSR
KIBFRIE 2 E

1%



CORPORATE GOVERNANCE COMMITTEE

MEI Weiyi (Chairman)
LI Yang

TANG Shu Pui Simon
HON Ming Sang

AUDITOR

Beijing Xinghua Caplegend CPA Limited
Certified Public Accountants
Registered Public Interest Entity Auditor

PRINCIPAL BANKERS

Hang Seng Bank Limited

The Bank of East Asia, Limited

The Hongkong and Shanghai Banking Corporation Limited
Bank of Communications (Hong Kong) Limited

REGISTERED OFFICE

Cricket Square, Hutchins Drive
P.O. Box 2681, Grand Cayman, KY1-1111
Cayman Islands

HEAD OFFICE AND PRINCIPAL PLACE
OF BUSINESS IN HONG KONG

Suite 1702, 17/F., World-Wide House
No. 19 Des Voeux Road Central
Hong Kong

PRINCIPAL SHARE REGISTRAR AND TRANSFER
OFFICE

Conyers Trust Company (Cayman) Limited
Cricket Square, Hutchins Drive

P.O. Box 2681, Grand Cayman, KY1-1111
Cayman Islands

Corporate Information

NEER

TREREES

teME— (/%)
=5

P
FEERE

B BB

It R S S A MESMERAR
BEEF AT
AR T 25 B RE LA

FEEREIT

BAERITARAT
RBRITERAT]
HELSESRITERATR
RZIRIRIT (BE) BRAR

AR SR

Cricket Square, Hutchins Drive
P.O. Box 2681, Grand Cayman, KY1-1111
Cayman Islands

b

BB
fEEER 1957
REKE17TIE1702E

FEROGETRBFWERE

Conyers Trust Company (Cayman) Limited
Cricket Square, Hutchins Drive

P.O. Box 2681, Grand Cayman, KY1-1111
Cayman Islands

Annual Report 2025 €%k



4

Corporate Information

NEER

HONG KONG BRANCH SHARE REGISTRAR AND
TRANSFER OFFICE

Tricor Investor Services Limited
17/F, Far East Finance Centre
16 Harcourt Road

Hong Kong

WEBSITE

www.vmh.com.hk

STOCK CODE

1520

Virtual Mind Holding Company Limited K432 i& A R A 7

BERDBFERTE

EBHFELERARA
BB
BREE165%
BRSBAPOTE

R

www.vmh.com.hk

BRENR

1520



Financial Summary

B HE

Year ended 31 December

BEt-A=t-HLFE

Results £ 2025 2024 2023 2022 2021
“ECEE| ZEopmF —E-=fF ZE--F —E--F
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
TR THER TEL THL FHT
Revenue WA 149,734 129,595 66,328 89,620 139,818
Gross profit EH 4,756 9,027 11,233 14,060 38,699
Loss before income tax BRETIE AR (111,365) (76,446) (94,639) (58,403) (46,020)
Loss attrioutable to the owners RATHAAEG
of the Company BB (110,027) (76,628) (93,749 (65,895) (46,271)
As at 31 December
WH=AZ+-8
Financial position BT 2025 2024 2023 2022 2021
ZECRE| —ToME —T-=F —--F —Z-—F
HK$°000 HK$'000 HK$'000 HK$'000 HK$'000
TET FET FET FET TET
Total assets BEE 204,921 195,071 214,185 288,373 234,832
Total borrowings EFBEREERR
and lease liabilities 15,664 26,599 32,908 31,457 7,954
Total liabilities BaE 37,752 65,050 65,473 79,073 38,575
Shareholders’ equity BRER 168,847 130,957 148,113 208,432 196,257
Current ratio (note 1) MENLE (fEE1) 5.92 2.79 3.13 3.70 487
Quick ratio (note 2) BRI E (fE2) 5.66 2.56 2.97 3.60 471
Return on assets (note 3) BERRE (f:E3) (53.7%) (39.3%) (43.8%) (22.9%) (19.7%)
Return on equity (note 4) BRARRE (Fi7E4) (65.2%) (58.5%) (63.3%) (31.6%) (23.6%)
Gearing ratio (note 5) BEAGBHLE (H:E5) 9.4% 20.5% 22.1% 15.0% 41%
Inventory turnover days (note 6) FEREEXH (fie) 18days/H | 40days/B 56days/B  32days/H 22 days/H
Trade receivables turnover days B ENGERE R
(note 7) (FEET7) 86 days/H | 104 days/B 174 days/B 159 days/H 72 days/H
Trade payables turnover days B RNTRRERY
(note 8) (HizE8) 15days/H | 20days/E 51days/H  85days/H 69 days/H
Notes: BsE
1. Current ratio = current assets/current liabilities 1. TELLE = REEE/THARE
2. Quick ratio = current assets less inventory/current liabilities 2. RELE = RHEERFEMEBEE
3. Return on assets = Loss attributable to the owners of the Company for the year/ 3. BEBHRE = AREHEABIEFERE /B4
total assets B
4. Return on equity = Loss attributable to the owners of the Company for the year/ 4. RAEHRE = AR E)EE ABIEFEREE’RR
shareholders’ equity s
5. Gearing ratio = Total borrowings and lease liabilities/total equity 5. EEARLE - BREERAERE RalE
6. Inventory turnover days = Inventory balance/cost of sales for the year x number 6. GFEBEERE = FTEES FEHERA x F/F
of days for the year R
7. Trade receivables turnover days = Trade receivables/revenue for the year x 7.  BEZEWHIEEAERE = EHREFEFEYK
number of days for the year A x FERE
8. Trade payables turnover days = Trade payables/cost of sales for the year x 8.  BZENFUAAERY = HFRNFEFEH
number of days for the year BN x FERE
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Chairman’s Statement

ETEHRES

On behalf of the board (the “Board”) of directors (the “Directors”) of
Virtual Mind Holding Company Limited (the “Company”), | hereby
present the audited consolidated results of the Company and
its subsidiaries (collectively, the “Group”) for the year ended 31
December 2025.

OVERVIEW

In 2025, the global economy showed a moderate recovery trend after
experiencing volatility, but geopolitical risks persisted, and inflationary
pressures and high interest rates continued to constrain consumption
and investment. The Chinese economy demonstrated resilience
under the sustained effect of steady growth policies, with new quality
productive forces being accelerated, creating a favorable environment
for corporate innovation and industrial upgrading.

The Group firmly executed its established development strategy,
actively seized opportunities brought by the digital economy and new
consumption wave, continuously optimized the business structure,
and promoted intellectual property (IP) application and product
operation businesses to become the core growth engine. Meanwhile,
we have proceeded in an orderly manner with the implementation
of strategic cooperation projects, laying a solid foundation for future
sustainable development.

OUR PERFORMANCE

Apparel Operation

The Group continued to provide high-quality knitted and woven
apparel products to multiple renowned brands. For the year ended
31 December 2025, revenue from the apparel operation was
approximately HK$32,648,000 (2024: HK$47,907,000). In response
to changes in market demand, we continuously strengthened
our product design and development capabilities and focused on
extending our accumulated expertise in garment craftsmanship
and supply chain management to the field of IP-derived product
development, providing support for business transformation.

Virtual Mind Holding Company Limited K432 i& A R A 7
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Money Lending Operation

In line with market changes, the Group continued to implement
the strategy of scaling down the money lending operation. For the
year ended 31 December 2025, revenue from the money lending
operation was approximately HK$2,899,000 (2024: HK$5,570,000).
We will continue to provide services to existing customers while
actively monitoring the uncertainty of the market environment and
economic outlook to make timely adjustments.

IP Application and Products Operation

The Group’s IP application and products operation business achieved
breakthrough progress in 2025. Through in-depth cooperation with
top-tier global companies across various industries, we successfully
tapped into and unleashed the diversified commercial value of IPs.
For the year ended 31 December 2025, revenue from this business
was approximately HK$114,187,000 (2024: HK$76,118,000). The
revenue growth was primarily driven by the robust development of
product operation and digital content operation.

PROGRESS OF STRATEGIC COOPERATION
PROJECTS

The Group actively advanced multiple strategic cooperation initiatives,
with initial results emerging:

o LALIGA Sports IP Cooperation: The Company’s wholly-
owned subsidiary, Beijing 1520 Technology Co., Ltd.,
established a joint venture with XiZu Chain Technology
Development (Beijing) Limited to professionally undertake
Web3.0-based sports IP new consumption operation business.
Through cooperation with Laliga, the LALIGA CLUB platform
was launched, integrating online and offline elements to build
a fan-led community ecosystem. This initiative promotes
a new business paradigm for sports IP consumption and
demonstrates tremendous development potential in the sports
IP new consumption sector. Currently, the project is proceeding
as planned. In terms of physical products, preliminary product
selection has been completed and small-scale testing is
underway; the offline experience project has completed
preliminary site selection and design plans, which will be
implemented upon completion of relevant approval procedures;
membership benefit products are scheduled to be launched in
the near future.

Chairman’s Statement

ETEHRES

BERBE R

NEEEETSE L  BEXNTHEBRERNR
BEBHENKE BE_T-AF+=A
Zt+—BLFE EXBREEBKVALS
2,899,000/ 7T (= F U4 : 5,570,000 %

T0) e RIS ELEREREPIRERE - [
HRREGRETTSRENMEEIN =2 NEE
M DAEH R o
PEEANREMRESE

AEFEPERRERELEXBE_T_H
FERRWEER - BEESIRIBERET
ERANREESE BAXKDEZEILE
WP ZTTICRAEEBEE BE_T_1F
TZA=+—RHIFE ZEBRALS
114,187,000/ C (ZZ P04 : 76,118,000
BIL) WABRTESERNERESZE KE
FRATELNEDER -

BMSERBEER

AR ETRSRHEE Z TRBE A F - ORI -

e TWHHEBIPEHE: ARFZENMBAR
A RShEA TR BER AR HA T #
B ER (JER) ﬁﬁﬁ’“ﬂﬁkié\iéf“
7] » BEAZEWeb3.0ERNES IPL
EIHBEZE Li@;ﬁiﬁEﬁ%FE@E"]
B1E - HHLALUGA CLUB¥ & @&
BMEGT  BERMGRTENHRARR
BoHDEBEIPHENTHESN
EREPHEERERERHE R
&S - BAl HB ERGTEIHE - B
BEMAECTKRYIFZESR  EET)D
PRI ?—I— SER18 B B T IR
U RERET R FAEBERR P TR
AR E @E*E/\\*EFDDEHH—JA%_LHJ%
N ©

Annual Report 2025 €%k



8

Chairman’s Statement

ETEHRES

Saudi Smart Manufacturing Project: In September 2025,
the Company signed a memorandum of cooperation with the
Ministry of Industry and Mineral Resources of the Kingdom
of Saudi Arabia, and entered into a cooperation framework
agreement with iFlytek Co., Ltd. to jointly advance the “SMSC”
(Smart Manufacturing and Super Complex) and “RAAS” (Robot-
As-A-Service) industrial IP projects. This project is based on
Saudi Vision 2030 and, in accordance with the authorized scope
and business requirements of the Saudi side and under the
“SMSC” and “RAAS” IP frameworks, conducts related training,
promotional activities, provides implementation solutions to
create benchmark projects, facilitates product implementation
and industrial ecosystem integration, and enhances IP influence
through full lifecycle operation and derivative products of the
IP to achieve value appreciation. Currently, the project has
entered the planning stage, with both parties engaged in in-
depth discussions on overall service solution design, preliminary
progress planning, and the Saudi Arabia exhibition center
construction plan, aiming to assist Saudi Arabia in cultivating
local industrial capabilities and building a regional technology
and manufacturing hub.

COFCO Sports Food Cooperation: The Company’s wholly-
owned subsidiary, Beijing 1520 Technology Co., Ltd., signed
a strategic cooperation framework agreement with COFCO
Food Technology Development (Beijing) Co., Ltd. Both parties
will jointly establish a joint laboratory focusing on the research
and development of sports water, sports supplementary food,
and other products, and engage in in-depth cooperation in
production, promotion, and sales to jointly explore the sports
nutrition food market. This cooperation marks the Group’s
successful expansion of IP operation capabilities from traditional
consumer sectors to the healthy food track.

Virtual Mind Holding Company Limited K432 i& A R A 7
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FUTURE PROSPECTS

We believe that Mainland China and Hong Kong will achieve
moderate economic growth in 2026, with the government further
implementing macroeconomic policy supports to further stimulate the
economy and boost consumer confidence.

Looking ahead to 2026, the Group will continue to adhere to the
development path of “IP as the core and technology as the driving
force” and leverage sports IP ecosystem creation as well as digital
assets integration and application as strategic deployment. The
Group will deepen the IP ecosystem layout and explore additional
cross-sector IP partners to build a diversified IP matrix covering
sports, entertainment, health and industrial intelligence, and actively
promote sports IP-focused business collaborations. The Group
will accelerate business integration and innovation, deepen the
application of Al and digital technologies in product design and
development, digital assets and supply chain management, thereby
enhancing operational efficiency and user experience. The Group will
continuously advance the synergized development of IP operations,
technological innovation and multi-industry ecosystem. At the same
time, the Group will expand into global market. With the smart
manufacturing project in Saudi Arabia as the starting point, the
Group will actively explore business opportunities in global markets,
and export the technological and innovative capabilities of China
overseas.

APPRECIATION

Finally, on behalf of the Board, | would like to express my gratitude to
all colleagues for their hard work and unremitting efforts over the past
year, and | would also like to extend my sincere appreciation to all
shareholders for their long-term trust and support. We will continue to
uphold our original aspirations, forge ahead with determination, and
strive to create greater value for all stakeholders.

Mei Weiyi
Chairman
27 March 2026
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Biographical Details of Directors

ESEREFE

EXECUTIVE DIRECTORS

Mr. Mei Weiyi (#/#—) (“Mr. Mei”), aged 52, was appointed as an
executive Director and the chairman of the Board on 2 August 2024.
He is also the chairman of each of the nomination committee (the
“Nomination Committee”) and the corporate governance committee
(the “Corporate Governance Committee”) of the Company, a member
of the remuneration committee of the Company (the “Remuneration
Committee”) and a director of certain subsidiaries of the Company.

Mr. Mei holds a bachelor degree of engineering in computer
sciences from Zhejiang University and a master degree of business
administration from the University of Alberta, Canada. He has over 20
years of experience in global investment and served as the deputy
chief executive officer of China Life Franklin Asset Management
Co., Limited, the chief executive officer of Shandong High-Speed
Holdings Group Limited (formerly known as China Shandong Hi-
Speed Financial Group Limited, a company whose shares are
listed on The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”), stock code: 412) and the deputy general manager of
China Re Asset Management (Hong Kong) Company Limited, etc.
Mr. Mei also served as a non-executive director of Huadian Fuxin
Energy Corporation Limited (a company whose shares were listed
on the Stock Exchange, stock code: 816) and an independent non-
executive director of IPE Group Limited (a company whose shares
are listed on the Stock Exchange, stock code: 929).

Mr. Li Yang (ZF) (“Mr. Li”), aged 54, was appointed as an
executive Director, the chairman of the Board and an authorised
representative of the Company on 19 January 2022. He ceased
to be the chairman of the Board with effect from 2 August 2024.
He is also a member of each of the Remuneration Committee and
the Corporate Governance Committee, and a director of certain
subsidiaries of the Company.

Mr. Li obtained a diploma from Shenzhen University in 1992 and a
Master of Business Administration from Shenzhen Economic and
Management Institute in 2000. Mr. Li also completed a Master’s
degree programme in 2001 at the Graduate School of Chinese
Academy of Social Sciences, majoring in World Economics.
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Biographical Details of Directors

He has over 20 years of experience in investment activities and
business management. Mr. Li has held directorships in several
companies listed on the Stock Exchange and a public company listed
on the mainland stock market.

From September 2014 to June 2018, Mr. Li acted as the deputy
chairman and an executive director of Hong Kong Robotics Group
Holding Limited (formerly known as China Best Group Holding
Limited, a company whose shares are listed on the Stock Exchange,
stock code: 370). From July 2015 to September 2016, he acted
as the chairman and a director of Guanghe Landscape Culture
Communication Co., Ltd., Shanxi* (a company whose shares are
listed on the Shanghai Stock Exchange, stock code: 600234). From
February 2017 to December 2018, he served as an independent non-
executive director of Ming Lam Holdings Limited (formerly known as
Sino Haijing Holdings Limited, a company whose shares were listed
on the Stock Exchange, stock code: 1106). From November 2018 to
December 2020, he acted as the deputy chairman and an executive
director of Leyou Technologies Holdings Limited (a company whose
shares were listed on the Stock Exchange, stock code: 1089). From
August 2020 to February 2021, he acted as an executive director
of CT Environmental Group Limited (a company whose shares were
listed on the Stock Exchange, stock code: 1363). From July 2024 to
June 2025, Mr. Li served as an executive director of Asia Television
Holdings Limited (a company whose shares are listed on the Stock
Exchange, stock code: 707). From March 2023 to December 2025,
he also served as an executive director and deputy chairman of IBO
Technology Company Limited (a company whose shares were listed
on the Stock Exchange, stock code: 2708).

On 19 April 2022, Mr. Li was appointed as an independent non-
executive director of HG Semiconductor Limited (a company whose
shares are listed on the Stock Exchange, stock code: 6908). He has
been re-designated from an independent non-executive director to an
executive director of such company with effect from 9 February 2024.
On 27 November 2025, Mr. Li was appointed as an executive director
of Tesson Holdings Limited (a company whose shares are listed on
the Stock Exchange, stock code: 1201).

Mr. Li has held various senior management positions in a number of
capital investment and entity enterprises, and has extensive industry
experience in fashion apparel, trendy brand promotion, information
technology and other businesses.
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Biographical Details of Directors

ESEREFE

Ms. Tin Yat Yu Carol (H—1#F) (formerly known as Tin Yuen
Sin Carol (H¥EZ)) (“Ms. Tin”), aged 60, was appointed as an
executive Director on 11 October 2019. She is also a director of
certain subsidiaries of the Company including Delta Wealth Finance
Limited. She joined the Group in November 2016.

Ms. Tin is an entrepreneur operating business including money
lending business and fine dining business. Ms. Tin also has extensive
experience in trading business in Hong Kong and PRC. Ms. Tin
served as a director of Yan Oi Tong from 2017 to 2018.

Ms. Tin was an executive director of Carnival Group International
Holdings Limited (formerly known as Oriental Ginza Holding Limited
and CASH Retail Management Group Limited, a company whose
shares were listed on the Stock Exchange, stock code: 996) from
September 2005 to August 2011. She also served as the chairman
of such company from November 2006 to August 2011. On 5 May
2020, Ms. Tin was appointed as an executive director of Finsoft
Financial Investment Holdings Limited (a company whose shares are
listed on GEM of the Stock Exchange, stock code: 8018). She has
been the chairman of such company since 19 May 2020. On 11 April
2022, Ms. Tin was appointed as an executive director of InvesTech
Holdings Limited (a company whose shares are listed on the Stock
Exchange, stock code: 1087). She was appointed as the vice-
chairman of such company since 15 June 2023.

Mr. Wong Wai Kai Richard (E3E1#) (“Mr. Wong”), aged 28, was
appointed as an executive Director on 6 October 2023. He is also a
director of a subsidiary of the Company.

Mr. Wong completed his Double Bachelor of Arts degree in
International Relations and Economics at Brown University in 2020.
He became a sixth cohort Schwarzman Scholar and earned a Master
of Management Science in Global Affairs at Tsinghua University,
Schwarzman College in 2022.

Prior to joining the Company, Mr. Wong was a director and vice

president of Beijing Hua Rui Guang Nian Cultural Development Co.
Limited.
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Biographical Details of Directors

NON-EXECUTIVE DIRECTOR

Ms. Kot Mui (E1§) (“Ms. Kot”), aged 62, was appointed as a non-
executive Director on 12 November 2025. She is also a member of
the Nomination Committee.

Ms. Kot specializes in international compliance and anti-money
laundering, possessing extensive background in research and risk
management. After graduation, she dedicated herself to providing
global intellectual property and trademark protection services to
enterprises, accumulating rich experience in intellectual property
protection. Subsequently, she focused on international anti-fraud,
anti-corruption, compliance monitoring, and anti-money laundering
solutions. Ms. Kot has been the chief risk and compliance officer of a
local consultancy firm in Hong Kong since 2014. Through leading her
team and employing expert consultants, she assists listed companies
in optimizing their governance structures, addressing global
regulatory challenges, and ensuring compliance with the regulatory
requirements of The Financial Action Task Force (FATF), The Office
of Foreign Assets Control (OFAC), and the Stock Exchange, thereby
promoting sound operations and sustainable development for
enterprises.

INDEPENDENT NON-EXECUTIVE DIRECTORS

Mr. Tang Shu Pui Simon (Z%& %) (“Mr. Tang”), aged 61, was
first appointed as an independent non-executive Director on 22
November 2013. He resigned on 3 December 2015 in order to devote
more time for his other personal pursuits. Mr. Tang was re-appointed
as an independent non-executive Director on 22 August 2016. He is
the chairman of the Remuneration Committee and a member of each
of the audit committee of the Company (the “Audit Committee”), the
Nomination Committee and the Corporate Governance Committee.

Mr. Tang is a practising solicitor and an accredited mediator with the
Hong Kong International Arbitration Centre. He is a partner of P. C.
Woo & Co., a firm of solicitors with over 80 years of service in Hong
Kong.
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Biographical Details of Directors

ESEREFE

Mr. Tang is a member of the Panel for the Accounting and Financial
Reporting Review Tribunal, honorary legal advisor of the General
Agents and Managers Association of Hong Kong, founding
member and vice president of the Hong Kong Institute Patent
Attorneys, honorary senior legal adviser of the Hong Kong Brands
Protection Alliance, founding member, board member and honorary
legal counsel of the Hong Kong-ASEAN Economic Cooperation
Foundation, member of the Standing Committee on Standards
and Development of the Law Society of Hong Kong, honorary legal
advisor of the Kitchee Foundation Limited, Executive Board Member
of Hong Kong Air Cadet Corps, fellow member of the Hong Kong
Institute of Directors and board member of Monte Jade Science and
Technology Association of Hong Kong.

On 7 July 2023, Mr. Tang was appointed as an independent non-
executive director of Finsoft Financial Investment Holdings Limited (a
company whose shares are listed on GEM of the Stock Exchange,
stock code: 8018). On 3 April 2025, Mr. Tang was also appointed as
an independent non-executive director of InvesTech Holdings Limited
(a company whose shares are listed on the Stock Exchange, stock
code: 1087).

Mr. Hon Ming Sang (¥2#4) (“Mr. Hon”), aged 47, was appointed
as an independent non-executive Director on 2 November 2016. He
is also the chairman of the Audit Committee and a member of each
of the Remuneration Committee, the Nomination Committee and the
Corporate Governance Committee.

Mr. Hon is the Committee Member of the 11th Luoding Committee of
the Chinese People’s Palitical Consultative Conference.

Mr. Hon obtained an honor degree of Professional Accountancy in the
School of Accountancy from The Chinese University of Hong Kong.
He is a CFA charterholder, a member of The Hong Kong Society of
Financial Analysts, a member of the Hong Kong Institute of Certified
Public Accountants, a fellow member of the Association of Chartered
Certified Accountants, an associate member of The Hong Kong
Chartered Governance Institute and an associate member of The
Chartered Governance Institute.

Virtual Mind Holding Company Limited K##3%2% 5 IR A 7]

WrRE RS MU FERBZEFL R /AKX
8  BEASRBRLERG LB AERER
FEEMMHERIMKNERETRE - BEL
EmEREERRBEREEER  BE —
RELESIFESGREXRE  EShAE
EEBER - BREMEERKERBRER
ZEEZB HEESERARRELZER
B BEMETFENTRESZRE  BE
EX2e8REULBFETUNMEHEIE
=

MRZZE-_=F+A+tH BEEEZERE
HeRMREERBR AR (—FRERMDRBER
PTGEM _EMRIAR] - BinfOSE © 8018) 238
VIEATEFE N _T_RAFMHA=R "B
EETEZERBAEZERAERAT (—RHK
REE R PT EEY R B - By 5k 1087)
I FFITES ©

WA SE ((BEE]) 475 R-T—RX
Frt—A-REZERBIUIFATESF - K
NRECZEZEGERE  ULFWEES 2
HREGNEXERRBERAZIKE °

Bt ATEARBAGHERE T —ER
ETEERES -
BAEERBEST ARG H BRI LS
SMBR( - GAEXEEFERANE - 58
HESTNBERE  BEEHAAEE
8 HENHAREHOARARRA - &
; & A

Ei
FARBEAREE - URBHAFAEA

I8 o
)

m o

\
/



Biographical Details of Directors

Mr. Hon has previously worked in an international audit firm and has
over 15 years of working experience in listed companies and financial
institutions. He has extensive experience in corporate finance,
merger and acquisition, investment and financial management and
compliance services. Mr. Hon is currently the chief financial officer
and company secretary of China Gas Industry Investment Holdings
Co. Ltd. (a company whose shares are listed on the Stock Exchange,
stock code: 1940). Mr. Hon is an independent non-executive director
of Finsoft Financial Investment Holdings Limited (a company whose
shares are listed on GEM of the Stock Exchange, stock code: 8018),
Asia Energy Logistics Group Limited (a company whose shares are
listed on the Stock Exchange, stock code: 351), InvesTech Holdings
Limited (a company whose shares are listed on the Stock Exchange,
stock code: 1087) and Almana Limited (a company whose shares
are listed on GEM of the Stock Exchange, stock code: 8186) since
24 June 2020, 6 November 2020, 31 January 2023 and 14 January
2026 respectively. He was an executive director and company
secretary of SFund International Holdings Limited (a company
whose shares were listed on the Stock Exchange, stock code: 1367)
between 7 February 2017 and 15 August 2022.

Mr. Cheung Pak To, BBS (R{HFE) (“Mr. Cheung”), aged 76, was
appointed as an independent non-executive Director on 12 November
2025. He is also a member of each of the Audit Committee, the
Nomination Committee and the Remuneration Committee.

Mr. Cheung holds a master’s degree in public administration from
the University of Hong Kong. He possesses extensive management
and administrative experience spanning over five decades. His
distinguished career encompasses senior positions in government
service, financial regulation, and corporate governance. With
comprehensive expertise in public administration, financial services,
and board governance, Mr. Cheung has demonstrated exceptional
leadership in both public and private sectors.

Mr. Cheung awarded the Bronze Bauhinia Star in 2003 by the
Government of the Hong Kong Special Administrative Region. His
long-standing commitment to community service and recognition
through the Bronze Bauhinia Star reflects his dedication to Hong
Kong'’s development and welfare.
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Biographical Details of Directors

ESEREFE

Mr. Cheung is currently an independent non-executive director of
each of Minshang Creative Technology Holdings Limited (a company
whose shares are listed on the Stock Exchange, stock code: 1632)
since July 2018, Greenheart Group Limited (a company whose
shares are listed on the Stock Exchange, stock code: 94) since June
2019, and China Financial Services Holdings Limited (a company
whose shares are listed on the Stock Exchange, stock Code: 605)
since June 2025. He has also been the chairman of United Services
Recreation Club Limited since June 2015.

Mr. Cheung formerly served as an executive director of 3DG Holdings
(International) Limited (a company whose shares are listed on the
Stock Exchange, stock code: 2882) from November 2012 to June
2015, and re-designated as its non-executive director from July 2015
to November 2017. He was also an independent non-executive
director of National Agricultural Holdings Limited (a company whose
shares were listed on the Stock Exchange, stock code: 1236) from
January 2017 to November 2019 and an independent non-executive
director of Amasse Capital Holdings Limited (a company whose
shares are listed on GEM of the Stock Exchange, stock code: 8168)
from March 2018 to February 2026.

* For identification purpose only
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Management Discussion and Analysis

BUSINESS REVIEW

The Group principally engages in (i) design, manufacture and trading
of apparel, namely apparel operation; (i) provision of money lending
business; and (iii) IP application and other products operation.

REVENUE

In 2025, revenue of the Group increased by 15.5% to approximately
HK$149,734,000 (2024: HK$129,595,000).

APPAREL OPERATION

Revenue from apparel operation is principally derived from the sales
of apparel products.

The Group has continued to provide a wide range of apparel products
to multiple well-known brand owners or agents. Revenue from our
apparel operation for 2025 was approximately HK$32,648,000 (2024:
HK$47,907,000), decreased by 31.9%. The decrease in revenue in
2025 has primarily resulted from the decrease in sales to existing
customers. Apparel operation accounted for 21.8% of the Group’s
total revenue.

MONEY LENDING OPERATION

Our money lending business primarily offers loans to Hong Kong
individual customers and businesses.

In 2025, the Group’s money lending operation mainly focused on
providing service to existing customers. Revenue from our money
lending operation amounted to approximately HK$2,899,000 for the
year ended 31 December 2025 (2024: HK$5,570,000), representing
a decrease of 48.0%. The decrease in money lending operation
income is due to a decrease in interest income received/receivable
from existing customers during the year. Money lending operation
accounted for 1.9% of the Group’s revenue.
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Management Discussion and Analysis

BEEERWR DT

Reversal of expected credit loss allowance on loans and interest
receivables of approximately HK$14,604,000 (2024: Reversal for
expected credit loss allowance of HK$2,251,000) was recorded for
the year ended 31 December 2025.

IP APPLICATION AND OTHER PRODUCTS
OPERATION

The Group has forged robust strategic partnership with multiple
globally enterprises. Since our partners possess a wealth of high-
quality IP resources, leading IP content, and user bases, we have
further tapped into the commercial value of licensed IPs, deploying
diverse business models to drive revenue growth.

For the year ended 31 December 2025, the revenue from our IP
application and other products operation business was approximately
HK$114,187,000 (2024: HK$76,118,000), representing an increase
of 50.0%.

COST OF SALES

As there was no direct cost incurred for money lending operation,
cost of sales was incurred exclusively for apparel operation and IP
application and other products operation. The cost of sales was
approximately HK$144,978,000 for the year ended 31 December
2025 (2024: HK$120,568,000), increased by 20.2%.

GROSS PROFIT/LOSS AND GROSS PROFIT/LOSS
MARGIN

The gross profit was approximately HK$4,756,000 for the year ended
31 December 2025 (2024: HK$9,027,000), decreased by 47.3%. The
gross profit margin decreased from approximately 7% for the year
ended 31 December 2024 to 3.2% for the year ended 31 December
2025. During the year, apparel operation contributed gross loss of
approximately HK$699,000 (2024: gross profit of HK$195,000),
money lending operation contributed gross profit of approximately
HK$2,899,000 (2024: HK$5,570,000) and IP application and
products operation contributed gross profit of approximately
HK$2,556,000 (2024: HK$3,262,000).
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Management Discussion and Analysis

The apparel operation recorded gross loss margin of approximately
2.1% for the year ended 31 December 2025 (2024: gross profit
margin of 0.4%), mainly due to the fact that higher raw material
prices and authorization commission and clearance sale of long-aged
stocks.

The gross profit margin was 100% for money lending operation for
the year ended 31 December 2025 (2024: 100%), as there was
basically no direct cost incurred in generating revenue in the money
lending operation.

The gross profit margin was approximately 2.2% for IP application
and other products operation for the year ended 31 December
2025 (2024 4.3%). The gross profit margin for the year ended 31
December 2025 was 5.6% (2024: 4.9%) for IP application and other
products operation in the absence of any inventory written down.

OTHER GAINS AND LOSSES

During the year, as a result of the volatile conditions of the Hong
Kong stock market and the financial performance of the respective
investee companies, a net fair value loss on financial assets at
fair value through profit or loss of approximately HK$4,269,000
(2024: HK$5,725,000) was recognised from the Group’s securities
investments.

The net fair value loss on investment in an unlisted company at fair
value through profit or loss of approximately HK$779,000 (2024: Nil)
was recognised.

No fair value loss on contingent receivable in connection with the
acquisition of subsidiaries was recognised during the year (2024: fair
value loss of HK$4,260,000).

IMPAIRMENT LOSS ON GOODWILL

The Group incurred impairment loss on goodwill of approximately
HK$16,756,000 for the year ended 31 December 2025 (2024:
HK$9,117,000).
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Management Discussion and Analysis

BEEERWR DT

PROVISION FOR EXPECTED CREDIT LOSS ON
TRADE RECEIVABLES

Provision for expected credit loss on trade receivables amounted
to approximately HK$2,464,000 (2024: HK$10,837,000) has been
recorded for the year ended 31 December 2025, representing a
decrease of approximately 77.3%. In response to the challenges
faced by mainland China customers, we increased the expected
credit loss on trade receivables from apparel operation and IP
application and other product operation.

PROVISION FOR EXPECTED CREDIT LOSS ON
LOANS AND INTEREST RECEIVABLES

Reversal of expected credit loss on loans and interest receivables of
approximately HK$14,604,000 (2024: HK$2,251,000) was recorded
for the year ended 31 December 2025. When assessing the expected
credit loss provision for loans and interest receivables, the Group
has considered (i) receivables that were overdue for the year ended
31 December 2025; (i) the historical repayment records of individual
borrowers for loans and interest receivables during the year; and (jii)
the probability of default due to borrowers failing to repay the Group
upon maturity.

The provision for expected credit loss reflected the credit status
of certain borrowers. The loans and interest receivables (net of
allowances) increased by approximately 12.1%, from approximately
HK$42,232,000 in 2024 to approximately HK$47,330,000 at 31
December 2025.

SELLING AND DISTRIBUTION EXPENSES

Selling and distribution expenses mainly consist of (i) staff costs
and (i) transportation costs for delivery of our products. The selling
and distribution expenses were mainly incurred from our apparel
operation and IP application and products operation. The selling
and distribution expenses incurred in the reporting period were
approximately HK$5,006,000 (2024: HK$2,798,000), increased by
78.9% on a year to year basis.
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Management Discussion and Analysis

ADMINISTRATIVE EXPENSES

Administrative expenses primarily consist of (i) staff costs; (i) share-
based compensation; and (i) professional fees. The administrative
expenses for the year ended 31 December 2025 were approximately
HK$97,874,000 (2024: HK$51,391,000), increased by 92.4%. The
increase was primarily attributable to the upfront expansion costs of
new business initiatives and share-based compensation expense.

FINANCE COSTS

Finance costs were approximately HK$2,166,000 (2024:
HK$6,633,000), decreased by 67.3%. Finance costs were mainly the
interest expenses derived from imputed interests on lease liabilities.

LOSS FOR THE YEAR ATTRIBUTABLE TO THE
OWNERS OF THE GROUP

The loss attributable to the owners of the Group for the year ended
31 December 2025 was approximately HK$110,027,000 (2024:
HK$76,628,000), representing an increase in loss attributable to the
owners of the Group of 43.6%.

GOODWILL

Goodwill arose on the (i) acquisition of our money lending operation in
November 2016, and (i) acquisition of our IP application and products
operation in July 2022. Goodwill was the fair value of consideration
exceeding the fair value of the net identifiable assets of the acquiree.

Goodwill is subject to impairment test periodically. Impairment
loss on goodwill for our IP application and products operation of
approximately HK$16,756,000 (2024: HK$9,117,000) was incurred
for the year ended 31 December 2025. Recent macroeconomic policy
and industry factors resulted in a wider range of reasonably possible
value-in-use outcomes for the valuation of our sales operation of
trendy cultural products. The Group has engaged an independent
valuer to assess the carrying value of the sales operation of trendy
cultural products. The impairment test on the carrying value which
resulted in an impairment of approximately HK$16,756,000 (2024:
HK$9,117,000), as the recoverable amount as determined by a value-
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in-use calculation was lower than the carrying value. Our value-in-use
calculation based on both historical experience and the perspectives
of market participants to estimate future cash flows, relevant discount
rates and related capital assumptions. Goodwill for our IP application
and products operation was valued at approximately HK$2,700,000
as at 31 December 2025 (2024: HK$19,210,000).

There was no impairment loss on goodwill for our money lending
operation for the year ended 31 December 2025 (2024: Nil). Goodwill
for our money lending operation was impaired to nil at 31 December
2025 (2024: Nil).

INVENTORIES

The Group’s inventories decreased by 45.1% from approximately
HK$13,100,000 as at 31 December 2024 to approximately
HK$7,191,000 at 31 December 2025. The inventory turnover day
decreased from 40 days as at 31 December 2024 to 18 days in
2025.

TRADE RECEIVABLES

The Group’s trade receivables decreased by 3.7%, from
approximately HK$36,801,000 as at 31 December 2024 to
approximately HK$35,441,000 as at 31 December 2025. Trade
receivables turnover days decreased from 104 days in 2024 to 86
days in 2025.

LOANS AND INTEREST RECEIVABLES

The Group’s loans and interest receivables increased by 12.1%,
from HK$42,232,000 as at 31 December 2024 to approximately
HK$47,330,000 in 2025. The loans receivables as at 31 December
2025 were mainly comprised of mortgage loans receivables,
corporate loans receivables and personal loans receivables.
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As at 31 December 2025, the Group’s loans and interest receivables
balance (net of loss allowance) amounted to approximately
HK$47,330,000 (2024: HK$42,232,000), out of which an aggregate
sum of approximately HK$27,708,000 (2024: HK$23,861,000),
representing 58.5% (2024: 56.5%) of the total loans and interest
receivables of the Group, was due from the five largest borrowers of
the Group. The interest rates charged on all loans receivables during
2025 ranged from 8% to 24% (2024: 8% to 24%) per annum. As at
31 December 2025, the loan receivables had a fixed term ranging
from 3 months to 60 months (2024: 3 months to 60 months).

As at 31 December 2025, loans and interest receivables of carrying
amount of approximately HK$32,165,000 (2024: HK$28,540,000)
were unsecured while remaining loans and interest receivables
of carrying amount of approximately HK$15,165,000 (2024
HK$13,692,000) were secured by charges over certain properties in
Hong Kong and personal properties such as diamonds and jewellery
and guaranteed by certain independent third parties.

As at 31 December 2025, there were 17 borrowers comprising 14
individual borrowers and 3 corporate borrowers (2024: 19 individual
borrowers and 3 corporate borrowers) for the outstanding loans
and interest receivables (net of loss allowance). Loans and interest
receivables with carrying amount of approximately HK$36,389,000
(2024: HK$29,706,000) were due from individual borrowers while
remaining loans and interest receivables of carrying amount of
approximately HK$10,941,000 (2024: HK$12,526,000) were due
from corporate borrowers.
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As at 31 December 2025, the loan and interest receivables (net
of loss allowance) amounted to approximately HK$47,330,000
(2024: HK$42,232,000), the ageing analysis of which based on the
remaining contractual maturity date and net of loss allowance is set
out below:

Overdue ZI|HA

FINANCIAL ASSETS AT FAIR VALUE THROUGH
PROFIT OR LOSS

The portfolio of the Group’s financial assets at fair value through
profit or loss consisted of investments in listed securities of
approximately HK$3,448,000 and an investment in an unlisted
company of approximately HK$872,000 that were held for trading
as at 31 December 2025 (2024: investment in listed securities of
HK$10,872,000).

No dividend income was received by the Group from its investments
in listed securities (2024: Nil).

The objective of the Group’s investments in the listed securities is to
achieve profit from the appreciation of the market value of its invested
securities and to receive dividend income. The Directors expect
that the stock market in Hong Kong will remain volatile which may
affect the performance of the Group’s securities investments. The
Board believes that the performance of the securities investments
of the Group will be dependent on the financial and operating
performance of the investee companies and the market conditions,
which are affected by factors, such as interest rate movements
and performance of the macro economy. The Group will continue
to adopt a conservative investment approach in its trading of listed
securities in the stock market and closely monitor the performance of
its securities investment portfolio.
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TRADE PAYABLES

The Group’s trade payables decreased by 10.7%, from approximately
HK$6,500,000 as at 31 December 2024 to approximately
HK$5,805,000 as at 31 December 2025. The trade payables turnover
day decreased from 20 days as at 31 December 2024 to 15 days as
at 31 December 2025.

BUSINESS DEVELOPMENT

1.

TECHNOLOGY LICENSING COOPERATION
AGREEMENT WITH N-BRIDGE

On 7 April 2025, Virtual Mind New Consumption Technology
Company Ltd. (“Virtual Mind New Consumption”), a wholly-
owned subsidiary of the Company, entered into a technology
licensing cooperation agreement with N-Bridge Capital Group
Limited (“N-Bridge”), pursuant to which N-Bridge shall grant
Virtual Mind New Consumption the technology licensing for
all patents, software copyrights, proprietary technologies, etc.
related to the “Al+Web3 new consumption platform” to be used
globally by Virtual Mind New Consumption through technology
licensing as granted by N-Bridge from 7 April 2025 to 31
December 2027.

The above technology licensing is developed based on the
application of FlexDeal transaction infrastructure technology,
integrating Web3.0 and Al technologies, focusing on
consumption scenarios in new consumption platform. Through
cross-chain technology, smart contracts and API interfaces,
the platform will provide a decentralized, efficient and safe
transaction and asset management ecosystem for suppliers,
merchants and consumers.

By virtue of the Group’s extensive experience in operating
brands, trendy and cultural products, plus N-Bridge’s
technology, the Group will be able to advance Web3 scenarios
and its new consumption platform business globally, which is in
line with the Company’s development strategy. The Company
will promptly adjust its technology licensing collaboration
with N-Bridge according to business conditions and its own
progress in technological development.
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The annual caps on the licensing fee for the technology licensing
that N-Bridge will provide to Virtual Mind New Consumption
shall be less than HK$9.7 million for each year. For the year
ended 31 December 2025, the licensing fee paid by Virtual
Mind New Consumption to N-Bridge amounted to HK$3 million.

As at the date of this report, Mr. Mei Weiyi (“Mr. Mei”), the
chairman of the Board and an executive Director, holds
approximately 36.83% of the issued shares of N-Bridge and
therefore N-Bridge is deemed to be an associate of Mr. Mei and
a connected person (as defined under the Rules Governing the
Listing of Securities on the Stock Exchange (the “Listing Rules”))
of the Company. In addition, the Company holds 11,112
preference shares issued by N-Bridge, which is convertible into
11,112 ordinary shares of N-Bridge subject to the conversion
conditions. The transactions contemplated under the above
technology licensing cooperation agreement are in recurring
nature and conduct regularly and continuously in the ordinary
and usual course of business of the Group. Therefore, the
above technology licensing cooperation agreement and the
transactions contemplated thereunder constitute continuing
connected transactions of the Company under Chapter 14A of
the Listing Rules, and is subject to reporting, announcement
and annual review requirements under Chapter 14A of the
Listing Rules.

For details, please refer to the Company’s announcement dated
7 April 2025.

ESTABLISHMENT OF JOINT VENTURE WITH
XIZU CHAIN TECHNOLOGY DEVELOPMENT
(BEIJING) LIMITED*

On 25 July 2025, the Company entered into a memorandum
of understanding with XiZu Chain Technology Development
(Beijing) Limited* (78 @ # 13 & At R )BR A F]), an indirect
non-wholly owned subsidiary of N-Bridge, in relation to the
proposed establishment of joint venture, pursuant to which the
parties agreed to jointly establish a joint venture to professionally
undertake the new consumption operation business of
the sports IP economy in the Web3.0 model. The parties
established the joint venture, namely X H#7E 2§ (b 7 )Rk 3
RARAT (the “XiZu Joint Venture”) in the PRC in September
2025 with registered capital of RMB1 million, whereby the Group
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holds 20% of the equity interest in XiZu Joint Venture (the “Laliga
Project”). The Company’s collaboration with Laliga Project will
primarily involve the development, design, production, and sales
of physical and digital products, commercial themed experiential
projects, promotional development of smart terminal devices,
membership community operations, and membership benefits
products.

The Group believes that the Laliga Project shall bring positive
returns to the Company and intends to further invest in the XiZu
Joint Venture by further capital injection of RMB640,000, upon
completion of the capital injection, the equity interest of the
Group in XiZu Joint Venture will be 51.22%, and its results will
be consolidated into the financial statements of the Group.

As disclosed above, N-Bridge is deemed to be an associate
of Mr. Mei and is regarded as a connected person of the
Company. The above formation of XiZu Joint Venture and
the further capital injection, in aggregate, constitutes a fully
exempted de minimis transaction of the Company.

For details, please refer to the announcements of the Company
dated 25 July 2025 and 27 March 2026.

ASSIGNMENT OF LOANS

On 23 September 2025, Delta Wealth Finance Limited (“Delta
Wealth”), a wholly-owned subsidiary of the Company, entered
into a sale and purchase agreement with Ms. Tin Yat Yu Carol
(“Ms. Tin”), an executive Director and the sole director of Delta
Wealth, pursuant to which Delta Wealth has agreed to assign,
and Ms. Tin has agreed to purchase from Delta Wealth all of
the legal and beneficial rights of Delta Wealth in (i) the loan
agreement dated 20 November 2017 (as supplemented by
the supplemental loan agreements dated 20 November 2018,
2019 and 2020, respectively) entered into between Delta
Wealth as lender and Mr. Chan Chun Kuen as the borrower,
pursuant to which Delta Wealth has agreed to make available
to Mr. Chan Chun Kuen a loan in the aggregate principal
amount of HK$12,000,000 subject to the terms and conditions
therein, (ii) the loan agreement dated 9 May 2017 entered into
between Delta Wealth as the lender and Mr. Leung Man Kit as
the borrower, pursuant to which Delta Wealth has agreed to
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make available to Mr. Leung Man Kit a loan in the aggregate
principal amount of HK$5,000,000 subject to the terms and
conditions therein, and (iii) the loan agreement dated 6 January
2020 entered into between Delta Wealth as the lender and Mr.
Chen Man Lok as the borrower, pursuant to which Delta Wealth
has agreed to make available to Mr. Chen Man Lok a loan in
the aggregate principal amount of HK$3,500,000 subject to
the terms and conditions therein (including but not limited to
all loans, obligations, liabilities and debts owing or incurred
by the borrowers to Delta Wealth from time to time under
the above loan agreements, including but not limited to the
aggregate outstanding principal of and the outstanding interest
accrued thereon, which as at 30 June 2025, amounted to
approximately HK$14,005,000 and HK$3,077,890 respectively)
(the “Assignment”).

The Assignment constituted a discloseable transaction of the
Company under Chapter 14 of the Listing Rules. In addition, as
Ms. Tin is a connected person of the Company under Chapter
14A of the Listing Rules by virtue of being an executive Director
and the sole director of the Delta Wealth, the Assignment also
constituted a connected transaction for the Company.

An extraordinary general meeting of the Company had been
held on 8 January 2026 and an ordinary resolution for approval
of the Assignment, the relevant sale and purchase agreement
and the transactions contemplated thereunder was passed by
the independent shareholders of the Company.

On 30 January 2026, all the conditions precedent in respect of
the Assignment have been fulfilled, and Delta Wealth and Ms.
Tin have executed the deed of assignment for the assignment
of all the rights and interests of the assigned debt under the
loan agreements from Delta Wealth to Ms. Tin.

For details of the Assignment, please refer to the Company’s
announcements dated 23 September 2025, 31 October 2025,
1 December 2025, 16 December 2025, 8 January 2026 and 30
January 2026, and the Company’s circular dated 19 December
2025.
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MEMORANDUM OF COOPERATION FOR
SAUDI SMART MANUFACTURING PROJECT
AND COOPERATION FRAMEWORK
AGREEMENT WITH IFLYTEK

On 26 September 2025, the Company entered into a non-
legally binding memorandum of cooperation with The Ministry of
Industry and Mineral Resources in the Kingdom of Saudi Arabia
(“Saudi Arabia”) (“Saudi Ministry of Industry and Minerals”),
pursuant to which the parties reached in-depth cooperation
in the field of intelligent upgrading of Saudi Arabia’s industry,
under the Saudi Ministry of Industry and Minerals’ “SMSC”
and “RAAS” IP frameworks, the Company is assisting Saudi
Arabia in building a new industrial IP business to formulate
training and publicity programs for building a benchmark project
regarding the provision of solutions to the industrial challenges
related to advanced technologies and industrial innovation,
assisting the establishment of Chinese robotic enterprises
in Saudi Arabia, facilitating the integration of the industrial
ecosystems of industrial production efficiency, product quality
and competitiveness, infrastructure for industrial cities and
other aspects, thus jointly creating an industrial ecosystem
characterized by “SMSC” and “RAAS” and enhancing the
influence of Saudi Arabia’s industrial IP and realizing value
addition.

In order to facilitate cooperation with the Saudi Ministry of
Industry and Minerals, provide support to the Saudi Ministry
of Industry and Minerals, and focus on the construction of the
robotics industry ecosystem and the empowerment of smart
manufacturing, to help Saudi Arabia cultivate local industrial
capabilities and build a regional technology and manufacturing
highland, the Company entered into a non-legally binding
cooperation framework agreement on 26 September 2025 with
iFLYTEK Co., Ltd. (“iFlytek”). Pursuant to the above cooperation
framework agreement, the Company and iFlytek intend to
provide Al + robotics industry ecosystem construction for Saudi
Smart Manufacturing Project, including jointly construction of a
smart robot training ground and pilot center, the establishment
of an artificial intelligence industry platform; jointly exploration of
application scenarios for robotics super brain technology; the
construction of Al + smart industrial application scenarios; the
empowerment of the ecological industry and the exploration of
the application of Al + industrial office products.

4,
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The cooperation within the above memorandum of cooperation
and cooperation framework agreement is an important
expansion from consumer-grade IP to industrial-grade IP. It
aims to expand the business scope and enhance the overall
competitiveness of the Company through innovative business
models, which is expected to bring new business growth points
to the Company and have a positive impact on the future
development of the Company.

As at the date of this report, both parties are currently engaged
in preliminary discussions regarding the project implementation
plan. The Company has initiated the registration process for
Saudi Arabian project company to facilitate the local execution
and operations of the cooperative business.

For details, please refer to the announcement of the Company
dated 29 September 2025.

STRATEGIC COOPERATION FRAMEWORK
AGREEMENT WITH COFCO FOOD
TECHNOLOGY DEVELOPMENT (BEIJING) CO.,
LTD.

On 8 January 2026, Beijing 1520 Technology Co., Ltd. (“Beijing
1520”), a wholly-owned subsidiary of the Company, entered
into a strategic cooperation framework agreement with COFCO
Food Technology Development (Beijing) Co., Ltd. Pursuant to
the above cooperation agreement, based on the principles of
complementary advantages, resource sharing, mutual benefit
and long-term stable cooperation, both parties agree to carry
out in depth strategic cooperation in the fields of research and
development, production, promotion and sales of sports food
(including but not limited to sports water, sports supplements
and so on) and jointly explore the sports nutrition food market,
including but not limited to establish a joint laboratory focusing
on, among others, characteristic research on sports aquatic
products by COFCO Nutrition and Health Research Institute and
certain core R&D projects. The above cooperation agreement
shall become effective on the date of signing and seal by both
parties and shall be valid for three years.
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Management Discussion and Analysis

The Board believes that COFCO Nutrition and Health Research
Institute possesses deep expertise in food ingredient R&D,
supply chain management, and brand resources, while the
Group has advantages in sports and new consumer market
operations and channel development. The strategic cooperation
will achieve complementary resources and synergistic effects
between the parties, helping the Group enrich its product
portfolio and expand its market reach. This is a significant
milestone for the Company in the new consumption IP field,
effectively enhancing the Group’s expansion in consumer
IP, improving the company’s overall competitiveness, and is
expected to bring new business growth points to the Company,
having a positive impact on the Company'’s future development.

The above cooperation agreement does not constitute a legally
binding commitment by the contracting parties to any specific
transaction. As at the date of this report, the cooperation project
is progressing as planned.

For details, please refer to the announcement of the Company
dated 8 January 2026.

MEMORANDUM OF UNDERSTANDING WITH
HARVES ENTERTAINMENT LIMITED

On 14 January 2026, the Company entered into a non-
legally binding memorandum of understanding with Harves
Entertainment Limited. Pursuant to the above memorandum
of understanding, the Company intends to invest in Harves
Entertainment Limited through a capital increase, with the
Company aiming to hold a 10% equity interest in Harves
Entertainment Limited. The specific equity interest percentage
in Harves Entertainment Limited will be based on the final
investment amount and the valuation of Harves Entertainment
confirmed by both parties.
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The Board believes that Harves Entertainment Limited’s holding
of the Manchester United IP related licenses will help the Group
further expand its smart new consumption business in sports.
The investment is to expand the scope of collaboration and
develop diversified products, building upon the Company’s
existing apparel business and its prior cooperation with
Manchester United IP. The Company aims to secure long term
IP partnership rights through capital investment and designated
fund usage, thereby expanding and enriching its sports IP
business portfolio.

As at the date of this report, the Company is in the course of
conducting due diligence on Harves Entertainment Limited in
legal, financial, business, and tax matters, and the Company will
determine the specific terms of the above investment based on
the results of the due diligence.

For details, please refer to the announcement of the Company
dated 15 January 2026.

INVESTMENT COOPERATION AGREEMENT
FOR ESTABLISHMENT OF JOINT VENTURE IN
SAUDI ARABIA

On 20 January 2026, the Company entered into an investment
cooperation agreement (the “Investment Agreement”) with
Mr. Sami Abdullah Al Shammary (“Mr. Sami”). Pursuant to the
above investment agreement, the Company intends to establish
a limited liability company (i.e. a joint venture) in Saudi Arabia
with Mr. Sami for the intended expansion of operations within
the industrial IP sector of Saudi Arabia, primarily operating
under the relevant frameworks of the Saudi Ministry of Industry,
including SMSC and RAAS (the “Businesses”).

Under the above investment agreement, the parties shall
cooperate in applying for the MISA investment licence and other
relevant approvals for the operation of the Businesses. The
registered capital of the joint venture shall be US$1 million, and
the Company shall contribute US$900,000, representing 90%
of the equity interest in the joint venture, and Mr. Sami shall
contribute US$100,000, representing 10% of the equity interest
in the joint venture.
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Management Discussion and Analysis

The Board believes that establishment of the joint venture can
enable the Group to further expand its business operation in
industrial IP field and to bring returns to the shareholders of the
Company.

As at the date of this report, the joint venture has not yet
established, and the company registration procedures are
progressing as planned.

For details, please refer to the announcement of the Company
dated 20 January 2026.

INVESTMENT AGREEMENT FOR
ESTABLISHMENT OF JOINT VENTURE WITH
BEIJING XIUMAN TECHNOLOGY

On 29 January 2026, Beijing 1520 entered into an investment
agreement with Beijing Xiuman Technology Co., Ltd.* At X5
SR AR AF]) (“Beijing Xiuman Technology”). Pursuant to
the above investment agreement, Beijing 1520 intends to jointly
invest with Beijing Xiuman Technology to establish a joint venture
company, namely Chengdu Tianhe Xinrui Precious Metals Co.,
Ltd.* (K& AFNEE & 2 B AR A7) (“Chengdu Joint Venture”),
in Chengdu, People’s Republic of China, to develop gold-related
businesses and integrate finance, sports, art, and cross border
trade into a multi-dimensional development.

The Chengdu Joint Venture has been established in January
2026 with a registered capital of RMB5 million, each of Beijing
1520 and Beijing Xiuman Technology contributes RMB2.55
million and RMB2.45 million respectively, representing 51%
and 49% of the registered capital. As at the date of this report,
the Chengdu Joint Venture has commenced operations. The
Chengdu Joint Venture is a subsidiary of the Company, and
its financial results will be consolidated into the Company’s
consolidated financial statements.

By adopting an innovative model, the Company is breaking
traditional boundaries and deeply integrating gold products
with elements of sports and art, while synergizing with financial
services to build a diversified ecosystem.

BEEERWR DT

EFeME  KUABLXENERE
BE-—FIREREANIXRIPREMNER
B WRRAR PR T KER o

RARERH  ZAE ﬁ%h*ﬁ
A B MAR 7 EiRat Sl

HIERL2HARBEMAR T RF—
AZ+BzRE-

A REBRNEARAT
RYGEAANREEH

RZZEZRF—HA=Z+NAB  dx=Eh
AZTHItRAFSRFARAR ([ER
FERF]) B TRESR - REL
MEER  tREAETREL RS
ERFEHFIHEFEHEARLTEKE
MERE—KEERA [KERXNEEE
eBERAR] ([KEEERA]) « #
FFESEEEY  UESAEERE
TRl A BINHEIEEH L HERT
HIEER o

KEEERTCRZEZNE—AK
o EfERAABARBSEEL bR
SHAZRIERFSRFEENRIEE
ARK255BEB TR AR 24588
TT 0 E M E A 51% 2 49% ° R AR
HHE - KEEERFEHABEE - KK
HEERRARATIMBLAR « UK
REHE IR RRRETEmE ©

AR BBREABFEXITHERR

PR - %ﬁi?%ﬁﬁaﬁﬁmxﬁ rE
BE - TESREREHEER  BE%
BCAERERS

Annual Report 2025 €%k

33



34

Management Discussion and Analysis

BEEERWR DT

The strategic move achieves efficient synergy and
empowerment between the financial and consumption
attributes of gold, highlighting the comprehensive competitive
advantage brought by attribute integration.

For details, please refer to the announcements of the Company
dated 29 January 2026 and 27 March 2026.

CAPITAL STRUCTURE

Share Capital

As at 31 December 2025, the issued share capital of the Company
was HK$38,073,452.52 divided into 951,836,313 shares of the
Company with par value of HK$0.04 each, including 2,898,000
treasury shares.

Fund Raising Activities and Use of Proceeds

During the year ended 31 December 2025, the Company carried out
the following fund-raising activities:

Placing of New Shares in April 2025

On 1 April 2025, the Company entered into the placing agreement
with Wanhai Securities (HK) Limited, pursuant to which the Company
conditionally agreed to place, through Wanhai Securities (HK) Limited
as placing agent on a best effort basis, up to 124,763,816 placing
shares of the Company to not less than six placees who and whose
ultimate beneficial owners shall be third parties independent of and
not connected with the Company and its connected persons at the
placing price of HK$0.40 per placing share. The placing shares were
approved to issue and allot under the general mandate granted to
the Board by the shareholders of the Company at the annual general
meeting of the Company held on 26 June 2024. The placing price of
HK$0.40 per placing share represents a discount of approximately
18.37% to the closing price of HK$0.490 per share as quoted on the
Stock Exchange on the date of the above placing agreement.
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Management Discussion and Analysis

On 28 April 2025, an aggregate of 122,652,000 placing shares
with par value of HK$0.04 each have been successfully issued at
placing price of HK$0.40 per placing share with aggregate nominal
value of HK$4,906,080. The gross proceeds from the above placing
amounted to HK$49,060,800 and the net proceeds amounted
to approximately HK$47.59 million (after deduction of the placing
commission and other related costs and expenses), representing
a net price of approximately HK$0.388 per placing share. The
Company intended to apply the net proceeds as to (i) approximately
HK$12.00 million, equivalent to approximately 25.22% of the net
proceeds from the above placing for repayment of outstanding
liabilities; (i) the net proceeds of approximately HK$20.59 million,
equivalent to approximately 43.26% of the net proceeds from the
above placing for provision of general working capital; and (iii) the
remaining net proceeds of approximately HK$15.00 million, equivalent
to approximately 31.52% of the net proceeds from the above placing
for development of businesses.

As at 31 December 2025, the Company utilized the net proceeds in
full as intended.

For the details of the above placing, including the reasons for and
benefits of the placing, please refer to the announcements of the
Company dated 1 April 2025 and 28 April 2025.

Placing of New Shares in July 2025

On 15 July 2025, the Company entered into the placing agreement
with Wanhai Securities (HK) Limited, pursuant to which the Company
conditionally agreed to place, through Wanhai Securities (HK) Limited
as placing agent on a best effort basis, up to 158,639,385 placing
shares of the Company to not less than six placees who and whose
ultimate beneficial owners shall be third parties independent of and
not connected with the Company and its connected persons at the
placing price of HK$0.52 per placing share. The placing shares were
approved to issue and allot under the general mandate granted to
the Board by the shareholders of the Company at the annual general
meeting of the Company held on 10 June 2025. The placing price of
HK$0.52 per placing share represents a discount of approximately
18.75% to the closing price of HK$0.64 per share as quoted on the
Stock Exchange on the date of the above placing agreement.
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On 31 July 2025, an aggregate of 158,639,385 placing shares with
par value of HK$0.04 each have been successfully issued at placing
price of HK$0.52 per placing share with aggregate nominal value
of HK$6,345,575.40. The gross proceeds from the above placing
amounted to HK$82,492,480.20 and the net proceeds amounted
to approximately HK$79.92 million (after deduction of the placing
commission and other related expenses including, among others, the
professional fees), representing a net price of approximately HK$0.50
per placing share. The Company intended to apply the net proceeds
as to (i) approximately HK$2.50 million, equivalent to approximately
3.13% of the net proceeds from the above placing for repayment of
outstanding liabilities; (i) approximately HK$38.00 million, equivalent
to approximately 47.55% of the net proceeds from the above placing
for development of businesses, including sports IP new consumption
business, construction of procurement supply chain platform for IP
new consumption system, and Al-enabled scenarios and intelligent
settlement function construction for IP new consumption system; and
(iii) the remaining net proceeds of approximately HK$39.42 million,
equivalent to approximately 49.32% of the net proceeds from the
above placing for provision of general working capital.

As at 31 December 2025, the Company utilised (i) approximately
HK$2.50 million for repayment of outstanding liabilities; (ii)
approximately HK$21.08 million for development of businesses; and
(i) approximately HK$39.42 million as general working capital. The
remaining HK$16.92 million unutilised net proceeds from the above
placing will be utilised as intended on or before 30 June 2026.

For the details of the above placing, including the reasons for and
benefits of the placing, please refer to the announcements of the
Company dated 15 July 2025 and 28 July 2025.
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Management Discussion and Analysis

Grants of Award Shares in January 2025

On 16 January 2025, the Board resolved, among other things, (i)
the conditional grants of an aggregate of 44,000,000 award shares
to six executive Directors (the “Conditional Grants”); (i) the grant of
an aggregate of 150,000 award shares to three independent non-
executive Directors; and (jii) the grant of an aggregate of 6,469,358
award shares to 13 selected employees of the Group under the
share award scheme adopted by the Company at the annual general
meeting of the Company held on 26 June 2024 (the “Share Award
Scheme”). The Conditional Grants and the transactions contemplated
thereunder were approved by the independent shareholders at the
extraordinary general meeting of the Company held on 20 March
2025. All the award shares are subject to a vesting period of 12
months and the vesting is conditional upon such grantees having met
certain performance targets.

For details, please refer to the announcements of the Company dated
16 January 2025, 24 January 2025, 5 February 2025, 19 February
2025 and 20 March 2025, and the circular of the Company dated 28
February 2025.

Grants of Award Shares in July 2025

On 25 July 2025, the Board resolved, among other things, the grant
an aggregate of 4,050,000 award shares to 3 selected employees
of the Group under the Share Award Scheme. All the award shares
are subject to a vesting period of 12 months and the vesting is
conditional upon such grantees having met certain performance
targets.

For details, please refer to the announcement of the Company dated
25 July 2025.

Grants of Award Shares in November 2025

On 12 November 2025, the Board resolved, among other things,
the grant an aggregate of 4,000,000 award shares to 2 selected
employees of the Group under the Share Award Scheme. All the
award shares are subject to a vesting period of 12 months and
the vesting is conditional upon such grantees having met certain
performance targets.
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For details, please refer to the announcements of the Company dated
12 November 2025 and 25 November 2025.

Share Subscription Facility Agreement relating to Subscription of Shares and
Issue of Warrants

On 29 August 2025, the Company entered into a share subscription
facility agreement (the “Share Subscription Facility Agreement”) with
GEM Gilobal Yield LLC SCS (the “Investor”) and GEM Yield Bahamas
Limited (“GYBL"), pursuant to which (i) the Investor agrees to grant
to the Company an option to require the Investor to subscribe for
shares of the Company for up to an aggregate amount of HK$225
million (the “Subscription Shares”), and (ii) the Company agrees to
issue the warrants (the “Warrants”) to the Investor to subscribe for
up to 31,000,000 shares of the Company at the exercise price of
HK$1.97 per share (subject to adjustments), which will be exercisable
for a period of eighteen months after the issue of the warrants (the
“Warrants Shares”). The Investor, GYBL and their respective ultimate
beneficial owners are third parties independent of and not connected
with the Company and its connected persons.

The Share Subscription Facility Agreement is a framework agreement
for the Company’s share issuance and the granting of the warrants
to the Investor within the three years from the date of the Share
Subscription Facility Agreement. The Company intends to issue the
Subscription Shares under the Share Subscription Facility Agreement
in tranches over the next three years and will seek prior approval
from the shareholders of the Company based on the number of
Subscription Shares to be issued in each tranche.

On 20 January 2026, the Company and the Investor entered into
a subscription agreement (the “First Subscription Agreement”),
pursuant to which the Company shall agree to allot and issue to the
Investor (i) up to 8,000,000 Subscription Shares at subscription price
of HK$0.85 per Subscription Share, and (i) the Warrants to subscribe
for up to 31,000,000 Warrant Shares at the exercise price of HK$1.97
per Warrant Share, and the Investor shall agree to subscribe for the
Subscription Shares and the Warrants under the Share Subscription
Facility Agreement.
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Management Discussion and Analysis

The subscription price of HK$0.85 per Subscription Share
represents (i) a discount of approximately 8.60% to the closing
price of HK$0.93 per share as quoted on the Stock Exchange on
the date of the First Subscription Agreement; and (ii) a discount of
approximately 11.64% to the average closing price of approximately
HK$0.962 per share as quoted on the Stock Exchange for the last
five consecutive trading days immediately prior to the date of the
First Subscription Agreement. The exercise price of HK$1.97 per
Warrant Share represents (i) a premium of approximately 111.83%
over the closing price of HK$0.93 per share as quoted on the Stock
Exchange on the date of the First Subscription Agreement; and (i) a
premium of approximately 104.78% over the average closing price of
approximately HK$0.962 per share as quoted on the Stock Exchange
for the last five consecutive trading days immediately prior to the date
of the First Subscription Agreement.

An extraordinary general meeting of the Company will be convened
and held for the purpose of considering and, if thought fit, approving
the First Subscription Agreement and the transactions contemplated
thereunder including the issue and allotment of the Subscription
Shares, the Warrants and the Warrant Shares upon exercise of the
subscription rights attached to the Warrants.

For details of the above subscription of the Subscription Shares and
the issue of the Warrants, including the reasons for and benefits,
and the intended use of proceeds, please refer to the Company’s
announcements dated 29 August 2025, 5 December 2025, 24
December 2025 and 20 January 2026.

Placing of New Shares under Specific Mandate

On 20 January 2026, the Company entered into the placing
agreement with Wanhai Securities (HK) Limited, pursuant to which the
Company conditionally agreed to place, through Wanhai Securities
(HK) Limited as placing agent on a best effort basis, up to 60,000,000
placing shares of the Company to not less than six placees who and
whose ultimate beneficial owners shall be third parties independent
of and not connected with the Company and its connected persons
at the placing price of HK$0.85 per placing share. The placing price
of HK$0.85 per placing share represents a discount of approximately
8.60% to the closing price of HK$0.93 per share as quoted on the
Stock Exchange on the date of the above placing agreement.
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Management Discussion and Analysis

BEEERWR DT

An extraordinary general meeting of the Company will be convened
and held for the purpose of considering and, if thought fit, approving
the above placing agreement and the transactions contemplated
thereunder including the grant of specific mandate to issue and allot
up to 60,000,000 placing shares of the Company.

The maximum aggregate gross proceeds from the above placing
is expected to be approximately HK$51.00 million. The maximum
net proceeds from the above placing (after deduction of the placing
commission in respect of the placing and other related expenses
including, among others, the professional fees) is estimated to be
approximately HK$49.30 million, representing a net issue price
of approximately HK$0.82 per placing share. The Group intends
to apply the net proceeds as to (i) approximately HK$5 million for
the first phase of the initial platform development and Al capability
building, to build a core technology team and hire external technical
services, (i) approximately HK$15 million for the investment in the
Manchester United sports IP business, (i) approximately HK$4
million for the Saudi Industrial IP Business, (iv) approximately
HK$3 million for marketing and user ecosystem construction for
online and offline promotion activities to attract the first batch of
core users and merchants to the platform, and (v) the remaining
HK$22.3 million will be used as general working capital of the Group
including headquarters daily operating expenses, professional service
expenses, team expansion, etc.

For the details of the above placing, including the reasons for and
benefits of the placing, please refer to the announcement of the
Company dated 20 January 2026.

LIQUIDITY AND FINANCIAL RESOURCES

As at 31 December 2025, cash and cash equivalents amounted
to approximately HK$29,867,000 (2024: HK$6,218,000). Total
borrowing and lease liabilities of the Group as at 31 December 2025
was approximately HK$15,664,000 (2024: HK$26,599,000), of which
approximately HK$5,346,000 (2024: HK$18,437,000) would be
repayable within one year and all the remaining borrowing and lease
liabilities of approximately HK$10,318,000 (2024: HK$8,162,000)
would be repayable after one year.

The current ratio of the Group was approximately 5.92 as at 31
December 2025 (2024: 2.79).
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Management Discussion and Analysis

GEARING RATIO

The gearing ratio of the Group, calculated as total borrowing
and lease liabilities over equity was approximately 9.4% as at 31
December 2025 (2024: 20.5%).

CHARGE ON ASSETS

The Group did not have any pledge or charge on asset as at 31
December 2025 (2024: HK$15,000,000).

CONTINGENT LIABILITIES

As at 31 December 2025, the Group did not have any material
contingent liabilities (2024 Nil).

TREASURY POLICY

The Group has adopted a prudent financial management approach
towards its treasury policies and thus maintained a healthy liquidity
position throughout the period under review. The Group strives
to reduce exposure to credit risk by performing ongoing credit
assessments and evaluations of the financial status of its customers.
To manage liquidity risk, the Board closely monitors the Group’s
liquidity position to ensure that the liquidity structure of the Group’s
assets, liabilities and other commitments can meet its funding
requirements from time to time.

FOREIGN EXCHANGE EXPOSURE

Substantial portion of the business of the Group are denominated
in Renminbi (“RMB”) or in Hong Kong dollars. The Board does not
consider that the Group is exposed to any material foreign currency
exchange risk. Therefore, no hedging instruments or any other
alternatives have been used.

MATERIAL ACQUISITIONS OR DISPOSALS
OF SUBSIDIARIES, ASSOCIATES AND JOINT
VENTURES

There was no material acquisition or disposal of subsidiaries,
associates and joint ventures during the year ended 31 December
2025.
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CAPITAL COMMITMENTS

As at 31 December 2025, the Group had capital commitment of
approximately HK$2,938,000 (2024: Nil).

EMPLOYEES AND REMUNERATION POLICY

As at 31 December 2025, the Group had a total of 77 employees (31
December 2024: 75 employees). Total staff costs (including directors’
emoluments) were approximately HK$64,662,000 for the year ended
31 December 2025, as compared to approximately HK$27,803,000
for the year ended 31 December 2024. Remuneration is determined
with reference to market norms as well as individual employees
performance, qualification and experience. The Group understands
that employees are the foundation of corporate development
and pays attention to the training, development and safety of the
employees. The Company had also adopted share option scheme
and share award scheme.

FUTURE PLANS FOR MATERIAL INVESTMENTS
OR CAPITAL ASSETS

Save as disclosed elsewhere in this report, there was no specific plan
for material investments or capital assets as at 31 December 2025
(2024 Nil).

SIGNIFICANT INVESTMENTS

As at 31 December 2025, the Group did not have any significant
investment (2024: Nil).

FINAL DIVIDEND

The Board did not recommend any payment of a final dividend for the
year ended 31 December 2025.

EVENTS AFTER THE END OF THE REPORTING
PERIOD

Save as disclosed above, there have been no significant events
occurring after the end of the reporting period and up to the date of
this report.
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Management Discussion and Analysis

FUTURE PROSPECTS

We believe that Mainland China and Hong Kong will achieve
moderate economic growth in 2026, with the government further
implementing macroeconomic policy supports to further stimulate the
economy and boost consumer confidence.

Looking ahead to 2026, the Group will continue to adhere to the
development path of “IP as the core and technology as the driving
force” and leverage sports IP ecosystem creation as well as digital
assets integration and application as strategic deployment. The
Group will deepen the IP ecosystem layout and explore additional
cross-sector IP partners to build a diversified IP matrix covering
sports, entertainment, health and industrial intelligence, and actively
promote sports IP-focused business collaborations. The Group
will accelerate business integration and innovation, deepen the
application of Al and digital technologies in product design and
development, digital assets and supply chain management, thereby
enhancing operational efficiency and user experience. The Group will
continuously advance the synergized development of IP operations,
technological innovation and multi-industry ecosystem. At the same
time, the Group will expand into global market. With the smart
manufacturing project in Saudi Arabia as the starting point, the
Group will actively explore business opportunities in global markets,
and export the technological and innovative capabilities of China
overseas.
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The Board is pleased to present the corporate governance report for
the year ended 31 December 2025.

CORPORATE GOVERNANCE PRACTICES

Mission Statement

The Company aims at maintaining long-term return for all
stakeholders and achieving assets growth by adoption of flexible
business model and strategies. The Board and the management of
the Company play an active role in the development of the Group’s
business model. The “Chairman’s Statement” includes discussions
and analyses of the Group’s performance, the basis on which the
Group directs to create values in the longer term and delivers the
Group’s objectives. Details of the Group’s business performance and
financial review for the reporting year are set out in the “Management
Discussion and Analysis” section of this annual report.

Alignment of Culture and Business Strategy

The Company demonstrates its corporate culture in its operations
and relations with its stakeholders. The Board instils a culture that
promotes and maintains a high standard of integrity, openness,
probity and accountability. The Directors always act with integrity,
lead by example, and promote the desired culture of the Company.
Such culture aligns with the core values of the Group of acting
lawfully, ethically and responsibly which is continually reinforced by
the Company. In order to promote and implement the purpose and
core values continuously, the Board has established various internal
policies and procedures e.g. anti-fraud and anti-bribery policy and
whistleblowing policy, which form an integral part of creating a healthy
corporate culture of the Group.

Board’s Evaluation of Corporate Culture

It is the Board’s duty to ensure that the desired culture is reflected in
the Company’s strategy, business model and operating practices.
The Board committees are adequately empowered and resourced
to embed values and assess the corporate culture. They work
collaboratively and report to the Board regularly to help the Board
drawing insights into culture. Please see the sections below on the
duties of the Board committees and the work performed by each of
them during the reporting year.
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Corporate Governance Report

CORPORATE GOVERNANCE CODE

The Company is committed to achieving high standards of corporate
governance to safeguard the interests of its shareholders and to
enhance corporate value. The Company’s corporate governance
practices are based on the principles and the code provisions set out
in the Corporate Governance Code as set out in Appendix C1 to the
Listing Rules (the “CG Code”). During the year ended 31 December
2025, the Company has complied with the CG Code, except for the
deviation from code provision C.2.1, which is explained below.

According to code provision C.2.1 of the CG Code, the roles of
chairman and chief executive should be separate and should not
be performed by the same person. The Company has appointed
Mr. Zheng Kaixin as the chief executive officer of the Company with
effect from 24 December 2025. Before then, under the leadership
of the chairman of the Board who performed the added role of the
chief executive officer of the Company, the Board worked effectively
and performed its responsibilities with all key and appropriate issues
discussed in a timely manner. In addition, as all major decisions were
made in consultation with members of the Board and relevant Board
committees, and there are three independent non-executive Directors
on the Board offering advice from independent perspectives, the
Board was therefore of the view that there were adequate safeguards
in place to ensure sufficient balance of powers within the Board.

Save as those mentioned above and in the opinion of the Directors,
the Company has met all the relevant code provisions set out in the
CG Code during the year ended 31 December 2025.

The Board will keep reviewing and updating its corporate governance
practices from time to time to ensure compliance with legal and
commercial standards. The terms of reference of the Board
committees have been posted on the Company’s and the Stock
Exchange’s websites.

CORPORATE GOVERNANCE STRUCTURE

The Board is primarily responsible for formulating strategies,
monitoring performance and managing risks of the Group. At the
same time, it also has the duty to enhance the effectiveness of the
corporate governance practices of the Group.
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Under the Board, there are four committees, namely Audit
Committee, Remuneration Committee, Nomination Committee and
Corporate Governance Committee. All these Board committees
perform their distinct roles in accordance with their respective terms
of reference and assist the Board in supervising certain functions of
the senior management.

THE BOARD AND BOARD COMMITTEES

As at the date of this report, the Board comprises 8 Directors and
their respective roles are set out as follows:

EXECUTIVE DIRECTORS

MEI Weiyi (Chairman)
LI Yang

TIN Yat Yu Carol
WONG Wai Kai Richard

NON-EXECUTIVE DIRECTOR

KOT Mui

INDEPENDENT NON-EXECUTIVE DIRECTORS

TANG Shu Pui Simon
HON Ming Sang
CHEUNG Pak To

Ms. Kot Mui and Mr. Cheung Pak To BBS, who has been appointed
as a non-executive Director and an independent non-executive
Director with effect from 12 November 2025 respectively, has
obtained the legal advice referred to in Rule 3.09D of the Listing
Rules as regards the requirements under the Listing Rules that are
applicable to her/him as a Director and the possible consequences
of making a false declaration or giving false information to the Stock
Exchange on 14 November 2025, and each of them has confirmed
she/he understood her/his obligations as a Director.
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Corporate Governance Report

Ms. Yeung Riviera, who has been appointed as an independent non-
executive Director with effect from 17 June 2025 and resigned with
effect from 12 November 2025, and Mr. Zheng Kaixin, who has been
appointed as a non-executive Director with effect from 29 August
2025 and resigned with effect from 24 December 2025, had also
obtained the legal advice referred to in Rule 3.09D of the Listing
Rules as regards the requirements under the Listing Rules that are
applicable to her/him as a Director and the possible consequences
of making a false declaration or giving false information to the Stock
Exchange on 19 June 2025 and 2 September 2025 respectively, and
each of them has confirmed she/he understood her/his obligations as
a Director.
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DUTIES OF THE BOARD AND MANAGEMENT

Duties of the Board

The Board is primarily responsible for overseeing and supervising the
management of the business affairs and the overall performance of
the Group. The Board sets the Group’s values and standards and
ensures that the requisite financial and human resources support
are in place for the Group to achieve its objectives. The functions
performed by the Board include but not limited to formulating
the Group’s business strategies, reviewing the Group’s financial
performance and results, deciding all significant financial and
operational issues and monitoring, reviewing the Group’s internal
control system and corporate governance; and all other functions
reserved to the Board under the Company'’s articles of association as
amended from time to time (the “Articles”).

Duties of the Management

In addition, the Board delegates to the Group’s management certain
functions including (i) the implementation of general daily operation
and strategies approved by the Board; (ii) the implementation of
internal control procedures; and (jii) ensuring compliance with relevant
requirements and other rules and regulations.

Pursuant to Rules 3.10(1) and 3.10(2) of the Listing Rules, the
Company has appointed 3 independent non-executive Directors. All
of them have appropriate professional qualifications or accounting or
related financial management expertise.

The current Board members have no financial, business, family or
other material/relevant relationships with each other. All the Directors
carry out their duties in good faith and in compliance with applicable
laws and regulations, making decisions objectively and acting in the
interests of the Company and its shareholders at all times.

The Company has received from each independent non-executive

Director an annual confirmation of his independence pursuant to Rule
3.13 of the Listing Rules and the Board considers them independent.
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Corporate Governance Report

Biographies of all Directors are listed in the section headed
“Biographical Details of Directors” set out on pages 10 to 16.

CHAIRMAN AND CHIEF EXECUTIVE OFFICER

According to Code Provision C.2.1 of the CG Code, the roles of
chairman and chief executive should be separate and should not
be performed by the same person. As at the date of this report, the
chairman of the Board is Mr. Mei Weiyi and the chief executive officer
of the Company is Mr. Zheng Kaixin.

BOARD MEETINGS AND GENERAL MEETINGS

The Board meets regularly for reviewing and approving the financial
and operating performance of the Group, and considering and
approving the overall strategies and policies of the Group. Additional
meetings are held when significant events or important issues are
required to be discussed and resolved.

The Company held 17 Board meetings, 1 independent Board
committee (“IBC”) meeting, one annual general meeting (“AGM”) and
1 extraordinary general meeting (“EGM”) during the reporting year.
The chairman also held meeting with the independent non-executive
Directors without the presence of other Directors.
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PREARE

The attendance record of each Director is as follows:— BESHNHFRENT ¢

Number of Board Numberof IBC ~ Number of EGM  Number of AGM

meetings attended/ meeting attended/  attended/eligible  attended/eligible
Name of Director eligible to attend eligible to attend* to attend to attend
BIEZ

ESEeELE/ ZE0EELRE/ RRWAASLE/ RREFASLE/
.2 RERLERY  RERERERHM  REREERE  QEKERRY
EXECUTIVE DIRECTORS: #i7Es:
ME| Welyi (Chairmar) - (28) 1717 NAFER 1/1 1/1
LI Yang e 1717 N/A TER 1n N
TIN Yat Yu Carol m—iF 15117 NA T 17 01
WONG Wai Kai Richard TEE 1717 N/A NER i o
CHAN Ming Leung Terence (Nots 1) WReA% (it 1) 45 NATEE 1/1 NA &R
GONG Xiaohan (Note 2) BEE (Wi12) 6/6 NATER 11 N/ATiER
NON-EXECUTIVE DIRECTORS: FonEE:
KOT Mui (Note ) B (Hit3) NATER NA TR N/A TR N/A TR
ZHENG Kaixin (Note 4) BEIT (hit4) 3/4 N/A TER N/A TER N/A TER
INDEPENDENT NON-EXECUTIVE BUFHTES:

DIRECTORS:

TANG Shi Pui Simon A 16/17 11 11 11
HON Ming Sang BT 1717 171 1/1 1/1
CHEUNG Pak To (Note &) Kiam (Hts) N/A TER N/A TER N/A TER N/A TER
LO Wing Sze (Note §) Bk (fite) mn NARER 1/1 11
YEUNG Riviera (Note 7) HeE (Hi#7) 7110 11 NATER NATER

Virtual Mind Holding Company Limited K432 i& A R A 7
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Mr. Chan Ming Leung Terence resigned as executive Director with effect from 30
April 2025, 5 Board meetings and 1 EGM were held during his tenure of office.

Mr. Gong Xiaohan resigned as executive Director with effect from 2 June 2025, 6
Board meetings and 1 EGM were held during his tenure of office.

Ms. Kot Mui has been appointed as a non-executive Director with effect from 12
November 2025, no Board meeting/AGM/EGM was held after her appointment.

Mr. Zheng Kaixin has been appointed as a non-executive Director with effect
from 29 August 2025 and resigned with effect from 24 December 2025. 4 Board
meetings were held during his tenure of office.

Mr. Cheung Pak To BBS has been appointed as an independent non-executive
Director with effect from 12 November 2025, no Board meeting/AGM/EGM was
held after his appointment.

Ms. Lo Wing Sze BBS, JP resigned as independent non-executive Director with
effect from 17 June 2025, 7 Board meetings, 1 AGM and 1 EGM were held
during her tenure of office.

Ms. Yeung Riviera has been appointed as an independent non-executive Director
with effect from 17 June 2025 and resigned with effect from 12 November 2025,
10 Board meetings and 1 IBC meeting were held during her tenure of office.

Established to advise the independent shareholders of the Company on the
Assignment, being a disclosable and connected transaction of the Company.

DIRECTORS’ CONTINUOUS PROFESSIONAL
DEVELOPMENT

According to the CG Code, all Directors should participate in
continuous professional development to develop and refresh their
knowledge and skills to ensure that their contribution to the Board
remains informed and relevant.

Every newly appointed Director is provided with a comprehensive
induction and information to ensure that he/she has a proper
understanding of the Company’s operations and business as well as
his/her responsibilities under the relevant laws, rules and regulations.
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The development and training of Directors are an ongoing process
so that the Directors can perform their duties appropriately. The
Directors are provided with periodic updates on the Company’s
performance, position and prospects to enable the Board as a whole
and each Director to discharge their duties. In addition, the Directors
are encouraged to participate in continuous professional development
to develop and refresh their knowledge and skills to ensure that
they continue to make contribution to the Board in an informed and
relevant manner.

The chart below summarises the participation of the individual

Directors in continuous professional development during the year
ended 31 December 2025:

Name of Director

ERRRMFIIR—EFENBE - AEE
FHEMEEHEITRE - ARREHMRES
REABEARRRIR - WRMATRZ&HE
B UEEEEBREMMNEREFTHREITH
BE - Ubsh ARRSBEREZT2ESE
HEBRR UARAREHRE Z MBI
B EMERESEEHESSHELABR
HHEAERR -

TREMREFBE_ZT_AF+ZA
=+ BULEFE2ESEEEERNBENR

Participated in continuous
professional development*

BEENE SHBESERRE
EXECUTIVE DIRECTORS: BITES

Mei Weiyi (Chairman) 1E— (F/&) 4
Li Yang =5 4
Tin Yat Yu Carol H—F v
Wong Wai Kai Richard TR 4
NON-EXECUTIVE DIRECTOR: FHITES

Kot Mui B v/
INDEPENDENT NON-EXECUTIVE DIRECTORS: BV E#H{TESE :

Tang Shu Pui Simon BOE E 4
Hon Ming Sang FRERAE 4
Cheung Pak To b=l 4
* Attend seminars/conferences/forums/briefings/workshops/programmes; and/or HFEER BFERE  CEELUATNEENR

read materials relevant to the business, director’s duties, corporate governance
or regulatory updates, etc.
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APPOINTMENT AND RE-ELECTION OF DIRECTORS

Each of the executive Directors, non-executive Director and
independent non-executive Directors has entered into a service
contract or a letter of appointment (as the case may be) with the
Company for a period of three years.

In accordance with the Articles, one-third of the Directors are subject
to retirement by rotation or, if their number is not three or a multiple
of three, then the number nearest to but not less than one-third
shall retire from the office and being eligible offer themselves for re-
election provided that every Director shall be subject to the retirement
by rotation at least once every three years. A new Director is subject
to re-election by the shareholders at the first AGM after his or her
appointment in accordance with the Articles.

In accordance with article 83(3) of the Articles, Mr. Cheung Pak To
BBS and Ms. Kot Mui (who were appointed on 12 November 2025)
will hold office until the next following AGM after their appointment
and, being eligible, offers themselves for re-election.

In accordance with article 84 of the Articles, Mr. Li Yang and Mr.
Wong Wai Kai Richard will retire from office by rotation and, being
eligible, offer themselves for re-election at the forthcoming AGM.

None of the Directors had entered into any service contract or
letter of appointment (as the case may be) with any member of the
Group which is not terminable by the Group within one year without
payment of compensation, other than statutory compensation.
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MECHANISM IN PLACE TO ENSURE
INDEPENDENT VIEWS AND INPUT ARE AVAILABLE
TO THE BOARD

The Company has a mechanism in place to ensure independent
views and input are available to the Board: (a) where appropriate, the
Company shall arrange suitable and sufficient resources to cover any
matters relating to the obtaining of an independent opinion by the
Board, including but not limited to the engagement of a legal team
or any other professionals for such purpose; (b) where appropriate,
the Directors shall give at least three working days’ notice to the
company secretary of the Company to obtain an independent
opinion, including but not limited to engaging a professional team
for such purpose; (c) the Board is required to review its structure,
size, composition (including skills, knowledge and experience) and
diversity policy at least annually to ensure that the composition of the
Board complies with the relevant requirements of the Listing Rules
including maintaining a balanced mix of executive and non-executive
Directors (including independent non-executive Directors) so that the
Board has a strong element of independence which can effectively
exercise independent judgment; and (d) if all the independent non-
executive Directors have served on the Board for more than nine
years, the Company should consider to appoint a new independent
non-executive Director at the forthcoming AGM.

The Board has reviewed the implementation and effectiveness of
the said mechanism during the year and considered that it has been
operating effectively and will continue to monitor its implementation
and effectiveness on an annual basis.

NOMINATION COMMITTEE

The Board established the Nomination Committee on 22 November
2013. The Nomination Committee currently consists of one executive
Director, namely Mr. Mei Welyi, one non-executive Director, namely
Ms. Kot Mui and three independent non-executive Directors, namely,
Mr. Tang Shu Pui Simon, Mr. Hon Ming Sang and Mr. Cheung Pak To
BBS. Mr. Mei Welyi is the chairman of the Nomination Committee.
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The main duties of the Nomination Committee include, among others:
- reviewing the structure, size and composition of the Board;
- identifying suitable and qualified individuals to join the Board;

- assessing the independence of independent non-executive
Directors; and

- making recommendations to the Board on relevant matters
relating to the appointment or re-appointment of Directors.

During the reporting year, 4 meetings of the Nomination Committee

were held and the attendance record of each committee member is
as follows:—

Name of Director

DREARE

REZEBEMNIERARE (HHEHE) :

BREFEHNRE - RIRRAEK

MeaElaERALTINAESES

AHEBIIFMITE SR R

WERRIXENZEETAESSR
i -

RBEFERN ERITIRRERZREGSH
REZEEKEMBFECHENT

Number of meetings
attended/eligible to attend

EEpnE HEGERHEERNRHE
Mei Welyi (Chairman) (Note 1) 1oME— (=) (HaE1) 2/2
Li Yang (Note 2) =5 (Bfat2) 4/4
Kot Mui (Note 3) B8 (K1:73) N/A 3 A
Tang Shu Pui Simon B a1 4/4
Hon Ming Sang PR 4/4
Cheung Pak To (Note 4) SRR (MfaE4) N/A T iER
Yeung Riviera (Note 5) HieEE (K7 5) 1/2

Notes:

1. Mr. Mei Weiyi has been appointed as the chairman of the Nomination Committee
with effect from 17 June 2025. 2 meetings of the Nomination Committee were
held after his appointment.

2. Mr. Li Yang ceased to be the chairman of the Nomination Committee with effect
from 17 June 2025 and ceased to a member of the Nomination Committee with
effect from 12 November 2025. 4 meetings of the Nomination Committee were
held during his tenure of office.

3. Ms. Kot Mui has been appointed as a member of the Nomination Committee
with effect from 12 November 2025. No meeting of the Nomination Committee
were held after her appointment.

4, Mr. Cheung Pak To BBS has been appointed as a member of the Nomination
Committee with effect from 12 November 2025. No meeting of the Nomination
Committee were held after his appointment.

5. Ms. Yeung Riviera has been appointed as a member of the Nomination
Committee with effect from 17 June 2025 and ceased to be a member of the
Nomination Committee with effect from 12 November 2025. 2 meetings of the
Nomination Committee were held during her tenure of office.
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During the reporting year, the Nomination Committee performed the
following works:

reviewed the structure, size and composition of the Board with
reference to the Company’s board diversity policy;

- considered the proposed appointment of new Director
candidates;

- reviewed the proposed re-election of the retiring Directors at the
AGM held on 10 June 2025;

- reviewed the confirmations of independence from the
independent non-executive Directors; and

- after due consideration, made recommendations in respect of
above reviews to the Board for approval.
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Nomination Policy

The Board has established a set of nomination policy setting out
the approach to nominate suitable candidates to the Board for it to
consider and make recommendations to shareholders for election
as Directors at general meetings or appoint as Directors to fill casual
vacancies. The criteria of nomination have been considered from a
number of aspects, including but not limited to, skills, experience,
qualifications and other aspects as detailed in the board diversity

policy.

During the reporting year, the Company reviewed its nomination
policy for a formal, considered and transparent procedure to help
identifying and nomination of candidates for Directors. All valid
nomination of candidates, accompanied with biographical details,
would be presented to the Board for consideration. Consideration
would be given to factors such as the candidate’s integrity,
experience and qualifications relevant to the Group’s business. It is
believed that members of the Nomination Committee collectively have
required relevant knowledge and skills to identify, invite and evaluate
individuals nominated for directorships.

The process of our appointment and re-election of Directors are as
follows:

Potential new Directors are identified and considered for appointment
at any time by the Board upon recommendation of the Nomination
Committee. Nomination Committee considers the candidates based
on merit having regard to the knowledge, experience, skills and
expertise as well as the overall board diversity which, in the opinion of
the Directors, will enable them to make positive contributions on the
performance of the Board and makes recommendations to the Board
as appropriate. Emoluments of new Directors will be considered by
the Remuneration Committee.
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Board Diversity Policy

The Board has established a set of board diversity policy setting
out the approach to achieve diversity on the Board with the aims
of enhancing the Board’s effectiveness and corporate governance
as well as achieving our business objectives and sustainable
development. Board diversity has been considered from a number
of aspects, including but not limited to gender, age, cultural and
educational background, ethnicity, professional experience, required
expertise, skills, knowledge and length of service. When identifying
suitably qualified candidates to become members of the Board, the
Nomination Committee will give consideration to the board diversity
policy. The Board has reviewed the implementation and effectiveness
of the board diversity policy during the year and considered that
it has been operating effectively and will continue to monitor its
implementation and effectiveness on an annual basis.

As at the date of this annual report, the Board consists of six male
members and two female members. The Nomination Committee
considered that the Board was sufficiently diverse in terms of gender
and the Board had not set any measurable objectives. The Company
has also reviewed the membership, structure and composition of
the Board, and is of the opinion that the structure of the Board is
reasonable, and the experiences and skills of the Directors in various
aspects and fields can enable the Company to maintain a high
standard of operation.

A summary of the gender statistics in the workforce of the Group
(including senior management) for the reporting year is disclosed in
the Environmental, Social and Governance Report of the Company.
At present, the Group does not set any targets for achieving
gender diversity in the workforce (including senior management).
Nevertheless, the Group’s policies on human resources in the
recruitment and promotion of employees would ensure candidates
or employees are assessed based on objective factors such as their
skills, knowledge, experience and performance, irrespective of their
respective gender, race or religion, with the aim of facilitating a fair
and equal working environment and opportunities.
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REMUNERATION COMMITTEE

The Board established the Remuneration Committee on 22
November 2013. The Remuneration Committee currently consists of
two executive Directors, namely Mr. Mei Weiyi and Mr. Li Yang, and
three independent non-executive Directors, namely, Mr. Tang Shu Pui
Simon, Mr. Hon Ming Sang and Mr. Cheung Pak To BBS. Mr. Tang
Shu Pui Simon is the chairman of the Remuneration Committee.

The main duties of the Remuneration Committee include, among
others:

- formulating remuneration policy for approval by the Board,
which shall take into consideration factors such as salaries paid
by comparable companies, time commitment, employment
conditions, and responsibilities, and individual performance of
the Directors and senior management;

- ensuring that no Director or any of their associates is involved in
deciding that Director’s own remuneration; and

- reviewing and/or approving matters relating to share schemes
under Chapter 17 of the Listing Rules.

The Remuneration Committee has adopted the approach under code
provision E.1.2(c)(i) of the CG Code to determine, with delegated
responsibility, the remuneration packages of individual executive
Directors and senior management.
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During the reporting year, 7 meetings of the Remuneration Committee

were

held and the attendance record of each committee member is

as follows:—

Name of Director

RBEFER  DRTTAFNEESEH
REZEERRENLEEENT -

Number of meetings attended/
eligible to attend

EEpnE HEEERHEERRHE
Tang Shu Pui Simon (Chairman) BakE (FE) 77
Mei Weiyi (Note 1) oME— (K1) 3/3
Li Yang =30 7/7
Hon Ming Sang FRERAE 7/7
Cheung Pak To (Note 2) skiRkE (At 2) N/ATNE
Yeung Riviera (Note 3) i EE (fat3) 1/3

Notes:

1.

Mr. Mei Weiyi has been appointed as a member of the Remuneration Committee
with effect from 17 June 2025. 3 meetings of the Remuneration Committee were
held after his appointment.

Mr. Cheung Pak To BBS has been appointed as a member of the Remuneration
Committee with effect from 12 November 2025. No meeting of the Remuneration
Committee was held after his appointment.

Ms. Yeung Riviera has been appointed as a member of the Remuneration
Committee with effect from 17 June 2025 and ceased to be a member of the
Remuneration Committee with effect from 12 November 2025. 3 meetings of the
Remuneration Committee were held during her tenure of office.

During the reporting year, the Remuneration Committee performed
the following works:

Virtual

reviewed the performance of the Directors and senior
management, and made recommendations as to their
discretionary bonus and remuneration package;

reviewed the remuneration policy;

considered the remuneration of the proposed Directors and
chief executive;

considered the proposed grant of award shares to Directors;
and

after due consideration, made recommendations in respect of
above reviews to the Board for approval.
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CORPORATE GOVERNANCE COMMITTEE

The Board established the Corporate Governance Committee on 22
November 2013. The Corporate Governance Committee currently
consists of two executive Directors, namely Mr. Mei Weiyi and Mr. Li
Yang and two independent non-executive Directors, namely Mr. Tang
Shu Pui Simon and Mr. Hon Ming Sang. Mr. Mei Weilyi is the chairman
of the Corporate Governance Committee.

The main duties of the Corporate Governance Committee include,
among others:

- developing and reviewing the Group’s policies and practices
on corporate governance and making recommendations to the
Board;

- reviewing and monitoring the training and continuous
professional development of Directors and senior management;

- reviewing and monitoring the Group’s policies and practices on
compliance with legal and regulatory requirements;

- developing, reviewing and monitoring the code of conduct
and compliance manual (if any) applicable to employees and
Directors; and

- reviewing the Group’s compliance with the CG Code and
disclosure in the Corporate Governance Report.
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During the reporting year, one meeting of the Corporate Governance
Committee was held and the attendance record of each committee
member is as follows:

Name of Director

BIT-REXERZES
8

mﬁﬁﬁﬁmT

Number of meetings attended/
eligible to attend

EEHA HEEERHESERE
Mei Welyi (Chairman) (Note 1) 1oME— (=) (HaE1) N/A 73 A
Li Yang (Note 2) =5 (Bfat2) 1/1
Tang Shu Pui Simon BOE 1/1
Hon Ming Sang FRERAE 11
Notes: PEE -

1. Mr. Mei Weiyi has been appointed as the chairman of the Corporate Governance 1. B —AEBEZEACEERZEGIR B

Committee with effect from 17 June 2025. No meeting of the Corporate
Governance Committee was held after his appointment.

2. Mr. Li Yang ceased to be the chairman of the Corporate Governance Committee

but remains as a member of the Corporate Governance with effect from 17 June
2025.

During the reporting year, the Corporate Governance Committee
performed the following work:

- reviewed and monitored the policies and practices of the Group
on corporate governance;

- approved the Corporate Governance Report of the Company
for the year then ended,;

- reviewed and monitored the training and continuous
professional development of Directors; and

- after due consideration, made recommendations in respect of
above reviews to the Board for approval.
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AUDIT COMMITTEE

The Board established the Audit Committee on 22 November 2013.
The Audit Committee currently consists of three independent non-
executive Directors, namely, Mr. Tang Shu Pui Simon, Mr. Hon
Ming Sang and Mr. Cheung Pak To BBS. Mr. Hon Ming Sang is the
chairman of the Audit Committee.

The main duties of the Audit Committee include, among others:

- monitoring the integrity of the Company’s financial statements,
annual and interim financial reports, and to review significant
financial reporting judgments and accounting policies contained
therein;

- satisfying themselves as to the effectiveness of the risk
management and internal control systems of the Group and as
to the adequacy of the external and internal audits;

- making recommendation to the Board on the appointment,
re-appointment and removal of the external auditor, and to
approve the remuneration and terms of engagement of the
external auditor; and

- reporting the findings and making recommendations to the
Board on a regular basis.

During the reporting year, 3 meetings of the Audit Committee were

held and the attendance record of each committee member is as
follows:

Name of Director
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Number of meetings attended/
eligible to attend

EEng HEEERHEERRE
Hon Ming Sang (Chairman) BEAE (F/F) 3/3
Tang Shu Pui Simon B S 3/3
Cheung Pak To (Note 1) SRRk (Kt 1) N/A 3 F
Lo Wing Sze (Note 2) EIKFF (Mat2) 2/2
Yeung Riveria (Note 3) S8 (M1i3) 11
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Notes:

*EAWE

Mr. Cheung Pak To BBS has been appointed as a member of the Audit
Committee with effect from 12 November 2025. No meeting of the Audit
Committee was held after his appointment.

Ms. Lo Wing Sze BBS, JP ceased to be a member of the Audit Committee with
effect from 17 June 2025. 2 meetings of the Audit Committee were held during
her tenure of office.

Ms. Yeung Rivera has been appointed as a member of the Audit Committee with
effect from 17 June 2025 and ceased to be a member of the Audit Committee
with effect from 12 November 2025. 1 meeting of the Audit Committee was held
during her tenure of office.

During the reporting year, the Audit Committee performed the
following works:

reviewed the prior year adjustments made in the consolidated
annual financial statements of the Group for the year ended 31
December 2025;

consider the engagement letters of Beijing Xinghua Caplegend
CPA Limited in relation to the interim review and annual audit;

reviewed the re-appointment of Beijing Xinghua Caplegend CPA
Limited as the Group’s auditor;

reviewed the Group’s risk management and internal control
systems;

reviewed the annual and interim financial statements, reports,
and results announcement of the Group prior to publication;
and

after due consideration, made recommendations in respect of
above reviews to the Board for approval.
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DIRECTORS’ RESPONSIBILITY FOR THE FINANCIAL
STATEMENTS

The accounts of the Group for the year ended 31 December 2025
were audited by Beijing Xinghua Caplegend CPA Limited whose term
of office will expire upon the conclusion of the forthcoming AGM. The
Audit Committee has reviewed the terms of engagement of Beijing
Xinghua Caplegend CPA Limited by taking into account, inter alias,
(i) the size and structure as well as the nature and complexity of the
business of the Group, (i) the relevant audit fees and (iii) the resources
deployed by Beijing Xinghua Caplegend CPA Limited in respect of
the audit of the financial statements of the Group in accordance
with “Guidelines for the Effective Operation of Audit Committees —
Selection, Appointment and Reappointment of Auditors” published
by the Financial Reporting Council on 16 December 2021 and
recommended to the Board the re-appointment of Beijing Xinghua
Caplegend CPA Limited as the auditor of the Company at the
forthcoming AGM.

The Directors acknowledge their responsibility for preparation of the
consolidated financial statements of the Group for the year ended
31 December 2025, which give a true and fair view of the state of
affairs of the Company and the Group’s results and cash flows for
the year then ended and was properly prepared on a going concern
basis in accordance with the applicable statutory requirements and
accounting standards.

The Directors were not aware of any material uncertainties which
may affect the Group’s business or cast significant doubt upon the
Group’s ability to continue as a going concern.

DIRECTORS’ SECURITIES TRANSACTIONS

The Company has adopted the Model Code for Securities
Transactions by Directors of Listed Issuers (the “Model Code”) set
out in Appendix C3 to the Listing Rules as the code of conduct for
dealing in securities of the Company by the Directors. The Company
has confirmed, having made specific enquiry with each of the
Directors, that all the Directors have complied with the Model Code
throughout the year.

The Board has also adopted written guidelines based on the Model
Code for relevant employees of the Group in respect of their dealings
in the Company’s securities.
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RISK MANAGEMENT AND INTERNAL CONTROL

During the reporting year, the Group has complied with the Principle
D.2 of the CG Code by establishing appropriate and effective risk
management and internal control systems. The management is
responsible for the design, implementation and monitoring of such
systems, while the Board oversees the management in performing
its duties on an ongoing basis and ensure that the effectiveness
of the Group’s systems is reviewed at least annually. The Board
acknowledged their responsibility for the Group’s risk management
and internal controls systems.

The Group’s risk management and internal control systems have been
designed to deal with identified risks, safeguard its assets, prevent
and detect fraud, misconduct and loss, ensure the accuracy of the
Group’s financial reports and achieve compliance with applicable laws
and regulations. Such systems are designed to managing risks rather
than eliminating the risk of failure to achieve business objectives,
and can only provide reasonable and not absolute assurance
against material misstatement or loss. The Board has delegated
its responsibilities (with relevant authorities) of risk management
and internal control to the Audit Committee, and management has
provided a confirmation to the Audit Committee and the Board on
the effectiveness of these systems for the year ended 31 December
2025.

In addition, the Company engaged an external consultant to conduct
a review of the effectiveness of the risk management and internal
control systems for the year ended 31 December 2025. Main features
of the risk management and internal control systems are described in
the sections below:

Risk Management System
The Group adopts a risk management system which manages

the risk associated with its business and operations. The system
comprises the following phases:

o Identification: ldentify ownership of risks, business objectives
and risks that could affect the achievement of objectives.

° Evaluation: Analyze the likelihood and impact of risks and
evaluate the risk portfolio accordingly.
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o Management: Consider the risk responses, ensure effective
communication to the Board and on-going monitor the residual
risks.

Internal Control System

The Company has in place an internal control system which is
compatible with the Committee of Sponsoring Organizations of the
Treadway Commission (“COSQO”) 2013 framework. The framework
enables the Group to achieve objectives regarding effectiveness
and efficiency of operations, reliability of financial reporting and
compliance with applicable laws and regulations. The components of
the framework are shown as follow:

° Control Environment: A set of standards, processes and
structures that provide the basis for carrying out internal control
across the Group.

o Risk Assessment: A dynamic and iterative process for identifying
and analyzing risks to achieve the Group’s objectives, forming a
basis for determining how risks should be managed.

° Control Activities: Action established by policies and procedures
to help ensure that management directives to mitigate risks to
the achievement of objectives are carried out and ensure timely,
accurate and complete disclose of discloseable information.

° Information and Communication: Internal and external
communication to provide the Group with the information
needed to carry out day-to-day controls or disclose to prevent a
false market in the Group’s securities.

° Monitoring: Ongoing and separate evaluations to ascertain
whether each components of internal control is present and
functioning.
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Process used to Review the Effectiveness of the Risk
Management and Internal Control Systems and to
Resolve Material Internal Control Defects

During the year, each of the departments of the Group identified
major risk events, include ESG risks, in the area they operate and
assess the possibility of occurrence and potential impacts of these
risk events to the Group. Each department also prepares solutions
and mitigation measures to deal with the possible risk events to the
management. The assessment result has been submitted to the Audit
Committee for consideration.

The Board reviewed the effectiveness of the Group’s risk management
(including ESG risks) and internal control systems during the year.
While the Company does not have an internal audit function, it has
appointed SHINEWING Risk Services Limited (“SHINEWING”) to carry
out the internal audit function such as the analysis and independent
appraisal of the adequacy and effectiveness of the Group’s risk
management and internal control systems covering financial,
operational and legal compliance controls once during the year.

During the review, SHINEWING conducted interview with relevant
processes owners, performed walkthrough test and test of control on
the Group’s risk management and internal control systems covering
financial, operational and legal compliance controls. From the
review reports, corrective actions and improvement programs have
been proposed for the deficiencies found in the risk management
and internal control systems. The results of the reviews have been
submitted to the Audit Committee for consideration. The Audit
Committee had a meeting with SHINEWING to review findings on
the Group’s risk management and internal control systems and
respective corrective actions done on an on-going basis. Based on
the review results for the year, there were no material deficiencies
identified. In addition, management is of the view that the risk
management and internal controls systems of the Group has not
changed and its remains appropriate and effective in all aspects.
The Board, through the review from Audit Committee, concluded
that the Group’s risk management (including ESG risks) and internal
controls systems were adequate and effective and the Company had
complied with the code provision on risk management and internal
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control of the CG code during the reporting year. The Board also
considered that the resources for the design, implementation and
monitor the risk management and internal control systems, including
staff qualifications and experience, training programmes and budget
of the issuer’s accounting, internal audit, and financial reporting
functions, as well as those relating to the issuer’s ESG performance
and reporting were adequate.

Internal Audit Function

The Company does not have an internal audit department. The Board
has reviewed the need for an internal audit function and is of the view
that in light of the size, nature and complexity of the business of the
Group, as opposed to diverting resources to establish a separate
internal audit department, it would be more cost effective to appoint
external independent professionals to perform independent review of
the adequacy and effectiveness of the risk management and internal
control systems of the Group. Nevertheless, the Board will continue
to review at least annually the need for an internal audit department.

PROCEDURES AND INTERNAL CONTROLS FOR
HANDLING AND DISSEMINATION OF INSIDE
INFORMATION

The Group acknowledges its responsibilities under the Securities
and Futures Ordinance (Chapter 571 of the Laws of Hong Kong) and
the Listing Rules and the overriding principle that inside information
should be announced immediately when it is the subject of a
decision. The procedures and internal controls for the handling and
dissemination of inside information are as follows:

- the Group conducts its affairs with close regard to the disclosure
requirement under the Listing Rules as well as the “Guidelines
on Disclosure of Inside Information” published by the Securities
and Futures Commission of Hong Kong;

- the Group regulates the handling and dissemination of inside
information to ensure inside information remains confidential
until the disclosure of such information is appropriately
approved. Inside information is restricted to relevant parties on
a need-to-know basis so as to ensure confidentiality;

- the Group strictly prohibits unauthorised use of confidential or
inside information;
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- the Group has also implemented procedures to guard against
possible mishandling of inside information within the Group
including notification of regular blackout period and securities
dealing restrictions to Directors and relevant employees; and

- the Group keeps the Directors and employees appraised of the
latest regulatory updates on disclosure requirements of inside
information.

COMPANY SECRETARY

The Company engaged an external professional company secretarial
services provider, Uni-1 Corporate Services Limited (“Uni-1"), to
provide compliance and full range of company secretarial services
to the Group in order to assist the Group to cope with the changing
regulatory environment and to suit different commercial needs.

Ms. Chan Yuen Ying Stella, the representative of Uni-1, was
appointed as the named company secretary of the Company with
effect from 30 April 2024.

Mr. Li Yang, an executive Director, is the primary point of contact at
the Company for the company secretary.

According to the requirements of Rule 3.29 of the Listing Rules, Ms.
Chan Yuen Ying Stella has taken not less than 15 hours of relevant
professional training during the financial year ended 31 December
2025.

AUDITOR REMUNERATION

During the year ended 31 December 2025, the remuneration paid/
payable to the Company’s auditor is set out below:
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information in 2025 interim report)
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CONSTITUTIONAL DOCUMENTS

There was no change in the Company’s constitutional documents
during the year ended 31 December 2025.

SHAREHOLDERS’ RIGHTS

In accordance with the Articles, shareholders holding not less than
10% of the paid up capital of the Company can convene an EGM
by written requisition to the Board or the company secretary of the
Company. In addition, shareholders can raise any questions relating
to published information and latest strategic plan of the Group with
the Directors. Shareholders are encouraged to participate in general
meetings or to appoint proxies to attend and vote at meetings for and
on their behalf if they are unable to attend the meetings. Shareholders
can also submit enquiries to the management and send proposals
to be put forward at shareholders’ meeting to the Board or senior
management by sending e-mails to ir@vmh.com.hk.

DIVIDEND POLICY

The Company has adopted a dividend policy setting out the principles
and guidelines in relation to declaration, payment or distribution of
its net profits as dividends to the shareholders. The distribution of
dividend will be considered and determined by the Board based
on the Group’s operating results, cash flows, financial position,
business prospects, and statutory and regulatory restrictions relating
to dividend distributions as well as other factors that the Board
considers appropriate.
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INVESTOR RELATIONS

The Board recognises the importance of good communications with
all shareholders. The Company believes that maintaining a high level
of transparency is a key to enhance investor relations. The Company
is committed to a policy of open and timely disclosure of corporate
information to its shareholders and public investors.

The Company maintains various communication channels with
its shareholders and the investment public to ensure that they are
kept abreast of the Company’s latest news and development. The
Company updates its shareholders on its development, financial
results and major events through its annual and interim reports. All
published information is promptly uploaded to the website of the
Company at www.vmh.com.hk.

The Chairman, other members of the Board and/or the external
auditor attend the Company’s general meetings to meet the
shareholders. The Directors and management of the Company are
available to answer questions and listen feedbacks from shareholders
regarding the performance of the Group. The Company has reviewed
its shareholders’ communication policy during the reporting year,
and believes that the shareholders’ communication policy remains
appropriate and effective.

Virtual Mind Holding Company Limited K##3%2% 5 IR A 7]

REEBR

EEERNEEERRRFBRIFBBNER
o ARARREHEFRERAE D RETIRE
ERENERMAE - ARBAERERRR
NBREERNFELRHMKBEARER -

ARRIEBIFREBARR M ARKEE R
A AHEREFEEBARANZHER K
R - AAFEBEFHRLPHBERER
RIEHERR WHXERERFENE
e MATIEEMOERE LEERARFR

I8 www.vmh.com.hk ©

IR BEFRHMKE R LINEREAS
THEARARNBRAGHRREH - AR
RAEEMNEEESNRBRIELAHRASE
REMNFEBETRIEEER - RBEFEA -
ApRERE HREGEARE - WAREHRR
BARBERINABEEBR



Environmental, Social and Governance Report

The Board is pleased to present this report on environmental, social
and governance (“ESG”) which set out the Group’s support to various
sustainable development efforts and ESG concepts, visions and
policies during the year ended 31 December 2025 (the “Year”).

SCOPE OF THE REPORT

The ESG Report mainly describes the environmental and social
policies of the core businesses of the Group in the PRC and Hong
Kong of the PRC, comprising design, manufacturing and trading of
apparel products, provision of money lending services and sale of
trendy cultural, game, intellectual property (“IP”) and other products.
This year, the Group takes the environmental and social performance
of the manufacturing plant in Qingdao, China (“Qingdao Plant”),
offices in Shenzhen and Beijing as well as three offices in Hong Kong
and the Group’s office-based operations relating to the trendy cultural,
game, IP and other products business in the PRC as the disclosure
focus of the environmental and social key performance indicators.
The change in the reporting scope compared to the previous year
mainly reflects the adjustment of the Group’s principal businesses
and the corresponding expansion of the reporting boundary. For
details about the Group’s corporate governance, please refer to the
Corporate Governance Report on pages 44 to 72.

REPORTING PRINCIPLES

The ESG Report is compiled in accordance with the Environmental,
Social and Governance Reporting Code (“ESG Code”) under
Appendix C2 to the Listing Rules issued by the Stock Exchange,
which applies the reporting principles of materiality, quantitative,
balance and consistency.

Materiality:

The content of the ESG Report is determined based on the
stakeholder engagement and materiality assessment, which covers
the identification of ESG-related issues, gathering and review of the
opinions from internal management and stakeholders, assessment
on the relevance and materiality of the issues, and preparation and
verification of the information of the ESG Report. The ESG Report
provides comprehensive coverage of the key ESG issues of concern
to the Group’s stakeholders.

Quantitative:

The Group has disclosed the quantitative environmental and social
key performance indicators (“KPI”) in the ESG Report. The criteria,
methods, reference and conversion factors used to calculate the
KPIs are stated to enable stakeholders to have a comprehensive
understanding of the Group’s ESG performance.
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RIR - HERERHE

Balance:

In the preparation of this report, the Group focused on an impartial
and transparent presentation of its performance in every aspect of
sustainable development.

Consistency:

The Group uses consistent reporting and calculation methods so
far as reasonably practicable and details the significant changes in
methodologies in relevant sections to facilitate the comparison of
ESG performance between years.

COMMENT AND FEEDBACK

We value your views on this report, and please email any comment or
suggestion on the report to: info@vmh.com.hk.

ESG MANAGEMENT APPROACH

The Group is committed to the implementation of corporate goals
and visions as well as the active fulfilment of social responsibilities.
We have developed ESG management approach to benefit all
stakeholders, contribute to society and protect the environment
under the principle of sustainable development. In the meantime, the
Group values the opinions of different stakeholders, which are taken
as the basis for the development of our sustainable development
policies. We are committed to communicating with stakeholders in a
diversified way, understanding and trying our best to respond to their
expectations and requirements, so as to improve our performance in
ESG.

Governance Framework of ESG

For the sake of effective top-down implementation of sustainable
development strategy, the Group has developed an independent
internal control and risk management framework with the Board,
chief executive officer and senior management of the Company as
the core. Moreover, we will review and adjust relevant sustainable
development policies from time to time to understand and meet the
expectations and needs of different stakeholders.
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Environmental, Social and Governance Report
R -HERERHRE

The ESG governance framework of the Group is as follows:

Board of Directors

‘(

Developing and approving the Group’s development and
business strategies, policies, annual budget and business
plan;

Reviewing, tackling and reporting all environmental and social
issues under the subject areas and aspects of the ESG
Guide;

Overseeing the Group’s execution and performance of ESG
related matters; and

Making timely adjustments to the Group’s strategies.

Chief Executive Officer

Executing the duties entrusted by the Board, including the
overall strategies and approach on operational, financial,
environmental and social issues and obligations;

Analysing and establishing key performance indicators; and
Coordinating with the objectives, visions and policies of the
Group to carry out supervision and continual actions.

v

Senior Management

Leading and supervising the implementation of sustainable
development objectives and policies of the Group;
Formulating and executing ESG policies;

Keeping track and reporting to the Board of emerging market
trends regarding ESG-related issues that may potentially
impact the Group’s business operations;

Overseeing, reviewing and discussing the content and quality
of the annual ESG Report, and presenting the ESG Report to
the Board; and

Informing the Board of the Group’s development in ESG
performance, visions and strategies through Board meetings.

v

Business Units

Coordinating and implementing ESG policies and measures
of the Group at different stages of business operations; and
Collecting ESG related information and data.
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To evaluate and prioritise material ESG issues, the Group has
engaged an independent ESG consulting firm in the Year to
help identify material ESG issues and provide advice on its ESG
performance. The consulting firm assisted in gathering and analysing
the opinions of the Group’s stakeholders (including the Board,
senior management and employees) on ESG issues and conducted
materiality assessment. The issues would be reviewed and prioritised,
and those with high significance to the Group and stakeholders
are considered as material. The senior management reviews and
presents to the Board the results of the assessment and identifies
material ESG issues of the Group.

In the aim of formulating and executing effective ESG policies and
measures, the Board reviews the plans and execution of ESG-
related work with respect to its targets and goals during regular
meetings. The Group also shares its progress in ESG with different
stakeholders, most notably through the Group’s annual ESG Report.
The senior management will continue to oversee ESG-related work
and keep abreast of the latest ESG disclosure requirements of the
Stock Exchange for the Board to lead the Group’s ESG progress
effectively.
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Environmental, Social and Governance Report
R -HERERHRE

Stakeholders Engagement

The management and employees from various departments of the
Group jointly prepare the ESG Report of the Year and assist the
Group in reviewing its operating conditions. The solicitation of views

K ESH

AEENEEEREAFIEBARESEAF
EHESGHE » I 15 B AN & B et & &M
e ARBEBEBEKEEBREMEENE

from the management and other employees enables the Group to R #AIRERM SEEMNEZZE - LR
identify major issues at the environmental and social levels and make — ESG 5 1 (i AE A 1 58 J2 Bl fE -
relevant disclosure and response in the ESG Report.
Expectations and Ways of Communication and
Stakeholder Requirements Response
BHE BB ER BEEEESN
Government and Regulatory e Abiding by national and regional policies, ® Timely reporting of information
Authorities laws and regulations ARFE RS R
DT B BEE S PRI B[R EOR OAREAR e Ongoing communication with
e Promoting local employment regulatory authorities
EENIM T B FEHEEREER
e Paying taxes on time e |nspection and supervision
R wE N EE
Shareholders e Returns e General meetings
PR EE= N
e Compliant operation e Company announcements
BHEE NCIVNGS
e Increase in company value e E-mail, telephone communication and
RARNAEE company website
e |Improving information transparency and B - BREBAL A RIELL
effective communication
EmAMBERRARER
Partners e Business integrity e Business communication
BYERH WIS E B3
e Fair competition e  Communication and discussion
NEHF BB R

Due performance of contracts
B1TEH)

Mutual benefit and win-win result
ERIES

Negotiation and cooperation

AMALE
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Expectations and

Ways of Communication and

Stakeholder Requirements Response

B#HE M EER BEELESR

Customers e High-quality products and services e Customer service center and hotline
®P 1B 2 B AR 75 B RRGH OFEER

Environment Regulators

RIREEEDM

Industry

1%

Employees

(=

Community and the General

Public
SV

e Health and safety
fERREZ 2

e Due performance of contracts
BITEHX

e Business integrity
WMIEKE

e Discharge in compliance with standards

ERH
e Energy conservation and emission
reduction
B gE R BE
e Ecological protection
A REfRE

e Promoting industrial developments

RETERR

e (QOccupational health and safety
BERERMNZE

e Remuneration and benefits
HrE A

e Career development

BERER

Improving community environment
WEMRIRIR

® Participating in public welfare
undertakings

DHENGEE

e Information disclosure and transparency

B AFER
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Customer communication meetings
BRBEREE
Social media

RIS

Communicating with local
environmental Regulators
HLE M IRIR EL B RRPT SR

Participate in industry forums
DEITHERIE

Visits and inspections
EREW

Employees communication meetings
EEBRE

Employee mailbox

BB

Employee activities

REEE

Company announcements
REIRE

Company website
NGIEER

Social media

RIS



Environmental, Social and Governance Report
R -HERERHRE

Materiality Assessment BEEMFTML

To develop a clear and effective ESG management approach, the /A& R A RUEIFEESGEE i - AEE
Group has conducted a materiality assessment to identify ESG issues ~ E#E1TE 2 MR - RIS AR EEB &
that are important to its business and stakeholders. The materiality ~EFfpEZMEZHESGERE - EE M
assessment was based on stakeholder surveys, materiality maps ~ JhERFHNDERE - MBINPRERHENE
provided by well-known external institutions' and advice from the ~ZVEEE ' LAKIE T ESG BEMAEFETT
independent ESG consulting firm. The Group identified 13 material 7N B 2 # Al H AR S G 7 5w 1318

ESG issues to be discussed in detail in this report. ESGEEZHE o
Aspects Material Issues
Em|m EERE
Environmental ° Carbon Emission
RIE BRBERL
° Use of Raw Materials and Packaging Materials
MR R B F v RHE
Employment and Labour Practices ° Employment compliance
EERBIER EBIRBEHR
° Remuneration and benefits
A
o Occupational health and safety
BERREZE

o Training and Education
EIRHE
° Diversity and Equal Opportunity

St R E#E
Operating Practices ° Operational Compliance
ZiBI1B 0 LEAR
° Customer privacy protection
BRILEBRE
° Information Security
BRHRE
° Product Quality & Safety
EmNEERE
° Intellectual Property Protection
IP#E
° Anti-corruption
k&S

1 The materiality maps referenced in the materiality assessment have included BEUTERSIANEZHEREBED B HRER

the ESG Industry Materiality Map and the SASB Materiality Map produced TAAMERER (MSCl) RAIHFEZREHELE
respectively by Morgan Stanley Capital International (MSCI) and the Sustainability B2 (SASB) R A ESGTTHEZ E[EFE I SASB
Accounting Standards Board (SASB). BEHEE -
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GREEN OPERATION

The Group adheres to the approach of “observing environmental
protection regulations, raising environmental awareness,
emphasizing pollution prevention, optimising resource utilisation,
striving to conserve energy and reducing consumption, continuous
improvement” during apparel manufacturing to shoulder the social
responsibility of environmental protection. Besides, the Group strictly
abides by environmental laws and regulations enacted by the country
and local environmental department, including but not limited to the
Environmental Protection Law of the People’s Republic of China,
Water Pollution Prevention and Control Law of the People’s Republic
of China, Atmospheric Pollution Prevention and Control Law of the
People’s Republic of China, Law of the People’s Republic of China
on the Prevention and Control of Environmental Pollution by Solid
Wastes and Law of the People’s Republic of China on Promoting
Clean Production, as well as carries out close monitoring on activities
with potential impact on the environment so as to have a solid grasp
of the impacts of the operation on the surrounding environment, and
fulfil its responsibilities and obligations of environmental protection.

During the Year, no violation of relevant environmental laws and
regulations was involved or discovered by the Group.

Environmental Management System

The Group has established an environmental management system,
including but not limited to relevant systems and procedures such
as environmental management, pollution control management and
solid waste management. The environmental management system is
composed of four parts of “planning, implementation, inspection and
correction, and review”. The environmental management objectives,
indicators and plans shall be strictly implemented within each
department upon approval, and managers shall be responsible for
supervising and inspecting the implementation of the plan. The Group
also holds regular environmental management review meetings to
ensure the effective implementation of environmental approaches,
objectives, indicators and plans to maintain the continuous
applicability, adequacy and effectiveness of the environmental
management system. Environmental protection report is an important
part of the environmental management review meeting, which enables
the Group to understand, research and resolve major environmental
issues in a timely manner.
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Environmental, Social and Governance Report

The environmental management system of the Group is as follows:

Planning

B

Identifying, assessing
and confirming significant
environmental aspects;
Bl FHE REREARR
RREE

Identifying applicable laws,
regulations and other
requirements; and
BRBEREVER  ERK
HMEK : Rk

Formulating environmental
objectives, indicators and
plans.
HERRERR - RN
AR

Implementation
Bl

Implementing
environmental objectives,
indicators and plans
according to its
responsibilities by each
unit;
BREURBEBEERIR
FEEE  BENAER

Providing employees
training on relevant
laws, regulations
and environmental
approaches; and
RHE F‘%iﬁ@iﬁ%ﬁ&fﬁiﬁ

FitEnEEE

Implementing emergency
preparedness and
response measures.
B AR E
i -

RIE  #HE8REAR

Inspection and

Correction

mEEAIE

Monitoring and measuring
activities with significant
potential environmental

impacts;

Eall ﬂ*ﬁiﬁfﬂi‘“%

K EENETTEDRIFIAIE

Carrying out compliance
evaluation and internal
audit at least once a year;
and
HFETRSINERE
FHE RAEEZ 0 &

Investigating and dealing
with non-compliance and
taking measures to reduce
impact.
EHEﬂJJ;EEET/—\iE'\E*
ERERIE MR D s 2

REBERRREEE

wE

EES(INE

Holding at least
one environmental
management review
meeting every year.
BERPRL—IRIRIRE
BIEEE -
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Emissions Management

The Group has been committed to environmental protection to
reduce emission and wastage during production and operation by
adopting clean energy and controlling resource consumption as much
as possible and has spared no effort in environmental protection over
the years. Qingdao Plant has taken measures to reduce emissions
and is committed to reducing greenhouse gas emissions. The
Group also provides training on environmental pollution prevention
for employees to fulfil its environmental protection responsibilities.
The daily operations of the Group are mainly located in offices and
plants. The manufacturing process only includes cutting, sewing and
apparel manufacturing processes, while the trendy cultural, game,
IP and other products business is mainly office-based. Accordingly,
no significant amount of exhaust gas or other air pollutants with
significant impact on the environment will be generated. In addition,
the Group’s exhaust gas emission was mainly derived from vehicle
use. The Group conducts regular maintenance for the Company’s
vehicles to ensure the performance of the vehicles and ensure stable
tyre pressure. In addition, the Group provides drivers with low-carbon
driving training, ensures that no idling vehicles run their engines, and
further reduces exhaust emissions by choosing electric or hybrid
vehicles and optimising route planning for transportation and goods
delivery. The data of relevant exhaust emissions are as follows:

BRER

AEB-BERNRERE - BARERABER
BEIRRIERIEIRFEE - WA EENZE R
BHRNFRMRE - ZFK - AEERRE
R E—ANERT - 5 SRE D REUMR
BHEM - AR EEERBYIN - AEBN
REBIRFEBREGRTISRAOEN - UE
TRREFRENET - AEBHHEHEZETR
NRMAENEE - ZERZEBEDSE
RANERTRF - MmARXIE - B8 - IPR
HMWEREBETEURAERET - BtF
SELAREERIEMEREEEATEN
ERIGRY)  WHN  AERENEREREE
RNEMEM - AEBEEH /AR R ERE
TRE - UHEREMEE KRR REBRE
AN - AEESER B IR ERERE
NHEREERRL  WEREHIEEB N
B PR BERER YA NRE
fn 3 EY BE AR AR 8 - AH R RE SR BE IR R 0
T

Exhaust Gas Emissions’ Unit 2025 20242
BESR B B —EBE-HRE T2
Nitrogen oxides kg 2.72 4.99
REY) T

Sulfur oxides kg 0.05 0.09
ikl T

Particulates kg 0.20 0.37
R T

Note: FI3E

1. The calculation and emission factors used are from the “Reporting Guidance 1. ST A RBEME F Th R BB A P MR ) CERIR

on Environmental KPIs” (the “Appendix II”) published by the Stock Exchange
and the “Land Transport Enterprises - Guidelines on Greenhouse Gas Emission
Accounting and Reporting (Trial)” issued by the National Development and
Reform Commission (the “NDRC”) of the PRC.

2. As the Group updated the data statistics on fossil fuels consumption of vehicles

during the Year, the comparative figures for exhaust gas emissions have been
restated.
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The greenhouse gas emission of the Group mainly comes from vehicle
fuel consumption, purchased electricity consumption and waste
paper disposal. The Group have implemented various measures to
reduce greenhouse gas emissions, including encouraging employees
to take public transport, choosing direct flights for unavoidable
business trip and using video conferencing for online presentations
and conferences to substitute unnecessary overseas business travel.
The details of greenhouse gas emission data of the Group will be
disclosed in responding to climate change chapter.

Wastewater Management

The production process of the Group only includes cutting, sewing,
apparel manufacturing and other processes, while the trendy cultural,
game, IP and other products business is mainly office-based, so the
Group does not involve the discharge of production wastewater. The
discharged wastewater by the Group is mainly domestic wastewater.
The domestic wastewater generated by the Qingdao Plant and
Offices is discharged into the municipal pipelines equipped with filter
facilities and treated by the wastewater treatment station to reduce
the impact on the environment.

Waste Management

The Group has developed policies with regard to solid waste
management, collected waste separately in various departments and
working units so as to improve recycling. At the same time, the Group
regularly evaluates material usage to avoid overstocking and uses
recyclable ink cartridges to reduce waste generation, encourages
employees to reuse paper, and reduces the use of disposable and
non-recyclable products. In addition, the random stacking of solid
waste is strictly prohibited, while non-hazardous and hazardous
wastes that cannot be reused must be collected and handled by
qualified units. With effective waste disposal strategies and policies,
the Group has minimised the environmental risks and impacts caused
by waste. During the Year, the non-hazardous wastes generated by
the Group are mainly domestic wastes, paper, kitchen wastes and
production wastes, including waste cloth and waste electric wires.
9.90 tones (2024: 21.63 tones) of non-hazardous wastes were
generated by the Group during the Year, with an average of 0.13
tones (2024: 0.39 tones) of non-hazardous wastes per employee.
Moreover, the hazardous waste of our Group mainly comes from
office operations, such as light tubes and ink cartridges, and the
generated hazardous waste was handled by qualified collectors.
During the Year, the Group did not generate any hazardous waste
(2024: 186 kg), primarily due to changes in office premises during the
Year, after which activities giving rise to hazardous waste were not
involved in the Group’s office operations. Accordingly, the average
hazardous waste generated per employee was nil (2024: 3.32 kg).
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Noise Management

The Group adopts noise reduction measures on equipment that
generates heavy noise to meet the emission standards of the industry
for noise, including the Emission Standard for Industrial Enterprises
Noise at Boundary (GB12348-2008), and strives to reduce the
significant impact of noise on the surrounding environment. Through
sealing the glasses of production units, intensifying maintenance of
equipment and adjusting the shock-absorbing function of equipment,
and preferentially selecting low-noise equipment, the Group has
effectively controlled noise generated during the production process.

USE OF RESOURCES

The Group strives to optimise resource utilisation rate and enhance
energy saving and consumption reduction so as to reduce wastage
of resources and pollution. Therefore, the Group has formulated,
implemented and improved resources and energy management
policies and procedures to standardise and effectively use of
resources thereby enhancing production efficiency. Our environmental
protection approaches are published on the corporate bulletin
board, meanwhile, we actively promote environmental protection to
employees to enhance their awareness of environmental protection
and indoctrinate the concept of energy-saving, consumption
reduction, reduction of wastes at source, effective use of resources
and green office. We also monitor the use of water, electricity, paper,
packaging materials and other resources, thus effectively controlling
the use of resources and reducing wastage. Because the water
consumption and discharge of the Group’s three offices in Hong
Kong are solely controlled by the property management company
of the building, we have no access to the water consumption data
of these three offices. During the Year, the water consumption was
2,604 cubic meters (2024: 2,520 cubic meters) in total and 33.82
cubic meters (2024: 45.00 cubic meters) per employee on average.
In addition, the Group did not have any issue in sourcing water that is
fit for purpose during the Year.
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The Group’s data on use of resources are as follows:

RIE HERE

AEBERERSBIELT

B E

Use of Resources Unit 2025 2024
EREA By —E-FHE —E 4
Use of Energy

BEREA

Total energy consumption MWh 70 104

R HREREE JK LB

Non-renewable fuel consumption’ MWh 34 60
AR BAERHFEE JKEL I
Purchased electricity? MWh 36 44
HNEEEE /)2 KL I

Energy consumption intensity MWh/employee 0.90 1.86

BERFEERE KEK,EE

Packaging materials consumption

BEMEER

Paper consumption tones 0.19 1.13

MEEAE Mg

Paper consumption intensity kg/product quantity 0.0003 0.002

MEERATE FTr/Em#E

Note: FsE -

1. Non-renewable fuel consumption is from the use of vehicle fuel, which is 1. T BERERE I REERERNER @ 1%
calculated based on the actual amount consumed. The fuel and energy unit BRBEEETE - M REREMIRE REUTIR
conversion factor is derived from the “Land Transport Enterprises - Guidelines on JRA AR REWMEBHMN (E LR BERDE
Greenhouse Gas Emission Accounting and Reporting (Trial)” issued by the NDRC — RERBHNZEREEREER (R7)
of the PRC, the Chinese National Standard GB17930-2016 “Gasoline for Motor H K 1R #EGB17930-2016¢ & A /1 H) &
Vehicles” and GB19147-2016 “Automobile Diesel Fuels”. GB19147-2016( B A4 ) ©

2. Purchased electricity is calculated based on the actual amount consumed. 2. BEEHNENREBASET

In parallel with actively developing its business, the Group also keeps
in mind the concept of energy-saving, reduction of waste at source,
efficient use of resources and green office. Therefore, the following
measures have been adopted for our commitment to applying our

RIRERESRAREESED

environmental protection concept in our daily operation:

AEBERBGHEREBORE -
ENRERRAE - REEREE - EMERMGZER A
EIED o B - BAPIBRER T AN - BOH

HSEEE
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- HERERRE

Energy Saving and Consumption Reduction

Monitor main energy consuming equipment and manage
each department’s energy consumption to avoid energy
wastage;

Replace existing high energy consuming equipment with new
energy efficient equipment;

Study and enhance technical standards and utilise new
processes, new materials and new equipment to improve
production efficiency and reduce resource consumption;
Turn off all idled energy consuming equipment;

Set the air conditioner in any office to a temperature of no
lower than 26°C in summer and no higher than 23°C in
winter;

Regularly organise air-conditioning inspection and
maintenance to ensure the efficiency of air-conditioning;
Install light switches which allow independently controlled
lighting in different lighting areas;

Use energy-saving transformer to improve power switching
rate and reduce power and energy consumption; and

Train all new employees in the plant on energy saving.

EHEHEERBREES
BEBE AR IR B BEIR

EBFIRYFE

EAMAMEEREEREANTER
R

MR IRARMIZLE - FIAFFTE -
MBI R RBIREEERE - B
BIRBFE

RatE TNME A FERERR
%“*%E*mﬁﬂmFT?1<ﬁ
K26  REFENZEFARETFESRN
ﬁE%E,

TEHIAB = ARE - #E  UERZE

EEE

FE A [ AR B R 15 5% 37 AT 98 7 122 il ) R
AR

ERERE B B MRS BREHR X -
FRRINFE M BERE © K2
HMEFAMEEETT
Al o

B R E I

TR SRR

20
ko

7
=l

Reduction of Waste at Source

Adopt measures of source control, comprehensive utilisation
and recycling to reduce the waste; and

Resell surplus fabric to second-hand fabric recyclers to
reduce fabric disposal.

Effective Use of Resources

REURSRIES| - 426 A B RIE R
HERARDELREREY « &
R ERE A E — TR E e - R

VEHNEEE -

ERER

%
‘

Post up environmental protection information and reminders
in office to encourage employees to save water and to
enhance their awareness of water-saving;

Instruct all new employees in the plant about the water-
saving measures; and

Check the water use, regularly maintain valves and pipelines,
and replace and repair leaking pipelines in time so as to
prevent running, leaking and dripping.

Green Office

IR ERIIRR(E)
RS
X
BEBEHBHEEE
&

ZERKER  EHEERFLE
& i&ﬁ%%&%ﬁ&ﬁﬁé LA
AER R ARR ©

SRIREFT -
m%m&h%%@%m%

14 B 7KEE 1

ﬁi@;jﬁ NZ=

5
b

Encourage employees to reuse paper and print on both
sides;

Promote paperless office and communicate internally with
emails instead of paper documents;

Reuse office stationary;

Separately collect classified office wastage for recycling;
Encourage employees to use public transport; and

Use video conferencing to replace non-essential business
trips.
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ENVIRONMENT AND NATURAL RESOURCES

The Group attaches importance to the impact of our business
operation on the environment and natural resources. In addition to
our compliance with applicable environmental laws and international
standards, we also have included the concept of environmental
protection and environmental management into our business
decision, daily operation and internal management. We are committed
to balancing economic, environmental and social development.

In order to reduce the impact on the environment and natural
resources, the Group has actively identified the environmental
factors within our business scope and established relevant control
measures and environment improvement targets. We have also
assigned specific department to follow up and handle any problems
with respect to the environment and natural resources utilisation. We
have kept on file all the environmental protection works monitored
and recorded materials relating to contamination accidents, pollution
prevention and control.

RESPONDING TO CLIMATE CHANGE

As extreme weather events become more frequent and intense due
to climate change, the world faces both significant challenges and
opportunities across environmental, social, and economic fronts. In
response, the Group has made proactive climate risk management
a strategic priority during the reporting period, embedding climate
considerations into core decision-making. In line with the climate-
related disclosure requirements set out in Appendix C2 of the Listing
Rules, we have clearly outlined our approach across four key areas:
Governance, Strategy, Risk Management, and Metrics & Targets.
Looking ahead, we remain dedicated to driving a sustainable, low-
carbon transition and contributing to a better environment for future
generations.

RIR - HERERHE

RIREBRER

AEEERXF2EHRIREQARERENX
M E - RETHBERTERMBERIZEE
S HAPITRRERIREEEESWARS
RE - BEEFELRNIEET - B REL
B REME=TER -

RRLHRBEAAERENTE  ~&E
TEBANEBHEANRREREE - W HEE
FER G MIRRNE BT - BRIREE
ERPIBRAE e BR IR IR I M B R (E AR © 3
PIE R BRIRRE TIFESR - BRMGCES
REM SRR IIEHINERY o

EHRIRE (L

EERERZB(CEHR R RAREMFARAE
Kol ERERE - HekKEBE@Y
EEREAPKE B - Rt - AEBRRE
HING TS RIREREIE SBEER - I
RRIRERBARDORKRIE - BR ETR
AR SR C2 Pl M RIR BRI TR E - A
B 5 B Bt 70 PO KAz b B (B8 - JRES
RBRERE  EERER) NEHTTEH - RE
R - BRI E BB AT 5 AR (KR
A RESERRFRRBE AR R FRERE
HEEf -

Annual Report 2025 €%k

87



88

Environmental, Social and Governance Report

RIR - HERERHE

Governance

To strengthen climate change management, the Group has put
in place a dedicated governance framework, with the Board of
Directors acting as the highest decision-making body responsible
for overseeing our sustainability efforts. The Board holds overall
accountability for the ESG governance system, carrying out key
functions — including deliberation, decision-making, management,
and oversight — across all sustainability-related policies and
strategies.

Climate-related matters are discussed at least once a year in the
regular board meetings. In these sessions, the Board assesses
the Group’s climate-related risks and opportunities, reviews senior
management’s performance in addressing climate impacts, and
monitors annual progress toward climate goals, making adjustments
as needed to ensure continued alignment. Additionally, when
evaluating the Group’s strategic direction, major transactions,
risk management processes, and corporate policies, the Board
proactively incorporates climate-related risks and opportunities into
its decision-making, carefully weighing the associated trade-offs.

To enhance the Board’s understanding and capacity in addressing
climate change, the Group actively supports directors in building their
knowledge and expertise. This is achieved through access to relevant
learning materials, timely in-house training sessions, and sponsorship
for participation in climate-focused courses and seminars offered by
external professional organizations. These initiatives aim to strengthen
the Board’s grasp of climate-related challenges, improve its ability to
respond effectively, and ensure it stays current on evolving climate
risks, opportunities, and trends.

At the operational level, the Group has assigned the Chief
Executive Officer and senior management with the responsibility
for implementing and managing climate-related matters. Their role
includes embedding climate risks into the Group’s broader risk
management framework and processes. This approach enables
proactive risk identification, supports well-informed decision-making,
and promotes cross-departmental coordination to develop and
execute climate action initiatives.

This well-defined climate governance structure, with its clear
allocation of responsibilities, enables the Group to systematically
tackle climate-related challenges and establishes a strong foundation
for our long-term sustainable development.
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Strategy

The Group is dedicated to enhancing business resilience in the face
of climate change while advancing as an environmentally responsible
organization. To this end, we follow established guidelines to identify
and evaluate climate-related risks and opportunities, assess their
potential impact across our operations and value chains, and develop
targeted response measures. At the same time, we actively monitor
emerging climate-related issues, oversee risk management efforts,
place greater emphasis on greenhouse gas emissions reporting,
and continue to refine requirements for our products and services to
strengthen management practices. Through these strategic efforts,
we aim to further strengthen our adaptive capacity and overall
resilience in a changing climate.

In this year, we conducted our first comprehensive climate scenario
analysis to better understand and address the potential impacts of
climate change. This analysis covers physical risks, transition risks, as
well as potential opportunities and challenges, and has carried out a
detailed screening and assessment of these aspects.

° Physical risks: Risks arising from the direct environmental
effects of climate change, including acute impacts from extreme
weather events and chronic impacts from long-term climatic
shifts that may affect asset integrity and operations.

° Transition Risks: Risks associated with the shift to a low-
carbon economy, stemming from new regulations, technological
advancements, legal actions, and changing market preferences
that could present financial and operational challenges.
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RIR - HERERHE

To ensure a comprehensive evaluation of climate-related risks
and opportunities within the Group’s business development, we
considered various factors including global warming pathways,
evolving climate policies, and the timing of potential impacts.
The assessment encompassed both low-emission and high-
emission scenarios, drawing on scenario modeling assumptions
and key parameters from the Sixth Assessment Report (ARB) of
the Intergovernmental Panel on Climate Change (IPCC) and the
Phase 5 public release of the Network for Greening the Financial
System (NGFS). To systematically identify climate-related risks
and opportunities relevant to the Group, the scenario analysis was
carried out in alignment with leading international climate disclosure
frameworks and the updated requirements of the HKEX. The
evaluation was structured across three time horizons: short-term
(2030), medium-term (2040), and long-term (2050). These timeframes
are closely linked to the Group’s operational budgeting and strategic
planning cycles, while also being consistent with national “Dual
Carbon” objectives and the Hong Kong government’s commitment to
achieving carbon neutrality by 2050.

In the scenario analysis, we assume that there will be no changes
to our mitigation policies and reporting scope within the anticipated
impact range of risks. The table below outlines the selected climate
scenario models, which include both low- and high-emission
scenarios to facilitate a clearer understanding of the potential effects
of climate change on the Group.
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Methodology and Scope

Scope

gE

Scenario Used

FrERANESR

RIR - HERERHE

FEREE

Same as the reporting boundary, which covers our principal operating activities
and facilities in Qingdao, Shenzhen, Beijing China and Hong Kong.
HFEER 0 RERMNTEES - R ERERBFENTZLETINR

I
AX bt ©

IPCC for physical risks analysis:
HERBEBRO N EHRABNEREEEENZES (IPCO)IBR -

° SSP 1-2.6: Global warming reaches 2.0, global transitions remain
broadly aligned with historical trends. It is characterized by stringent
regulations, resulting in severe transition risks for businesses, while physical
risks remain notable.

SSP 1-2.6 : 2HFHRER|2.0T @ 2B AMEFE L BERITF—B - B
FHRAAHRBE BREFREERERMNELER - MERRRINARE -

o SSP 5-8.5: Global warming exceeds 4 T, with governments acting slowly
and mitigation efforts stalled — coupled with a lack of climate policies
across many jurisdictions — impacts will become far more extreme,
exposing businesses to significantly greater physical risks, both immediate
and long-term.

SSP 5-8.5 : R2IRTHREEBAT - BUFITEIEE BB TIERF - 0 LFF
ZREEERRZ RIKBER - ¥ EHEEE AR - EhEmEEREIEM
WEERR  2EIEEREFE -

NGFS for transition risks analysis:
MERRAR OB E S R REE (NGFS) = ¢

o Net Zero 2050: Strict climate policies are adopted early to curb global
warming at 1.5C and achieve global net-zero CO2 emissions around
2050, driven by reduced energy demand and the development of low-
carbon technologies.

“EREEFTYR - LERDERHRIRBER - #E R LIRT KR
BRARIREAM - B2 ABIESE1SCHURN YRS RATFLAERS
R SCBF TR -

° Current Policies: Only current policies remain in place, greenhouse gas
emissions will continue to rise, pushing global warming above 3T and
resulting in severe physical risks.

BATECR : EHFRTEENE  AEREBHNKEFE LA - #E82IRFA
miBE3T WEHBRENERAR -
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RIR - HERERHE

Our climate-related initiatives are closely integrated into the core of
our business operations. These encompass capital allocation for
factory and warehouse upgrades, efforts to strengthen supply chain
resilience and continuity, and proactive compliance with evolving
sustainability and environmental regulations. At present, it is not
feasible to isolate a discrete portion of such expenditures as directly
attributable to climate-related risks or opportunities. Consequently,
we are unable to provide quantified data regarding the current or
anticipated financial impacts of these initiatives. With respect to
cross-industry climate metrics, data collection remains fragmented
across operational units and is subject to considerable measurement
uncertainty. As such, obtaining this information in a reasonable and
cost-effective manner is not currently practicable.

Nevertheless, the Group has identified the core financial implications
of key climate-related risks and opportunities, with detailed qualitative
disclosures set forth in the tables below. We are also actively
enhancing our internal data integration and modeling capabilities to
progressively improve the availability of such quantitative information
over time.

The following 6 climate-related risks and opportunities have been
identified from assessment and analysis under the selected high/low
carbon scenarios and time horizon (2030-2050). Detailed qualitative
assessment results for these risks and opportunities are presented in
the tables below.
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R -HERERHRE

Materiality Level note 1

BT
Key Affected Short Medium Long Impact on Impact on Financial
Types of Risk Area term Term Term Business Performance
ERER TEVEEE yob-] ol &H HERNTE HEBRANTE
Physical Risks
ERER
Acute Extreme Weather The Group’s Business model: ¢ Revenue Loss: Order
g Events operation sites and EEE cancellations or delays
BinRREM manufacturing plant o Temporary closure of due to production
AEEMZES R manufacturing plant downtime.
KERRE disrupting production WAER : REERT
schedules; BHITEHUEHITE
BUSHREEEM /T o CostIncrease: Overtime
BLAEERE: wages to catch up on
production; repair costs

Value Chain: for damaged facilities or

Bl inventory.

o Interruption in raw BRAEN : BB EAE
material supply (fabrics, EEMZTEIYEE :
trims); BEZBREIFEN
[RI R IR ER (0 AR
B ER)

e Delays in products
shipment and finished
goods delivery to
retall partners and
customers.

ERBRERKRXAT
TEGERHREPLE
Chronic Change in The Group’s Business model: e Revenue Loss: Delayed
& Precipitation Patterns  operation sites and BEER order fulfilment
R manufacturing plant o Increased frequency postponing revenue
AEEMZESIR of heavy rains causing recognition.
EERE employes absentesism WABK « ATERITE
or reduced productivity; BREERATER -
BRBREMEHRET o Higher capital
HEKEENTRE expenditure: Investment
in alternative logistics;

Value Chain: potential need for remote

BEHE: work arrangements

e Logistical delays impacting office-based

in transporting raw
materials to the plant
and finished goods to
warehouses.

BRI REZ R KK M
EZRENMRITE -

functions.

BRFEZIEN : REAR
RURAR: BERE
THEE T &R

A SR Ak
N
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HERERBRE

Materiality Level note 1

EEMHKTME
Key Affected Medium Long Impact on Impact on Financial
Types of Risk Area Term Term Business Performance
ERER TEYEER i =8 HEBHFE HRBRANTE
Transition Risks
ERER
Change in Market Growing preference  The Group's trading Business model: Revenue Shifts:

Demand for sustainable of apparels, and sale
mEEkE L products of trendy cultural,
ﬂ‘ﬁ% EEMRITFHE  game, IP and other
products business
KEENRAES

PARSEE R UE -
W IPREMER
%

Virtual Mind Holding Company Limited K #3%2% B IR A

%‘i%*ﬁ*‘.

Growing customer
preference for
sustainable and
ethically produced
apparel;
REUNHERGAE
ERELENREREF
H i

Need to incorporate
eco-friendly materials
in manufacturing.
FEERERETRA
RRIEL -

Value Chain:
Fﬁﬁ

Increased demand

for sustainable raw

materials (e.g., organic

cotton, recycled

fabrics);

HolgE R (F

B BEAR) 0F

Sk

Need to certify

supply chain

partners for ethical

and environmental

comphance
ERBHEPLER

#Mﬁé BERERA

REK -

Potential decline in
sales of non-sustainable
products.
H&A%*%Qﬁ #T%
Euufﬁéﬁg—f ﬁ °
ngher Sourcing
Costs: Premium pricing
for certified sustainable
materials; increased
costs for supply chain
audits.
RERALA  G2E
AEM RS  fE
f@%ﬁﬁmt“ﬂﬂ o
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Materiality Level note 1

EEMKTME
Key Affected Short Medium Long
Types of Risk Area term Term Term
ERER TEYEER pht k] =8
Policy & Regulation Stricter sustainability  The Group’s
Tightening reporting, green operation sites and
B EE R E standards compliance function
AREERRERE AEENZESHR
BIREBERE AR
Opportunities
HE
Energy Efficiency & Adoption of energy-  The Group’s
Operations efficient machinery,  operation sites and
RN R REE and office operations  manufacturing plant
RAMESALHRY AEENZESHR
TEIF EERE

Impact on
Business

HERNTE

RIR - HERERHE

Impact on Financial
Performance

HYBRRANTE

Business model:

[SE 59N

e Stricter environmental
regulations on
manufacturing
operations (e.g.,
wastewater,
emissions);
SUEEERRE RGN
RIEER (EK - B
)

e Enhanced
ESG disclosure
requirements for listed
entities.
ITEENRE e
RERBBRERRS -

Value Chain:

==t

e Suppliers may face
their own regulatory
pressures, leading
to price increases or
supply instability.
HIERRIALARE 56
EER  BHERL
FRIHETIRTE -

Business model:

[GELEN

¢ |Implementation
of energy-saving
measures in
manufacturing (€.g.,
efficient machinery,
lighting) and office
operations;
TR (s Rk,
BH) RPAEEET
BieEhaeE

e Potential to reduce
utility costs and carbon
footprint.
BEARELRAEER
AR R o

Value Chain:

BfEHE:

e Partner with suppliers
who prioritize energy
efficiency in raw
material production.
BERMMEERES
ZERRMERHER
BfFe

Increase Expenditure:
Compliance costs for
environmental permits,
monitoring, and
reporting; potential fines
for non-compliance.
B SRR
R REERNE RN ;
BERESRIR -
Higher Cost of Goods
Sold: Raw material

cost increases due

to suppliers passing
through their own
regulatory costs.
WERALT : HER
BEa S EERAEH
FRATRIBARSE N ©

Utility Savings:
Reduced electricity costs
for internal operations
DREERZHE A
HEBEBTRE -
Revenue Growth:
Potential government
incentives for green
initiatives
BABEER : GEEEE
TER) BT A E i -
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RIE - HERERHRE

Materiality Level note 1

EZHATHE
Key Affected Short Medium Long Impact on Impact on Financial
Types of Risk Area term Term Term Business Performance
ERER TEYEER pht i =8 HEBHFE HUBRANTE
Sustainable Product Develop sustainable  The Group’s trading Business model: ¢ Revenue Growth:
Expansion products using eco-  of apparels and sales EEE Attract environmentally
AREEMRRE friendly materials of trendy cultural, o Develop and market CONSCIOUS consUMers;
FRRRVAEZET  game, IP and other sustainable apparel upsel premium
HEED products business lines using eco-friendly sustainable product
KEENRHES materials; lines.
MRSEEERUL - A B RIRRM WARE : R3FER
R IPREMER R R ERE RS REVEESE © B LHE
¥7% o Introduce gaming/ BRI HEERR
animated character ¢ Premium Pricing:
merchandise with Higher margins for
sustainable packaging products positioned as
or ethically sourced sustainable or ethically
materials; made.
R R R REEE | FARAH
FEEERERENE BRRAEERE
wE/ BeACER HEmF
#m
Value Chain:
EfE#E:

1 Materiality Definitions —

light color: Handlle through standard existing processes;

regular color: Need to be monitored consistently;

dark color: Require management strategy planning and implementation tracking.

Mitigation Measures of Risks and Opportunities

Assessment Result:

Types of Risks

JElire ol
Extreme weather Events °

Rim AR B

Change in Precipitation Patterns e
PN B

e Collaborate with
suppliers of sustainable
fabrics and trims.
SEAFEMA RE AT
JERATE

1 BB TEE—
BE  FBREEE RIS
BEE  BREER

RE : FHEETERBEHE SIEHEIEN -

gﬂ@%ﬂﬁﬁ%ﬁ”ﬁﬁﬁﬁ%ﬁ%ﬁﬁ%
"

Mitigation Measures

EEEE
Strengthen disaster recovery plans for manufacturing plants and key
warehouses to ensure business continuity.
MBELEME R FERBNXFERASE - URBREREE! -
Diversify manufacturing locations to minimize impact from region-specific
extreme weather events
DEEEME - LREREN EEEHRREHFNZE -
Adjust production and logistics schedules to include buffer days in regions
with pronounced rainy seasons, especially for raw material delivery and
finished goods shipment.
RELEERDRREER  RRZTEEHRBEEEEE  SHRHERERMAR
R mEERE -
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Types of Risks
el ki)
Change in Market Demand
IS ERE L

Policy & Regulation Tightening
BUR AR U ER

Types of Opportunities
HEER
Energy Efficiency & Operations
BEIRRR B8

Sustainable Product Expansion
AREEMAE

RIR - HERERHE

Mitigation Measures
B ETR

Continuously monitor market trends toward sustainable apparel, ethical
sourcing, and eco-friendly merchandise.
FEESMSHAFHERE FEE8ERERBRRREmNBY -
Collaborate closely with brand partners and license holders to develop
sustainable product lines, including gaming and animated character
merchandise made from recycled or certified materials.

HmlE S ERHERRETREAE  REHEERS  BRERBBLEIK
REMHEKNER RS2 ACREERMM -

Integrate sustainability features into product design and marketing strategies
to meet evolving consumer expectations.

KA HEERTEMAERR REHKR - VIS TNEoEEaHEE Y
¥ o

Conduct sustainability audits of fabric suppliers, manufacturers, and
merchandise partners to assess their compliance with emerging green
standards and carbon disclosure requirements.

AR  RER M meERHETRA RBRRSE - UWAHEERS
RHEFEGERERIREER

Maintain transparent ESG reporting practices in line with regulatory
expectations for listed entities.

MRS T EREEHENSARE HSREARESERE -

Response Measures
FES i

Explore partnerships with green energy providers to offer integrated energy-
saving solutions.
RREGERRHERNSIE  REGSHEIR -
Install motion-sensor LED lighting in offices to reduce electricity consumption.
RIFAELRHEEER LEDRRE - LR EES -
Co-create sustainable supply chain management solutions with clients,
integrating ESG evaluation metrics.
HEFPHRAGIEAHFEREHEEENR BERE £ NERTHER -
Strengthen brand positioning in sustainable apparel and eco-friendly

character merchandise to build competitive advantage in the market.
SBIERAIFERE SRR AGAEA M MEEL - NELTISHFEE -
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RIR - HERERHE

The Group has not yet formalised a dedicated climate transition plan.
Nonetheless, the mitigation measures described above have been
implemented to address potential adverse climate impacts, supported
by internal funding and existing human resources. To advance its
decarbonisation and climate resilience efforts, the Group identified its
material Scope 3 categories and established corresponding climate
targets during the Year. No separately identifiable capital expenditure,
financing, or investments specifically allocated to climate-related risks
and opportunities were incurred during the reporting period. Building
on the foundation established in prior periods, the mitigation and
response measures disclosed previously continued to be applied
across all operating regions.

Despite these proactive efforts, the execution of the Group’s climate
resilience initiatives is subject to significant uncertainties. These
include the evolving landscape of global and regional climate policies,
shifting consumer preferences for sustainable products and solutions,
the unpredictable severity and pace of physical climate impacts, as
well as the uncertain timing and stringency of future climate-related
regulations. The Group remains confident in its ability to adapt to
climate change across short, medium, and long-term horizons. This
confidence is grounded in the Group’s ongoing strategic planning
and operational management, through which business priorities,
operational processes, and value chain partnerships can be adjusted
in a timely manner as climate-related risks, regulatory requirements,
and market conditions evolve.

Looking ahead, the Group will continue to monitor changes in
climate-related risks and opportunities, regularly evaluate the
effectiveness of implemented measures, and refine its strategies
accordingly. Climate-related targets will be developed based on
operational performance, supported by clear objectives to guide the
structured execution of responsive actions, thereby reinforcing the
Group’s overall agility and resilience in addressing climate challenges.

Risk Management

The Group has embedded the identification, assessment,
prioritisation, and management of climate-related risks and
opportunities into its broader risk management framework. This
enables climate considerations to be factored into day-to-day
operations and supports effective responses to climate-related
challenges. As the integration aligns with the Group’s existing risk
management structure, no significant changes were made to the
process during the Year.

Virtual Mind Holding Company Limited K##3%2% 5 IR A 7]
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R -HERERHRE

Throughout these processes, the Group considers parameters such ~ R&F@EEFR - AEEEEREELE LA
as asset location and type, historical exposure to extreme weather %« BEX R KA SHFENRARIEE -

events, and energy consumption patterns. Climate data from publicly A RBEREFEER FL28 - WRE QRIS
available scenario sources, alongside internal data including utility —HIRIRIEREE - AR BEARRBERETD
consumption records and operational incident logs. A summary of  # & &€EFH A FEAN A EE - AEE
the Group’s climate risk and opportunity management process is set  &/1&El [z S IR 2 20T -

out below.

1. Identification The Group regularly monitors climate-related trends, industry developments both
Exdll domestically and internationally, technological shifts, and other relevant factors.

This involves benchmarking against industry peers, gathering stakeholder
feedback, and conducting climate-related scenario analysis tailored to the
Group’s operational context and business profile. Through these efforts, the
Group has developed a structured list of climate-related risks and opportunities,
setting out the physical and transition risks that may affect its operations,
alongside the corresponding opportunities.

AEBETFTHERREREBEBE  BRIMTEER  RNEERHEMBEEEE -
SIS M R EEEITREEL R WERHERE - WHHAKRENESERR
REBRHERAEREERSN - @ LMTIE - AEEDFIEEBLRIEE
MR BB EE - SRR EAEENERER RERER - LAKRIEES

s -
2. Evaluation The Group assesses how climate-related risks and opportunities may affect its
B business model, value chain, and financial performance, including an evaluation

of their likelihood of occurrence and corresponding magnitude of impact.
AEBN ERIEEERREEE A EEERS  BEERMERBFERD
T8 B ERARERLARNZERE -

3. Prioritisation Based on the assessment results, the Group prioritises climate-related risks
(=Pitz352 and opportunities according to their likelihood of occurrence and significance
of impact, with particular focus on those that are both highly likely to occur and
could have a material impact.
BEFEER  AEERREEEERERENEFERERTEEELETE
SRR - WAFRIR T AR ERS AR gt ENERTERIER

4. Monitoring Following the identification and assessment of climate-related risks and
IR opportunities, the Group formulates response plans and strategies aimed at

capturing potential opportunities. The effectiveness of these measures is subject
to regular review and monitoring. In the meantime, the outcomes of risk and
opportunity identification, assessment, and management activities are reported
to the board on a periodic basis. Such reporting supports the board’s oversight
role and helps ensure that response measures and opportunity-capture
strategies are effectively executed.

BRI R AHERIE B R R S 1% - NEBSIE R LG8 MRS - AIEEE
WS - ZERBNBERE SRR BT HER - R - EbkEESH5 -
HENERENARSCHNESTSER - LERKI G HESTSRET
BB - WHREL RSB ILERR S AR BT
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RIR - HERERHE

Metrics and Targets

In line with global climate commitments, the Group is dedicated to
aligning its operations with Hong Kong’s regional decarbonisation
targets. To meet relevant climate framework requirements, the
Group regularly evaluates its ESG performance metrics and has
established specific reduction and management goals that reflect
current standards. These targets are currently quantitative and
have not yet undergone independent third-party verification, nor
have they been developed using a sector-specific decarbonisation
methodology. Nonetheless, the board reviews these targets
annually to assess progress and determine whether adjustments are
needed. The board also remains committed to strengthening the
governance mechanisms for setting, evaluating, and verifying these
targets, ensuring transparency and integrity throughout the Group’s
decarbonisation journey.

To achieve measurable emissions reductions, the Group is pursuing
substantive decarbonisation initiatives centred on energy efficiency
enhancements and operational optimisation. At this stage, the Group
has no intention of utilising carbon credits for offsetting purposes.
Nevertheless, it continues to monitor developments in carbon credit
markets and related regulatory frameworks, and remains prepared to
adopt such instruments as a supplementary measure in support of its
long-term carbon neutrality objectives, as and when appropriate.

Carbon Reduction Targets for the Group:

EERBER

SEASENREAH  AEEBRNOIREEF
LB EEFBME MBI ERRF -2 o /E
Am%%%& URE - ARETEHFHEER

CHERERARRER  TEHERRE

E/‘*Eﬁﬂ BN EIEBRER - ZFRIEH
MEEME  HARAEBBLFE=TT8ZE -
ﬁﬂi%mﬁﬁ*ﬁiﬁ%ﬂ’]ﬂﬂﬁmﬁi HIE o BE

it - EFEEFHeMN%E BIRUFHE
BER - WREREHFEELRAE - EFG
AERETERRRE  HERBRENER

4 RRAREENBERS RSENE
ERfE -

ARERAE(CRBPERR - REB EHEITIA
RITBERME MBI EER/Z O ELER
s - RER - AEEEZERRERE
HERZE - A Zii'ilﬂﬂ—ir/*ﬁk%‘lﬁm*
mEMABEEERNBR  YEREEE
FHRIR A% E T AR ARER - AR
RERPMBRE

AEBERERE R

Category of Target
BEE5
GHG Emission
= RS HER

Energy Management
BEIREIE

Waste Management

REYE IR

Description
Hiat

Reduce the total greenhouse gas emission intensity by 5% by 2030 (with the
year 2025 as the base year).
R-_Z=ZTFHHAERBENERERESS (AT _RFREEF) -
Reduce the energy consumption intensity by 5% by 2030 (with the year 2025
as the base year).
R_ZB=ZFHIRBERERRERES% AT _RFREEF) o
Reduce the waste management consumption intensity by 5% by 2030 (with

the year 2025 as the base year).
R_ZE=TFHIEENEIRERBRERES% (NS _RFREEF) -
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RIR - HERERHE

The Group conducted greenhouse gas (GHG) identification, A& E R AFENFER R E R 8 (GHG)
assessment, and verification during the Year to effectively manage 5!l * FHA RAZFBIIE - LBREREBERK o
its emissions. Scope 1 and Scope 2 emissions are calculated &8 [E — K& &5 E —BE 3R € 'Eﬁﬁi’fﬁ%é
in accordance with the Greenhouse Gas Protocol: A Corporate &S @ (X EFHERERE) (ZTTM
Accounting and Reporting Standard (2004). Concurrently, in line ) st & - Al BRCOAEREEREET
with the Greenhouse Gas Protocol Corporate Value Chain (Scope & @ {b¥EERE (BE=) 2FHHEmEFE)
3) Accounting and Reporting Standard (2011), we have re-identified (ZZF——%F) - HPIRARNFE S EA LFTE
and assessed Scope 3 GHG emission categories this year. Based —#E = )& =R EFMIAR - LBER LHTAR
on the review and analysis of the Group’s business operations, and ~ SEIZEEEE - WERHURE - BURAF
after considering factors such as emission scale, data availability, and £ RFFHEMTIERAER - AEEZKETE
stakeholder concerns, the Group ultimately identified two related key ~ FIIBIERARIRIERE REE — R EREHES
categories as the focus for Scope 3 GHG accounting. These include: ~ HUEEEE ° ZZF 1R B4E ¢

e Category 1: Purchased goods and services o fERIT - IREEM KRS
e Category 2: Capital Goods o  HHRI2: BAXER

e Category 4: Upstream transportation and distribution o fERI4: L@ RAK
e Category 5: Waste generated in operations o fERI5: EEEAREY
e Category 6: Business travel e fHRI6: BBEIK

e Category 9: Downstream transportation and distribution o HERIQ: TiEE RAlx

During the Year, the summary of GHG emissions of the Group is RAFER @ AEBREREH I EH7

ilustrated as below: wn

GHG Emissions® Unit 2025 2024
BERBHKO B —EZhRF —ZE-OF
Total GHG Emissions tCO2e 138.8 51.6
RERBYREE —SE/bHRE EWE (tCO2e)

Total GHG Emissions intensity tCO2e/employee 1.80 0.92
BRI AR R —E LR EENE1EE (t1C02e 1E8)

Scope 1 - Direct emissions @ tCO2e 8.2 15.4
HE— - HEEPHRe —&/bHxE =M (t1CO2€)

Scope 2 — Energy indirect emissions © tCO2e 22.6 28.9
#;E— - gEREEHER© Z&/blixE EME (tCO26)

Scope 3 - Other indirect emissions @ tCO2e 108.0(6) 7.3
#HE= - HEEHEme —EbHE E W (t1CO2e)
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RIE - HERERHRE

Notes:

Virtual

Total greenhouse gas emissions are calculated in accordance with the Appendix
Il published by the Stock Exchange and the “Guidelines to Account for and
Report on Greenhouse Gas Emissions and Removals for buildings (Commercial,
Residential or Institutional Purpose) in Hong Kong” published by the
Environmental Protection Department and the Electrical and Mechanical Services
Department. The Group’s greenhouse gas emissions include carbon dioxide,
methane and nitrous oxide. For ease of reading and understanding, the data of
greenhouse gas emissions are presented in tonnes of carbon dioxide equivalent (“t
CO2e”).

Scope 1 covers emissions from mobile combustion sources and emission
reductions from tree planting. The emission factors used are from the Appendix
Il published by the Stock Exchange and the “Land Transport Enterprises —
Guidelines on Greenhouse Gas Emission Accounting and Reporting (Trial)” issued
by the NDRC of the PRC.

Scope 2 covers emissions from electricity purchased from power companies.
The emission factors used are from The HK Electric Investments Limited, CLP
Holdings Limited and the “Announcement on the Release of CO2 Emission
Factors for Electricity in 2023” issued by the Ministry of Ecology and Environment
of the PRC and National Bureau of Statistics of China in 2025.

Scope 3 covers emissions from purchase goods and services, capital goods,
upstream transportation and distribution, water treatment, waste paper disposal,
employees’ business air travel and downstream transportation and distribution.
The emission factors used are from the Appendix Il published by the Stock
Exchange, “Study on Energy Consumption of Urban Water Supply System in
China” published by Tsinghua University, “Statistical analysis and quantitative
identification of the law of energy consumption in urban sewage treatment
plants in China” published by Tsinghua University and Nation Urban Water
and Drainage Engineering Technology Research Centre, and the International
Civil Aviation Organisation (ICAO) Carbon Emissions Calculator. For Capital
Goods and Purchase of Goods and Services, the emission factor is chosen
from a comprehensive set of supply chain emission factors developed by The
U.S. Environmental Protection Agency (EPA).For Upstream and Downstream
transportation and distribution, the emission factor is chosen from a set of
emission factors developed by CPCD.

The Group uses an operational control approach for GHG emission accounting.
This methodology defines the accounting scope based on the Group’s authority
to enforce operational policies across its business activities, which more
accurately reflects its actual responsibilities in carbon emission management,
helps strengthen GHG emission monitoring and governance, and ensures that
accounting outcomes align with its sustainability goals.

The fluctuation of this year's Scope 3 emission is mainly due to the expansion of
our Scope 3 data collection scope, which now includes Category 1 purchased
goods and services, Category 2 Capital Goods, Category 4 Upstream
transportation and distribution as well as Category 9 Downstream transportation
and distribution.
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The current market maturity and industry adoption of carbon pricing
mechanisms are insufficient to have a direct, material financial impact
on the Group’s operations. Accordingly, carbon pricing has not yet
been incorporated into the Group’s decision-making processes. In
line with its existing remuneration policy and industry practices, the
Group’s compensation structure remains focused on core business
performance and long-term value creation. Climate-related factors
have not yet been included in executive or employee incentive plans.

In the future, the Group will continue to monitor developments in
carbon pricing mechanisms and climate-related performance metrics.
Should these factors reach a level of maturity that aligns with the
Group’s operational context, the Group will assess the feasibility of
integrating them into its strategic decision-making and remuneration
policies

PEOPLE-ORIENTED

The Group understands that employees are the foundation of
corporate development, so it adheres to the management approach
of “people oriented” and attaches great importance to the rights and
interests of the employees. In addition to providing employees with
generous remuneration and benefits, the Group also pays attention to
the training, development and safety of the employees.

The number of employees of the Group during the Year are as
follows:

RIR - HERERHE

B ATHKE BB R T SRR RITRERR
ERTRAEAEENSEELER  EX
MR E - Wit - EERARHAREE
HPRFRIE - RIBVITH BB R RITEIE
7l REERFMABDEEN O EBR
R EEERE - RIRERERHRAA
1T A BB B HYBIRIET &) -

R - ANER 8 7S 1548 B BRI E (BB Bk
MERAERERNER - MZFEARNTERNX
AEEAREE R S ERFALE - AEE
AT i 5 EL A A BB R R R BN BUR A AT AT
1 o

BLARZR

AEBEXAREROERZRNBE - REF
[AARAKIHERTH  SEERESHE
ME#ERD - T REERREENH MG
FMEN - REBITRDE R B0 - BR &%

%o

RERASEREABLT

2025 2024
Number of Employees EBEAZ —ECEF —EF
Total et 77 75
By gender R
Male B 37 38
Female peg i 40 37
By employment type RIERER
Full-time 28 77 74
Part-time FB (] 1
By age group B F AR
Aged below 30 303 AT 10 4
Aged 30 to 50 303 E 50 5% 39 45
Aged above 50 50 A 28 26
By geographical region Zih &
The PRC (do not include Hong Kong) FE CMEREES) 40 48
Hong Kong BB 37 27
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RIR - HERERHE

The employee turnover rate during the Year are as follows:

2025 2024
Employee Turnover Rate' EERKER —E-HE —ZE-OF
Total et 25% 30%
By gender RERIE D
Male B 29% 29%
Female 1 21% 31%
By age group BERARE D
Aged below 30 30 AT 0% 171%
Aged 30 to 50 3052 50 5% 33% 25%
Aged above 50 50 BRUA | 19% 18%
By geographical region ZiEE 5
The PRC (do not include Hong Kong) HRE (TEREEE) 20% 38%
Hong Kong and Others B8R EMM R 31% 15%
Note: [
1. The employee turnover rate in the Year is calculated in accordance with the 1. AFEENREERKEDIRE MM =
Appendix Ill “Reporting Guidance on Social KPls” published by the Stock G2 RASRETUEIZIERIES| ) 51 E -
Exchange.
Employment Standard E{EZEA|

The Group strictly abides by the laws and regulations related to
employment, including but not limited to the Labour Law of the
People’s Republic of China, Labour Contract Law of the People’s
Republic of China and Employment Ordinance in Hong Kong. In order
to improve efficiency and standardise the procedure of recruitment,
we have established recruitment-related management and controlling
procedures according to the principles of fairness and impartiality,
avoiding misemployment of child labour or any discrimination. In
order to strive for creating a fair and equal working environment and
ensure that employees enjoy equal opportunities and fair treatment,
we treat all employees and applicants equally in the aspects of
recruitment, transferring, training, promotion, remuneration and
benefits, regardless of race, gender, age, religion, belief, marital or
fertility status. For resigned employees, we will terminate the contract
in accordance with relevant laws and regulations, and pay the
outstanding wages on time.
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To prevent forced labour, the Group specifies the details of the
workplace, working hours and job responsibilities in the contract.
If employees have to work overtime due to business needs, the
Group will pay overtime wages according to the regulations. We also
forbid taking any monies or belongings as “security deposit” from
employees as well as forcing them to work or restricting their freedom
in any way, so as to ensure that they are employed voluntarily.
Apart from prevention of forced labour, the Group promises not to
employ child labour. The Group requires new employees to provide
genuine identification documents with accurate personal information
when commencing employment, aiming at identifying the true age
of the employees and avoiding misemployment of child labour. The
Group will also occasionally check whether child labour has been
misemployed in various departments. Once it is discovered, the
Group will immediately return the child labour to their original place of
residence and bear all necessary expenses.

During the Year, no violation of laws and regulations relating to
employment and labour standard, avoiding child labour and forced
labour was involved or discovered by the Group.

Salary and Benefits

The Group strictly abides by the laws and regulations of China
and Hong Kong, including but not limited to the Labour Law
of the People’s Republic of China, Mandatory Provident Fund
Schemes Ordinance and Minimum Wage Ordinance in Hong Kong,
ensuring that the employees’ working hours and wages meet local
requirements and providing social insurance and mandatory provident
fund to employees as required by local regulations. The Group’s salary
is established according to several factors such as the positions, work
performance and abilities of the employees, and would be adjusted
with reference to market salary level. We evaluate the performance of
employees according to different positions and adopt the knowledge
and skills, attitude and enthusiasm to their positions as the evaluation
criteria. The results will be used to determine promotion and annual
salary adjustments of employees. The Group offers its employees
extra benefits such as attendance incentives and bonuses based
on the Group’s annual financial performance and the individual
performance of employees. Employees also enjoy paid leaves, such
as annual leave, marriage leave, maternity leave and compassionate
leave, apart from statutory holidays.

RIR - HERERHE

R/HBRHSET  AEEERECRTELE
FIBR T e - TIRER M N B 5 &4
g FRERNXBHEEMMML - AEESR
BREXMMMTE - HATFELEREMAR
BB EHEREDE [HE ] RSERIE
A ARERE TIERFIBEASBEH -
NEREEHSAMZE - BRI LERHST
Sh - REBIAEMERET - W EKHE
B ARSI (B E /) 5 0 8 B S S 7
MEAER  AERRENEEFK  #%2
REET - AREHETERRE - ATHF
HHPIEEREBEL - —BRRREBEETR
o AEEEVASBMXRREE - I
EEHEM -

RAEE - NEEY 8P K HREER
EIRLSTER - BybE T Roatlss TiaR/
ERERRIBR

F N KB A

REEBRBETHEMEBRVER LR -
BREMRR(REARKMBESEE) - &
7B CRFERRE BRI M (FETE K
B) % NiEREENTIHR N TENEE
2R - Wik T RE REBREL SRR R
SBEIMEATEE MK - ARBEREREB -
TRERMENERRETHN - X28H
SSERIELRE - BPEENR LIEmRELY
B BEITEMEHE - W ARG B HRE -
THRREE  TEEREFHREERTHIT
A R EHE S RIERE B E T N 5 B
BB KT - REANKENFEHHRIRN
BEMEARR - NEE SRR ER
INENE T B AEAL » BR TOREERA SN -
BEAZEFRE  BR EBRLRMERS
R -
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Employees are the important asset of the Group, whose sense of
belonging is closely related to the success of the Group. Aiming
to promote the idea of work-life balance, create an excellent
environment for work and enhance employees’ sense of belonging
to the Group, the Group hammers at improving its policies and
measures, and providing employees with the following benefits
(including but not limited to):

Distributing allowance and welfare gifts during festivals;

° Providing reimbursement on transportation costs for employees
returning home during Chinese New Year;

° Providing medical health insurance for employees;

o Offering free meals or meal allowance for our employees in the
plant; and

o Under specified circumstances, employees can enjoy
allowances of meals and transportation for overtime work.

Development and Training

The Group has established a comprehensive evaluation system for
work, according to which the Group would evaluate employees’
working attitudes, abilities, performance and disciplines, thereby
enhancing employees’ understanding of their work and allowing
supervisors to give feedback about their work performance. The
evaluation results also serve as the standard for their position and
salary adjustments and discretionary bonus, which will greatly benefit
employees’ individual development and productivity enhancement.
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Aiming to improve employees’ professional proficiency and follow
the development of the Group, we formulate training plans annually
for our employees in the plant in order to provide different types of
training, including internal training, external training, induction training
and on-the-job training, on the basis of the training needs of each
department. New recruits are required to attend induction training,
including job responsibilities and objectives, operational skills and
procedures, as well as regulations and policies. In addition, we
encourage and support employees to participate in personal and
professional training to keep abreast of the development of new
technologies and equipment. Eligible employees completing the
training can apply for subsidies on course fees and be reimbursed
with partial or full cost of the training course.

The average hours of training per employee and percentage of
employees who received training during the Year are as follows:

Average Hours of Training

RIR - HERERHE

BRFAEEM LN  ABHAEES
RES - BNEREBHABY . 555
B 01 B ISR 8 - SRETRAR
S BIEREEY SN AR
RIEBES « 3 ABEEBREE AR
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SRR - ARREHES o Wsh - RIS
WREHER2REAREEEI - IAER
FRITRFREOER - BREVNAER
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AEEFREENTHXIRELZIEER
Ll

per Employee and Percentage of BEEENFEEZIRER 2025 2024
Employees who Received Training’ ZHEE K —EZRF —E-OF
Total st 4.2(94%) 6.3(100%)
By gender RERIE D
Male B 3.6(89%) 6.4(100%)
Female i 4.8(98%) 6.1(100%)
By employee category BEEERE D
Senior =R 4.9(95%) 5.5(100%)
Middle R 4.3(87%) 8.1(100%)
Junior 4% 3.8(97%) 5.7(100%)
Note: 5E -
1. The percentage of employees who received training is calculated in accordance 1. Sl B L) Ty iR H X AT B BT 8% = (AL 2 B8

with the Appendix Il “Reporting Guidance on Social KPIs” published by the
Stock Exchange.
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Health and Safety

The Group prioritises the health and safety of its employees, and
adheres to the production principle of “Safety First”. The Group
provides employees with a safe and healthy working environment
and complies with national laws and regulations on safe production,
including but not limited to the Production Safety Law of the
People’s Republic of China, Law of the People’s Republic of China
on the Prevention and Control of Occupational Diseases and
Occupational Safety and Health Ordinance in Hong Kong, and
provides employees with a safe and healthy working environment so
as to reduce accidents during work. Qingdao Plant has established
an accountability system for different positions regarding production
safety, listing clearly the safety responsibilities of each unit and
unifying the standards for safety production and the managers shall
be responsible for ensuring the safety of the working environment,
and shall guide and supervise the employees to reduce the possibility
of work-related injuries.

We provide safety protection equipment and supplies as well
as their user guide for our employees in the Qingdao Plant to
safeguard their health and safety as well as to prevent and reduce
accidents. For employees who may have access to hazardous
materials, we provide an annual health check to monitor the impact
of the production process on their health and identify and resolve
possible safety impacts in a timely manner. Moreover, we regularly
provide employees with occupational safety training. Employees are
required to attend three-level safety training, including education at
plant, working units and position levels. They can only operate the
equipment individually after passing the assessment. During the Year,
Qingdao Plant conducted a number of safety-related training for all
employees, including chemical use protection and personal labour
protection supplies training, equipment safety operation training,
environmental, health, safety manuals as well as first aid knowledge
training, accompanied by oral or on-site operation assessment, in
order to enhance employees’ awareness and understanding of work
health and safety.
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In order to improve employees’ danger awareness and emergency
response capabilities, the Group has formulated corresponding
emergency plans for different emergency conditions, and conducted
regular exercises. In addition to implementing the accountability
system regarding production safety, we also encourage our
employees to provide advice on work safety and report on accidents
and other share views actively, so as to control risks of workplace
and reduce accidents. The Group also would investigate and
eliminate potential accidents to protect the safety of its employees
and properties.

To strengthen the safety management of hazardous chemicals,
Qingdao Plant has set a safety management policy for hazardous
chemicals, which lists out the solutions and safety regulations for
storage, use, transportation and disposal. Through providing training
to its employees on the hazardous chemical safety management
policies, the Group effectively reduces accidents related to hazardous
chemicals, thereby protecting employees’ health and safety as well
as the surrounding environment. In addition, Qingdao Plant has
implemented safety management policy for special equipment,
which requires the special equipment operating personnel to obtain
corresponding certificates before working. Qingdao Plant also
inspects special equipment regularly and entrusts qualified units to
carry out maintenance and repair, ensuring the safe operation of the
equipment.

During the Year, there is no lost days due to a case of work injury
among our employees. In the past three years, there was no work-
related fatality.
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Case: Fire escape drills and safety production
standardisation training

The Qingdao Plants organised fire escape drills and training on work
safety standardisation to raise the safety awareness of employees.
Prior to the drill, the Group provided employees with training on
fire prevention including the causes of fire, principles of firefighting
and the use of fire extinguishers. In addition, the training on safety
production standardisation also taught employees to identify potential
risks in the production process and preventive measures to avoid
accidents.
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OPERATING PRACTICES

The Group understands that product and service quality is the
cornerstone of corporate success. Therefore, the Group selects
suppliers in a stringent manner, establishes a quality management
system to ensure product quality and safety, and values customers’
feedback to continuously improve product and service quality.
The Group is also committed to maintaining business ethics in its
business operations, attaching importance to the protection of
intellectual property rights, eliminating infringements, and prohibiting
all bribery.

Supply Chain Management

Supply chain management is always considered as an important part
of controlling quality by the Group. The Group adheres to the quality
oriented principle and establishes a supplier evaluation management
policy, standardising the evaluation process and daily management
of suppliers. In selecting suppliers, we strictly review the supplier’s
product quality, delivery capability, capacity and service quality, and
require them to provide samples for reviews by our customers, so
as to ensure the quality is up to customers’ requirements. Beyond
that, we also track and monitor the progress of entrusted processing
suppliers, ensuring that the quality of processed products is in accord
with the requirements. The checked suppliers will be added to our
approved supplier list, which will be reviewed regularly. To strengthen
the management of suppliers, promote and improve the supplier
management system and optimise the operation of supply chain, the
Group eliminates suppliers that do not correspond with the corporate
development regulations. The Group has incorporated the concept
of “green purchasing” into its procurement process and established
strict environmental protection requirements. For suppliers relating
to the trendy cultural, game, IP and other products business, the
Group also considers product quality, product descriptions, delivery
arrangements and compliance matters, so as to enhance product
quality management across the supply chain. For example, Qingdao
Plant prioritises the selection of products and services with the
minimum impact on the environment and promotes the use of
environmentally friendly materials instead of purchasing materials that
are harmful to the environment or the human body in accordance
with national restrictions.
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The Group also attaches importance to environmental and social risks
in the supply chain. Therefore, the Group regularly communicates
with internal and external stakeholders to identify potential risks.
When selecting suppliers, the Group would also consider its
environmental and social conditions, and give priority to suppliers
with outstanding performance in energy saving, occupational safety,
supply chain management and anti-corruption, as well as suppliers
with relevant certifications or internationally recognised suppliers with
an environmentally friendly profile.

The Group’s business in money lending has no significant suppliers.
During the Year, the Group’s design, manufacturing and trading of
apparel products business and sale of trendy cultural, game, IP and
other products business had major suppliers, divided by region as
follows:

AEBETEREERTHRBNESER
BR] b 7 5 [ 5 3 S P D Ko MR RS BB R
AR EERRE - AEEBUEHERE IS
ZRERBERMENIENR - BELEEEBEHLD
R BEL:  HERBEERRESED
mARREFHNHEER - AREBREREX
BRBRRA R AARRERAMER

AEENERRMEXB L BEEZHER - K
FE - AEERHEDNOR  HELES
EHARHERX - BB IPREME
mEGHERHER - wEEOMT

2025 2024
Number of Suppliers HEEEE —EEHF —ToNF
Northeast China ESld 0 1
East China B 1 13
South China R 6 12
Central China = 1 1
North China =k 5 0
Management on Product Quality EREEERE

The Group attaches great importance to the product quality and label
use of the apparel manufacturing business, and therefore strictly
abides by relevant laws and regulations, including but not limited to
the Product Quality Law of the People’s Republic of China, Trade
Descriptions Ordinance and Consumer Goods Safety Ordinance in
Hong Kong. Thus, the Group has established a quality management
system, aiming to standardise inspection procedures and regulations,
ensuring the products manufactured are in line with the quality and
safety requirements. We review the system regularly, ensuring that the
system is still appropriate, comprehensive and effective. According
to customers’ specific requirements, the Group is open to inspection
and monitoring by the customers, and assesses its production
procedures every year, ensuring the system can operate continuously
and effectively, and meet customer requirements pragmatically.
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To ensure that equipment condition is able to achieve production
targets, relevant equipment operating personnel will check the
equipment condition daily prior to production. We also conduct
occasional inspections on production procedures and take corrective
measures as soon as a failure is found. In addition, the quality of
raw materials, semi-finished products and finished products are
inspected. Only qualified products can enter the next production
stage, aiming that the products will meet the criteria of relevant
standards. The unqualified ones will be labelled clearly and stored
separately, and then the relevant department will analyse the cause
and implement corrective measures. The Group has established a
policy on reporting incidents to standardise quality reporting, ensure
timely handling of product-related issues and control potential
risks effectively. Meanwhile, we review product sales and market
information as well as supervise the content of product labels to
ensure that the information contained is clear, true and in compliance
with legal requirements. We will also keep customer feedback in track
in order to continuously improve product quality and safety.

During the Year, none of the products of the Group were required to
be recalled due to safety and health reason.

Customer First

The Group is committed to enhancing customer satisfaction,
since fulfilling customers’ needs is the ultimate goal of the Group’s
development. We have established a set of policies on customer
rights and interests to regulate the handling of complaints from
customers, so that the Group’s reputation will be maintained and
customer satisfaction will be improved. Customers can complain
through letters, calls and emails, which will be handled and
investigated by our designated personnel in time. During the Year,
the Group did not receive any customer complaints in relation to
products.
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In addition, the Group also provides money lending services and
engages in the sale of trendy cultural, game, IP and other products, in
which customer personal data and transaction information may need
to be collected and stored, so protecting customer privacy is a very
important part of our business. Employees must abide by relevant
laws and regulations, such as the Personal Data (Privacy) Ordinance
of Hong Kong. They are forbidden to disclose customers’ information
to third-party without prior consent, adhering to professional ethics at
all times. The customers’ data is accessible by authorised personnel
exclusively, while employees from other departments can only retrieve
and provide information upon application to and approval by the
company.

Protecting Intellectual Property Rights

The Group is committed to protecting intellectual property rights and
requires employees to comply with applicable laws and regulations,
including the Patent Law of the People’s Republic of China, the
Trademark Law of the People’s Republic of China and the Copyright
Ordinance in Hong Kong. To support the proper management and
use of intellectual property rights, the Group has established internal
requirements, in relation to the application, use, management and
protection of intellectual property, covering both the Group’s own
intellectual property and authorised intellectual property used in its
operations.

In connection with its trendy cultural, game, IP and other product
businesses, the Group also places emphasis on the proper use
of trademarks, copyrights, product images and other authorised
content. The Group only uses genuine software, and employees
are required to obtain prior internal approval before installing any
software, so as to reduce the risk of infringing the intellectual property
rights of others.

During the Year, no violation of laws and regulations relating to
intellectual property was involved or discovered by the Group.
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Anti-corruption

The Group advocates employees to consciously abide by the law,
act in good faith, be self-disciplined and build an integrity culture.
The Group abides by the laws and regulations on anti-corruption,
including but not limited to the Criminal Law of the People’s Republic
of China and Prevention of Bribery Ordinance in Hong Kong. The
Group has formulated employee handbooks and systems to regulate
their behaviour, across its product sales, money lending and other
business operations, encouraging employees to be honest and
self-disciplined. Thus, the operating risks will be reduced, and the
interests of the company and employees will be guaranteed. In
addition, employees should not seek personal or indirect benefits
by their authority and should avoid situations that may involve or
result in potential or actual conflicts of interest. Once any violation is
discovered, employees should report it in written or verbal ways. The
identity of the whistle blower will be kept confidential by the Group
while relevant violators will be dismissed and bear legal responsibility
upon confirmation of violation after investigation. During the Year, the
Group have provided anti-corruption training materials and requires
employees and directors to study to increase their awareness in
the response to corruption, so as to enhance ethical management
and employee integrity. In addition, the Group provided a total of
325 hours of online training to all employees and directors on their
respective roles and responsibilities in the prevention of corruption, as
well as guidance on the development, implementation and review of
the Group’s corruption prevention policies and systems.

During the Year, no violation of laws and regulations relating to anti-
corruption was involved or discovered by the Group.

COMMUNITY INVESTMENT

The Group attaches great importance to social responsibility and
regards the prosperity and stability of society as the cornerstone
of its development. For this, the Group spares no effort to promote
the development of charities, and to support charitable projects
and activities. Meanwhile, the Group is committed to community
investment by providing employment opportunities for disadvantaged
individuals and giving priority to suppliers who also hire the
disadvantaged or participate in related support programs. We also
encourage employees to participate in volunteer activities and
charitable donations, enhancing their sense of social responsibility.
During the Year, the Group’s community investment did not make any
significant resource contribution.
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CONTENT INDEX IN RELATION TO THE BRECRE 28 RERRK
ENVIRONMENTAL, SOCIAL AND GOVERNANCE HA) AR &G
REPORTING CODE
ESG Index Summary Section Page
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that have a significant impact on the issuer
relating to preventing child and forced labour.

— R

B FE TS T

(a) BR K&

b)) EBTHBETABEAZENEEZEZRANN

General Disclosure OPERATING PRACTICES

—REE ZEED

Policies on managing environmental and social risks Supply Chain Management
of the supply chain. HERER

EBEARENRE RS RBRBOR -
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Environmental, Social and Governance Report
R -HERERHRE

ESG Index Summary Section Page
ESGERZ Bt =11 B
Operating Practices (Continueq)
EEEH (8)
Aspect B6: General disclosure OPERATING PRACTICES 111
Product Information on: ZiEEfl
Responsibility (@  the policies; and Management on Product Quality 113
BT B6 : (b)  compliance with relevant laws and regulations ~EmEEEE
EmEE that have a significant impact on the issuer Customer First 114
relating to health and safety, advertising, labeling &EFZ
and privacy matters relating to products and services  Protecting Intellectual Property 115
provided and methods of redress. Rights
—RRIE HEP
BRMRAERNRBORRERS B  REX
MR E A RER AR
(a) 1576 -0 N4
b)) ETHBTARERZENERERRRIN
aH o
Aspect B7: General disclosure OPERATING PRACTICES 111
Anti-corruption Information on: ZiEEf
EEBT: (@  the policies; and Anti-corruption 115
R&S (o)  compliance with relevant laws and regulations ~ R&)5
that have a significant impact on the issuer
relating to bribery, extortion, fraud and money
laundering.
— R
AR LB - R - BFFROEREN -
(a) B R
b)) ETHETAREAZENHEBERMRNN
BH o
Community
HE
Aspect B8: General disclosure COMMUNITY INVESTMENT 115
Community Policies on community engagement to understand the ~ #tE& &
Investment needs of the communities where the issuer
[EmEBS : operates and to ensure its activities take into
HERE consideration the communities” interests.

—REE
BRNHR2ERTBLEMAL BT BMEREE
BREEEEHEMRNEE -
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EEHREE

The Board hereby presents its report together with the consolidated
financial statements of the Group for the year ended 31 December
2025.

PRINCIPAL ACTIVITIES

The Group principally engages in (i) design, manufacture and trading
of apparels; (i) provision of money lending services; and (i) sale of
trendy cultural, game and other products. Details of the principal
activities of the Company and its subsidiaries are set out in notes 1
and 41 to the consolidated financial statements.

SEGMENT INFORMATION

An analysis of the Group’s performance for the year by geographical
areas and businesses is set out in note 6 to the consolidated financial
statements.

BUSINESS REVIEW

“Chairman Statement” on pages 6 to 9, “Management Discussion
and Analysis” on pages 17 to 43 and “Financial Summary” on page
5 form part of this Directors’ report. The environmental policies
and performance, compliance with relevant laws and regulations
and relationships with employees are also discussed under section
headed “Environmental, Social and Governance Report” on pages 73
to 119.

PRINCIPAL RISKS AND UNCERTAINTIES FACING
THE COMPANY

The Group’s business is exposure to credit, liquidity, interest rate,
foreign currency and equity price risks. An analysis of the Group’s
financial risk management is provided in note 39 to the consolidated
financial statements.
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RESULTS AND APPROPRIATIONS

The results of the Group for the year ended 31 December 2025 and
its state of affairs of the Group as at 31 December 2025 are set out in
the consolidated financial statements on pages 161 to 288.

The Directors do not recommend the payment of any final dividend
for the year ended 31 December 2025.

FINANCIAL SUMMARY

A summary of the published results and of the assets and liabilities of
the Group for the past five years is set out in the financial summary
on page 5 of this annual report. This summary does not form part of
the audited financial statements in this annual report.

RESERVES

Details of the movements in the reserves of the Company and of
the Group during the reporting year are set out in note 41(b) to the
financial statements and in the consolidated statement of changes in
equity respectively in this annual report.

DISTRIBUTABLE RESERVES

As at 31 December 2025, the Company’s reserves available for
distribution to equity shareholders, comprising share premium and
contributed surplus in excess of accumulated losses, amounted to
approximately HK$95,099,000 (2024: HK$59,782,000).

DIVIDENDS

The Board did not recommend the payment of a final dividend for the
year ended 31 December 2025 (2024 Nil).
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PROPERTY, PLANT AND EQUIPMENT

Details of the movements in property, plant and equipment of
the Group during the reporting year are set out in note 14 to the
consolidated financial statements.

MAJOR CUSTOMERS AND SUPPLIERS

As at 31 December 2025, the percentages of sales and purchases
attributable to the Group’s major customers and suppliers,
respectively are as follows:

Sales
— The largest customer 17.9%
— The total of the five largest customers 62.4%

Purchases
— The largest supplier 30.9%
— The total of the five largest suppliers 85.0%

None of the Directors, their associates or any shareholder of the
Company, which owns more than 5% of the Company’s issued share
capital, to the best knowledge of the Directors, had any interest in
the share capital of the Group’s five largest customers or five largest
suppliers.

SHARE CAPITAL

Details of movements in share capital of the Company during the year
ended 31 December 2025 are set out in note 30 to the consolidated
financial statements.
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SHARES ISSUED DURING THE REPORTING
PERIOD

During the year ended 31 December 2025, the Company issued
and allotted shares upon completion of placings. For details, please
refer to the section headed “Capital Structure” in the Management
Discussion and Analysis.

PURCHASE, REDEMPTION OR SALE OF THE
COMPANY'’S LISTED SECURITIES

On 12 September 2025, the Company repurchased 2,898,000
shares of HK$0.04 each in the capital of the Company at prices
ranging from HK$1.54 to HK$1.56 per share on the Stock Exchange.
The aggregate purchase price was HK$4,486,680 and such
repurchase was made pursuant to the repurchase mandate granted
to the Director at the annual general meeting of the Company held
on 10 June 2025. Such shares are held as treasury shares of the
Company.

Save as the above, neither the Company nor any of its subsidiaries
purchased, sold or redeemed any of the Company’s listed securities
(including the sale of treasury shares) during the year ended 31
December 2025.

PRE-EMPTIVE RIGHTS

There is no provision for pre-emptive rights under the Articles nor the
laws of the Cayman Islands which would oblige the Company to offer
new shares on a pro-rata basis to existing shareholders.

SUFFICIENCY OF PUBLIC FLOAT

Based on information that is publicly available to the Company and
within the knowledge of the Directors, at least 25% of the Company’s
total issued share capital (excluding treasury shares) was held by
the public as at the date of this annual report. The Company has
maintained a sufficient public float in compliance with the Listing
Rules.

CHARITABLE DONATIONS

No charitable donation was made by the Group during the year
ended 31 December 2025.
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AUDITOR

BDO Limited resigned as the auditor of the Company with effect from
6 December 2024 and Beijing Xinghua Caplegend CPA Limited has
been appointed as the new auditor of the Company with effect from
6 December 2024 to fill the casual vacancy arising therefrom.

The consolidated financial statements for the year ended
31 December 2025 have been audited by Beijing Xinghua Caplegend
CPA Limited, who shall retire and, being eligible, offer themselves
for re-appointment at the forthcoming AGM. A resolution for the re-
appointment of Beijing Xinghua Caplegend CPA Limited as auditor of
the Company will be proposed at the forthcoming AGM.

Save as aforesaid, there has been no change in the auditor of the
Company during the preceding three years.

DIRECTORS

The Directors during the year ended 31 December 2025 and up to
the date of this annual report are:

EXECUTIVE DIRECTORS

MEI Weiyi (Chairman)

LI Yang

TIN Yat Yu Carol

CHAN Ming Leung Terence (resigned with effect from 30 April 2025)
GONG Xiaohan (resigned with effect from 2 June 2025)

WONG Wai Kai Richard

NON-EXECUTIVE DIRECTORS

KOT Mui (appointed with effect from 12 November 2025)
ZHENG Kaixin (appointed with effect from 29 August 2025 and
resigned with effect from 24 December 2025)
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INDEPENDENT NON-EXECUTIVE DIRECTORS

TANG Shu Pui Simon

HON Ming Sang

LO Wing Sze (resigned with effect from 17 June 2025)

YEUNG Riviera (appointed with effect from 17 June 2025 and
resigned with effect from 12 November 2025)

CHEUNG Pak To (appointed with effect from 12 November 2025)

DIRECTORS’ BIOGRAPHIES

Biographical details of the Directors are set out on pages 10 to 16 of
this annual report.

DIRECTORS’ SERVICE CONTRACTS

None of the Directors proposed for re-election at the AGM has
entered into any service contract with the Company which is not
determinable by the Company within one year without payment of
compensation, other than statutory compensation.

MANAGEMENT CONTRACTS

Save for the service contracts of the Directors, no contracts
concerning the management and administration of the whole or any
substantial part of the business of the Group were entered into or
existed during the reporting year.
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EMOLUMENT POLICY

The Remuneration Committee was established for reviewing and
determining the remuneration and compensation packages of
the Directors with reference to their responsibilities, workload, the
time devoted to the Group and the performance of the Group. The
Directors may also receive options and award shares to be granted
under the Company’s share option scheme(s) and share award
scheme(s). Details of the share schemes of the Company are set out
in the paragraph headed “Share Schemes” below.

Details of the remuneration of the Directors and senior management
of the Company by band for the year ended 31 December 2025 are
set out as follows:

FABOCR

FNEESNK ISR TRIMETES
Wi RFMEFEM2E T RENBRE
TEE HAKEMNEORERRAEEL
K - BRI AEREVRIR AR A BB AR AE AT
ﬁ&%ﬁﬁ@%ﬂﬁﬁﬁ%%%%&ﬁ@%

o RRAIRMETE 2 FFBHN T X[
a+§JJ —F o

i_$_£¢+ A=+—BILtFE &
ERARNTEREEEREE 2 FMFIEN
I

Number of
Range individuals
&HE AE
Below HK$ 1,000,000 1,000,000 T AT 7
HK$1,000,001 to HK$1,500,000 1,000,001 #7TE 1,500,000 7% 7T 1
HK$1,500,001 to HK$2,000,000 1,500,001 7T 2,000,000 87T 1
HK$2,000,001 to HK$2,500,000 2,000,001 & 7T 2,500,000 87T 2
HK$2,500,001 to HK$3,000,000 2,500,001 7T ZE 3,000,000 87T 2
HK$3,000,000 or above 3,000,000 73k A = 3
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SHARE SCHEMES

The Company adopted its first share option scheme on 22 November
2013 (the “2013 Share Option Scheme”). In view of the amendments
to the Listing Rules in relation to share option scheme with effect from
1 January 2023, the Company adopted a new share option scheme
at the annual general meeting of the Company held on 9 June 2023
(the “2023 Share Option Scheme”) and terminated the 2013 Share
Option Scheme.

A share award scheme (the “Share Award Scheme”) was also
approved and adopted by the shareholders of the Company at the
annual general meeting of the Company held on 26 June 2024.

2013 Share Option Scheme

The termination of the 2013 Share Option Scheme did not affect the
terms of the outstanding options that have already been granted
under the 2013 Share Option Scheme and the outstanding options
granted continue to be valid and exercisable in accordance with the
terms of the 2013 Share Option Scheme.
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Details of the movement in the share options granted under the 2013

WBE-T-RE+-A=T-BILEE -

Share Option Scheme during the year ended 31 December 2025 are  Ri#E - T —=F AR EIR HAERES
as follows: BEFEAT
Closing price
per Share Lapsed/ Outstanding
immediately  Adjusted Outstanding ~ Granted Exercised  cancelled  at31
Date of beforethe  exercise Vesting Exercise at1January  during duringthe  during December
Category of Participants Grant date of grant  price period period 225 the period  period the year 225
2HERA H-821% H-BBE
REHNER -p-8 RER tZR=1-8
HREER RuA® RbUnE  EREGRE BRA k8 HRGE  RERRE  REATE  AN/RE MAGE
Directors
£
LiYang 8December 2021 HKS0.151 HKS0.62 Vested 8 December 202110 4,225,000 - - @250 -
mmediately 7 December 2026
3 EE 5L kT KRR RC-ErsANRE
1ZANB EOREFCAER
17 January 2023 HK90.23 HK$0.92 17 January 2024 17 January 202410 4,950,000 - - (490000 -
16 January 2033
TEcE 02357 0RET RCME CECME-ATiRE
-Atth ATt ZEEZE-A1E
Tin Yat Yu Carol 8 Decernber 2021 HKS0.! HK$0.62 Vested 8December 202110 4,225,000 - - (4225000 -
immediately 7 December 2026
B 5% 0BiET oeAT  BRGE *‘—H RNRZE
TZANR RINETCRLR
17 January 2023 HK30.23 HK$0.92 17 January 2024 17 January 202410 4,950,000 - - (490000 -
16 January 2033
JEcE 08%T  0wEr  CECmE CECmE-RTtAE
—HHE —HHE ZT::& ﬂﬂ'/\ﬁ
Chan Ming Leung Terence 8 December 2021 HK$0.151 HKS0.62 Vested 8 December 202110 500,000 - - (500,000) -
immediately 7 December 2026
i Eo-k 0151ET 0BT S5E 2 i
+ZANR ETNELCRLE
19 Apr 2022 HKS0.28 HK$1.112 Vested 19 Apr 20220 15,000 - - (15,000 -
mmedately 18 Aprl 2027
“EIf 026%r  11eET ARBE  CECCEMATARE
mATAR ZECHERATAR
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Closing price
per Share Lapsed/ Outstanding
immediately  Adjusted Outstanding ~ Granted Exercised  cancelled  at3i
Date of beforethe  exercise Vesting Exercise at1January  during duringthe  during Decermber
Category of Participants Grant date of grant  price period period 025 the period  period the year 025
3 mk k3 me b3
RBANSR -A-8 RER +ZR=1-8
SREEN RLAH RbUHE  SRBARE  BREN ks AR REREE  REAGE AWM MAGE
(Gong Xiaohan 8 December 2021 HKS0.151 HK$0.62 Vested 8 December 202110 4,225,000 - - (4225000 -
immediately 7 December 2026
agx 2 L7 7 -1 B w3 o G -
1ZANE ETNELCRER
17 January 2023 HKS0.28 HKS0.92 17 January 2024 17 January 202410 4,950,000 - - (90000 -
6January2033
E2ZF 0 s @Er CEomE CEomE-A+A
-AttR -Attl CEEEE ﬂJr/\E
Tang Shu Pui Simon 8 December 2001 HKS0.151 HK$0.62 Vested 8 December 202110 250,000 - - - 250000
immediately 7 December 2026
B Ef 06T 0eEr  REE T-FtCRNRE
+ZANA ZEETZALA
17January 2023 HK$0.23 HKS0.92 17 January 2024 17 January 202410 250,000 - - - 250,000
16 January 2033
i 2 02387 0QET ECmE CECME-AriRE
-AttA -AttE ZEEZE-ATAR
Hon Ming Sang 8 December 2021 HKS0.1 HK$062 Vested 8 December 202110 250,000 - - - 250000
immediately 7 December 2026
B ok 061AT  0eET  ANER :;:—H‘ﬂ NBE
TZANR ZEIRETCALR
17 January 2023 HKS0.28 HK$0.92 17 January 202417 January 202410 250,000 - - - 250000
16 January 2033
S 026%T  0@ET  ECEE CTCME-RTHAE
—)Htﬁ —HHE ZT_:g )H’/\H
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Closing price
per Share Lapsed/ Outstanding
immediately  Adjusted Outstanding ~ Granted Exercised  cancelled  at3i
Date of beforethe  exercise Vesting Exercise at1January  during duringthe  during Decermber
Category of Participants Grant date of grant  price period period 202 the period  period the year 202
BERY e ki3 ut St
RBANSR -A-8 RER +ZR=1-8
SREEN RLAH RbUHE  SRBARE  BREN ks HETE  REARE  RERGE AWM MAGE
Lo Wing Sz 8 December 2021 HKS0.151 HK$0.62 Vested 8 December 202110 250,000 - - (250,000) -
immediately 7 December 2026
it 2 0stAL kT AREE R ANRE
+ZAN\A ZEINETZALR
17 January 2023 HKS0.28 HKS0.92 17 January 2024 17 January 202410 250,000 - - 30000 -
16 January 2033
EZE 0 s @En CEomE . CTomE-AeAE
~AttH -fteB CEZE-FHAR
Others Employees
EfuRS
Inaggregate 8 December 2021 HKS0.151 HK$0.62 Vested 8 December 202110 500,000 - - - 500000
immediately 7 December 2026
it 2 05T kT AEEE  CECECRNRE
+ZANR ZEIETZALR
19 Apr 202 HKS0.28 HKS1.112 Vested 19 Aprl 202210 3967500 - - - 3967500
mmedately 18 Aprl 2027
S 0267 1meET ARKBE B CEMATAAE
MATAR ZECEERATIE
17 January 2023 HKS0.23 HK$0.92 17 January 2024 17 January 202410~ 20786248 - - (9900000 10,886,248
16 January 2033
“EE 03%r  0wEr  ZECmE CECmE-RTAE
-Atth -f++8  ZEZZE-ATE
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Closing price
per Share Lapsed/ Outstanding
immediately  Adjusted Outstanding ~ Granted Exercised  cancelled  at3i
Date of beforethe  exercise Vesting Exercise at1January  during duringthe  during Decermber
Category of Participants Grant date of grant  price period period 202 the period  period the year 202
BERY H-%-1% ut St
RBANSR -A-8 RER +ZR=1-8
SREEN RLAH RbUHE  SRBARE  BREN ks HETE  REARE  RERGE AWM MAGE
Consultants
EfhES
Tang Hongjing 19 Apri 2022 HK30.28 HKS1.112 Vested 19 Apri 20220 4475000 - - - 4 475,000
immediately 18 Aprl 2027
A 5C 0%ET  ET  AEGE R ERATARE
MATAR ZECEERAT/E
Service Providers
Rl
Eite ArtInnovation Limited 19 Apr 2022 HK30.28 HKS1.12 Vested 19 Aprl 202210 4475000 - - - 4475000
mmediately 18 Aprl 2027
EERARRAT EICE 0 dEr 1MEn WRBE CTCCERATAAE
mATHA ZEHERATAR
Tota 03763748 - - (38440000  25,323748
a8

The 2013 Share Option Scheme was terminated by the shareholders
at the annual general meeting of the Company held on 9 June 2023.
Since then, no further options shall be granted under the 2013 Share
Option Scheme. As at 31 December 2025, 25,323,748 outstanding
share options granted under the 2013 Share Option Scheme but not
yet exercised shall continue to be valid and exercisable in accordance
with the 2013 Share Option Scheme.

CE-CFBREFEER T _=F<A
NBARITHARAFRRBFAE LEREK
- Bt SIEmEREE—FTIREBE-_T—=
FHRETSERL RZT-_AF+=A
=+—H8 25323748 IEE-_ZT— =4
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Details of movements in the award shares granted under the Share A&7 B &+ 2118 T &) B EIAR (5 & 8w 15

Award Scheme are as follows: U
Closing price
per Share Unvested  Fair value per
immediately  Purchase price Unvested Granted Vested Lapsed/ atdt award share
before the date to be paid by at1 during during cancelled  December  atthe date of
Category of Participants Date of Grant ~~ of grant grantee Vestingperiod ~ January 2025  theperiod  theperiod  during period 2025 grant
FERAAE  ARA H-821% RZBZ1F  RELASY
ANSRED BT -A-H RERER/ ToA=1-R SRERRR
SREER RHAH G EAE L HAER MARE  MERER WAER  ATE
Directors
£
e Wel 16.January 2005 HKS0.70 Ni 16 Janvary 2025 - 17500000 - - 17500000 HKS0.425
015 Janvary 04257
2026
fi- g 00ET & it
—ft~A -ATrAZ
B
-At1A
Li Yang 16.January 2005 HKS0.70 Ni 16 Janvary 2025~ - 4,000,000 - - 4000000 HKS0425
fo 15 January 0425
202
3 “E0RE 00ET B 12
-At78 -At7BE
e
-At1A
Tin Yat Yu Carol 16 January 2025 HKS0.70 Ni 16 Janvay 2025~ - 1,000000 - - 1000000 HKS0.425
fo 15 January 0425
2026
il ZECEE (NI Z3CEE
-At7E RATED
e
-AtEA
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(Closing price
per Share Unvested  Fair value per
immediately  Purchase price Unvested Granted Vested Lapsed/ atdt award share
before the date to be paid by at1 during during cancelled  December  atthe date of
Category of Participants Date of Grant ~ of grant grantee Vestingperiod ~ January 2025  theperiod  theperiod  during period 2025 grant
PERLAE  ARA W8T RZBZIE  REHASY
ANSRED BT -A-A RERER/ T2A=1-R SRERRS
SREEH RHAH G LN 588 HAER ROARE  WERBE WAGE AP
Chan Ming Leung Terence 16Janary 2025 HK$0.70 Ni 16 Jenuary 205~ - 4,000,000 - {00000 - HK$0.425
1015 January 04257
2026
i ZE0RE ET & il
-ft~A -RTrAZ
B
-At1A
(Gong Xiaohen 16.January 2005 HKS0.70 Ni 16 Janvary 2025 - 2,500,000 - - 2500000 HKS0425
fo 15 January 042557
202
Lo - 14 (NI 2
-At78 -At7BE
v Say
-At1A
Wong Wai Kai Richard 16.January 2005 HKS0.70 Ni 16 January 205~ - 15000000 - - 15000000 HK$0.425
fo 15 January 04255
2026
TEH ZECEE (NI Z3CEE
-Rt7E RATED
e
-AtA
Tang Shu Pui Simon 16 January 2025 HKS0.70 Ni 16 Janvary 2025~ - 50000 - - 50000 HK$0.425
1015 January 042557
2026
Yl 3 0707%T it e
-Atr8 RAnGED
ETNE
-A11R
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(Closing price
per Share Unvested  Fair value per
immediately  Purchase price Unvested Granted Vested Lapsed/ atdt award share
before the date to be paid by at1 during during cancelld  December atthe date of
Category of Participants Date of Grant ~ of grant grantee Vestingperiod ~ January 2025  theperiod  theperiod  during period 2025 grant
PERLAE  ARA H-B21% RZBZIE  REHASY
ANSRED BT -A-A RERER/ T2A=1-R SRERRS
SREEN RHAH G LN 588 HAER ROARE  WERBE WAGE AP
Hon Ming Sang 16.January 2005 HKS0.70 Ni 16 Januay 2025~ - 50,000 - - 50,000 HK$0.425
1015 January 04257
2026
o g 00ET & it
-ft~A -RrAE
5N
-AtER
Lo Wing Sz 16.January 2005 HKS0.70 Ni 16 Janvary 2025 - 50000 - (50,000 - HKS0.425
fo 15 January 042557
202
] - 14 (NI 2
-At78 -At7BE
v Say
-At1A
Others Employees
EfuRs
Inaggregate 16 January 2025 HKS0.70 Ni 16 Januay 2025~ - 6,469,358 - [000000) 2469308 HKS0.425
015 January 042557
2026
ot a3 00ET & bt
—Atr8 -At7AE
ER
-fT1H
25 July 2025 HK$1.39 Ni 26 uly 2025 - 4,050,000 - - 4050000 HKS08T7
1024 July 08TTAT
206
3 13987 B e
RETEE tAZTIRE
v Salry
tA-+RE
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(Closing price
per Share Unvested  Fair value per
immediately  Purchase price Unvested Granted Vested Lapsed/ atdt award share
before the date to be paid by at1 during during cancelled  December  atthe date of
Category of Participants Date of Grant ~ of grant grantee Vestingperiod ~ January 2025  theperiod  theperiod  during period 2025 grant
PERLAE  ARA H-B21% RZBZIE  REHASY
ANSRED BT -A-A RERER/ T2A=1-R SRERRS
SREEH RHAH G LN 588 HAER ROARE  WERBE WAGE AP
12 November 2025 HK$1.16 Ni 12 November 2025 - 4,000,000 - - 4000000 HKS0.755
1011 November 075577
2026
ZE0RE 11627 B 12
+-RtzA t-AtzR%
B
+-A1-8
Totd - 58669358 - (8,050,000 50619358
8

The fair values of award shares granted on 16 January 2025, 25 July
2025 and 12 November 2025 were estimated as at the date of grant,
using a Black-Scholes model, taking into account the terms and
conditions upon which the award shares were granted. For details,
please refer to note 36 to the consolidated financial statements.

Detailed performance targets of each of the executive Directors are
set out in the circular of the Company dated 28 February 2025.
The vesting of the award shares to the independent non-executive
Directors is not subject to any performance targets. Vesting of the
award shares to the selected employee participants is conditional
upon the achievement of certain performance targets as set out in the
relevant offer letter, including various milestone achievements of fund
raising, new businesses and partnership engagement or collaboration
as well as serve the Group for more than one year.

RZZE-_RAF—A+B  —Z2-_AFtA
“t+RBRZE-AFT—ATZHELEZ
RERMHAFEEAR L BBERR R —
AFRATEAEET - WEEEFBRBRG IR
R AR R -1 - FHER 2046 %S
=MIFE36 o

ERTESNENE EFBERARFTZE
THEZRAZTNB 2B - MIBILIEHTT
EERBERBROM I EMEKXEZAR
PR o [MiE R B 2 A R B RER (D /AFH
BENMFTEE TERE ZEENE T SE
B EREEEE  NES - SERH2H
HAEEETENSEEREE  URAXRSER
R EBA—F -
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The award shares will be allotted and issued under the Scheme
Mandate Limit (as defined below) granted at the annual general
meeting of the Company held on 9 June 2023.

All award shares are subject to clawback mechanism. If the
respective grantee damages the Company’s interests or reputation by
violating the laws, breaching professional ethics, disclosing company
secrets, or engaging in negligence or dereliction of duty, any award

shares granted to the grantee will be immediately clawed back.

2023 Share Option Scheme and the Share Award
Scheme

The principal terms of the 2023 Share Option Scheme and the Share
Award Scheme are summarised as follows:

M

M

Purpose

B

2023 Share Option Scheme
—E=FERETE

To enable the Company to grant options
to the eligible participants as incentives or
rewards for their contribution to the growth
and development of the Group; to attract and
retain personnel to promote the sustainable
development of the Group; and to align the
interest of the grantees with those of the
Company'’s shareholders to promote the long-
term financial and business performance of the
Company.

REARFREBA A ERSEER LB
ERREHAREXRHRERIERIFLERZ
REHER - W RREAT - UeEAREE
ZAIREERE - REARAZ M@ ERARIR
RZMERFF—E - AMEERR B RIS K&
ERFRIR

Virtual Mind Holding Company Limited K##3%2% 5 IR A 7]

BN EREN S =F XA B ET
AR RRIBAFAEG X T 258l X ER
8B (EER T BEBEMET -

FE SRR 1 T B B IR - HE R
BARBILEE  ERREEE  SBEAF
W7 - KBROUERS T AREA L AR
BE . AETERAEAGITERRG S
BES B -

—_—

REEHE

T = FRAER 8 My EREbRT Sl £
ZIFFHR AT -

BRESTERRA

Share Award Scheme

R 47 2R B =t &

Allow the Company to provide equity
incentives to eligible participants so as to
continue to serve its intended purposes of
aligning the interests of eligible participants
with those of the Group through ownership
of shares, dividends and other distributions
paid on shares and/or the increase in value
of the shares and to encourage and enable
eligible participants to make contributions
to the long-term growth and profits of the
Group and share in the success of the
Group.

AHARRBRA ERSEE R HBER
By WMAESERERTERRN  BIEEHE
B ~ RSB S 2 E 5k &
SRR IEE - AR ERPEENT R R
AEENFEREF B IBBECEE
R2mRERNRAEENERRIERR
BEAMEHBER M HZ RSB -
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Eligible
Participants
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2023 Share Option Scheme Share Award Scheme
TECCFERESTE f% 17 22 Bt &l

- Employee Participant, being an employee, director or officer of the Group (including
a person who is granted options under the 2023 Share Option Scheme as an
inducement to enter into employment contract with the Company or the relevant
member(s) of the Group);

- Related Entity Participant, being an employee, director or officer of a holding company,
subsidiary of a holding company other than the Group or an associate of the Company;
and

- Service Provider Participant, being a person (including an entity) that falls under one of
the below sub-categories and that provides services to the Group on a continuing or
recurring basis in its ordinary and usual course of business which are in the interests of
the long term growth of the Group as determined by the Board:

()  Consultants: person (as independent contractor, consultant, advisor or
otherwise), that provides support or any advisory, consultancy, professional or
other services to any members of the Group on a regular or recurring basis, who
are not engaged as employees of the Group, and have specialties or expertise
in areas that supplement the Group’s operations (for example, consultants in the
areas of intellectual property (“IP”) application, media and promotion, strategic or
commercial planning);

- REZ2EEL  HAKBEZES ZBEFIASVAE (BEREBE-_Z_=—FBRESIE
BEYBEREZ AL  FRERQRSAKEREKE QAR ERAOZHER)

- HHEE ‘%i%%,\% EDE AR - AEBIAIMERARIHHE AR KA R BB E QR Z
BE - EFHEHEAR R

- RBEHER2EE BN TIEFR-EIBEZAL (BRER)  IRAEE KL
AREEERETRHEILEFEAARERHEZERANAAREERRIERT
2 BRA%

) R THEF W AAREEEMKE AR SRR EMER - B -
EEMRE AT ((ERBIARR - B - FRASEMAL) ﬁﬁfl\ﬂI#
AEERS - WREHBASE S E 2 BEAEE FHIRERF XM (PINFBE
R (TIP]) FEM ~ IREE R - BB RAR B F RIS 2 B )
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2023 Share Option Scheme Share Award Scheme
TECCFERESTE f% 17 22 Bt &l

(i)

(i)

Suppliers: supplier of goods or services to any member of the Group on a regular
or recurring basis (for example, retailers that the Group collaborates with for its IP
application and product commercialisation), with which the Group would consider
important to maintain a close business relationship on an ongoing basis;

Business partners: business partner, including joint venture partner, franchisee,
contractor, agent or other contractual party, of any members of the Group that
work with the Group on a regular or recurring basis (for example, long-term
business promoters and collaborators), with which the Group would consider
important to maintain a close collaborative relationship on an ongoing basis.

For the avoidance of doubt, (i) placing agents or financial advisers providing advisory
services for fundraising, mergers or acquisitions of the Company or its subsidiaries, and (ii)
professional service providers (such as the auditors or valuers) who provide assurance or are
required to perform their services with impartiality and objectivity, are excluded.

(i)

(i)

RRERH

HER TSGR RASEEMKE A THEERIRBE 2 HER (Hlan
EAEEAEEATIPEARERHELCZTER)  AASERAEARIEEER
EEGRERBER

EBRM  BAKETHAER A E2EMNARERE AR ZEHRBH (B
MEMESHEERNIAEAN)  BRAELERH  HIrEHER  Aen K2
HEMEXTT - EAKERSEARBEZTAFHRBESR -

) RRRFHEMBARZEE - A RMBREERRG A ERIE L

R - K (i) RERE IR E R AREMESRN T N RERS 2 EXRBHER (Flantx
BRI HERD) WABIRER o
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2023 Share Option Scheme Share Award Scheme
TECCFERESTE f% 17 22 Bt &l

The maximum number of shares which may be allotted and issued in respect of all share
options and award shares to be granted under the 2023 Share Option Scheme and the
Share Award Scheme (the “Scheme Mandate Limit”) shall not exceed 10% of the number
of shares in issue as at the date of approval of the 2023 Share Option Scheme, being
202,477,432 shares (including the service provider sub-limit of 20,247,743).

As at 31 December 2023, the Scheme Mandate Limit was 202,477,432 shares (including
the service provider sub-limit of 20,247,743). The Scheme Mandate Limit was adjusted to
50,619,358 shares (including the service provider sub-limit of 5,061,935) upon the effective
of the Share Consolidation became effective on 20 November 2024. As at 31 December
2025 and up to the date of this report, the Scheme Mandate Limit was 50,619,358 shares
including the service provider sub-limit of 5,061,935. The above Scheme Mandate Limit
representing approximately 5.33% of the issued shares of the Company (excluding treasury
shares) as at the date of this report.

SRR =T — = AT 8 MR REDET EIIR 2 P A RE A I 2R B A ) P] BC 3% I 39T
ZBEE LR ([FHEIRERRE ) NMSBEENIUE T~ = FERESIE B S #TRD
218 210% * B1202,477,432 ity (B FEARTISHER 7 R EE 20,247,743 AR 17 )

NZEZ=F+-A=+—H ' srEIRERTE 202,477,432 R0 (BIERBEHER S
PR%E 20,247,743 1D) - RZZ_MNF+—AZ+HRHDEHERE @ HEIREREE
FH#E 550,619,358 I ikt (‘B IERRFSHLIER HPREE 5,061,935 kD) - RZZE_RAF+=
A=T—BREZEARELH - FHEIRERTE /50,619,358 IRAx % + BIERBHER SR
5,061,935 &K () o il st SRR B E R AR E BEBAR QAR B BITRG (TREETR
1) #95.33% °
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4)

4)

Maximum
Entitlement
of each
Participant

ESREZAW
FEF ER

2023 Share Option Scheme Share Award Scheme
TECCFERESTE f% 17 22 Bt &l

Unless approved by shareholders of the Company, the total number of shares issued
and to be issued in respect of all share options and award shares granted to each Eligible
Participant (excluding share options and award shares lapsed in accordance with the terms
of the respective share schemes) in any 12-month period must not exceed 1% of the total
number of shares in issue.

Where any grant of award shares to a Director (other than an independent non-executive
Director) or chief executive of the Company, or any of their associates would result in the
shares issued and to be issued in respect of all award shares granted (excluding any award
shares lapsed in accordance with the terms of the Share Award Scheme) to such person in
the 12-month period up to and including the date of such grant, representing in aggregate
over 0.1% of the relevant class of shares in issue, such further grant of award shares
must be approved by the shareholders in general meeting, at which the grantee, his/her
associates and all core connected persons of the Company must abstain from voting.

Where any grant of award shares to an independent non-executive Director or a substantial
shareholder of the Company, or any of their respective associates would result in the shares
issued and to be issued in respect of all share options and award shares granted (excluding
any share options and award shares lapsed in accordance with the terms of the respective
share schemes) to such person in the 12-month period up to and including the date of such
grant, representing in aggregate over 0.1% of the relevant class of shares in issue, such
further grant of award shares must be approved by the shareholders in general meeting, at
which the grantee, his/her associates and all core connected persons of the Company must
abstain from voting.

BROERARRIRIAE - BRIXEF12EABERAERTEAERSEENBREL KR
Bty (M EIRRIRARREAD &1 SNEF RN B AE M ARBAD ) PrETT ks T 81 TRORD
HEARTEHREDBITRMN AR 1% °

fiAESE CEMIFRITEERIN) AR R SREIEA B SR F E R 8 AR H 2RI
N BEBREEERERLE A (BREZA) L12@A HHERER T EBA TNMAE ZEK
7 (T EIBRER G B BHEFUR A B AR (D) WE BTG THITRN & KB
EEITHBRRRME0.1% - Al —FR LB MDBAZLBERNEEREARE LHE - AR
A~ BEBBARKRRBMAZOMEA T ARERSR -

WAEFFMITERT AR R EBRRAWES BNETABEARDEMERBD - $E
HREEARRL AY (BEZA) (12{E A HIFEMEK TABA THA BRE & 2R
o (B IEARIEAE B A &t S 6 Rk SR 2 e (o] s B M SR AL ) O 2 3877 RS T3 TAR
D EHABEE HITHBBERIRMNA0.1% - AE — TR T REIBRO BB RNERAE L1t
o MARA - B8 ARKRRABAZOREALANERE -
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(6)

(6)

7

@)

Timing for
Exercise of
Options

ITEBRE R
PR

Vesting Period

BB

Amount
Payable on
Acceptance

BEAENNEN
&8

2023 Share Option Scheme
TECCFERESTE

A period to be specified by the Board and not
to exceed 10 years from the date of grant of
options.

REZSHRTENHE  ETSHEBHRXEBK
Rz BREFT104F »

Any period as determined by the Board.

ME=SET TR -

HK$1 is to be paid as consideration for the
grant of share option within 21 days from the
date of offer.

AREFER L R 21 BRSN 1B TER
ERERENNE -

Directors’ Report
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Share Award Scheme

R 2 Rt &

Unless otherwise determined by the Board
at its discretion, vesting period of the
award shares granted under the Share
Award Scheme shall not be shorter than 12
months from the date of grant.

BRIFBZGSTHERAT - BRDERE
BETIRENERRSFBH I EEAIRE
HERRE12M@A -
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@)

@

©)

©)

Basis of
Determining
the Exercise
Price

BEETHREZE
%

Remaining Life
of the Scheme

s EIFIERF

2023 Share Option Scheme
TECCFERESTE

The subscription price per share in relation to
an option shall be a price to be determined
by the Board and shall be no less than the
highest of: (a) the closing price of the shares as
stated in the Stock Exchange’s daily quotation
sheet on the date on which the share option is
offered to an eligible participant, which must be
a business day; (b) the average closing price of
the Shares as stated in the Stock Exchange’s
daily quotation sheets for the five business
days immediately preceding the offer date; or
(c) the nominal value of the Shares on the offer
date.

BRENSRRBESHESSET  BE1E
PRUAT 2 &=%E - @QREER2EEEZSER
HBRERS (WAREER) EMXXAEH
WEXRAIINRDETE : (o) BEREQB B
T &% B AR S R RERMTIRN T
EMTIHE 3k (o) AR H B IRt O (&

The 2023 Share Option Scheme shall be valid
and effective for a period of 10 years from the
date of adoption, i.e. 9 June 2023.

—ECFBREIAERMABH (I =F
“ZFARANB) BEMBER - REI10%F -
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Share Award Scheme

R 2 Rt &

The award shares will be granted to the
eligible participants at nil consideration.

BRIROBATRERTE

The Share Award Scheme shall be valid
and effective for a period of 10 years from
the date of adoption, i.e. 26 June 2024.

Pt S2EhEt BB R B B (Bl - - X
AZ+RA) BBRLER - BH10F -



Save for the 2023 Share Option Scheme and the Share Award
Scheme, the Company does not have any other share schemes. As
at 1 January 2025 and 31 December 2025, the maximum number
of Shares which may be allotted and issued in respect of all share
options and award shares to be granted under the 2023 Share
Option Scheme and the Share Award Scheme (the “Scheme Mandate
Limit”) was 50,619,358 shares including the service provider sub-limit
of 5,061,935 shares. During the year ended 31 December 2025, an
aggregate of 58,669,358 award shares were granted (in which the
Company made a new grant of 8,050,000 award shares to another
employee participants after such award shares were cancelled or
lapsed), representing approximately 6.5% of the weighted average
number of issued shares (excluding treasury shares of the Company)
for the year ended 31 December 2025.

DIRECTORS’ RIGHTS TO ACQUIRE SHARES OR
DEBENTURES

Save as disclosed above, at no time during the year was the
Company or any of its subsidiaries a party to any arrangements
to enable the Directors to acquire such rights in any other body
corporate.

EQUITY-LINKED AGREEMENTS

Save for the 2023 Share Option Scheme and the Share Award
Scheme, there was no other equity-linked agreement entered into by
the Group during the year or subsisting at the end of the year.

Directors’ Report
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BT = FRERETE R D EEETE
Hh - RABIBBEMEMRDETE - RZF
—hHE—AR—BERZE-RAF+A=1—
H - SRR -2 = = FRERE 8 R 8
EhEt 815 2 FT B B AR i I B2 AR 1 7] Fid 2%
RETZRMEE LR ([FHEIREREED
/50,619,358 Iz %10 (B IERBHIERE DR
5,061,935 ki) - BE_T-_AF+=
A=+—HLEFE & #*¥# 158,669,358
B GD (ERARRRZSRER G
KB THE IR THMEESRE
8,050,000 IX SEENI D) - (hELE TR F
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RNAREFRD) MEFIEL6.5% °
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DIRECTORS’ AND CHIEF EXECUTIVE’S INTERESTS
AND SHORT POSITIONS IN SHARES, UNDERLYING
SHARES AND DEBENTURES

As at 31 December 2025, the interests of the Directors and chief
executive of the Company in the shares, underlying shares and
debentures of the Company and its associated corporations (within
the meaning of Part XV of the Securities and Futures Ordinance (the
“SFQO”) which were required to be notified to the Company and the
Stock Exchange pursuant to Divisions 7 and 8 of Part XV of the SFO
(including interests and short positions which they were taken or
deemed to have under such provisions of the SFO), or were required
pursuant to section 352 of the SFO, to be entered in the register

EERETETHAERK
N *ﬁﬁﬁﬂﬁﬁ&fﬁﬁ‘ﬁ%ﬁlﬂﬁ’ﬂ
BERAR

RZZB_AF+_A=+—H XRRAESF
REZITBABRARG REREEZE (F
ERBHFLPEGRO (TEHRBEEN])
FEXVER) Bkt - HERD REEETER
RIRES KEERGIEXVEE 7 K8 H &R
EAMGARA RO ER (BERE
RIZFE 5 RS GBI Z BT ESGR B AR
REANERNXR)  IRBESFLPE
6151 28 352 545 FE R AL 8 AE SZ 1K Pt & Eﬁ

referred to therein, or were required, pursuant to the Model Code, to ~ Wz : SRBIFEFRIZBMNE AR
be notified to the Company and the Stock Exchange were as follows: Bt FTRIER LA T ¢
ags . — A
Long positions in Shares of the Company RAEXBRGHEE
Shares
issuable
on share
options held/ Approximate
unvested percentage of
Name Capacity Ordinary shares  award shares  Total interests  shareholdings
P,/
AEBRBRG PREEBLA
HE 54 EER @ ZAUBRTREG HrEn BOL
(Note 1) (Note 2)
(PHE1) (PHEE2)
Mei Weiyi Beneficial owner 3,750,000 17,500,000 21,250,000 2.23%
T — ERBEA
Li Yang Bene}icial owner - 4,000,000 4,000,000 0.42%
x5 BRBEAA
Tin Yat Yu Carol Beneficial owner - 1,000,000 1,000,000 0.11%
H—1F BERBAA
Wong Wai Kai Richard Beneﬂoial owner - 15,000,000 15,000,000 1.58%
TEE BB A
Tang Shu Pui Simon Beneficial owner 1,250,000 550,000 1,800,000 0.19%
EEE ERBAA
Hon Ming Sang Beneﬁoial owner - 550,000 550,000 0.06%
Bt EnlEEA
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Notes:

1. The options were respectively granted by the Company on 8 December 2021
and 17 January 2023 and adjusted for the effect of the share consolidation
with effect from 20 November 2024; and the award shares was granted by the
Company on 16 January 2025 and approved by the independent shareholders
of the Company at the extraordinary general meeting held on 20 March 2025.
For details of the options and award shares granted and the adjustments to the
options, please refer to the announcements of the Company.

2. Based on 951,836,313 shares in issue as at 31 December 2025.

Save as disclosed above, as at 31 December 2025, none of the
Directors or chief executive of the Company have or are deemed to
have interests or short positions in the shares, underlying shares or
debentures of the Company and any of its associated corporations
(within the meaning of Part XV of the SFO) which were notifiable to
the Company and the Stock Exchange pursuant to Divisions 7 and 8
of Part XV of the SFO (including interests and short positions which
they are taken or deemed to have under such provisions of the SFO),
or recorded in the register required to be maintained by the Company
under Section 352 of the SFO, or as otherwise notifiable to the
Company and the Stock Exchange pursuant to the Model Code.
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1. ZEBRERARRRADR 2T =—F+=AN
AR=ZZFE=_=F—A+tABY YEAE=Z
ZFE+— A+ ARERNBRG A GmIELA
B ZEEHBRMBEARRR T _AF— A
+REFEE TR -Z-RE=F - +HETY
RS RIRE A ARIE S R RLE - BER
o B RS K SRR (0 DA R AR BE AR O RES 0 B
ZEIRNRBNRE ©

2. ER-Z-HF+-A=+—HBAQFDETR
951,836,313 BXAZ(D ©

BREXFHEREN RZTE_RAF+A
=t+—H ' ARARESRTETHRAEHE
RARBREFEMEEEZE (EXRFHK
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SUBSTANTIAL SHAREHOLDERS’ AND OTHER
PERSONS’ INTERESTS AND SHORT POSITIONS IN
SHARES, UNDERLYING SHARES AND DEBENTURES

As at 31 December 2025, so far as it was known by or otherwise
notified to any Directors or the chief executive of the Company, the
particulars of the corporations or persons (other than the directors
and the chief executive of the Company) which had 5% or more
interests in shares and underlying shares of the Company as recorded
in the register required to be kept under section 336 of the SFO were
as follows:

Long positions in Shares of the Company

FERRREMALRR
10 - HERD R EEEE
mNKRE

R-ZE-HAF+-_A=+—8  ®ARaME
AIEEKNEBITHABMASESH - BNA
NAEIRD R ABRARR () HE B 5% 3 A LRz T
RN ERBES LB KRIZE B IFTE
MEEMAEESIAL (ARREERFE
TABRRIN) FIBEWT

RAERBRBHFR

Approximate

Ordinary percentage of

Name Nature of interest shares held shareholdings

=1 ERME EER RESNBEDL

(Note 1)

(MfEE1)

King Castle Enterprises Limited Beneficial owner 122,500,000 12.87%

(Note 2) ExEAA

FROEABRARF (PH2)

Wong Kin Ting (Note 2) Interest in controlled corporation 122,500,000 12.87%

T (H2) R A E R

Notes:

1. Based on 951,836,313 shares in issue as at 31 December 2025.

2. Based on the disclosure of interest form filed on 5 August 2025, these
122,500,000 Shares were held by King Castle Enterprises Limited, which was
100% owned by Mr. Wong Kin Ting. By virtue of the SFO, Mr. Wong Kin Ting is
deemed to be interested in such Shares held by King Castle Enterprises Limited.

Save as disclosed above, as at 31 December 2025, the Directors
were not aware of any other persons or entities (other than the
directors and chief executive of the Company) who had interests or
short positions in the shares or underlying shares of the Company,
its Group members or associated corporations which would fall to be
disclosed to the Company under the provisions of Divisions 2 and 3
of Part XV of the SFO or which were recorded in the register required
to be kept by the Company under Section 336 of the SFO; or as
otherwise notified to the Company and the Stock Exchange.
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DIRECTORS’ INTERESTS IN COMPETING BUSINESS

Ms. Tin Yat Yu Carol, an executive Director and the sole director
of Delta Wealth Finance Limited, a company incorporated in Hong
Kong with limited liability and a wholly-owned subsidiary of the
Company, is also the chairman and an executive director of Finsoft
Financial Investment Holdings Limited (stock code: 8018.HK), which
is principally engaged in money lending business in Hong Kong. Mr.
Tang Shu Pui Simon and Mr. Hon Ming Sang are the independent
non-executive directors of such company.

Save as disclosed above, none of the Directors, or their respective
associates (as defined in the Listing Rules) has engaged in any
business that competes or is likely to compete, either directly or
indirectly, with the business of the Group during the year ended 31
December 2025.

DIRECTORS’ MATERIAL INTERESTS IN
TRANSACTION, ARRANGEMENT OR CONTRACTS

No Director had a material interest, either directly or indirectly, in any
transaction, arrangement or contract of significance to business of
the Group to which the Company or any of its subsidiaries was a
party for the year ended 31 December 2025.

RELATED PARTY TRANSACTIONS

Details of the related party transactions of the Group for the reporting
year are set out in note 34 to the consolidated financial statements
contained herein.

Save as disclosed under the sub-sections headed “Technology
Licensing Cooperation Agreement with N-Bridge” and “Assignment of
Loans” in Management Discussion and Analysis, none of the related
party transactions constitutes a connected transaction or continuing
connected transaction subject to independent shareholders’
approval, annual review and all disclosure requirements in accordance
with Chapter 14A of the Listing Rules.

Directors’ Report

ESHREE

EENGFERB 2 ER

HITEFABEVBERAR (REBEM
R ZBRABLERARBEENERR)
ZHE—BEFEH-TLXTNRR/ETTRIRE
ERABR AR (BOHHR - 8018.HK) 2 /&
FHITES  ITBHEBFENERERS - B

B A BB e AR T2 B FE
TEE -
B EXFREES  NRE-F R+

A=Zt—BLFEAR BEEFEIREFEE
ZIEFMBMEAL (EXR EMARR) RER
SEEBERKAREBENRAEBKBHREZ
X EAHERS

EENXE - ZERAHW
ERER

(E-E_RAFT_A=+T—RLFE  #
BEENARAREEMNERRAFTH—
TMEAEEERMEBEANTMANRS
ZHRANTERREREREAELRS

BB SRR 5

BEARSERNBREFEANER X F0 2
HBEENAE RS A M ERERMES4 -

RN E R kDT [ EERRT LR IMFF
Al M EEER] DHMKREE
S BRERARE T X B IEARE T AR RIS
1AAB IR MBI BRI E - FEERNAA
BREMRTEHREISAFEFERS -

Annual Report 2025 €%k

147



148

Directors’ Report

EEHREE

NON-EXEMPT CONTINUING CONNECTED
TRANSACTION

For the year ended 31 December 2025, the Group has the following
continuing connected transaction that is subject to the annual review
requirements under Chapter 14A of the Listing Rules:

Technology Licensing Cooperation Agreement

Virtual Mind New Consumption and N-Bridge entered into a
technology licensing cooperation agreement (the “Technology
Licensing Cooperation Agreement”) on 7 April 2025, pursuant to
which N-Bridge shall grant Virtual Mind New Consumption the
technology licensing for all patents, software copyrights, proprietary
technologies, etc. related to the “Al+Web3 new consumption
platform” (the “Business Platform”) authorized by N-Bridge, from 7
April 2025 to 31 December 2027.

Mr. Mei Welyi, the chairman of the Board and an executive Director,
held 40% of the issued shares of N-Bridge on the date of the
Technology Licensing Cooperation Agreement. Therefore, N-Bridge
is deemed to be an associate of Mr. Mei, and is a connected
person of the Company. The Technology Licensing Cooperation
Agreement and the transactions contemplated thereunder constitute
continuing connected transaction of the Company under Chapter
14A of the Listing Rules, and is subject to reporting, announcement,
independent shareholders’ approval and annual review requirements
under Chapter 14A of the Listing Rules.

According to the Technology Licensing Cooperation Agreement, the
licensing fee paid by Virtual Mind New Consumption to N-Bridge
is calculated with the method of guaranteed amount plus extra
share, as follows: (1) if the annual total revenue of Virtual Mind New
Consumption from the Business Platform is HK$500 million or less,
the guaranteed amount of the licensing fee is HK$3 million; (2) if
the annual total revenue of Virtual Mind New Consumption from the
Business Platform exceeds HK$500 million, an additional 1.5% of
the extra portion of the annual total revenue may be charged as extra
share of licensing fee; and (3) the total annual licensing fee shall not
exceed HK$9.7 million.
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The annual caps on the licensing fee for the technology licensing
under the Technology Licensing Cooperation Agreement shall be
less than HK$9.7 million for each of the three years from 7 April 2025
to 31 December 2027. For the year ended 31 December 2025, the
licensing fee paid by Virtual Mind New Consumption to N-Bridge
amounted to HK$3 million.

The Company’s independent auditor was engaged to report on the
above non-exempt continuing connected transaction of the Group in
accordance with Hong Kong Standard on Assurance Engagements
3000 (Revised) “Assurance Engagements Other Than Audits or
Reviews of Historical Financial Information” and with reference
to Practice Note 740 (Revised) “Auditor’s Letter on Continuing
Connected Transactions under the Hong Kong Listing Rules”
(“Auditor’s Letter”) issued by the Hong Kong Institute of Certified
Public Accountants. The independent auditor issued an unqualified
conclusion in respect of the non-exempt continuing connected
transaction of the Group in accordance with Rule 14A.56 of the
Listing Rules.

Pursuant to Rule 14A.55 of the Listing Rules, the independent non-
executive Directors reviewed the non-exempt continuing connected
transaction and the Auditor’s Letter and confirmed that the
transaction had been entered into by the Group:

() inthe ordinary and usual course of business of the Group;

(i)  on normal or better commercial terms; and

(i) according to the agreement governing it on terms that are
fair and reasonable and in the interests of the Company’s
shareholders as a whole.
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PERMITTED INDEMNITY PROVISION

Under article 164 of the Articles, every Director, company secretary,
other officers and auditor for the time being of the Company shall be
indemnified and secured harmless out of the assets and profits of the
Company from and against all actions, charges, losses, damages and
expenses which they or any of them, shall or may incur or sustain by
or by reason of any act done, concurred in or omitted in or about the
execution of their duty, or supposed duty, in their respective offices
or trusts; provided that this indemnity shall not extend to any matter
in respect of any fraud or dishonesty which may attach to any of said
persons.

Such permitted indemnity provisions have been in force throughout
the year. The Company has arranged appropriate Directors and
Officers Liability Insurance.

CLOSURE OF REGISTER OF MEMBERS

For the purpose of determining the identity of the shareholders of
the Company entitled to attend and vote at the forthcoming AGM
to be held on Friday, 12 June 2026, the register of members of the
Company will be closed from Monday, 8 June 2026 to Friday, 12
June 2026, both days inclusive, during which period no transfer of
shares will be effected. All transfers accompanied by the relevant
share certificates must be lodged with the Company’s branch share
registrar in Hong Kong, Tricor Investor Services Limited, 17/F, Far
East Finance Centre, 16 Harcourt Road, Hong Kong for registration
not later than 4:30 p.m. on Friday, 5 June 2026. The record date
for ascertaining shareholders’ entitlement to attend and vote at the
forthcoming AGM is Friday, 12 June 2026.

CORPORATE GOVERNANCE

A detailed corporate governance report is set out in pages 44 to 72
in this annual report.

By order of the Board
Virtual Mind Holding Company Limited
Mei Weiyi
Chairman and Executive Director

27 March 2026
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Independent Auditor’s Report

AL 5% X A

BEIJINGXINGHUA
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TO THE SHAREHOLDERS OF VIRTUAL MIND HOLDING
COMPANY LIMITED
(incorporated in the Cayman Islands with limited liability)

OPINION

We have audited the consolidated financial statements of Virtual
Mind Holding Company Limited (the “Company”) and its subsidiaries
(together the “Group”) set out on pages 151 to 288, which comprise
the consolidated statement of financial position as at 31 December
2025, the consolidated statement of comprehensive income, the
consolidated statement of changes in equity and the consolidated
statement of cash flows for the year then ended, and notes to the
consolidated financial statements, comprising material accounting
policy information and other explanatory information.

In our opinion, the consolidated financial statements give a true and
fair view of the consolidated financial position of the Group as at 31
December 2025, and of its consolidated financial performance and its
consolidated cash flows for the year then ended in accordance with
HKFRS Accounting Standards as issued by the Hong Kong Institute
of Certified Public Accountants (“HKICPA”) and have been properly
prepared in compliance with the disclosure requirements of the Hong
Kong Companies Ordinance.

BASIS FOR OPINION

We conducted our audit in accordance with Hong Kong Standards
on Auditing (“HKSAs”) as issued by the HKICPA. Our responsibilities
under those standards are further described in the “Auditor’s
Responsibilities for the Audit of the Consolidated Financial
Statements” section of our report. We are independent of the Group
in accordance with the HKICPA's
Accountants” (the “Code”), as applicable to audits of financial
statements of public interest entities. We have also fulfilled our other
ethical responsibilities in accordance with the Code. We believe that
the audit evidence we have obtained is sufficient and appropriate to
provide a basis for our opinion.

“Code of Ethics for Professional
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WA R S

KEY AUDIT MATTERS

Key audit matters are those matters that, in our professional
judgement, were of most significance in our audit of the consolidated
financial statements of the current period. These matters were
addressed in the context of our audit of the consolidated financial
statements as a whole, and in forming our opinion thereon, and we
do not provide a separate opinion on these matters.

Recoverability of Trade receivables, and Loans and
Interest Receivables

Refer to notes 5(b), 20 and 21 to the consolidated financial statements

As at 31 December 2025, the Group’s trade receivables, and loans
and interest receivables (net of impairment losses) amounted to
approximately HK$35,441,000 and HK$47,330,000 respectively,
representing significant balances recorded in the consolidated
statement of financial position of the Group.

Management performed credit evaluations for the Group’s debtors
and assessed expected credit losses (“ECL”) of trade receivables,
and loans and interest receivables. These assessments were focused
on the debtors’ settlement history and their current ability to pay, and
took into account information specific to respective debtors.

We identified this area as a key audit matter because significant
judgements have been made by the management during the
assessment of the credit standing of the Group’s debtors and
the estimation of ECL of trade receivables, and loans and interest
receivables.
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KEY AUDIT MATTERS (continued)

Recoverability of Trade receivables, and Loans and
Interest Receivables (continuea)

Our response:

B R BENRE
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Obtaining an understanding of the Group’s policy and
methodology for impairment assessment in relation to the
application of ECL model such as the design, implementation,
and effectiveness of key internal controls;

Performing test of samples to verify the reliability of the data
used by management when formulating the provision matrix,
such as the aging analysis of trade receivables;

Inquiring management to demonstrate the basis and
judgements used in the assessment of ECL of financial assets,
such as the identification of trade receivables that have already
experienced credit impairment, the reasonableness of classifying
the remaining trade receivables into different categories of the
provision matrix, and the basis for the estimated loss rates
applied to each provision matrix category (with reference to
historical default rates and forward-looking information);

Inquiring management for the status of the trade receivables,
and loans and interest receivable as at year end date and
corroborating explanations from management with supporting
evidence, such as understanding of credit status of debtors,
checking of historical and subsequent settlement records and
other correspondence with the debtors;

Evaluating the appropriateness and reasonableness of
methodology, parameters and assumptions used in the
assessment of ECL such as criteria for judging significant
increases in credit risk, definition of credit-impaired financial
assets, key data inputs and forward-looking information;
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KEY AUDIT MATTERS (continueq)

Recoverability of Trade receivables, and Loans and
Interest Receivables (Continued)

o Evaluating the competence capabilities and objectivity of the
independent professional valuer engaged by the Company;

° Checking the arithmetical accuracy of the management’s
calculation of impairment loss allowances under ECL model;

o Obtaining the independent professional valuer valuation report
and meeting with independent professional valuer to discuss
and challenge the valuation process, methodologies used and
market evidence to support significant valuation model; and

o Assessing the adequacy of the Group’s disclosures regarding

trade receivables, and loans and interest receivables, and the
related risks such as credit risk.
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Independent Auditor’s Report

KEY AUDIT MATTERS (continued)

Impairment Assessment of Goodwill

Refer to notes 5(d) and 16 to the consolidated financial statements

As at 31 December 2025, the Group’s goodwill (net of impairment
losses) amounted to approximately HK$2,700,000, representing
significant balances recorded in the consolidated statement of
financial position of the Group.

The Group assessed the recoverable amounts of goodwill as at
31 December 2025 based on higher of its fair value less costs of
disposal (“FVLCOD”) and value-in-use (“VIU”). Preparing the VIU and
FVLCOD calculations requires management to exercise significant
judgements and make critical accounting estimates, particularly in
relation to the determination of valuation techniques and the selection
of inputs like projected cash flows during projection period, growth
rates beyond the projection period and discount rates to discount the
projected cash flows and cash flows beyond the projection period.
The Group has also engaged an independent professional valuer to
establish and determine the appropriate valuation methodology and
inputs.

We identified impairment assessment of goodwill as a key audit
matter because the impairment assessment involves significant
judgements and assumptions by management underlying the
determination of the VIU and FVLCOD.
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KEY AUDIT MATTERS (continued)

Impairment Assessment of Goodwill (Continueq)

Our response:

Understanding and assessing the appropriateness of the
valuation methodologies used by the management and key
assumptions adopted for valuations based on our knowledge of
the businesses and industries;

Assessing the objectivity, capability and competence of the
independent professional valuer by considering its qualifications,
relevant experience and relationship with the Group;

Checking, on a sampling basis, the accuracy and relevance
of the input data used and the reasonableness of the key
assumptions used in the valuations;

Discussing with the independent professional valuer and
challenging the reasonableness of key assumptions in the cash
flow projections covering the growth rates and discount rates;
and

Assessing the adequacy of the disclosures on the impairment
assessment in the consolidated financial statements.
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OTHER INFORMATION

The directors are responsible for the other information. The other
information comprises all the information included in the annual
report, other than the consolidated financial statements and our
auditor’s report thereon.

Our opinion on the consolidated financial statements does not
cover the other information and we do not express any form of
assurance conclusion thereon as part of our engagement to audit the
consolidated financial statements. We have performed an assurance
engagement on the disclosed continuing connected transactions that
form part of the other information and provided a separate assurance
practitioner’s conclusion thereon that is included within other
information.

In connection with our audit of the consolidated financial statements,
our responsibility is to read the other information and, in doing so,
consider whether the other information is materially inconsistent with
the consolidated financial statements or our knowledge obtained in
the audit or otherwise appears to be materially misstated. If, based
on the work we have performed, we conclude that there is a material
misstatement of this other information, we are required to report that
fact. We have nothing to report in this regard.

DIRECTORS’ AND AUDIT COMMITTEE’S
RESPONSIBILITIES FOR THE CONSOLIDATED
FINANCIAL STATEMENTS

The directors of the Company are responsible for the preparation
of the consolidated financial statements that give a true and fair
view in accordance with HKFRS Accounting Standards issued by
the HKICPA and the disclosure requirements of the Hong Kong
Companies Ordinance, and for such internal control as the directors
determine is necessary to enable the preparation of consolidated
financial statements that are free from material misstatement, whether
due to fraud or error.

In preparing the consolidated financial statements, the directors are
responsible for assessing the Group’s ability to continue as a going
concern, disclosing, as applicable, matters related to going concern
and using the going concern basis of accounting unless the directors
either intend to liquidate the Group or to cease operations, or have
no realistic alternative but to do so.

The Audit Committee are responsible for overseeing the Group’s
financial reporting process.
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Independent Auditor’s Report
WA R S

AUDITOR’S RESPONSIBILITIES FOR THE AUDIT
OF THE CONSOLIDATED FINANCIAL STATEMENTS

Our objectives are to obtain reasonable assurance about whether the
consolidated financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an auditor’s
report that includes our opinion. This report is made solely to you, as
a body, in accordance with our agreed terms of engagement, and
for no other purpose. We do not assume responsibility towards or
accept liability to any other person for the contents of this report.

Reasonable assurance is a high level of assurance, but is not a
guarantee that an audit conducted in accordance with HKSAs will
always detect a material misstatement when it exists. Misstatements
can arise from fraud or error and are considered material if,
individually or in the aggregate, they could reasonably be expected to
influence the economic decisions of users taken on the basis of these
consolidated financial statements.

As part of an audit in accordance with HKSAs, we exercise
professional judgement and maintain professional skepticism
throughout the audit. We also:

° Identify and assess the risks of material misstatement of the
consolidated financial statements, whether due to fraud or error,
design and perform audit procedures responsive to those risks,
and obtain audit evidence that is sufficient and appropriate
to provide a basis for our opinion. The risk of not detecting a
material misstatement resulting from fraud is higher than for
one resulting from error, as fraud may involve collusion, forgery,
intentional omissions, misrepresentations, or the override of
internal control.

° Obtain an understanding of internal control relevant to the audit
in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion
on the effectiveness of the Group’s internal control.

o Evaluate the appropriateness of accounting policies used

and the reasonableness of accounting estimates and related
disclosures made by the directors.
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Independent Auditor’s Report

AUDITOR’S RESPONSIBILITIES FOR THE AUDIT
OF THE CONSOLIDATED FINANCIAL STATEMENTS

(Continued)

° Conclude on the appropriateness of the directors’ use of the
going concern basis of accounting and, based on the audit
evidence obtained, whether a material uncertainty exists related
to events or conditions that may cast significant doubt on the
Group’s ability to continue as a going concern. If we conclude
that a material uncertainty exists, we are required to draw
attention in our auditor’s report to the related disclosures in the
consolidated financial statements or, if such disclosures are
inadequate, to modify our opinion. Our conclusions are based
on the audit evidence obtained up to the date of our auditor’'s
report. However, future events or conditions may cause the
Group to cease to continue as a going concern.

° Evaluate the overall presentation, structure and content of the
consolidated financial statements, including the disclosures,
and whether the consolidated financial statements represent the
underlying transactions and events in a manner that achieves
fair presentation.

° Plan and perform the group audit to obtain sufficient appropriate
audit evidence regarding the financial information of the entities
or business units within the group as a basis for forming an
opinion on the consolidated financial statements. We are
responsible for the direction, supervision and review of the audit
work performed for purposes of the group audit. We remain
solely responsible for our audit opinion.

We communicate with the Audit Committee regarding, among other
matters, the planned scope and timing of the audit and significant
audit findings, including any significant deficiencies in internal control
that we identify during our audit.

We also provide the Audit Committee with a statement that we have
complied with relevant ethical requirements regarding independence
and communicate with them all relationships and other matters that
may reasonably be thought to bear on our independence, and where
applicable, actions taken to eliminate threats or safeguards applied.
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Independent Auditor’s Report
WA R S

AUDITOR’S RESPONSIBILITIES FOR THE AUDIT
OF THE CONSOLIDATED FINANCIAL STATEMENTS

(Continued)

From the matters communicated with the Audit Committee, we
determine those matters that were of most significance in the audit
of the consolidated financial statements of the current period and
are therefore the key audit matters. We describe these matters in our
auditor’s report unless law or regulation precludes public disclosure
about the matter or when, in extremely rare circumstances, we
determine that a matter should not be communicated in our report
because the adverse consequences of doing so would reasonably
be expected to outweigh the public interest benefits of such
communication.

Beijing Xinghua Caplegend CPA Limited
Certified Public Accountants

Lo Charbon

Practising Certificate Number PO6029

Hong Kong, 27 March 2026
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Consolidated Statement of Comprehensive Income

SmEEZHEWER

For the year ended 31 December 2025 HZ — T - HF+-_A=+—HIFE

2025 2024
—E-FRE —E U4
Notes HK$’000 HK$’000
BRE FET FAT
Revenue 'ON 7 149,734 129,595
Cost of sales SHERAR (144,978) (120,568)
Gross profit EX 4,756 9,027
Other gains and losses, net H AU K 1R E 5 7 (2,400) (7,777)
Impairment loss of goodwill SR EE R 16 (16,756) 9,117)
Impairment loss of right-of-use assets FEREEEREREE (1,133) -
Provision for expected credit loss B SRV IRTRBREEE
on trade receivables EREE 20 (2,464) (10,837)
Reversal of expected credit loss on loans and JEWE K LA EFEHEE
interest receivables EstafEmE 21 14,604 2,251
Provision for expected credit loss on other Hip e poafati=EE
receivables EEE (2,502) -
Selling and distribution expenses HERDHER (5,006) (2,798)
Administrative expenses THRAX (97,874) (51,391)
Finance costs BB 8 (2,166) (6,633)
Share of results of associates DIEHEE A RIEE 18 (1,002) (116)
Gain on disposal of subsidiaries HEKB A AU 33 578 945
Loss before income tax BRETISFLAIE B 9 (111,365) (76,446)
Income tax expense FTiS BRI Z 11 (625) (1,717)
Loss for the year FEEE (111,990) (78,163)
Other comprehensive income/(loss), RN TEE ANESHAL
net of tax, attributable to owners of 2EBA (BE)
the Company (Br¥Bi%)
Item that may be reclassified AREZEHIEZEE
subsequently to profit or loss: HIERE :
Exchange gain/(loss) on translation of BMEGINERS B SRR A
financial statements of foreign operations iE X e (E518) 2,053 651)
Total comprehensive loss for the year FEXHEEEBAH (109,937) (78,814)
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Consolidated Statement of Comprehensive Income

e EH R ER

For the year ended 31 December 2025 H{EZ —ZE - FAF+—-A=+—HILFE

2025 2024
—E-RE —EF
Notes HK$’000 HK$'000
BRE FERT FAT
Loss for the year attributable to: EBiEFERBE :
Owners of the Company ZiN/NEIEZ N (110,027) (76,628)
Non-controlling interests SRR A (1,963) (1,535)
(111,990) (78,163)
Total comprehensive loss EhEFEEHEEBEALE !
for the year attributable to:
Owners of the Company RARER A (107,974) (77,279)
Non-controlling interests SRR A (1,963) (1,535)
(109,937) (78,814)
Loss per share attributable to owners RN EHEE ARLEREE
of the Company
Basic (in HK cents) B (L) 13 (13.42) (13.12)
Diluted (in HK cents) #E OB (13.42) (13.12)
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Consolidated Statement of Financial Position

e TR R

As at 31 December 2025 R =—Z-_RAF+—-_HA=+—H

2025 2024
—E-FHE —E O
Notes HK$’000 HK$’000
h=a FExT FH&T
ASSETS AND LIABILITIES EEREE
Non-current assets FREBEE
Interests in associates /N oL 2 18 9,035 614
Property, plant and equipment Y - B MEE 14 3,830 3,212
Right-of-use assets FREEE 15 3,963 2,635
Prepayment and other receivable TE R L Ath WK IE 22 21,867 9,615
Goodwill BES 16 2,700 19,210
Intangible asset B AE 17 700 700
Deferred tax assets EETRIRE = 29 451 439
42,546 36,425
Current assets REEE
Inventories IESSS 19 7,191 13,100
Trade receivables B 5 REWFIE 20 35,441 36,801
Loans and interest receivables EWEREFE 21 47,330 42,232
Deposits, prepayments and e ERERK
other receivables H A e R IE 22 38,226 49,423
Financial assets at fair value through IAFEFEBEBEA
profit or loss BRI BEE 23 4,320 10,872
Cash and cash equivalents Be MReEMEER 24 29,867 6,218
162,375 158,646
Current liabilities REBEE
Trade payables B S ENFIR 25 5,805 6,500
Accruals and other payables TEIRE A R EAMER IR 26 15,963 31,951
Other borrowings HAfER 27 2,215 16,437
Provision for taxation THIB 320 =
Lease liabilities HERE 28 3,131 2,000
27,434 56,888
Net current assets REEEFE 134,941 101,758
Total assets less current liabilities HEERRBAERS 177,487 138,183
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Consolidated Statement of Financial Position

wn e BRI R

As at 31 December 2025 R—Z - HF+-_HA=+—H

2025 2024
—E-FHE —E_OF
Notes HK$’000 HK$’000
B 5T FET T
Non-current liabilities kREBEE
Lease liabilities HEEaE 28 2,105 702
Other borrowings HAfER 27 8,213 7,460
10,318 8,162
Net assets BEEFE 167,169 130,021
EQUITY xS
Equity attributable to owners AATHEEAEGERS
of the Company
Share capital [ 30 38,073 26,822
Reserves i 31 130,774 104,135
168,847 130,957
Non-controlling interests IR ER (1,678) (936)
Total equity SRR 167,169 130,021

On behalf of the board of directors

RREFS

Mei Weilyi
Mo —
Director

EE

Virtual Mind Holding Company Limited K32 A& A R A 7

Tin Yat Yu Carol
H—F
Director
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Consolidated Statement of Changes in nguity
mERREER

For the year ended 31 December 2025 iE —ZE - FAF+ - A=+—HILFE

Equity attributable to owners of the Company

KAREARLRE
Share-based Convertible Non-
Share Share  Treasury Merger  Statutory ~ payment  Translation bondsequity ~ Accumulated controlling Total
capital  premium shares reserve reserve reserve reserve Tesene losses Total  interests equity
HRpAEE TERE:

B&  BOEE  BERE  AHRE  GEBE  NRORE  ABBE  HERE EiEE AF EREE  BukE
H@jg(p N N N O

A TATL ﬁﬁ) :F;’é(? ?@(3 :F%IIL) TR -‘%}D Thn B TATL ThTL
poiedd)  [notedtlg)  otedif)  otedt note 31(d note 31(g note 31
[k ) %1 310) w}ﬂifsw(b)?s s i) %1 5310 ﬁzs (]D M 3if)

At1 January 2024 W-E-mE-A-R A3 s - 2988 334 20122 2.554) 11,000 (338,600) 148,113 599 148712
Loss forthe year 35 1| - - - - - - - - (66 (16629 (15%) (18163
Other comprehensive income A2EYE
- Exchange loss on translation of &iﬁ%ﬁmﬁﬁ

financialstatements of HRNERER

foreign operations - - - - - - (651) - - (651) - (651)
Total comprehensive loss for EEAEFEAR

the year - - - - - - (651) - (76,628 (219 (1,539) (78814
Eqity-settled share option scheme HRESENERETY

arrangements e - - - - - ) - - - 86 - )
Lapse of share options BRERN - - - - - ] - - % - - -
Release of share based paymentreserve ~ ERERUAAHERY

upon the forfeture o lapse of share HRABERNN

options fi% - 1904 - - - @i7) - - 28 - - -
Issuance ofshares n respect ofplacing ~ BEESERRH 458 41973 - - - - - - - 16,55 = 16555
Issuance of shares inrespectofshare ~ RERETERARA

option scheme - 2 - - - ] - - - 1 - 1
Release of convertble bonds equity reserve BEHSTARERERS

upon the redemption of convertible bonds ~ TRRE#BHEE

at maturity - - - - - - - 5,800 5800 - - -
Treasury shares acquired upon settlement ~ £EEUSARELREN

of contingent consideration receivable B Rf - - (5,160) - - - - - - (5,160) = (5,160)
Sale of treasury shares HERRRR - 120 5,160 - - - - - - 5,280 - 5280
Issuance of shares in respect of conversion  SIERTRRERZTRA

of convertble bonds (note 37) () 89 16,581 - - - - - 829 - 12621 - 12621
At 31 December 2024 and HZB-mE+2R

1 January 2025 =t-Ak-%-1%-5-R 26,822 503,421 - 2,088 3344 26,320 3,208) n (429,140) 130957 (936) 130,021
Loss for the year ZEFR - - - - - - - - (o0 (Hoan) (1963 (111,990)
Other comprehensive income R2EkE
- Exchange gain on translation of -REENEREH

financial statements of FRNERNs

foreign operations - - - - - - 2,083 - - 2,088 - 2,083
Total comprehensive loss for EE2EFEAE

the year - - - - - - 2,053 - (10027 (107,974 (1968 (109,937)
Capital contribution by FERERTE

Non-controlling interests - - - - - - - - - - 121 1,224
Cancellaton of vested HHEERERR

share options - - - - - (13,118 - - 13118 - - -
Issuance of shares in respectof lacing ~ HEEZERTRA 125 116361 - - - - - - - e - e
Equity-settled share award scheme WREEEHRA%RE

arangement L - - - - - DM - - - 014 - 014
Cancellation of award shares SHEERG - - - - - (3420) - - 3420 - - -
Release of convertile bonds equity reserve  EEIE T &1 E%E

upon the redemption of convertible bonds B TR B

atmaturty % - - - - - - . o) a - - -
Purchase of treasry shares BEEARA - - 4522 - - - - - - (4529) - (4522
At31 December 2025 W-BRFt=f=1-R 3,073 619,788 (4522 2,088 3344 32,556 (1,152) - (522,228 168,847 1,678) 167,169
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Consolidated Statement of Cash Flows

mERETRER

For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

2025 2024
S “ECmE
Notes HK$'000 HK$'000
Bzt TER TAT
Cash flows from operating activities RELETHNRERE
Loss before income tax ERESHAIE (111,365) (76,446)
Adjustments for: 5 MR
Bank interest income RITFI S HA 7 (32 (152)
Interest expenses FERX 8 2,166 6,633
Depreciation of property, plant and equipment NE - BERRETE 9 935 798
Depreciation of right-of-use assets EREEENE 9 3,594 2,736
Loss on disposal of property, HEME - BEREEESE
plant and equipment . ) 9 192 -
Impairment of right-of-use assets FREEERE 15 1,133 =
Gain on lease termination HER I (10) =
Provision for expected credit loss on other receivables ﬁ‘rﬂlﬂ% sIR s EHEEER
2,502 -
Provision for inventories FERE 9 5,378 1,188
Impairment of prepayment AR FRE 9 - 8,765
Impairment of goodwil HERE 16 16,756 9,117
Impairment of intangible asset B EER ‘ 17 - 100
Net fair value change on financial assets at fair value ARTEEBE8EA
through profit or loss BRI EEEN
NFERE)FE 7 5,048 9,985
Share-based compensation PABR 17 B BT O SR 36 22,774 826
Other interest income H At F 2 7 (1,080) (1,245)
Reversal of for expected credit loss on loans and EUEHRLMNEBHREEEE
interest receivables &l 9 (14,604) (2,251)
Provision for expected credit loss on trade receivables & S EWFUBBEHEEEE
Bl 9 2,464 10,837
Write off of trade payables M= ST E (384) =
Foreign exchange loss HME EiE 1,104 -
Share of results of associates SIEME N LE 18 1,002 116
Gain on disposal of subsidiaries HEH B2 R 33 (578) (945)
Operating cash flow before working capital changes LEECEHINCERENE (63,005) (29,938)
Decrease/(increase) in inventories FERD,/ (M 404 (6,051)
Increase in trade receivables B A RWHIAE N (2,007) (20,089)
Decrease in loans and interest receivables EUE TR B 9,506 4,579
Increase in deposits, prepayments and other receivables 1% * TSR E A EYE
bl o (3,827) (22,950)
Decrease/(increase) in financial assets at fair value NRTER 8 B2 EE AZHE
through profit or loss aNABEERD,/ () 3,155 (13,462)
Decrease/(increase) in trade payables BIEEAZERD,/ (3210) (165) 3,143
(Decrease)/increase in accruals and other payables BIRE R KA ENRIE
CRlD) /4810 (13,170) 9,136
Decrease in contract liabilities ANAERYD - (998)
Cash used in operations SEMARS (69,109) (76,630)
Income tax paid ERFEH - (1,075)
Net cash used in operating activities RETETAR ST (69,109) (77,705)
Cash flows from investing activities REREEHHHLRE
Purchase of property, plant and equipment ﬁ%ﬁ%% W5 R (1,783) (1,390)
Investments in an associate R—HEBE R a8 (11,074) =
Net cash outflow arising from disposal of subsidiaries, net ﬁ%ﬁ%ﬁﬁ%@ AELRNRSTL o) -
# &) 38 3
Interest received EKRFIE 32 152
Net cash used in investing activities RETHFARETE (12,863) (1,241)
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Consolidated Statement of Cash Flows

GERTRER

For the year ended 31 December 2025 HZ — T - HF+-_A=+—HIFE

2025 2024
“E"RE —E-F
Notes HK$’000 HK$'000
Pzt FHET FAT
Cash flows from financing activities REMETHNESRE
Interest paid BERFE 32 (2,166) (2,930)
Proceeds from other borrowings Hb SR 32 2,865 11,565
Repayment of other borrowings BEEMER 32 (16,090) (4,000)
Repayment of principal portion of lease liabilities BEREAEREHD 32 (3,503) (2,636)
Net proceeds from issuance of shares in respect of RRESEEIROAETE
subscriptions B8 127,612 46,555
Purchase of treasury shares BEEGRR (4,522) -
Capital contribution by non-controling interests BIEERERTE 1,221 =
Proceeds from sale of treasury shares HEBEFRMMEHE - 5,280
Proceeds from issuance of shares in respect of share  FLEBRUERT I3 TG FUE
option scheme - 1
Net cash generated from financing activities METHELHSFHE 105,417 53,335
Net decrease in cash HeRkHeSHEER
and cash equivalents RO EE 23,445 (25,111)
Cash and cash equivalents at beginning of the year FHBEERELZEEH 6,218 31,243
Effect of foreign exchange rates, net ERE T 204 86
Cash and cash equivalents at end of the year FREASRBEEEEH 29,867 6,218
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Notes to the Consolidated Financial Statements

e PR ERR M

For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

1. GENERAL

Virtual Mind Holding Company Limited (the “Company”) was
incorporated as an exempted company with limited liability
in the Cayman Islands on 19 June 2013. The address of the
registered office and principal place of business of the Company
is disclosed in the section headed “Corporate Information” in
the annual report. The Company’s shares are listed on the Main

Board of The Stock Exchange of Hong Kong Limited.

The Company is an investment holding company and its
subsidiaries (together the “Group”) are principally engaged in
the design, manufacturing and trading of apparels, provision of
money lending services and sale of trendy cultural, game and

other products.

The consolidated financial statements for the year ended 31
December 2025 were approved for issue by the board of

directors on 27 March 2026.

2. ADOPTION OF HKFRS ACCOUNTING
STANDARDS

2.1 Adoption of new or amendments to HKFRS
Accounting Standards - effective 1 January
2025

In current year, the Group has applied the following
amendments to HKFRS Accounting Standards issued by
the Hong Kong Institute of Certified Public Accountants
(“HKICPA”) which are effective for the Group’s consolidated

financial statements for the current accounting period:

° Amendments to HKAS 21, The effects of changes in

foreign exchange rates — Lack of exchangeability

The application of the amendments to HKFRS Accounting
Standards has no material impact to the Group’s results
and financial positions for the current and prior period. The
Group has not early applied any new or amendments to
HKFRS Accounting Standards that is not yet effective for

the current accounting period.
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Notes to the Consolidated Financial Statements

e PR RRME

For the year ended 31 December 2025 HZ — T - HF+-_A=+—HIFE

2. ADOPTION OF HKFRS ACCOUNTING 2. RMERUMBRELEUG
STANDARDS (Continueq) st 228 )

22 RBE=-ZE=-FHF+=

2.2 Amendments, New Standards and

Interpretations issued but not yet effective for
the year ended 31 December 2025

Up to the date of issue of these financial statements,
the HKICPA has issued a number of new or amended
standards, which are not yet effective for the year ended
31 December 2025 and which have not been adopted in
these financial statements. These developments include
the following which may be relevant to the Group.

A=+—BLFEEHE
B & R ERIER
- B EE

EEZFUMHBATIERR - &
BB AEERMZIEMAT K
RIBETER  ZFRINEBE—
T RAFt-_A=T—HLHFE
RARER - ZEMBEHRRITAB
Ry ZEEBEEATRERE
BABEREA NFIFIE

Effective for accounting RT3 Az
periods beginning on #EmAET
or after HELEX
Amendments to HKFRS 9, Financial 1 January 2026 BANBEREEANEQ “EoRF
instruments and HKFRS 7, Financial 5 (BETA) - /T —A—H
instruments: disclosures - Amendments AREBWBREE
to the classification and measurement of BIE7%  &@MTA:
financial instruments BE-2RIANS
BRFENETA
Annual improvements to HKFRS 1 January 2026 BANBREENE ZECRF
Accounting Standards - Volume 11 ERMFELE-F —A—H
111
HKFRS 18, Presentation and disclosure in 1 January 2027 BB REERE 18 “EotF
financial statements 5 MBEROZ5 —A—H
REE
HKFRS 19, Subsidiaries without public 1 January 2027 BABEREERE 19 =
accountability: disclosures ¥ WELARHEN —A—A
MBAR : KE
Amendments to HKFRS 10 and HKAS 28, To be determined BEMBERELNSE 10 HEE

Sale or contribution of assets between
an investor and its associate or joint
venture

The Group is in the process of making an assessment of
what the impact of these developments is expected to be
in the period of initial application. So far it has concluded
that the adoption of them is unlikely to have a significant
impact on the consolidated financial statements except for
the following:
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Notes to the Consolidated Financial Statements

e DR R Y

For the year ended 31 December 2025 H{EZ —ZE - FAF+—-A=+—HILFE

2. ADOPTION OF HKFRS ACCOUNTING 2. RMERUMBRELEUG
STANDARDS (Continueq) sl 228 )

2.2 Amendments, New Standards and

Interpretations issued but not yet effective for
the year ended 31 December 2025 (Continued)

HKFRS 18, Presentation and disclosure in financial statements

HKFRS 18 will replace HKAS 1 Presentation of financial
statements and aims to improve the transparency and
comparability of information about an entity’s financial
statements. HKFRS 18 is effective for annual reporting
periods beginning on or after 1 January 2027 and is to be
applied retrospectively.

Among other changes, under HKFRS 18, entities are
required to classify all income and expenses into five
categories in the statement of profit or loss, namely the
operating, investing, financing, discontinued operations,
and income tax categories. Entities are also required to
provide specific disclosures about management-defined
performance measures in a single note in the financial
statements.

The Group does not plan to early adopt HKFRS 18 and is
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still in the process of assessing the impact of the adoption. EHRELERFE 185 - WINFERE
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Notes to the Consolidated Financial Statements

e PR RRME

For the year ended 31 December 2025 HZ - T - AF+-A=+—HILFE

3. BASIS OF PREPARATION

The consolidated financial statements have been prepared
in accordance with HKFRS Accounting Standards, which
collective term includes all applicable individual Hong Kong
Financial Reporting Standards (“HKFRSs”), Hong Kong
Accounting Standards (“HKASs”) and Interpretations issued
by the Hong Kong Institute of Certified Public Accountants
(“HKICPA”) and the disclosure requirements of the Hong Kong
Companies Ordinance. In addition, the consolidated financial
statements include applicable disclosure required by the Rules
Governing the Listing of Securities on The Stock Exchange of
Hong Kong Limited.

The consolidated financial statements have been prepared
under historical cost convention, except for financial assets at
fair value through profit or loss (“FVTPL”) as disclosed in the
accounting policies and explanatory notes below.

It should be noted that accounting estimates and assumptions
are used in the preparation of the consolidated financial
statements. Although these estimates are based on
management’s best knowledge and judgement of current events
and actions, actual results may ultimately differ from those
estimates. The areas involving a higher degree of judgement
or complexity, or areas where assumptions and estimates are
significant to the financial statements are disclosed in note 5.

The consolidated financial statements are presented in Hong
Kong dollars (“HK$”), which is also the functional currency of
the Company. All values are rounded to the nearest thousand
except when otherwise indicated.

3.
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Notes to the Consolidated Financial Statements

e PR ERR M

For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

4. MATERIAL ACCOUNTING POLICY
INFORMATION

4.1

4.2

Business combination and basis of
consolidation

The consolidated financial statements comprise the
financial statements of the Company and its subsidiaries.
Inter-company transactions and balances between
group companies together with unrealised profits are
eliminated in full in preparing the consolidated financial
statements. Unrealised losses are also eliminated unless
the transaction provides evidence of impairment on the
asset transferred, in which case the loss is recognised in
profit or loss.

Subsidiaries and non-controlling interests

A subsidiary is an investee over which the Company
is able to exercise control. The Company controls an
investee if all three of the following elements are present:
(i) power over the investee, (ii) exposure, or rights, to
variable returns from the investee, and (i) the ability to
use its power to affect those variable returns. Control is
reassessed whenever facts and circumstances indicate
that there may be a change in any of these elements of
control.

For each business combination, the Group can elect
to measure any non-controlling interests (“NCI”) either
at fair value or at the NClI’s proportionate share of the
subsidiary’s net identifiable assets. NCI are presented in
the consolidated statement of financial position within
equity, separately from equity attributable to the equity
shareholders of the Company. NCI in the results of the
Group are presented on the face of the consolidated
statement of comprehensive income as an allocation of
the total profit or loss and total comprehensive income for
the year between NCI and the equity shareholders of the
Company.

Changes in the Group’s interests in a subsidiary that do
not result in a loss of control are accounted for as equity
transactions.
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Notes to the Consolidated Financial Statements

e PR RRME

For the year ended 31 December 2025 HZ — T - HF+-_A=+—HIFE

4. MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

4.2

4.3

Subsidiaries and non-controlling interests
(Continued)

When the Group loses control of a subsidiary, it
derecognises the assets and liabilities of the subsidiary,
and any related NCI and other components of equity. Any
resulting gain or loss is recognised in profit or loss. Any
interest retained in that former subsidiary is measured at
fair value when control is lost.

In the Company’s statement of financial position, interests
in subsidiaries are stated at cost less impairment loss,
if any. The results of subsidiaries are accounted for by
the Company on the basis of dividend received and
receivable.

Associates

An associate is an entity in which the Group or the
Company has significant influence, but not control or joint
control, over the financial and operating policies.

An interest in an associate is accounted for using the
equity method, unless it is classified as held for sale (or
included in a disposal group classified as held for sale).
They are initially recognised at cost, which includes
transaction costs.

Subsequently, the consolidated financial statements
include the Group’s share of the profit or loss and other
comprehensive income (“OCI”) of those investees, until the
date on which significant influence ceases.
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4. MATERIAL ACCOUNTING POLICY

INFORMATION (Continued)

4.3 Associates (Continued)

When the Group’s share of losses exceeds its interest
in the associate, the Group’s interest is reduced to
nil and recognition of further losses is discontinued
except to the extent that the Group has incurred legal
or constructive obligations or made payments on behalf
of the investee. For this purpose, the Group’s interest is
the carrying amount of the investment under the equity
method, together with any other long-term interests that
in substance form part of the Group’s net investment in
the associate, after applying the ECL model to such other
long-term interests where applicable (see note 4.8(ii)).

Unrealised gains arising from transactions with equity-
accounted investees are eliminated against the investment
to the extent of the Group’s interest in the investee.
Unrealised losses are eliminated in the same way as
unrealised gains, but only to the extent there is no
evidence of impairment.

In the Company’s statement of financial position,
an investment in an associate is stated at cost less
impairment losses (see note 4.13), unless it is classified as
held for sale (or included in a disposal group classified as
held for sale).
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For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE
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Notes to the Consolidated Financial Statements

e PR RRME

For the year ended 31 December 2025 HZ - T - AF+-A=+—HILFE

4. MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

4.4

4.5

Goodwill

Goodwill represents the excess of the aggregate of the fair
value of the consideration transferred, the amount of any
non-controlling interest in the acquiree and the fair value of
the Group’s previously held equity interest in the acquiree
over the fair value of the identifiable assets and liabilities
measured as at the acquisition date.

Goodwill is measured at cost less accumulated
impairment losses. For the purpose of impairment testing,
goodwill arising from an acquisition is allocated to each
of the relevant cash-generating units (“CGU”) that are
expected to benefit from the synergies of the combination.
A CGU is the smallest identifiable group of assets that
generates cash inflows that are largely independent of
the cash inflows from other assets or groups of assets. A
CGU to which goodwill has been allocated is tested for
impairment annually, by comparing its carrying amount
with its recoverable amount (see note 4.13), and whenever
there is an indication that the unit may be impaired.

Property, plant and equipment

Property, plant and equipment are stated at cost less
accumulated depreciation and any impairment losses.
The cost of an item of property, plant and equipment
comprises its purchase price and any directly attributable
costs of bringing the asset to its working condition and
location for its intended use.
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Notes to the Consolidated Financial Statements

e PR ERR M

For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

4. MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

4.5

4.6

Property, plant and equipment (Continued)

Depreciation is provided to write off the cost less their
estimated residual values over their estimated useful lives,
using straight-line method as follows:
Leasehold improvements 4 to 5 years, or over

the lease terms,
whichever is shorter

Machinery 10 years
Furniture, fixtures and office equipment 3 to 5 years
Motor vehicles 4 to 5 years

The assets’ estimated residual values, estimated useful
lives and depreciation methods are reviewed, and adjusted
if appropriate, at least at the end of each reporting date.

Gain or loss arising on retirement or disposal is determined
as the difference between the sales proceeds and the
carrying amount of the asset and is recognised in profit or
loss.

Leasing - as lessee

All leases are required to be capitalised in the consolidated
statement of financial position as right-of-use assets and
lease liabilities, but accounting policy choices exist for an
entity to choose not to capitalise (i) leases which are short-
term leases; and/or (i) leases for which the underlying
asset is of low-value. The Group has elected not to
recognise right-of-use assets and lease liabilities for low-
value assets and leases for which at the commencement
date have a lease term of less than 12 months. The
lease payments associated with those leases have been
expensed on straight-line basis over the lease term.

Where the lease is capitalised, the lease liability is initial
recognised at the present value of the lease payments
payable over the lease term, discounted using the interest
rate implicit in the lease or, if the rate cannot be readily
determined, using a relevant incremental borrowing rate.
After initial recognition, the lease liability is measured at
amortised cost and interest expense is recognised using
the effective interest method.
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Notes to the Consolidated Financial Statements
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For the year ended 31 December 2025 HZ - T - AF+-A=+—HILFE

4. MATERIAL ACCOUNTING POLICY 4. BERETHERER @

INFORMATION (Continued)
46 HE-1FREAMBEA @)

4.6 Leasing - as lessee (Continued)

The right-of-use asset recognised when a lease is
capitalised is initially measured at cost, which comprises
the initial amount of the lease liability adjusted for any
lease payments made at or before the commencement
date, plus any initial direct costs incurred and an estimate
of costs to dismantle and remove the underlying asset or
to restore the underlying asset or the site on which it is
located, less any lease incentives received. The right-of-
use asset is subsequently stated at cost less accumulated
depreciation and impairment losses (see notes 4.5 and
4.13).

Refundable rental deposits are accounted for separately
from the right-of-use assets in accordance with the
accounting policy applicable to investments in non-equity
securities carried at amortised cost (see note 4.8). Any
excess of the nominal value over the initial fair value of the
deposits is accounted for as additional lease payments
made and is included in the cost of right-of-use assets.

The lease liability is remeasured when there is a change
in future lease payments arising from a change in an
index or rate, if there is a change in the Group’s estimate
of the amount expected to be payable under a residual
value guarantee, or if the Group changes its assessment
of whether it will exercise a purchase, extension or
termination option. When the lease liability is remeasured
in this way, a corresponding adjustment is made to the
carrying amount of the right-of-use asset, or is recorded
in profit or loss if the carrying amount of the right-of-use
asset has been reduced to zero.
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For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

4. MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

4.6

4.7

Leasing - as lessee (Continued)

The lease liability is also remeasured when there is a lease
modification, which means a change in the scope of a
lease or the consideration for a lease that is not originally
provided for in the lease contract, if such modification is
not accounted for as a separate lease. In this case, the
lease liability is remeasured based on the revised lease
payments and lease term using a revised discount rate at
the effective date of the modification.

In the consolidated statement of financial position, the
current portion of long-term lease liabilities is determined
as the principal portion of contractual payments that are
due to be settled within twelve months after the reporting
period.

Intangible assets

Intangible assets acquired separately are measured on
initial recognition at cost. The cost of intangible assets
acquired in a business combination is the fair value at the
date of acquisition. The useful lives of intangible assets are
assessed to be either finite or indefinite.

Intangible assets with indefinite useful lives are tested
for impairment annually either individually or at the CGU
level. Such intangible assets are not amortised. The
useful life of an intangible asset with an indefinite life is
reviewed annually to determine whether the indefinite
life assessment continues to be supportable. If not, the
change in the useful life assessment from indefinite to finite
is accounted for on a prospective basis.
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For the year ended 31 December 2025 HZ — T - HF+-_A=+—HIFE

4. MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

4.8 Financial instruments

U)

Financial assets

A financial asset (unless it is a trade receivable
without a significant financing component) is initially
measured at fair value plus, for an item not at FVTPL,
transaction costs that are directly attributable to its
acquisition or issue. A trade receivable without a
significant financing component is initially measured
at the transaction price.

Debt instruments

Assets that are held for collection of contractual
cash flows where those cash flows represent
solely payments of principal and interest are
measured at amortised cost. Financial assets at
amortised cost are subsequently measured using
the effective interest rate method. Interest income,
foreign exchange gains and losses and impairment
are recognised in profit or loss. Any gain on
derecognition is recognised in profit or loss.
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For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

4. MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

4.8 Financial instruments (continuead)

U)

(i)

Financial assets (Continued)

Equity instruments

On initial recognition of an equity investment that is
not held for trading, the Group could irrevocably elect
to present subsequent changes in the investment’s
fair value in other comprehensive income. This
election is made on an investment-by-investment
basis. Other net gains and losses are recognised in
other comprehensive income and are not reclassified
to profit or loss. All other equity instruments are
classified as financial assets at FVTPL, whereby
changes in fair value and dividends are recognised in
profit or loss.

Impairment loss on financial assets

The Group recognises loss allowances for expected
credit loss (“ECL”) on trade receivables, and financial
assets measured at amortised cost. The ECLs
are measured on either of the following bases: (1)
12-month ECLs: these are the ECLs that result from
possible default events within 12 months after the
reporting date; and (2) lifetime ECLs: these are ECLs
that result from all possible default events over the
expected life of a financial instrument. The maximum
period considered when estimating ECLs is the
maximum contractual period over which the Group
is exposed to credit risk.
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For the year ended 31 December 2025 & =

4. MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

4.8 Financial instruments (continuead)

(i)

Impairment loss on financial assets (Continued)

The Group measured loss allowances for trade
receivables using HKFRS 9 simplified approach
and has calculated ECLs based on lifetime ECLs.
The Group has established a provisional matrix
that is based on the Group’s historical credit
loss experience, adjusted for forward-looking
factors specific to the debtors and the economic
environment.

For all other financial assets measured at amortised
cost, the Group measures the loss allowance
equal to 12-month ECL, unless when there has
been a significant increase in credit risk since initial
recognition, the Group recognises lifetime ECL.
The assessment of whether lifetime ECL should be
recognised is based on significant increases in the
likelihood or risk of a default occurring since initial
recognition.
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Notes to the Consolidated Financial Statements

e PR ERR M

For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

4. MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

4.8 Financial instruments (continuead)

(i)

Impairment loss on financial assets (Continued)

(@)

Significant increase in credit risk

In assessing whether the credit risk has
increased significantly since initial recognition,
the Group compares the risk of a default
occurring on the financial instrument as at
the reporting date with the risk of a default
occurring on the financial instrument as
at the date of initial recognition. In making
this assessment, the Group considers both
quantitative and qualitative information that is
reasonable and supportable, including historical
experience and forward-looking information
that is available without undue cost or effort.

In particular, the following information is taken
into account when assessing whether credit
risk has increased significantly:

° an actual or expected significant
deterioration in the financial instrument’s
external (if available) or internal credit
rating;

o significant deterioration in external market
indicators of credit risk, e.g. a significant
increase in the credit spread;
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Notes to the Consolidated Financial Statements

e PR RRME

For the year ended 31 December 2025 HZ — T - HF+-_A=+—HIFE

4. MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

4.8 Financial instruments (continuead)

(i)  Impairment loss on financial assets (Continued)

(@)

Significant increase in credit risk (Continued)

° existing or forecast adverse changes
in business, financial or economic
conditions that are expected to cause a
significant decrease in the debtor’s ability
to meet its debt obligations;

o an actual or expected significant
deterioration in the operating results of
the debtor;

° an actual or expected significant adverse
change in the regulatory, economic, or
technological environment of the debtor
that results in a significant decrease
in the debtor’s ability to meet its debt
obligations.

Irrespective of the outcome of the above
assessment, the Group presumes that the
credit risk has increased significantly since initial
recognition when contractual payments are
more than 30 days past due, unless the Group
has reasonable and supportable information
that demonstrates otherwise.
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Notes to the Consolidated Financial Statements

e DR R Y

For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

4. MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

4.8 Financial instruments (continuead)

(i)

Impairment loss on financial assets (Continued)

®)

Definition of default

For internal credit risk management, the Group
considers an event of default occurs when
information developed internally or obtained
from external sources indicates that the debtor
is unlikely to pay its creditors, including the
Group, in full (without taking into account any
collateral held by the Group).

Irrespective of the above, the Group considers
that default has occurred when a financial
asset is more than 90 days past due unless
the Group has reasonable and supportable
information to demonstrate that a more lagging
default criterion is more appropriate.
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Notes to the Consolidated Financial Statements

e PR RRME

For the year ended 31 December 2025 HZ — T - HF+-_A=+—HIFE

4. MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

4.8 Financial instruments (continuead)

(i)  Impairment loss on financial assets (Continued)

(c) Credit-impaired financial assets

A financial asset is credit-impaired when one or
more events of default that have a detrimental
impact on the estimated future cash flows of
that financial asset have occurred. Evidence
that a financial asset is credit impaired includes
observable data about the following events:

o significant financial difficulty of the issuer
or the borrower;

° a breach of contract, such as a default or
being more than 90 days past due;

° the lender(s) of the borrower, for
economic or contractual reasons relating
to the borrower’s financial difficulty, having
granted to the borrower a concession(s)
that the lender(s) would not otherwise
consider; or

° it is becoming probable that the borrower
will enter bankruptcy or other financial
reorganisation.

° the disappearance of an active market for
a security became of financial difficulties
of the issuer.
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Notes to the Consolidated Financial Statements

e PR ERR M

For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

4. MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

4.8 Financial instruments (continuead)

(i)

Impairment loss on financial assets (Continued)

(d)  Write-off policy

(e)

The Group writes off a financial asset when
there is information indicating that the
counterparty is in severe financial difficulty and
there is no realistic prospect of recovery, for
example, when the counterparty has been
placed under liquidation or has entered into
bankruptcy proceedings, or in the case of
trade receivables from sales of apparels, when
the amounts are over one/two years past due,
whichever occurs sooner. Financial assets
written off may still be subject to enforcement
activities under the Group’s recovery
procedures, taking into account legal advice
where appropriate. A write-off constitutes
a derecognition event. Any subsequent
recoveries are recognised in profit or loss.

Measurement and recognition of ECL

The measurement of ECL is a function of the
probability of default, loss given default (i.e. the
magnitude of the loss if there is a default) and
the exposure at default. The assessment of the
probability of default and loss given default is
based on historical data adjusted by forward-
looking information. Estimation of ECL reflects
an unbiased and probability-weighted amount
that is determined with the respective risks of
default occurring as the weights.
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Notes to the Consolidated Financial Statements

e PR RRME

For the year ended 31 December 2025 HZ — T - HF+-_A=+—HIFE

4. MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

4.8 Financial instruments (continuead)

(i)  Impairment loss on financial assets (Continued)

(e)

Measurement and recognition of ECL
(Continued)

Generally, the ECL is the difference between
all contractual cash flows that are due to the
Group in accordance with the contract and
the cash flows that the Group expects to
receive, discounted at the effective interest rate
determined at initial recognition.

The Group recognises an impairment gain or
loss in profit or loss for all financial instruments
by adjusting their carrying amount, with the
exception of trade receivables and loans and
interest receivables where the corresponding
adjustment is recognised through a loss
allowance account.

Interest income on credit-impaired financial
assets is calculated based on the amortised
cost (i.e. the gross carrying amount less loss
allowance) of the financial asset. For non-
credit-impaired financial assets, interest income
is calculated based on the gross carrying
amount.
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Notes to the Consolidated Financial Statements

e PR ERR M

For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

4. MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

4.8 Financial instruments (continuead)

i)

(iv)

Financial liabilities

Financial liabilities at amortised cost

The Group'’s financial liabilities at amortised cost
including trade payable, accruals and other payables,
other borrowings and lease liabilities are initially
measured at fair value, net of directly attributable
costs incurred and subsequently measured at
amortised cost, using the effective interest method.
The related interest expense is recognised in profit or
loss.

Gains or losses are recognised in profit or loss when
the liabilities are derecognised as well as through the
amortisation process.

Convertible bonds

Convertible bonds issued by the Group that contain
both the liability and conversion option components
are classified separately into their respective items
on initial recognition. Conversion option that will be
settled by the exchange of a fixed amount of cash
or another financial asset for a fixed number of the
Company’s own equity instruments is classified as
an equity instrument.
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Notes to the Consolidated Financial Statements

e PR RRME

For the year ended 31 December 2025 HZ - T - AF+-A=+—HILFE

4. MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

4.8 Financial instruments (continuea)

(v)

Convertible bonds (Continued)

In subsequent periods, the liability component of the
convertible bonds is carried at amortised cost using
the effective interest method. The equity component,
represented by the option to convert the liability
component into ordinary shares of the Company,
will remain in convertible bonds equity reserve until
the embedded option is exercised (in which case the
balance stated in convertible bonds equity reserve,
together with the carrying amount of the liability
component at the time of conversion, is transferred
to share capital and share premium). Where the
option remains unexercised at the expiry dates, the
balance stated in convertible bonds equity reserve
will be released to the retained earnings. No gain or
loss is recognised upon conversion or expiration of
the option.

4.9 Inventories

Inventories are initially recognised at cost, and
subsequently at the lower of cost and net realisable value.
Cost comprises all costs of purchase, costs of conversion
and other costs incurred in bringing the inventories to
their present location and condition. Cost is calculated
using the weighted average method. Net realisable value
represents the estimated selling price in the ordinary
course of business less the estimated costs of completion
and the estimated costs necessary to make the sale.

4.10 Revenue recognition

U)

Revenue from contracts with customers

The Group is the principal for its revenue transactions
and recognises revenue on a gross basis, including
the sale of the apparel products, trendy cultural,
game and other products that are sourced externally.
In determining whether the Group acts as a principal
or as an agent, it considers, whether it obtains
control of the products before they are transferred to
the customers. Control refers to the Group’s ability
to direct the use of and obtain substantially all of the
remaining benefits from the products.
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Notes to the Consolidated Financial Statements

e PR ERR M

For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

4. MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

4.10 Revenue recognition (Continued)

U)

Revenue from contracts with customers (Continued)

Revenue from contracts with customers is
recognised when control of goods or services is
transferred to the customers at an amount that
reflects the consideration to which the Group
expects to be entitled in exchange for those goods
or services, excluding those amounts collected
on behalf of third parties. Revenue excludes value
added taxes or other sales taxes and is after
deduction of any trade discounts.

Revenue for selling of apparel products, trendy
cultural, game and other products is recognised at
a point in time when the customer obtains control of
the goods or service.

Customers obtain control of the apparel products,
trendy, cultural, game and other products when the
goods are delivered to the customers and have been
regarded as accepted by the customers. Revenue
is thus recognised upon when the customers
received the products. There is generally only one
performance obligation. The Group does not expect
to have any contracts where the period between
the transfer of the promised goods to the customer
and payment by the customer exceeds one year.
Sales are made with a credit term from 10 to 180
days, which is consistent with market practice. As a
consequence, the Group does not adjust any of the
transaction prices for the time value of money as no
significant financing component is deemed present
and the sales are made with the credit term.
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Notes to the Consolidated Financial Statements

e PR RRME

For the year ended 31 December 2025 HZ - T - AF+-A=+—HILFE

4. MATERIAL ACCOUNTING POLICY 4. BERETHERER @

INFORMATION (Continued)

410 Revenue recognition (Continued) 410 I AFERR (&)

(i)  Revenue from other sources and other income

Interest income is recognised using the effective
interest method. The “effective interest rate” is the
rate that exactly discounts estimated future cash
receipts through the expected life of the financial
asset to the gross carrying amount of the financial
asset. In calculating interest income, the effective
interest rate is applied to the gross carrying amount
of the asset (when the asset is not credit-impaired).
However, for financial assets that have become
credit-impaired subsequent to initial recognition,
interest income is calculated by applying the effective
interest rate to the amortised cost of the financial
asset. If the assets no longer credit-impaired, then
the calculation of interest income reverts to the gross
basis.

4.11 Income taxes

Income taxes for the year comprise current tax and
deferred tax.

Current tax is based on the profit or loss from ordinary
activities adjusted for items that are non-assessable or
disallowable for income tax purposes and is calculated
using tax rates that have been enacted or substantively
enacted at the end of reporting period. The amount of
current tax payable or receivable is the best estimate
of the tax amount expected to be paid or received that
reflects any uncertainty related to income tax.

Current tax assets and liabilities are offset only if certain
criteria are met.
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Notes to the Consolidated Financial Statements

e PR ERR M

For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

4. MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

4.11 Income taxes (continued)

Deferred tax is recognised in respect of temporary
differences between the carrying amounts of assets and
liabilities for financial reporting purposes and the amounts
used for taxation purposes. Deferred tax is not recognised
for:

- temporary differences on the initial recognition
of assets or liabilities in a transaction that is not
a business combination and that affects neither
accounting nor taxable profit or loss and does not
give rise to equal taxable and deductible temporary
differences;

— temporary differences related to investment in
subsidiaries, associates and joint venture to the
extent that the Group is able to control the timing
of the reversal of the temporary differences and it is
probable that they will not reverse in the foreseeable
future;

- taxable temporary differences arising on the initial
recognition of goodwill; and

—  those related to the income taxes arising from
tax laws enacted or substantively enacted to
implement the Pillar Two model rules published by
the Organisation for Economic Co-operation and
Development.

The Group recognised deferred tax assets and deferred

tax liabilities separately in relation to its lease liabilities and
right-of-use assets.
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Notes to the Consolidated Financial Statements

e PR RRME

For the year ended 31 December 2025 HZ - T - AF+-A=+—HILFE

4. MATERIAL ACCOUNTING POLICY 4. BERETHERER @

INFORMATION (Continued)

4.11 Income taxes (Continued) 411 FR 8% &)

Deferred tax assets are recognised for unused tax losses,
unused tax credits and deductible temporary differences
to the extent that it is probable that future taxable profits
will be available against which they can be used. Future
taxable profits are determined based on the reversal of
relevant taxable temporary differences. If the amount of
taxable temporary differences is insufficient to recognise
a deferred tax asset in full, then future taxable profits,
adjusted for reversals of existing temporary differences,
are considered, based on the business plans for individual
subsidiaries in the Group. Deferred tax assets are reviewed
at each reporting date and are reduced to the extent that
it is no longer probable that the related tax benefit will be
realised; such reductions are reversed when the probability
of future taxable profits improves.

The measurement of deferred tax reflects the tax
consequences that would follow from the manner in which
the Group expects, at the reporting date, to recover or
settle the carrying amount of its assets and liabilities.

Deferred tax assets and liabilities are offset only if certain
criteria are met.

4.12 Employee benefit

()  Defined contribution retirement plan

The Group’s entities incorporated in Hong Kong
manages a defined contribution Mandatory Provident
Fund Scheme (the “MPF Scheme”), a defined
contribution scheme managed by an independent
trustee for those employees who are eligible to
participate in the MPF scheme. The Group makes
contributions based on a percentage of the eligible
employees’ salaries funded by the Group and are
charged to profit or loss as they become payable in
accordance with the rules of the MPF scheme.
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Notes to the Consolidated Financial Statements
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For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

4. MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

4.12 Employee benefit (continued)

(i) Defined contribution retirement plan (Continued)

The Group’s entities established in the People’s
Republic of China, excluding Hong Kong and Macau
(the “PRC”) make monthly contributions to a state-
sponsored defined contribution scheme for the
local staff. The contributions are made at a specific
percentage on the standard salary pursuant to laws
of the PRC and relevant regulation issued by local

social security authorities.

Contributions to defined contribution retirement
plans are recognised as an expense in profit or loss
when the services are rendered by the employees.

(i)  Short-term employee benefits

Short-term employee benefits are employee benefits
(other than termination benefits) that are expected
to be settled wholly before twelve months after
the end of the annual reporting period in which the

employees render the related service.
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Notes to the Consolidated Financial Statements

e PR RRME

For the year ended 31 December 2025 HZ - T - AF+-A=+—HILFE

4. MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

4.12 Employee benefit (continueq)

i)

Defined benefit plan obligations

The Group’s net obligation in respect of defined
benefit plans is calculated separately for each plan
by estimating the amount of future benefit that
employees have earned in the current and prior
periods and discounting that amount. For long
service payments obligations, the estimated amount
of future benefit is determined after deducting the
negative service cost arising from the accrued
benefits derived from the Group’s MPF contributions
that have been vested with employees, which
are deemed to be contributions from the relevant
employees.

The calculation of defined benefit obligation is
performed by the management using the projected
unit credit method.

Remeasurements arising from defined benefit plans,
which comprise actuarial gains and losses, the
return on plan assets (excluding interest) and the
effect of any asset ceiling (excluding interest), are
recognised immediately in OCI. Net interest expense
for the period is determined by applying the discount
rate used to measure the defined benefit obligation
at the beginning of the reporting period to the then
net defined benefit liability, taking into account any
changes in the net defined benefit liability during the
period. Net interest expense and other expenses
related to defined benefit plans are recognised in
profit or loss.
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For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

4. MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

4.12 Employee benefit (continued)

(iv)

Share-based payments

The Group operates a share-based compensation
plan (i.e. share option schemes and share award
scheme), under which the Group receives services
from employees and other qualifying participants
as consideration for equity instruments (i.e. share
options and share award) of the Group. The fair
value of the employee services and other qualifying
participants’ services received in exchange for
the grant of equity instruments of the Group is
recognised as an expense over the vesting period,
i.e. the period over which all of the specified vesting
conditions are to be satisfied and credited to equity.

For grant of share options and award shares
under the schemes to employees and others
providing similar services, the total amount to be
expensed is determined by reference to the fair
value of the options and award shares under the
schemes granted by using option-pricing model,
which includes the impact of market performance
conditions but excludes the impact of service
condition and non-market performance conditions.

Non-market performance and service conditions
are included in assumptions about the number of
options that are expected to become vested.

At the end of each reporting period, the Group
revises the estimates of the number of options
and award shares that are expected to ultimately
vest. It recognises the impact of the revision to
original estimates, if any, in the consolidated income
statement of the Group, with a corresponding
adjustment to share-based payment reserve.
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For the year ended 31 December 2025 HZ — T - HF+-_A=+—HIFE

4. MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

4.12 Employee benefit (continueq)

(iv)

Share-based payments (Continued)

When the options are exercised, the proceeds
received net of any directly attributable transaction
costs and the amount previously recognised in share
options reserve are credited to share capital (hominal
value) and share premium. When the vested equity
instruments are later forfeited prior to expiry date,
the amount previously recognised in share-based
payment reserve will be transferred to accumulated
profits.

If the terms of an equity-settled award are modified,
at a minimum an expense for the services received is
recognised as if the terms had not been modified. An
additional expense is recognised for any modification
that increases the total fair value of the share-based
payment arrangement, or is otherwise beneficial to
the employees and other qualifying participants, as
measured at the date of modification.

4.13 Impairment of other non-current assets

At the end of each reporting period, the Group reviews the
carrying amounts of property, plant and equipment, right-
of-use assets, intangible assets, interests in associates
and interests in subsidiaries to determine whether
there is any indication that those assets have suffered
an impairment loss or an impairment loss previously
recognised no longer exists or may have decreased.
Impairment assessment of CGU which included goodwill
or intangible asset with indefinite useful life were performed
annually.
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4. MATERIAL ACCOUNTING POLICY

INFORMATION (Continued)

4.13 Impairment of other non-current assets

(Continued)

If the recoverable amount (i.e. the greater of the fair value
less costs of disposal and value-in-use) of an asset or
CGU is estimated to be less than its carrying amount, the
carrying amount of the asset is reduced to its recoverable
amount. An impairment loss is recognised as an expense
immediately. They are allocated first to reduce the carrying
amount of any goodwill allocated the CGU, and then to
reduce the carrying amounts of the other assets in the

CGU on a pro rata basis.

Value-in-use is based on the estimated future cash flows
expected to be derived from the asset or CGU (see note
4.4), discounted to their present value using a pre-tax
discount rate that reflects current market assessments of
the time value of money and the risks specific to the asset

or CGU.

4.14 Cash and cash equivalents

Cash and cash equivalents comprise cash at bank and
on hand, demand deposits with banks and other financial
institutions, and other short-term, highly liquid investments
that are readily convertible into known amounts of cash
and which are subject to an insignificant risk of changes
in value, having been within three months of maturity at
acquisition. Cash and cash equivalents are assessed for

ECL (see note 4.8(ii)).
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For the year ended 31 December 2025 HZ - T - AF+-A=+—HILFE

4. MATERIAL ACCOUNTING POLICY 4. BERETHERER @

INFORMATION (Continued)
415 SN ET

4.15 Translation of foreign currencies

Transactions in foreign currencies are translated into the
respective functional currencies of group companies at the
exchange rates at the dates of the transactions.

Monetary assets and liabilities denominated in foreign
currencies are translated into the functional currency at the
exchange rate at the reporting date. Non-monetary assets
and liabilities that are measured at fair value in a foreign
currency are translated into the functional currency at the
exchange rate when the fair value was determined. Non-
monetary assets and liabilities that are measured based
on historical cost in a foreign currency are translated at
the exchange rate at the date of the transaction. Foreign
currency differences are generally recognised in profit or
loss.

The assets and liabilities of foreign operations, including
goodwill and fair value adjustments arising on acquisition,
are translated into Hong Kong dollars at the exchange
rates at the reporting date. The income and expenses of
foreign operations are translated into Hong Kong dollars at
the exchange rates at the dates of the transactions.

Foreign currency differences are recognised in OCl and
accumulated in the exchange reserve, except to the extent
that the translation difference is allocated to NCI.
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4. MATERIAL ACCOUNTING POLICY

INFORMATION (Continued)

4.15 Translation of foreign currencies (Continued)

When a foreign operation is disposed of in its entirety or
partially such that control, significant influence or joint
control is lost, the cumulative amount in the exchange
reserve related to that foreign operation is reclassified
to profit or loss as part of the gain or loss on disposal.
On disposal of a subsidiary that includes a foreign
operation, the cumulative amount of the exchange
differences relating to that foreign operation that have
been attributed to the NCI shall be derecognised, but shall
not be reclassified to profit or loss. If the Group disposes
of part of its interest in a subsidiary but retains control,
then the relevant proportion of the cumulative amount is
reattributed to NCI. When the Group disposes of only part
of an associate while retaining significant influence or joint
control, the relevant proportion of the cumulative amount
is reclassified to profit or loss.

4.16 Provisions and contingent liabilities

Where it is not probable that an outflow of economic
benefits will be required, or the amount cannot be
estimated reliably, the obligation is disclosed as a
contingent liability, unless the probability of outflow of
economic benefits is remote. Possible obligations, whose
existence will only be confirmed by the occurrence or
non-occurrence of one or more future events are also
disclosed as contingent liabilities unless the probability of
outflow of economic benefits is remote.

Where some or all of the expenditure required to settle
a provision is expected to be reimbursed by another
party, a separate asset is recognised for any expected
reimbursement that would be virtually certain. The amount
recognised for the reimbursement is limited to the carrying
amount of the provision.
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For the year ended 31 December 2025 HZ — T - HF+-_A=+—HIFE

4. MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

4.17 Treasury shares

Own equity instruments which are held by the Group are
recognised directly in equity at cost. No gain or loss is
recognised in the consolidated statement of profit or loss
on the purchase, sale or issue of the Group’s own equity
instruments.

4.18 Related parties

(@ A person, or a close member of that person’s family,
is related to the Group if that person:

(i)  has control or joint control over the Group;

(i)  has significant influence over the Group; or

(i)  is a member of the key management personnel
of the Group or the Group’s parent.

(b) An entity is related to the Group if any of the
following conditions applies:

()  The entity and the Group are members of the
same group (which means that each parent,
subsidiary and fellow subsidiary is related to
the others).

(i) One entity is an associate or joint venture of the
other entity (or an associate or joint venture of
a member of a group of which the other entity
is a member).

(i)  Both entities are joint ventures of the same
third party.
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For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

4. MATERIAL ACCOUNTING POLICY
INFORMATION (Continued)

4.18 Related parties (Continued)

(iv)

(Vi)

(vii)

(viil

One entity is a joint venture of a third entity
and the other entity is an associate of the third
entity.

The entity is a post-employment benefit plan
for the benefit of employees of either the Group
or an entity related to the Group.

The entity is controlled or jointly controlled by a
person identified in (a).

A person identified in (a)(i) has significant
influence over the entity or is a member of the
key management personnel of the entity (or of
a parent of the entity).

The entity, or any member of a group of
which it is a part, provides key management
personnel services to the Group or to the
Group’s parent.

Close members of the family of a person are those family
members who may be expected to influence, or be
influenced by, that person in their dealings with the entity.

4.19 Segment reporting

The Group identifies operating segments and prepares
segment information based on the regular internal financial
information reported to the Group’s chief operating
decision maker (being the executive directors of the
Company) for their decisions about resources allocation
to the Group’s business components and for their review
of the performance of those components. The business
components in the internal financial information reported
to the executive directors are determined following the
Group’s major product and service lines.
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For the year ended 31 December 2025 HZ - T - AF+-A=+—HILFE

5. CRITICAL ACCOUNTING JUDGEMENTS AND

KEY SOURCES OF ESTIMATION UNCERTAINTY

Estimates and judgements are continually evaluated and are
based on historical experience and other factors, including
expectations of future events that are believed to be reasonable
under the circumstances.

The Group makes estimates and assumptions concerning the
future. The resulting accounting estimates will, by definition,
seldom equal the related actual results. The estimates and
assumptions that have a significant risk of causing a material
adjustment to the carrying amounts of assets and liabilities
within the next financial year are discussed below:

(@) Income taxes and deferred income tax

The Group is subject to income taxes in a number
of jurisdictions. Significant judgment is required in
determining the worldwide provision for income taxes,
timing of payment of related taxes and interpretation
of relevant tax regulations. There are transactions and
calculations for which the ultimate tax determination is
uncertain. The Group recognises liabilities for anticipated
tax based on estimates of whether additional taxes will
be due. Where the final tax outcome of these matters is
different from the amounts that were initially recorded,
such differences will impact the income tax and deferred
tax provisions in the period in which such determination is
made.

In addition, deferred tax assets are recognised to the
extent that it is probable that future taxable profit will
be available against which the deductible temporary
differences or tax losses can be utilised. This requires
significant judgement on the tax treatments of certain
transactions and also assessment on the probability that
adequate future taxable profits will be available for the
deferred tax assets to be recovered.
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For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

5. CRITICAL ACCOUNTING JUDGEMENTS AND
KEY SOURCES OF ESTIMATION UNCERTAINTY

(Continued)

(b)

(c)

(d)

Impairment of receivables

The impairment allowances for trade receivables, loans
and interest receivables and other receivables are based
on assumptions about risk of default and expected credit
loss rates. The Group adopts judgement in making these
assumptions and selecting inputs for computing such
impairment loss, broadly based on the available historical
data of the parties, existing market conditions including
forward-looking estimates at end of reporting period.

Provision for inventories

Management of the Group reviews the inventories at each
reporting date, and makes provision for impairment of
obsolete, slow-moving and impaired items. Management
estimates the net realisable value for such inventories
based primarily on the expected future market conditions
and the estimated selling price. The Group makes
provision for impairment if the net realisable value is below
the carrying amount.

Impairment of non-financial assets (including
goodwill)

The Group assesses the recoverable amount of goodwill,
intangible asset with indefinite useful life and other non-
current assets as at 31 December 2025 based on higher
of its relevant CGU’s fair value less costs of disposal
(“FVLCOD”) and value-in-use (“VIU”). Preparing the VIU
and FVLCOD calculations require management to exercise
significant judgement and make critical accounting
estimates, particularly in relation to the determination
of valuation techniques and the selection of inputs like
projected cash flows during projection period, growth
rates beyond the projection period and discount rates to
discount the projected cash flows and cash flows beyond
the projection period.

Virtual Mind Holding Company Limited K32 A& A R A 7

S.

(b)

()

(d)

283

)
EERZNEERR @)

L SR SR

FE WL SR IR R {E

B HRWHIE - BRERRFE
K E A RYGRIRAREREAE
FEARRNMEREEBEERNY
R AAER - REBED R IEHZ
ERRMEEAEZTRERSR
2B ABRRAHE - KRB
AARESELSE - BTN
(BFRERHRE IR Z ATHE A

FEREE

AEEEEENSEREAERE
5 WHEER - i RORER B
EHRERE - EEE T ERE
TBEAR RN K b 5t B B A FH %
EEEMAERFE AEEY
AEEFHEENREERIERE
IR o

FSMEEHE (B
BE)

AEERREBRECELSEUR
FEBLEXRN (A FHERLE
R ]) BEfEREE ((EREED)
MENRRE T ER T _AF
TZA=+—HNEE  AER
AERFHNETEEREMIE
MEBEENA B SR - REE
REERATFEREEXNAFTE
AR EEEEBFELEAHE K
R e AR LEEEREE
EE M & F i ABUE (flan
BAREANEFRSRE - 18
RIEAR& I8 R R K R ITIR TR
ARERERFERBMERNEAES
MEMITIREK) -



Notes to the Consolidated Financial Statements

e PR RRME

For the year ended 31 December 2025 HZ - T - AF+-A=+—HILFE

SEGMENT INFORMATION

An operating segment is a component of the Group that is
engaged in business activities from which the Group may earn
revenue and incur expenses, and is identified on the basis of
the internal management reporting information that is provided
to and regularly reviewed by the Group’s chief operating
decision maker (being the executive directors of the Company)
in order to allocate resources and assess performance of the
segment. During the year, the Company has identified design,
manufacturing and trading of apparels, provision for money
lending services and sale of trendy cultural, game and other
products as the reportable and operating segments of the
Group.

Each of these operating segments is managed separately as
each of them requires different business strategies.

For the purposes of monitoring segment performance and
allocating resources between segments:

- all assets are allocated to operating segments other than
certain cash and bank balances and other corporate
assets not attributable to the reportable segments;

- all liabilities are allocated to operating segments other than
certain lease liabilities and other corporate liabilities not
attributable to the reportable segments; and

- segment results represent the loss or profit incurred
or earned by each segment without allocation of bank
interest income, unallocated finance costs and unallocated
corporate expenses.
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N SR
6. SEGMENT INFORMATION (continueq) 6. DHER @
The segment information provided to the executive directors for FAMBPTESRENAIBREDH 29
the reportable segments during the year is as follows: HERAT
Sale of
trendy
Design, cultural,
manufacturing Money game
and trading lending and other
of apparels services products Total
. . R
RREmRAT - EXEE  ERRAM
HERES FR# EmHE ok
HKS000  HK$000  HKS000  HKS'000
TER TER TER TART
Year ended 31 December 2025 BE-EC ﬁg‘l' A
Revenue from external customers KE&\\*B%)E A 32,648 2,899 114,187 149,734
Segment loss AEER (13,567) 4,870 (32,491) (41,188)
Reconciliation i%
Bank interest income BT SUA 32
Unallocated corporate expenses ROBLES (68,043)
Finance costs AEK (2,166)
Loss before income tax BRATEHAIEE (111,365)
At 31 December 2025 R-E-E%+-A=1+-H
Segment assets ’“*Bﬁi ) 57,200 56,855 56,307 170,862
Other corporate assets HtARBE 34,059
Total assets wEE 204,921
Segment liabilities NEatE 14,130 1,900 16,787 32,817
Other corporate liabilties HbARIEE 4,935
Total liabilities Bak 37,752
Other segment information HttpHEN
Year ended 31 December 2025 ﬁ:"é_'_f? ﬁg % A
Amounts included in the measure of FAHENTIEEY
segment profit or loss or segment DEPEENFIR :
assets:
Provision for inventories FERE R (1,497) - (3,881) (5,378
Provision for ECL on trade receivables %”%ﬁqﬂl JERBEEERAR (2,030) - (434) (2,464
Reversal of ECL on loans and RREH LA SRS
interest recelvables EEREER - 14,604 - 14,604
Impairment loss of goodwil BEREER - - (16,756) (16,756
Impairment loss of right-of-use assets @EW& BERERSE (1,133) - - 1,133
Provision for ECL on other receivables fﬁ!@ﬁlmlﬁﬁ%ﬁf EEERRE - - (2,502) 2,502
Net fair value change on financial assets L,{QFT AR LNV
at FVTPL (note) 5 BEENATELD
28 (first) - (4,269) - 4,269
Depreciation (note) e (M) (1,961) (1,412) (465) 3,838
Capital expenditure (note) BARRX (M) (5,404) - (791) 6,195,
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For the year ended 31 December 2025 HZ — T - HF+-_A=+—HIFE

> M2 .
6. SEGMENT INFORMATION (continued) 6. DEHER @
Sale of
trendly
Design, cultural,
manufacturing Money game
and trading lending and other
of apparels services products Total
. L -
HRshakar - EXRE  BEIREM
HERES B Emifg s

HK$'000 HK$'000 HK$'000 HK$'000
TET THET TEL TAL

Year ended 31 December 2024 EEE:E:ﬁF E’é =A
Sr=[

Revenue from external customers REINPEPHIBA 47,907 5,570 76,118 129,595
Segment loss NEEE (25,027) (4,59) (13,522) (43,145)
Reconciliation %
Bank interest income RITHBHA 152
Unallocated corporate expenses ROREETH (26,820)
Finance costs BERA (6,633)
Loss before income tax BRATEHAIEE (76,446)
At 31 December 2024 RoZCME+ZA=1-H
Segment assets NEEE 62,823 63,162 55,836 181,821
Other corporate assets Hit AR BE 13,250
Total assets BEE 195,071
Segment liabilties NEaE 15,332 1,908 13,534 30,774
Other corporate liabilities HtARBRE 34,276
Total liabilties BakE 65,050
Other segment information HtpBER
Year ended 31 December 2024 BE-E- R Ig % A
Amounts included in the measure of AR BERT

segment profit or loss or segment DPEEMNFIE :

assets:
Provision for inventories FERE R (690) - (498) (1,188)
Provision for ECL on trade receivables B Sl Iﬁfﬁﬁm BEEERE (10,837) - - (10,837)
Reversal of ECL on loans and RS FR RSB

interest receivables EEEERD - 2,251 - 2,251
Impairments loss of goodwil BHEREEE - - (9,117) 9,117)
Net fair value change on financial assets ~ JAAF(E:t 2 B &8 A2 4

at FVTPL (note) B B AENLTEED

28 (first) - (5,725) - (5,725)

Depreciation (note) e (M) (761) (1,398) (355) (2,514)
Capital expenditure (note) BARRX (M) (18) (2,791) (678) (3,487)

Annual Report 2025 €5 207



208

Notes to the Consolidated Financial Statements

e PR ERR M

For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

6. SEGMENT INFORMATION (continued)

The Company is an investment holding company and the
principal places of the Group’s operations are in the PRC
(including Hong Kong). Management determines the Group
is domiciled in both Hong Kong, and in the PRC, which is the
Group’s principal operating location. No revenue was earned
from transactions with other operating segments of the Group.

The Group’s revenue from external customers is divided into the
following geographical areas, based on locations of customers:

DEER @

ARARR—EREZERAR - MASK
B ENTEMHUNTE (BRE
)  ERERTEMREEERLIEE
[BREFIEN - BETRAKENERE
BHE o EAKEEMLE NN
I B FRER AU ©

REEE R AN P R ARIBR P AL
BIRATHEES -

2025 2024

—E_RE T4

HK$’000 HK$’000

FET FETT

Hong Kong BB 2,899 5,570
The PRC s 146,835 124,025
149,734 129,595

Geographical location of external customers is based on the
location at which the customers are domiciled.

The principal non-current assets held by the Group are located
in the PRC (including Hong Kong).
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For the year ended 31 December 2025 HZ — T - HF+-_A=+—HIFE

PaNkvi P~ IN .
SEGMENT INFORMATION (continued) 6. 7EEHR @)
Revenue from each of the major customers which accounted REFAEAREEWA10% A LB
for 10% or more of the Group’s revenue for the year is set out ZEEXEZERPHWAHIIAT :
below:
2025 2024
—E-RHE —EMHF
HK$'000 HK$'000
FER FAT
Customer A BEPA 26,730 N/A 3 A *
Customer B %)5 B 26,630 39,815
Customer C EEC N/A T * 21,410
Customer D EFD N/ATE R~ 14,154
Customer E ZFE 24,787 N/A T3 *
Customer F =FF 15,285 N/A N F *
* The revenue from these customers accounted for less than 10% of the * REZEREFPHRFEAEEHEZ=F
Group’s revenue for the years ended 31 December 2025 and 2024. THER-EMF+-A=+—HILF
ErE PR 10% °
As at 31 December 2025, 60% (2024: 37%) of the Group’s RZZE-RFE+-A=+—H  &%EX
trade receivables was due from these customers. Revenue FRZREEAREEE S EKRFIED
earned from Customer B were reported in the design, 60% (ZZFZPU4F : 37%) - B~ BHER
manufacturing and trading of apparels operating segment M ERE 27 RN RET - HERE S
and the revenue earned from Customer A, C, D, E and F were DEF MEBFA-C D ENMFERIA
reporting in sale of trendy cultural, game and other products Was B AR UL - TRk R F A ZE m iE
operating segment. EDEZ5 -
Note: ME -
Depreciation and capital expenditures, which represent the depreciation, BEFFATHSENEREARNFAY © 5HaE14 R
additions and lease modifications of property, plant and equipment and right-of- FASFTIRBENYE - BERREBOINE  FER
use assets as disclosed in note 14 and note 15, have been included in: HEBHRARFEREEE :
Sale of
trendy
Design, cultural,
manufacturing Money game and
and trading of lending other
apparels services products Unallocated  Consolidated
BRI -
FREmRRGT - - BEEREM
HERES  ERRERE ER#HE KAE )
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
TARL TAR TER TER TARL
For the year ended 31 December 2025 BE-E-RE+-A=t-HLEE
Net fair value charge on financial assets at AATEBEEHT AERREL
FVTPL HREENATRZDER - (4,269) - (779) (5,048)
Depreciation e (1,961) (1:412) (465) (691) (4,529)
Capital expenditures BARX (5,404) - (791) (1,774) (7,969)
For the year ended 31 December 2024 BE-Z-ME+-A=1+-HLFE
Net fair value charge on financial assets at AT E BEEH AE ARG
FVTPL HRAENATEEDEE = (5,725) = (4,260) (0,985)
Depreciation il (761) (1,39) (355) (1,020) (3,534)
Capital expenditures BARY (18) (2,791) (678) = (3,487)
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For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

7. REVENUE, AND OTHER INCOME AND GAINS 7.

Revenue represents the interest income from loans receivables,
and revenue from sales of apparels and trendy cultural and
game products, net of returns, discounts and sales related
taxes. Further details regarding the Group’s principal activities
are disclosed in note 6.

The Group’s revenue from contracts with customers represents
revenue from sales of goods which is recognised on a point in
time basis. An analysis of the Group’s revenue and other income
and gains, net, are as follows:

WA R E A R W 3

WASE R E TR F S WA - AR b #
M SIEREMIFEWA - WERE
RE - IR EHERREATIA - B
IR = RRIGHE — TR
A6 e

AEERAEEF RO SREN R —
TR SHE Bl - AEERIK
ASAR LA A R s F# AT

2025 2024
—E-RE —E N4
HK$’000 HK$'000
FExT T
Revenue from contracts RIEEBUBREEAE 155
with customers under HKFRS 15: REHEFFESHMKE :
Sales of goods HEEMm 146,835 124,025
Revenue from other source: REEHMRRA W E
Interest income from loans receivable  FEUE X EYFI B U A 2,899 5,570
Total revenue FEV N 149,734 129,595
Other gains and losses, net HittE R ESEEE
Net fair value loss on financial assets IWAFEFE2BE8T AEHER
at FVTPL M EEEN A EREBFERE (5,048) (9,985)
Bank interest income IR1THIEUTA 32 152
Other interest income (note (a)) EF WA (HFE @) 1,080 1,245
Dividend income on preference shares & /A& A% B UL A 235 =
Gain on exchange difference b 3 R e - 622
Rental income HEWA 681 =
Write-off of trade payables WiEE S RIE 384 =
Sundry income IR AR 236 189
(2,400) 7,777)
Notes: BiaE -

(@) Other interest income represented imputed interest income charged on an
amount due from a director (note 22).
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For the year ended 31 December 2025 HZ — T - HF+-_A=+—HIFE

7. REVENUE, AND OTHER INCOME AND GAINS 7. WARE MU A K=
(Continued) (&)
The disaggregation of the Group’s revenue from contracts with AEBERBHERTPEAHEE A K
customers on sale of goods are as follows: ZOBEMAT
2025 2024
—E-REF —ETF
HK$’000 HK$’000
FER FAT
Geographical markets HET S
The PRC ey 146,835 124,025
Total revenue from contracts REEEFESHMW LT
with customers, RE—REHER
recognised at a point in time 146,835 124,025
The following table provides information about trade receivables TREH/REHETFPEAMNE ZEKK
from contracts with customers. THHE RS
2025 2024
—EB-HE —ZE_mEF
HK$’000 HK$’'000
FHET FAT
As at 31 December R+=—A=+—8
Trade receivables (note 20) g ZrEWIE (Mi:E20) 35,441 36,801

The Group has applied the practical expedient to its sales
contracts of apparels products and trendy cultural, game
and other products and therefore no information is disclosed
for revenue that the Group will be entitled to when it satisfies
the remaining performance obligations under the contracts
for apparels and trendy cultural, game and other products
production that had an original expected duration of one year or
less.

A5 B EARENE fn SO - BEEk
MEMEREESHNRAERERS
% - B AR S EAR IR R TR ERARRR
B F AT RRED R - ek
MEMEREESHNBITRBBLER
Rt A SRR AR ER -
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For the year ended 31 December 2025 H{EZ —ZE - FAF+—-A=+—HILFE

8. FINANCE COSTS 8. EMERA

2025 2024

—E-RE —E U4

HK$’000 HK$’000

FHT T

Interest on other borrowings H A& S 1,862 1,218
Interest on debt element of AR ES 2

convertible bonds B4R D F & 20 5,226

Interest on lease liabilities HESEFE 284 189

2,166 6,633
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For the year ended 31 December 2025 HZ — T - HF+-_A=+—HIFE

LOSS BEFORE INCOME TAX 9.

Loss before income tax is arrived at after charging/(crediting):

BRET S BRI 1B

BRETISTATE IR EMB, (GTA) T
B IREZER -

2025 2024
—E-RE —EMF
HK$’000 HK$’000
FET FAT
Auditor’s remuneration ZE RN &
— Audit service - IZBURTS 880 800
— Non-audit service - IR 120 —
Cost of inventories recognised BRI NFERA
as expense 144,978 120,568
Depreciation of property, plant V% - BENREREITE
and equipment (note 14) (PfIzE14) 935 798
Depreciation of right-of-use EREEERE (M 15)
assets (note 15) 3,594 2,736
Provision for inventories FE#E 5,378 1,188
Impairment of prepayment (note below) FBFURE (FisE R T30) - 8,765
Provision for ECL on trade receivables & 5 EWGIETE =B EE
(note 20) & (MiEE20) 2,464 10,837
Reversal of ECL on loans and interest ~ [EWRE X K| EFBHEEEE
receivables (note 21) e (fisE21) (14,604) (2,251)
Impairment of intangible asset (note 17) TR EERE (MizE17) - 100
Loss on disposal of property, plantand HEWE - WE MR EEE
equipment (note 14) (FF5E14) 192 -
Short-term lease expense HHHEZA 8 =
Employee benefit expense EERAAX
(including directors’ emoluments (BRESME (MisE10))
(note 10))
— Wages and salaries -IENHS 40,785 25,613
— Pension scheme contribution — RIRET IR
— defined contribution plans - REHEKEE 1,082 1,050
— Share-based compensation — DARHD AT A =R BN 22,774 826
— Other benefits - Eta R 21 313
Note: FiE

During the year ended 31 December 2024, in view of contact lost with the
independent third party, the management of the Group considered the
recoverability of the prepaid amount was remote and written off of whole balance
RMBS8,000,000 (approximately HK$8,765,000) in the consolidated statement of
comprehensive income.

HE_Z-_N&E+-_A=1+—HILFE #RE
B E=RRERE  AEEEEERAENS
R AR B M S R AR A B E IR ES TR A S
2 H 4 & A R 8,000,000t ( 498,765,00078
JT) °
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For the year ended 31 December 2025 H{EZ —ZE - FAF+—-A=+—HILFE

10. DIRECTORS’ EMOLUMENTS AND FIVE 10 EEMERFTERESHFA
HIGHEST PAID INDIVIDUALS T
(a) Directors’ emoluments (@) EEME
The emoluments of each of the directors for the years RANEEERESHNIE N
presented are set out below: N
Salaries,
allowances Pension
and benefits scheme  Share-based
Fees inkind  Contributions compensation Total
LEAD ) S DY .
he ENEN  BAGIEMS  AERNEM Eh
HK$'000 HK$'000 HK$000 HK$'000 HK$'000
Tén T#n Tn T#n Tn
Year ended 31 December 2025 BE-ECnE
TZRAZT-ALEE
Executive dlrectors: HiTEE:
M Mei Weii 1 - 13727 18 7147 20,4892
Ms. Tin Yat Yu Carol B-5at - 1,200 18 408 1,626
Mr.Li Yang eyt - 3,884 18 1,634 5,536
Mr. Wong Wai Kai Richard TEEAE - 1,873 18 6,126 8,017
M. Chan Ming Leung Terence RARKLE -
(resigned on 30 Apri 2025 (R=E-REWA=+AEHL) - 525 6 1,700 2,231
M. Gong Xiachan L ik \
(resigned on 2 June 2025) (R=F=RE/ AZAEH) - 1,512 - 1,021 2533
- 22,121 8 18,036 40,835
Non-gxecutive difectors: FHEE:
Ms. Kot Mui BiEnt
(appointed on 12 November 2025) (R=Z-R%F+-A+=A
BEf) 3 - - - 3
M. Zheng Kaixin L
(appointed on 29 August 2025 and (R-2-7%)\A_TAA
resigned on 24 December 2025) BRERR_Z_0%F
TZAZTHREA) 82 - - - 8
115 - - - 115
Independient non-execuive dlrectors: BUFHTEE:
M. Tang Shu Pui Simon iy 240 - - 2 260
Mr. Hon Ming Sang ki 240 - - 2 260
Ms. Lo Wing Sz¢ 8BS, JP BAGRLHEHES A FHL
(resigned on 17 June 2025 (R=E=REAATHARHT) 111 - - 2 132
M. Cheung Pak To 58S Riepert£HEZ
(appointed on 12 November 2025) (R=Z-hf+-A+=A
EZ() 3 - - - 3
Ms. Yeung Rivera RiEELt
(appointed on 17 June 2025 and (R=2-1%
resigned on 12 November 2025) NATLRERER
RZB-RET-RTZAEA) o7 - - - o7
721 - - 61 782
Total emoluments Hess 836 2,721 78 18,007 4,732
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For the year ended 31 December 2025 HZ — T - HF+-_A=+—HIFE

10. DIRECTORS’ EMOLUMENTS AND FIVE
HIGHEST PAID INDIVIDUALS (continued)

(@) Directors’ emoluments (continued)

10. EEmESRARRSHA

+ @)

() EEME @)

Salaries,
allowances Pension
and benefits scheme  Share-based
Fees inkind  Contributions  compensation Total
e 2R (A
s EMRN RIS AEREM 5t
HK$'000 HK$'000 HK$'000 HK$'000 HKS'000
Thn Thn Thn Thn Thn
Year ended 31 December 2024 BE-E-mE
TZAZT-ALEE
Executive dlrectors: H7EE:
M. Mei Weyi Bk
(Appointed on 2 August 2024) (R=E-mE)\AZREZHT) - 1242 6 - 1,248
Ms. Tin Yat Yu Carol A—iat - 1200 18 - 1218
Mr.Li Yang Bt - 285 18 - 2874
Mr. Wong Wai Kal Richard RS - 960 18 - 978
Mr. Chan Ming Leung Terence ReARESE - 900 18 - 918
Mr. Gong Xiaohan BEREE - 2016 - - 2016
- 9,174 78 - 9,262
Independiant non-excutive dlrectors: BUFITES
Mr. Tang Shu Pui Simon e 240 - _ _ 240
M. Hon Ming Sang BRELLE 240 = - . 940
Ms. Lo Wing Sze 58S, JP BN LAAAES KTt 240 - - - 240
720 - - - 720
Total emoluments Hess 720 9,174 78 - 9,972
i

Notes:

The remuneration of the directors disclosed above only included
their remuneration during the period when they are holding the
office as directors of the Company.

ii. The executive directors’ emoluments shown above were mainly
for their services in connection with the management of the affairs
of the Company and the Group. The independent non-executive
directors’ emoluments shown above were mainly for their services

as directors of the Company.

EXFRENERFHERRERS
RYEEA R B E B R B

BT EENFHERERRS
REERR A RAEEEHMRHE
MRS o« BB FERITE R R
HEZBRRERAABETES
PR e iR
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For the year ended 31 December 2025 H{EZ —ZE - FAF+—-A=+—HILFE

10. DIRECTORS’ EMOLUMENTS AND FIVE
HIGHEST PAID INDIVIDUALS (continued)

(b) Senior management’s emoluments

Senior management includes directors and other senior
executives. The analysis of the emoluments for senior
management excluding the directors, whose details have
been reflected in note 10(a), for the year is set out below:

10. %%Eﬂi%&fﬁ%i%%%ﬁk
(%)

b) SREEENHE

EREEERREFENEMER
THRAR - FARRERE (T
BREFBERBRRHE10@WE
=) BFBIT

2025 2024
—E-RE —E-O4F
HK$’000 HK$’'000
FExT FET

Salaries, allowances e FEREYWET
and benefits in kind 2,925 2,867
Pension scheme contribution RRFTEIHEEFK 32 18
Share-based compensation VAR 1 75 EEHtE 1 SR B 3,312 =
6,269 2,885

The emoluments of the senior management excluding the
directors fell within the following bands:

SREERE (REEI) NEFHE
R T5IEEE -

Number of employees

BEAE
2025 2024
—E-HE —EomE
Below HK$1,000,000 1,000,000/ T A - 1
HK$1,000,001 to HK$1,500,000 1,000,001 77t 1,500,000 78 7T 1 1
HK$1,500,001 to HK$2,000,000 1,500,001 & T2 2,000,000 78 7T - 1
HK$2,000,001 to HK$2,500,000 2,000,001 #& T2 2,500,000 78 7T 1 -
HK$2,500,001 to HK$3,000,000 2,500,001 /& T2 3,000,000 T 1 -
3 3
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For the year ended 31 December 2025 HZ — T - HF+-_A=+—HIFE

10. DIRECTORS’ EMOLUMENTS AND FIVE 10 EEMERFTEESHFA
HIGHEST PAID INDIVIDUALS (continued) T @
(c) Five highest paid individuals ) EBEEHAL
The five highest paid individuals of the Group included 4 AFEEAEEMNAEZRESFAL
(2024: 4) directors for the year, whose emoluments are BENE (ZTE-MF: M%)
reflected in note 10(a). The analysis of the emoluments BE MMM e S REEMNFE
of the remaining 1 (2024: 1) highest of the five paid 10(0) e AR EmEHFATHRT —
individuals for the year is set out below: Z(ZEZWE : —FB) REFE
WS ST -
2025 2024
—EC-EHEF —E_OF
HK$’000 HK$’000
FHET FAT
Salaries, allowances e RMREYET
and benefits in kind 868 1,704
Share-based compensation VARR AR 2 EL 11 & FR A 1,700 =
2,568 1,704
Number of non-director highest paid employees whose MEENATHEMFEESEER
emoluments fell within the following bands is as follows: FREEABOT

Number of employees

EEAE
2025 2024
—EB-HE —ZE_mEF
HK$1,500,001 to HK$2,000,000 1,500,001 /& 7T.Z& 2,000,000 7% 7T - 1
HK$2,500,001 to HK$3,000,000 2,500,001 /&7t & 3,000,000 7% 7T 1 -
1 1
During the years ended 31 December 2025 and 2024, REE_ZE_AFKR_ZT_NF
no director or any of the highest paid individuals waived TZA=1+—HLFE #EE
or agreed to waive any emoluments and there were no EHEM&EEHFATHEXRE
emoluments paid by the Group to the directors or any of WMEANME  BASEBER
the highest paid individuals of the Group as an inducement ESYgEAERHFALIMNEM
to join or upon joining the Group or as compensation for e - IERMAREE S IIAR
loss of office. HERE - SkEEERAE(E -
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For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

11. INCOME TAX EXPENSE

1. FAEHHAX

2025 2024
—E-FHE —EMF
HK$’000 HK$’000
FET T

Current income tax charged AEEZNHHABHREY :

for the year:

PRC Enterprise Income Tax (“EIT”) Bl EFTET ([1RERET) 625 14
625 14
Deferred tax RAEF I8 - 1,703
625 1,717

(i)

Pursuant to the rules and regulations of the British Virgin
Islands (“BVI”) and the Cayman Islands, the Group is not
subject to any taxation under these jurisdictions.

Hong Kong Profits Tax is calculated at 16.5% (2024:
16.5%) on the estimated assessable profits arising in
Hong Kong, except for the first HK$2,000,000 of qualified
entity’s assessable profit is calculated at 8.25% (2024
8.25%), which is in accordance with the two-tiered profits
tax rates regime.

PRC EIT is provided at 25% (2024: 25%) on the estimated
assessable profits of the Group’s PRC subsidiary for the
year.

Under the law of the PRC on EIT, corporate withholding
income tax is levied on the foreign investor for the
dividends distributed out of the profits generated by the
foreign investment enterprises. The Group’s applicable
withholding income tax rate is 5% (2024: 5%).

Virtual Mind Holding Company Limited K32 A& A R A 7
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REZBEBARS (REER
RES]) MRASEEMRAE
Bl NEEBHBBENZS B
[ B (T TR o

BEENEHIREBTBEENMGE
JERRFR R A A16.5% ( —ZF =
F:165%) st E - BRIRE M
MEFNERE GEBEED
B 2,000,0007% 7T F& &% £ i A1 1%
8.25% (—ZF P4 : 8.25%) &f
i o

PR EREH IR S E P
M A RAFEE R GRS
FE25% (Z BP0 : 25%) &t
PR o

RERBESEMERE - HINE
REERIINECEMEE 2 &
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For the year ended 31 December 2025 HZ - T - AF+-A=+—HILFE

INCOME TAX EXPENSE (Continueq)

(iv) On 6 June 2025, the Inland Revenue (Amendment)
(Minimum Tax for Multinational Enterprise Groups)
Ordinance 2025 was enacted to implement the Pillar Two
model rules.

On 23 May 2023, the International Accounting Standards
Board issued International Tax Reform — Pillar Two Model
Rules — Amendments to IAS 12 which clarify that IAS 12
applies to income taxes arising from tax law enacted or
substantively enacted to implement the Pillar Two model
rules published by the OECD, including tax law that
implements Qualified Domestic Minimum Top-up Taxes.
The Group has adopted these amendments. However,
they are not yet applicable for the current reporting year
as the Group’s consolidated revenue is currently below the
threshold of €750 million.

A reconciliation of income tax expense applicable to loss before
income tax at the statutory tax rate to the income tax expense

(v)

1. AEHEX @

R-ZZE-_RFANB BEfX
EER %E Il ) 15 48 15 2025
FHKB (B3] (BRLESEER
BARHL) &G o

RZE-_=ZFRA=-+=H"'H
e ERZEERM T REH
HRE — IR RARA - &
RE T ERIFE 125 BE]A - B
BB e R E 125 E AR
EEREEABEMHIEZE
AFAIMBHANELD EEMBAT
FE(RRERGERENRER
EREFE) MEEMNMEH -
REBEBRMZZFSE] - BEAR
REBEWERE W= B Al 1EEB/\750
BEEUTHPIE - Bt RiE
RAREFE o

FRORTE N R 5T E HIB PS4 Al B 186
MFFSHAX - ERERRRE TR

at the effective tax rate is as follows: SHBEZMEERNT
2025 2024
S - —ZE-OF
HK$'000 HK$'000
FExT FET
Loss before income tax Bk FT1S 5 Al 5 18 (111,365) (76,446)
Tax calculated at the rates applicable PAUERNA Bt 1% Rl A
to profits in the tax @ N e R E T E R THIE
jurisdictions concerned (19,642) (15,125)
Tax effect of non-taxable and BB R RE TR IE B
non-deductible items, net EOE g - 16,161 11,684
Tax effect of tax losses not recognised — ARFER T 15 B 18 O TR 75 20 25 4,106 5,158
Income tax expense PRSI 625 1717
DIVIDENDS 12. BE

No interim dividend was declared during the year (2024: Nil) and
the board of directors of the Company does not recommend the
payment of any final dividend for the year ended 31 December
2025 (2024 Nil).

FRALESRHPHRE (ZF M

®) -

BARRREFETEZRNERE

_?_ﬂiE—I— A=t—RHIFENE

RS (ZT-NE - &) °
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Notes to the Consolidated Financial Statements

e PR ERR M

For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

13. LOSS PER SHARE

Basic loss per share are calculated by dividing the loss
attributable to owners of the Company by the weighted average

number of ordinary shares in issue during the year.

13. BEREE

BREABEIRARREE ARIEE
BRAFAB T E BRI EEGE

2025 2024
—E-EHF —ENF
HK$’000 HK$’000
FERT F&T
Loss EE
Loss attributable to owners of KARIHA AELEE
the Company (110,027) (76,628)
2025 2024
—E-RE =it S
’000 000
Fi T
Weighted average number of ZIER METI9E
ordinary shares
Issued ordinary shares at 1 January R—A—BzZEBTEER 670,545 534,269
Effect of treasury shares EFERn 22 (876) (6,082)
Effect of conversion of convertible EmrERELS w8
bonds - 339
Effect of issuance of shares BIIRMD 2T E 149,909 55,730
Weighted average number of ordinary M+ =A=+—H2ZE@B%
shares at 31 December DREES 819,578 584,256
The weighted average number of ordinary shares for FRAGTE SRERE B TR i T

the purpose of basic loss per share has been adjusted
retrospectively for the effect of share consolidation as set out in
notes 30.

As share awards granted by the Company under its share
award scheme, share options granted by the Company under
its share option scheme, and convertible bonds issued by the
Company have an antidilutive effect to the basic loss per share
calculation for the years ended 31 December 2025 and 2024,
the diluted loss per share was the same as the basic loss per
share for the years ended 31 December 2025 and 2024.
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Notes to the Consolidated Financial Statements

e PR RRME

For the year ended 31 December 2025 HZ — T - HF+-_A=+—HIFE

14. PROPERTY, PLANT AND EQUIPMENT 14. Y% - RERRZRE

Machinery,
Furniture,
fixtures
Leasehold and office Motor
improvements equipment vehicles Total
M FE-
EERBAE
RENZELRE B RE b
HK$'000 HK$'000 HK$'000 HK$'000
T T TET THT
Year ended 31 December 2024 HE-Z-_MmE+-A=1-H
ILEE
Opening net carrying amount ENREFE 380 1,079 1,181 2,640
Additions NE 694 696 - 1,390
Depreciation ik (215) (302) (281) (798)
Exchange differences AR - (18) @ (20)
Closing net carrying amount EXREFE 859 1,455 898 3212
At 31 December 2024 R=B-mE+=A=+-H
Cost KA 2,781 10,478 1,706 14,964
Accumulated depreciation ZiE (1,922) (9,023) (807) (11,752)
Net carrying amount FEFE 859 1,455 898 3212
Year ended 31 December 2025 HE-E-RFt-A=1-H
JI:355
Opening net carrying amount ENRERE 859 1,455 898 3,212
Additions NE 200 346 1,237 1,783
Depreciation ik (267) (402) (266) (935)
Disposal/written off e /HisH - (192) - (192)
Transfer out upon disposal of a LERBARGEL
subsidiary - - (47) (47)
Exchange differences ERER - 28 (19) 9
Closing net carrying amount EXEMFE 792 1,235 1,803 3,830
At 31 December 2025 R=B-HEE+ZA=+-A
Cost A 2,981 10,541 2,663 16,185
Accumulated depreciation ZETE (2,189) (9,306) (860) (12,355)
Net carrying amount REFE 792 1,235 1,803 3,830
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Notes to the Consolidated Financial Statements

e DR R Y

For the year ended 31 December 2025 H{EZ —ZE - FAF+—-A=+—HILFE

15. RIGHT-OF-USE ASSETS

15. EREEE

Office Office Motor
premises equipment Vehicle Total
BAME BAERE "E by
HK$'000 HK$'000 HK$'000 HK$'000
TEr FhEr FhR FhER
Year ended 31 December 2024 Bz-EomE
TZR=+-ALEE
Opening net carrying amount FNEmFE 2,808 245 238 3,201
Depreciation & (2,626) (62) (48) (2,736)
Lease modification AEBk 2,007 - - 2,007
Exchange differences EH AR (13) - (4 (17)
Closing net carrying amount EXREEFE 2,266 183 186 2,635
Year ended 31 December 2025 BZ-3-n%
tZA=t-BLEE
Opening net carrying amount FRERE 2,266 183 186 2,635
Addition AE 4,450 279 - 4,729
Depreciation ik (3,487) (59) (48) (3,594)
Lease modification D 1,457 - - 1,457
Lease termination HE&IE - (151) - (151)
Impairment (Note) wE (F3E) (1,133) - - (1,133)
Exchange differences = 16 - 4 20
Closing net carrying amount EXRRETE 3,569 252 142 3,963
Note: MHE -

For the year ended 31 December 2025, the Group assessed the recoverable
amount of the right-of-use assets (“ROU”) of design, manufacturing and trading
of apparels segment (the “Segment”). The Segment has been in a prolonged
loss-making position, which significantly increases the uncertainty of its future
cash flows and constitutes an indicator of impairment.

Based on the forecasts of the Segment’s future operating performance and cash
flows, the Group considered that the recoverable amount of the cash-generating
unit (“CGU”) to which the Segment’s ROU belongs has fallen below its carrying
amount. As a result, the Group recognised an impairment loss of approximately
HK$1,133,000 in respect of the ROU for the current year.
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Notes to the Consolidated Financial Statements

e PR RRME

For the year ended 31 December 2025 HZ — T - HF+-_A=+—HIFE

16. GOODWILL 16. BE&

The amount of goodwill capitalised as an asset, arising from EBEHIMEEENMEBIEEENDE
business combinations, is as follows: FIEWT :

HK$’000

FET

Cost 2%
At 1 January 2024 R-E-_HF—HF—H 140,921
Exchange difference R ERE (1,012)
At 31 December 2024 R-_ZE_ME+_HA=+—H 139,909
Exchange difference M H ZE5E 1,031
At 31 December 2025 R=ZB=-H%+=-A=+—H 140,940
Accumulated depreciation and impairment ZEiHTEREE
At 1 January 2024 R-E-_F—HF—H 112,109
Impairment BB 9,117
Exchange difference b H Z5E (527)
At 31 December 2024 R-ZE_mME+_H=+—H 120,699
Impairment VERIE] 16,756
Exchange difference b H Z5E 785
At 31 December 2025 R=Z=-H%+=-A=+—H 138,240
Net carrying amount REFE
At 31 December 2025 R=-Z-HF+=A=+—H 2,700
At 31 December 2024 RZZE-—mE+=A=+—H 19,210
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16. GOODWILL (Continued)

For the purpose of impairment testing, goodwill are allocated
to the CGU in relation to the Group’s sale of trendy cultural
products (“Trendy Cultural Products CGU”) as follows:

Notes to the Consolidated Financial Statements

e PR ERR M

For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

16. BE »)

LRERNEME  AESKEHEAE
BEAXCEmBENREEL SN
(MR CERBREELEM]) AT

31 December | 31 December

2025 2024

—EB-EHEF —E_MF

+=ZBA=+—B|+=-A=+—H

HK$’000 HK$’'000

FHET FET

Trendy Cultural Products CGU BWRXLERBREEELEN 2,700 19,210

As at 31 December 2025, the Group expects recent
macroeconomic, policy and industry factors resulted in a
wider range of reasonably possible value-in-use outcomes for
the Group’s IP application and products operation. As at 31
December 2025, the recoverable amount of the Trendy Cultural
Products CGU had been determined based on value-in-use
calculation, which is arrived at on the basis of valuation carried
out by an independent professional valuer. It is calculated
using pre-tax cash flow projections based on financial budgets
approved by management covering a five-year period. Cash
flows beyond the five-year period are extrapolated using the
estimated growth rate. The recoverable amount of the Trendy
Cultural Products CGU was approximately HK$5,705,000
(2024: HK$20,077,000). The impairment loss shall be allocated
first reduce the carrying amount of the goodwill allocated
to the Trendy Cultural Products CGU and accordingly,
impairment loss on goodwill of approximately HK$16,756,000
(2024: HK$9,117,000) was recognised for the year ended
31 December 2025 to write down the carrying amount of the
Trendy Cultural Products CGU to its recoverable amount as at
31 December 2025.
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RZZE-_hF+=A=+—H £5H
TEEBRHARESE - MR RITERER
BYAREENPERAMNERKEEREE
wHEBAREFEREELER R
“HE+-A=1+—H " BRAXESR
ReELBEMMAIKESEEBEER
BEEET  ZEREEIRERE L
BEAERMETOMEMESR - HRE
RERFHEEREMENMBRERS
ABRRATRESRERANTESL - 8
BAFHNBESRERMAMIEREE
%’t ° ﬁﬂfﬁYTtEuuiﬁﬁ%iﬁhﬁ'\]—f
Y @4 %8 495,705,000 7T (—ZF =Y
% :20,077,00087T) c HEZT-H
F+ZA=T—HLFE BEHER
BEE  UWBLHEEMRXXEERSR
PEABM HECEREE Bt B
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Notes to the Consolidated Financial Statements

e PR RRME

For the year ended 31 December 2025 HZ - T - AF+-A=+—HILFE

16. GOODWILL (Continued)

The key assumptions used in the value-in-use are as follow:

Discount rate — the discount rate applied to the cash flow
projections is 18% (2024: 20%). The discount rate used is pre-
tax and reflects specific risks relating to the Trendy Cultural
Products CGU. The pre-tax discount rate is determined with
reference to the weighted average cost of capital.

Long term growth rate — the weighted average growth rate of 2%
(2024: 2%) used does not exceed the long-term average growth
rate for the business in which the Trendy Cultural Products CGU
operates.

In prior years, the Group expects the business environment
for money lending operation will deteriorate due to intense
competition and this will result into a downward adjustment
on future revenue from money lending operation. The cost
of the goodwill of HK$99,109,000 in relation to the Group's
provision of money lending services was fully written down as at
31 December 2025 and 2024.

16. BE »)

RARMEREENRERKRRNT

ﬁﬁﬁﬁ?—_ - ﬁgﬁﬁﬁéfﬁi/mgfﬁ BIJEI’]EEEE

RAE18% ( —ZF —PU4F : 20%) ° FTFA
ALIR R BRI ATRGIR R - R ERER R ST
{tERRESELEBMNERNETRR
BRELATARIR R TR E N T E AR A
REERE o

EHHEE — FEROIBTLRE
KEI%(ZE_NF :2%) © A
BERXER RS B R
%6y EHTIHES o

BAFE  AEBEGERREELD
¥R eARTF AU MBI E L
TRAEFEE ZBRIARRIA AL
EREEFRERBEBAOBERAK
99,109,000 B TTER TR FE R =
TMOFE+ZA=+—B 2808 -
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Notes to the Consolidated Financial Statements

e DR R Y

For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

/ ~.
17. INTANGIBLE ASSET 17. B EE
Money
lending
license
BEXmE MR
HK$’000
FHExT
Cost 2R
As at 1 January 2024, 31 December R=-Z=-@{&—H—H -
2024, 1 January 2025 and —E-_NE+-A=+—H "
31 December 2025 —E-HF-A—HRK
—E-_R5+=-H=+—H 800
Accumulated depreciation and 2T E RRE
impairment
At 1 January 2024 R-E-_HF—H—H -
Impairment BB 100
At 31 December 2024 and 2025 R=B-NER-F-HF+=-A=+—H 100
Net carrying amount REEE
At 31 December 2025 R-ZE-_HF+=-HA=+—H 700
At 31 December 2024 R-ZE_WHFE+_-_A=+—~H 700

The license has a legal life of 1 year but is renewable every
year at minimal cost. The directors of the Company are of the
opinion that the Group would renew the license continuously
and has the ability to do so. Various studies including product
life cycle studies, market, competitive and environmental trends,
and brand extension opportunities have been performed by
management of the Group, which supports that the license has
no foreseeable limit to the period over which the provision of
services restricted by license are expected to generate net cash

flows for the Group.
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Notes to the Consolidated Financial Statements

e PR RRME

For the year ended 31 December 2025 HZ — T - HF+-_A=+—HIFE

17. INTANGIBLE ASSET (continued)

As a result, the license is considered by the management of the
Group as having an indefinite useful life because it is expected
to contribute to net cash inflows indefinitely. The license will
not be amortised until its useful life is determined to be finite.
Instead, it will be tested for impairment annually and whenever
there is an indication that it may be impaired.

For the purpose of impairment testing, the recoverable
amount of license of the Group has been determined from
FVLCOD using income approach. Key assumptions on which
management has based its FVLCOD to undertake impairment
testing include pre-tax discount rate of approximately 16%
which reflects specific risk relating to the relevant unit; and
terminal growth rate of approximately 2% which does not
exceed the long-term average growth rate for the business.
No impairment loss on intangible assets of the Group was
recognised for the year ended 31 December 2025 (2024:
impairment loss of HK$100,000 was recognised).

17.

BEEE @

Rt - AEBERERAZINREAE
REFAFE - HABMZISRTERR
HEHLRAFE - KERERAERE
R T AR 2 AT R TR -
AR - S B R TRE A
2 RIS AR AR
TR, o

SURERIFEM S - ARERRA AR
RO ERARNER A HER G S
BT - ERERBHEATERBERAN
ETRERRNBERBREEO16%
BRRTRATREIR X - HIRBRERARRA B A
RAEN S E ELfR - AR IRIE R KL 2% ¢
ﬁTEﬂ%WEHHWi”JiET’ HE
—E_RAFTA=+t—HILFE"
AEEREEABRTLZEERNEBSE (=
T OF - ERBEEEZ 100,000 %5
JT) °

18. INTERESTS IN ASSOCIATES 18. REE N R ER

31 December | 31 December

2025 2024

—E-REF —EF

+=BA=+—-HB |+=HA=1+—H

HK$’000 HK$'000

FTHET FAT

Share of net assets other than goodwill Bk EZ AN G BY & B S FE 2,264 379
Goodwill on acquisition W B FTEE P 6,771 235
9,035 614
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e DR R Y

For the year ended 31 December 2025 H{EZ —ZE - FAF+—-A=+—HILFE

18. INTERESTS IN ASSOCIATES (continueq)

As at 31 December 2025, the Group had interests in the
following associates which are accounted for using equity

method in the consolidated financial statements, as follows:

18. REEZE N BIMNER @)

R-ZZE-HAF+-A=+—0  A£HE
IR TSR E A R] P A s - IR
AR B M BERERARRDT

Issued share
Form of capital/paid-up
business Place of registered Percentage of equity interest Principal activity and
Name of associate structure incorporation capital attributable to the Group place of operation
BERE/
BenTEn FEREFA ek BMRERRAE ARERERER DL IERBRERLR
Direct Indirect
B [}
2025 2024 2025 2024

EV Infinity Tech Limited liabilty ~ Hong Kong 10,000 ordlinary - - 30% - Provision of electric vehicle charging

Company Limited company 5 shares senvices

(‘EV Infinity’) ERAF 10000/ LBk REEHERER
ERERMRARAT

([ERER))
Wake Hong Kong Limited liabilty ~ Hong Kong 4 ordinary share - - 25% 25%  Provision of brands and products

Limited (‘Wake HK') company Bk ARERER development in Hong Kong
Wake Hong Kong 1N REARERER

Limited ([Wake HK]) EmA%
Helix Global Management  Limited liabiity ~ Hong Kong 100 ordlinary shares - = 36% 36%  Provision of event management

Limited (*Helix') company &4 100 R L @R senvices in Hong Kong
Helix Global Management &R REARMEDERRY

Limited ([Heix )
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For the year ended 31 December 2025 HZ — T - HF+-_A=+—HIFE

18. INTERESTS IN ASSOCIATES (continueq)

(@)

18. REEZE N BIMNER @)

Information of associates that are individually material: @ fEREXRAEERFIER
Summarised financial information of the material associate, TXHEBEEKREE AR EFTER
EV Infinity adjusted for any differences in accounting Zﬁﬁ%ﬁﬂﬁig HE MR E5TIHK
policies and reconciled to the carrying amounts in the R AEMERETARREGS
consolidated financial statements, are disclosed below: Wk < BREEHER ¢
EV Infinity
EXER
2025
—EThHEF
HK$’000
FER
Gross amounts of the associate NS FCk
Current assets MENEE -
Non-current assets EMBNEE 7,628
Current liabilities mEAE (81)
Non-current liabilities EMBEE -
Equity T 7,547
Revenue WA 818
Loss for the period HAEE (356)
Other comprehensive income HEthEmikas -
Total comprehensive loss FHEEIERRE (356)
Reconciled to the Group’s interests in the associate ¥R = AN E B HE SN 7 2 i
Gross amounts of net assets of the associate BeENREEFELREE 7,547
Group’s effective interest REE sz ERER 30%
Group’s share of net assets of the associate AEEDHEBE AR 2 BEFE 2,264
Goodwil Bl 6,771
Carrying amount in the consolidated RERE IS HRER 2 RE S
financial statements 9,035
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For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

18. INTERESTS IN ASSOCIATES (continueq)

(b) Aggregate information of associates that are not

individually material:

In the opinion of the directors, Wake HK and Helix are not
material to the Group, and the aggregate information in

respect of these associates are set out below:

18. REEZE N BIMNER @)

(®)

GEIES SR

X

NEINERE

EBER A - Wake HK K Helix ¥ 7
EEMSAETEKX - EEZEH
LNRMERER T ¢

2025 2024
—ECREF ZEUF
HK$’000 HK$’000
FET T
As at 31 December R+—A=+—H
Aggregate carrying amount of & RIZEE RHE & AR
individually immaterial associates in 4R E M SRR BIRE 5
the consolidated financial statements - 614
2025 2024
—E-RHE —ZEJOF
HK$’000 HK$’000
FExT THIT
Year ended 31 December HE+-_A=+—BLFE
Aggregate amount of the Group’s REEDHERTEKEE AR
share of individually immaterial EOECES
associates
— Loss for the year - FAEE (895) (116)
Total comprehensive income FHW B (895) (116)
A
19. INVENTORIES 19. 78
31 December | 31 December
2025 2024
—E-REF —ZEpOF
+=A=+—-HB|t+t=ZA=+—H
HK$’000 HK$’000
FHT FHEIT
Raw materials and consumables R M 25 25
Work in progress eI 367 409
Finished goods RURK 6,799 12,666
7,191 13,100

230

Virtual Mind Holding Company Limited K32 A& A R A 7



Notes to the Consolidated Financial Statements

e PR RRME

For the year ended 31 December 2025 HZ — T - HF+-_A=+—HIFE

20. TRADE RECEIVABLES

20. E S EWFRIE

31 December | 31 December
2025 2024
“E-RHF —ENEF
+=A=+—-B8 |t=A=+—A~
HK$’000 HK$’000
FHET FET
Trade receivables 2 5 W F0E 50,048 48,610
Less: provision for impairment loss B OREEEEE (14,607) (11,809)
35,441 36,801

Trade receivables are recognised at their original invoice L P RRFIBIRY P EES TR -
amounts which represented their fair values at initial recognition. ZEE 5 RWFIERA) *ﬁEﬂh#)@i
The Group’s trade receivables are attributable to a number of B ASENE FEKFIERE Z /A
independent customers with credit terms. The Group normally HEERNELRP - NEBEBEEET

allows a credit period ranging from 10 to 90 days (2024: 10 to HEFNF102E0H (ZT - F :
90 days) to its customers. Trade receivables are non-interest 10290H) WMIEEH - EZRIKIA
bearing and are expected to be recovered or recognised as TETE - WIEFTR —F R E S ER S
expense within one year. Fix °

RIBHZBHNE ZRUFIR CGRERE

Ageing analysis of trade receivables based on invoice date and

net of loss allowance is as follows:

BEE) REDITI0S :

31 December | 31 December

2025 2024

—E-RE — TP

+=RA=+—8B | +=—HA=1+—H

HK$’000 HK$’000

THERT FET

0 to 30 days 0&30H 4,553 2,540
31 to 60 days 31£260H 3,548 2,531
61 to 90 days 612 90H 4,452 11,130
91 to 180 days 912180 H 8,752 10,967
Over 180 days H#B1E 180 H 14,136 9,633
35,441 36,801
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For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

20. TRADE RECEIVABLES (continueq) 20.

The movements in the loss allowance for impairment on trade
receivables are as follows:

B S5 EWFRIE @)

B 5 U OB R A A R B
T

HK$’000

FHAT

At 1 January 2024 R-ZE-FE—H—H 2,275

Provision for loss allowance recognised during the year F AR T IEE BB 10,837

Write off against trade receivables WisHE 5 EUGRIA (1,303)
At 31 December 2024 and 1 January 2025 R-B-ME+=-A=+—H

F=—EBE-_HhF—H—H 11,809

Provision for loss allowance recognised during the year F AR TIRE BB 2,464

Exchange differences M X ZRE 334

At 31 December 2025 R-EBE-_HF+=-A=+—H 14,607

The Group provided for impairment loss on individual
assessment based on the accounting policy stated in note 4.8(ii).
The Group did not hold any collateral as security over the trade
receivables.

An impairment analysis is performed at each reporting date
using a provision matrix to measure ECL. The provision rates
are based on days past due for groupings of various customers
with similar loss patterns. The calculation reflects the probability-
weighted outcome, the time value of money and reasonable
and supportable information that is available at the reporting
date about past events, current conditions and forecasts of
future economic conditions.
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For the year ended 31 December 2025 HZ — T - HF+-_A=+—HIFE

20. TRADE RECEIVABLES (continueq)

20. ESEWFIE @)

Set out below is the information about the credit risk exposure
on the Group’s trade receivables (excluding trade receivables

under individual assessment) using a provision matrix:

At 31 December 2025

AR EEEEHIAEASEE S
FEYRIR (MBREERFHETHNEZE
W) BEERBER :

R=—ZB-_HFT-_A=1T—H

Past due
kil
Less than

3 months to 6to12
Current 6 months months Total

TR 6%
& 3EAZE6MEA 12188 ok

ECL rate %EWEEJ%% 1% 5% 17%

Gross carrying amount HASHE ( 7T)

(HK$000) 4,564 17,541 7,464 29,569
ECLs (HK$000) BHEEBE (TAT) (11) (790) (1,250) (2,051)
At 31 December 2024 R-EBE-mF+=A=+—H

Past due
Less than

3 months to 6t012
Current 6 months months Total

Nibia ES
8 3EAZE6MEA 1218 A ke

ECL rate BHEEBEX 2% 4% 10%

Gross carrying amount FEELE (T

(HK$'000) 16,470 14,054 - 30,524

ECLs (HK$'000) EBHEESE (TAT) (269) (605) = (874)

As at 31 December 2025, trade receivables of net carrying
amount of HK$7,923,000 (2024: HK$7,151,000) with gross
carrying amount of HK$20,479,000 (2024: HK$18,086,000)
and loss allowance of HK$12,556,000 (2024: HK$10,935,000)
are individually impaired with expected loss rate of 61% (2024:

61%).

RZTE-_RF+=—A=+—H8" &K@
FE A7,9230008 L (ZF Z W F -
7,151,000/%87T) * BRFAI4R(E 420,479,000
BT (ZZ =4 : 18,086,000/ 7T) &
B 18 B 5 5 12,556,000/8 7T (— T — 1
£ :10,935,00087T) MBS ERFIED
ERERIRE - EHEIEEA61% (=T
P4 : 61%) °
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21. LOANS AND INTEREST RECEIVABLES

21. EWEZR

Notes to the Consolidated Financial Statements

e PR ERR M

For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

R RS

31 December | 31 December
2025 2024
—E-RHE —ZEpOF
+=A=+—B |+t=—A=+—H
HK$’000 HK$’'000
FHT T
Current BN HA

Loans receivable EUE K 68,426 78,234
Interest receivables FEWFI B 16,727 17,434
Less: impairment loss B REEE (37,823) (53,436)
47,330 42,232

The Group’s loans and interest receivables, which arose from AEERERE K LT B LS TTEHE -

the money lending business of providing corporate loans,
personal loans and property mortgage loans in Hong Kong, are
denominated in HKS.

As at 31 December 2025, loans and interest receivables of
carrying amount of HK$32,165,000 (2024: HK$28,540,000)
were unsecured while remaining loans and interest receivables
of carrying amount of HK$15,165,000 (2024: HK$13,692,000)
were secured by charges over certain properties in Hong Kong
and personal properties such as diamonds and jewellery, and
guaranteed by certain independent third parties. The interest
rates on all loans receivable are from 8% to 24% (2024: 8%
to 24%) per annum. The maximum exposure to credit risk at
each of the reporting date is the carrying value of the loans and
interest receivables mentioned above.

Virtual Mind Holding Company Limited K32 A& A R A 7
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Notes to the Consolidated Financial Statements

e PR RRME

For the year ended 31 December 2025 HZ - T - AF+-A=+—HILFE

21. LOANS AND INTEREST RECEIVABLES (continued)

Before granting loans to outsiders, the Group uses an internal
credit assessment process to assess the potential borrower’s
credit quality and defines credit limits granted to borrowers.
Limits attributed to borrowers are reviewed by the management
regularly.

As at the reporting date, the Group reviewed its loans and
interest receivables for evidence of impairment on both individual
and collective basis. The Group recognised impairment loss on
individual assessment based on the accounting policy stated in
note 4.8(ii) under HKFRS 9.

The Group has measured impairment loss for loans and interest
receivables based on 12-month ECLs unless there have been
a significant increase in credit risk since origination, then the
allowance will be based on lifetime ECLs. The Group has
assessed the ECLs on loans and interest receivables based
on the Group'’s historical credit loss experience, adjusted
for forward-looking factors specific to the debtors and the
economic environment. As at 31 December 2025, provision
for impairment of approximately HK$37,823,000 (2024:
HK$53,436,000) was made on loans and interest receivables
that were credit-impaired. Loans and interest receivables,
along with the corresponding provision for impairment of
approximately HK$1,009,000 (2024: HK$5,253,000) were
written-off during the year ended 31 December 2025, as the
directors of the Company considered these receivables to have
no realistic prospect of recovery.

21, EWEZR

IRFE 2

FSNEEA LR EE AT - AEREEHRA
MEEHEREFHEEEERANEE
E% W EFE#HR TERANEERR

LTERANRESHERECHR
ﬂ

RilE BH - AEBERERIMEEERE
BEREWERNANE - UEHARBAE
MREREE - AEBERBEE LN BR
& ZERISE 9 5% I T 1A MY 5 4.8(i) At &Y
St R IR (@ R 5 77 =L RE AR R (E /&S
18 e

AEBER12EABBEERBTE
EREFR R ERRERSE  BRIEAE
ERBEEBZERAE LA - HEig
ERGFERBHEEBBRELRE - K
SEENAEEMNBFEEEBERT
HEKEREFNENBEREEESRE -
WIRES AR ERATE MR = REH
RBEFEHAR - R_ZE_AF+=A8
=+—H HEEERENERER
R ) B4 B R {E 5 5 49 37,823,000 %
7T (—Z — PO 4 : 53,436,000 JT) °
HE_T-_AF+-_A=+—HLF
€ - FEWE R ) B B 4 P R (B 5
1% 491,000,000 7T (=T = /4 & :
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Notes to the Consolidated Financial Statements

e DR R Y

For the year ended 31 December 2025 H{EZ —ZE - FAF+—-A=+—HILFE

21. LOANS AND INTEREST RECEIVABLES (continued)

The movements in provision for impairment of loans and interest
receivables are as follows:

2. BEIWERERFE )

FERE R EF SRERENEZINT

31 December 2025 31 December 2024

ZECRETZAZT-A “2_mET-A=T-H
Non credit- Credit- Non credit- Credit-
impaired impaired impaired impaired
Provision for impairment KEEHE BEERE AEERE EEERE
measured at 12-month ECL  Lifetime ECL  Lifetime ECL | 12-monthECL  Lifetime ECL  Lifetime ECL
12{8A HEH HEH 12{87 REs e i
AERGNTERR RHEERE AHCEER ROGEEE | BOGEEE BEGEEE HHEESE
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
Tén Tn Thn Thr Thx Thx
At beginning of year REA) - - 53,436 2 6,559 54,379

Transfer to Ifetime ECL ERZRENRBEEER

- credlt-mpaired -BfEERE - - - - (6,559) 6,559
(Reversed)/Charged for the year /% (BE) /1% - - (14,604) 0 = (229)
Writen-off s - - (1,00) - - (5,259)
At end of year REXR - - 37,823 - - 53,436

Virtual Mind Holding Company Limited K412 A% &R 2 7]



Notes to the Consolidated Financial Statements

e PR RRME

For the year ended 31 December 2025 HZ — T - HF+-_A=+—HIFE

21. LOANS AND INTEREST RECEIVABLES (continued)

The following table explains changes in the gross carrying
amount of the loans and interest receivables that explain their
significance to the changes in the ECL allowances for loans and

interest receivables:

2. BEIWEFZERFE )

TREBREEF LS NRAASHE
23 HEEBEENREER RN EABR
EEERREEPHNERL

31 December 2025 31 December 2024
ZECRFTZAZT-H ZE-MET-A=T-H
Non credit- Credit- Non credit- Credit-
Loans and interest impaired impaired impaired impaired
receivables, gross, measured at AEEHE EEEHE AEERE EfEERE
12-month ECL  Lifetime ECL  Lifetime ECL | 12-monthECL  Lifetime ECL  Lifetime ECL
EUEHRASREESEN 12f8A e s 12{8R HEs HEs
HEAR BNGERR ROCEER ROCEER | BOGEEE ROGEER HHEESE
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HKS'000
TR TR TR Tin TEn TEn
Gross carrying amount ®—A-A
asat 1 January LERESE - - 95,668 1870 42,411 61,219
Transfer to Ifetime ECL ERZRENRBLEEER
- credlt-mpaired -BfEERE - - - - [42,411) 40411
Repayments B - - (12,359) (1,870) = (6,439)
Writen-off s - - (1,009) - - (5,259)
Changes in nterest receivables BRI S 28 - - 2,853 - = 3730
Gross carrying amount ®+=A=1+-A
as at 31 December LGS - - 85,153 = = 95,668
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22. DEPOSITS, PREPAYMENTS AND OTHER

Notes to the Consolidated Financial Statements

e DR R Y

For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

22, BE - AARREMER

x=h
RECEIVABLES FRIH
31 December | 31 December
2025 2024
—E-RE —EMF
+=f=+-8 |+=A=+-H
HK$’000 HK$’ 000
FER FAT
Non-current B
Prepayment and other receivable TR M B At FE U SR IR
(note (a)) (MI3E @) 2,948 3,615
Other loan receivable (note (c)) HEmplaEz (sE ) 12,919 —
Investment in preference shares BERIEE (H5E (o)
(note (b)) 6,000 6,000
21,867 9,615
Current B
Prepayments TETFR 15,571 21,466
Other receivables (note (a)) E s (MsE@) 14,978 13,096
Deposits (note (a)) e (M (a) 2,233 4,605
Other loan receivable (note (c)) ErWER (M) 5,444 10,256
38,226 49,423

Virtual Mind Holding Company Limited K32 A& A R A 7



Notes to the Consolidated Financial Statements

e PR RRME

For the year ended 31 December 2025 HZ — T - HF+-_A=+—HIFE

22. DEPOSITS, PREPAYMENTS AND OTHER
RECEIVABLES (Continued)

Note:

(@)

Deposits mainly represent rental deposits of HK$1,111,000 (2024:
HK$450,000) and trade deposit of HK$1,122,000 (2024: HK$1,080,000).
Other receivables mainly represent amounts due from trade partners.
As at 31 December 2025 and 2024, deposits and other receivables of
the Group have no comparable companies with credit ratings can be
identified, hence ECLs are estimated by applying a loss rate approach
with reference to the historical loss record of the Group. The loss rate is
adjusted to reflect the current conditions and forecasts of future economic
conditions, as appropriate. The loss rate applied for deposits and other
receivables that are not credit-impaired, where there are no comparable
companies, was ranging from 1 to 3%.

As at 31 December 2025, deposits, prepayment and other receivables
include amount due from Ms. Tin Yat Yu Carol, a director of the Company,
representing the remaining balance of the assignment of loan and interest
receivables of approximately HK$328,000 (2024: HK$4,022,000). The
amount is unsecured, interest free and repayable in equal monthly
instalments by the end of each subsequent calendar month till February
2026.

In December 2024, the Company entered into a subscription agreement
with the issuer of preference shares (the “Issuer”), pursuant to which
the Company shall subscribe and the Issuer shall issue and allot
11,112 preference shares (“Preference Shares”) at the subscription
price of HK$540 per preference share. As at the date of completion of
subscription (i.e. 23 December 2024) and the end of the reporting period,
Mr. Mei Weiyi, an executive director of the Company, had significant
influence over the Issuer. The Preference Shares bear a fixed dividend
rate of 3.8% per annum with the maturity date of 22 December 2027
and the Issuer shall redeem all Preference Shares on the maturity date
at the redemption price that is equal to the subscription price plus the
return calculated as simple interest based on the annualized yield of 3.8%,
minus the dividends already paid. The investment in Preference Shares
are measured at amortised cost as it is held for collection of contractual
cash flows that represent solely payments of principal and interest.

In April 2024, the Group entered into a loan agreement with an
independent third party. Pursuant to the agreement, the total principal of
RMB9,000,000 (approximately HK$9,964,000), at a fixed rate of 8% per
annum, unsecured and repayable after 18 months in September 2025. In
October 2025, the Group entered into a loan extension agreement with
the debtor to extend the maturity date to 30 June 2027 and the balance
is classified as non-current as at 31 December 2025.

In December 2025, the Group entered into a loan agreement with an
associate of the Company. Pursuant to the agreement, the total principal
of RMB8,000,000 (approximately HK$8,875,000), at fixed rate of 3% per
annum, unsecured and repayable by 2 instalments: (1) RMB5,000,000
on or before 31 January 2026, which is classified as current as at 31
December 2025; and (2) RMB3,000,000 after 3 years in December 2028
which is classified as non-current as at 31 December 2025.

2 BE -

AR H R

FE ()

BfAE

(@)

BeEBHRMAERS1,111,0008T (=
T P04 : 450,000 T) RE SRS
1,122,000/ 7t (== Z U £ : 1,080,000
BIT) - Htt MG IEE BIERIKE 5 A1
BHENPRE R -_RAFR-_T_NF
+=ZA=+—8" $%l%&$&ﬁm%
Wk IE I A A EE AR LB A
AtEREEFEBRFERABER ﬁ @
SEREENBEBBREGE - AZES
ﬁm$@%&%ﬁﬁmﬁﬁ#ﬁ&$%@
AR IR o (BT AR - BIiEAR
ﬁﬁﬁbﬂ@%ﬁ&&ﬁ@ﬁ% K IE O S
BLLEAB1E3% °

R-ZE-_RFE+_A=+—H %&£ &
N &ﬁﬁmﬂ&mlﬁ BREERARE—%
BEEA-TRIZHEA  REREENR

28 N fE U B 49.328,0008 7T (—ZZ =Y
4 1 4,022,0007870) ° B BEEE -
GBEREE-TF_F  TEEENET

BEEA HF‘ZH\ BAEHEN

RZZEZMFE+=R ' AAFEHELER
ZEATAN(BITAD FILRERZ &
I+ AARIERBM BT NS IRERES
f& 540 T 2 REBEFTRAEE 11,112/
B5ERE ([MESERR]) - RBEESEA B A (BD

—E-_ME+-A=1+=H8) RRRES
R AARITERBME—SEHTITA
BEERFES - BERIZETKE SR
SE38%:TE HAMAA T _+F
+—A=-+=B MBETAREEELR
FH B AR E (EERREEM ERE

D HEE

ez 3.8% EM XA HM W - WED
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DHEERE AR RAXNARRAME -

RZZTZWMFNA - AEEEBYFE=F
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18E A%  I—T-_RAFENAEE - R=
T-AFTA  AEEEEEALER
EEWHZ BEPAERE_ZT_LFX
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Notes to the Consolidated Financial Statements

e PR ERR M

For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

23. FINANCIAL ASSETS AT FAIR VALUE THROUGH 23. A A {EFE B & 85t A

24,

"él"' = 32 =
PROFIT OR LOSS EHEENUBEE
31 December | 31 December
2025 2024
—E-EHF —EJUF
+=A=t+—HB | +t=A=+—H
HK$’000 HK$’000
FHET FAT
Listed equity securities held for trading  #EE EHEE T RAE S
in Hong Kong 3,448 10,872
Unlisted equity securities EETRAES 872 =
4,320 10,872
During the year, net fair value loss on financial assets at FVTPL FRUATFEFEHE2IHTAE

of approximately HK$5,048,000 (2024: HK$9,985,000) was
recognised in profit or loss.

CASH AND CASH EQUIVALENTS

Cash and cash equivalents of the Group included cash at banks
which earn interest at floating rates based on daily deposits
rates.

As at 31 December 2025, the Group had cash and bank
balances denominated in Renminbi (“RMB”) amounting to
approximately HK$12,705,000 (2024: HK$2,278,000) which
were placed with certain banks in the PRC. RMB is not freely
convertible into other currencies and the remittance of funds
out of the PRC is subject to exchange restrictions imposed
by the PRC government. Under the PRC’s Foreign Exchange
Control Regulations and Administration of Settlement and Sales
and Payment of Foreign Exchange Regulations, the Group is
permitted to exchange RMB for foreign currencies through
the banks that are recognised to conduct foreign exchange
business. The bank balances are with creditworthy banks with
no recent history of default.
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Notes to the Consolidated Financial Statements

e PR RRME

For the year ended 31 December 2025 HZ — T - HF+-_A=+—HIFE

£
25. TRADE PAYABLES 25, EZENFRIE
Credit periods of trade payables normally granted by its HERG TAEEZEZRNRENEE
suppliers were ranging from 15 to 120 days (2024: 15 to 120 H—MNTF15F2120H (T - M4F :
days). 15&1208) °
Ageing analysis of trade payables as at the end of the reporting RBRERRBIEZZAHNE SEMNK
period based on invoice date is as follows: HERER DA :
31 December | 31 December
2025 2024
—E_RE b=t S
+=A=+—-HB |+=A=t+—H
HK$’000 HK$’000
FERT FAT
0 to 30 days 0&£30H 2,249 1,773
31 to 60 days 312 60H 2 674
91 to 180 days 912180 H 1 316
Over 180 days BB 180 H 3,553 3,737
5,805 6,500
26. ACCRUALS AND OTHER PAYABLES 26. EIRE AR HAEFIE
31 December | 31 December
2025 2024
—E_RE b=t S
+=A=+—-HB |+t=A=t+—H
HK$’000 HK$’000
FERT FAT
Accruals TEIRE A
— Accrued staff costs - JERRE TR 4,840 14,948
— Accrued other operating expenses - EREMEERT 3,586 10,095
Other payables E fth FE T RRIR
— Amounts due to directors (note) - EESHE (FE) 399 359
- PRC social security fund - PRt EREES 42 49
— Others - Hib 7,096 6,508
15,963 31,951
Note: Bi%E
The amounts are unsecured, interest free and has no fixed repayment terms. ZESHEREER LS HEETERER -
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27. OTHER BORROWINGS

Notes to the Consolidated Financial Statements

e DR R Y

For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

31 December | 31 December
2025 2024
—E-REF —EF
+=A=+—-B |+=—A=1t—8H
HK$’000 HK$’000
FET F&TT
Non-current FEFRE
Other borrowings (note (a)) HAfER (Fisk(a) 8,213 7,460
8,213 7,460
Current E
Liability component of convertible notes Al #AX Z B EE D
(note 37) (MF5E37) - 1,000
Promissory note (note (c)) A EE (M5 () - 11,000
Bank borrowings (note (b)) RITE (K3 (b)) 2,215 3,200
Other borrowings (note (d)) EmbfEsR (FRE ) - 1,237
2,215 16,437
10,428 23,897

Note (a)

In December 2023, the Group entered into a loan facility agreement and a
supplementary agreement with an independent third party. Pursuant to these
agreements, the total maximum loan amount was RMB8,000,000 (approximately
HK$8,632,000), carried at a fixed interest rate of 8% per annum, unsecured
and repayable after 27 months in March 2026. During the year ended 31
December 2025, the Group drew down a total of RMB625,000 (approximately
HK$682,000) (2024: HK$7,127,000). In December 2025, the Group entered
into a extension agreement with the borrower to extend the maturity date to 19
March 2027. As at 31 December 2025, the balance of loan and interest payables
was RMB7,418,000 (approximately HK$8,213,000) (2024: HK$7,460,000) and

classified as non-current liabilities.
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For the year ended 31 December 2025 HZ — T - HF+-_A=+—HIFE

27. OTHER BORROWINGS (continueq)

Note (b)

In April 2024, the Group entered into a loan agreement with a bank in PRC.
Pursuant to the agreement, the total principal amount of the loan was
RMB2,800,000 (approximately HK$3,023,000), carried at a fixed interest rate of
3.8% per annum, unsecured and repayable after 12 months in April 2025. During
the year ended 31 December 2025, the Group fully settled the loan with interest.

In July 2024, the Group entered into a revolving loan agreement with another
bank in PRC. Pursuant to the agreement, the total maximum loan amount was
RMB280,000 (approximately HK$302,000), carried at a fixed interest rate of
18% per annum, unsecured and repayable in equal monthly instalments till July
2025. As at 31 December 2024, the outstanding balance was RMB163,000
(approximately HK$177,000). During the year ended 31 December 2025, the
Group fully settled the loan with interest.

In August 2025, the Group entered into a revolving loan agreement with a
bank in PRC. Pursuant to the agreement, the total maximum loan amount was
RMB2,000,000 (approximately HK$2,215,000), carried at a fixed interest rate
of 3.45% per annum, guaranteed by a non-controlling shareholder of a non-
wholly owned subsidiary and repayable after 12 months in August 2026. As at
31 December 2025, the outstanding balance was RMB2,000,000 (approximately
HK$2,215,000).

Note (c)

In August 2024, the Group’s outstanding convertible bonds with principal
amount of HK$10,000,000 and HK$5,000,000 (the “Bonds”) by two individual
bondholders reached maturity. The bondholders did not exercise their
conversion rights to convert the Bonds into ordinary shares of the Company prior
to maturity. Pursuant to the terms of the bond agreement, the Company and the
bondholders mutually agreed to settle the outstanding obligation by converting
the Bonds into an unsecured promissory note with an annual interest rate of 15%
and maturing on 14 September 2024.

Promissory note with principal amount of HK$10,000,000 and HK$5,000,000
was secured by 32% and 16% of the equity interests in a Group’s wholly-owned
subsidiary respectively.

During the year ended 31 December 2024, the Group reached agreements with
the bondholders to rearrange repayment schedules of the Bonds and extended
the maturity date to 30 April 2025. During the year ended 31 December 2024,
the Group repaid principal and interest portion of the bonds to two individuals by
approximately HK$3,543,000 and HK$1,114,000 respectively.

During the year ended 31 December 2025, the Group fully settled the promissory
notes and related interest.

Note (d)

In August 2024, the Group entered into two loan agreements with an
independent third party. Pursuant to these agreements, the total principal
amounts of the loans were HK$390,000 and US$83,000, carried at a fixed
interest rate of 16% per annum, unsecured and repayable after 1 month in
September 2024. In September 2024, both parties mutually agreed to extend
the maturity date to March 2025 with all other terms and conditions remain
unchanged.

21.
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3,543,000 7T K 471,114,000 8 T °

HE_Z-_AF+-_A=+—HLEE  A£H
EEENAN ZE AR S

P E (o)
RZZEZWENR  AEBE—2BIE=735]
4WIEEMTZ?N *E}T‘ZZ Tﬁ%u?ﬁt ’ ,\UAE’]z’Kﬁ,W
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For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

27.

28.

OTHER BORROWINGS (Continued)
Note (d) (Continued)

In September 2024, the Group entered into another loan agreement with an
independent third party. Pursuant to the agreement, the total principal amount
of the loan was HK$200,000, carried at a fixed interest rate of 20% per annum,
unsecured and repayable after 2 months in November 2024. In November 2024,
both parties mutually agreed to extend the maturity date to March 2025 with all
other terms and conditions remain uncharged.

During the year ended 31 December 2025, the Group fully settled the above
loans and related interest.

LEASE LIABILITIES

The Group leases various offices premises, office equipment
and a motor vehicle under lease agreements. The lease
agreements are between one to five years (2024: one to five
years).

Lease terms are negotiated on an individual basis and contain
a wide range of different terms and conditions. The lease
agreements do not impose any covenants. Leased assets are
not used as security for borrowing purposes.

The lease payments are discounted using the lessee’s
incremental borrowing rate that the individual lessee would
have to pay to borrow the funds necessary to obtain an asset
of similar value to the right-of-use assets in a similar economic
environment with similar terms, security and conditions.

To determine the incremental borrowing rate, the Group:

- where possible, uses recent third-party financing received
by the individual lessee as a starting point, adjusted to
reflect changes in financing conditions since third party

financing was received;

- uses a build-up approach that starts with a risk-free
interest rate adjusted for credit risk of lessee; and

- makes adjustments specific to the lease terms.

None of the leases contain variable lease payments.
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For the year ended 31 December 2025 HZ — T - HF+-_A=+—HIFE

28. LEASE LIABILITIES (continued)

28. HEEE »

Office Office Motor

premises equipment vel!icle TOt_?|

PAYE POERE AE #st

HK$'000 HK$'000 HK$'000 HK$'000

THET AT THET BT

As at 1 January 2024 R-ZE-_mE-F—-AH 2,818 255 185 3,258

Lease modification HEER 2,097 - - 2,097

Interest expense FEBRY 163 11 15 189

Lease payments HEIT (2,708) (71) (46) (2,825)

Exchange movement fE 51 (14) - (3 17)
As at 31 December 2024 and R-E-ME+=A

1 January 2025 =t-HR

“E-_h%-B-H 2,356 195 151 2,702

Addition KE 4,428 279 - 4,707

Lease modification HEBS 1,457 - - 1,457

Lease termination BEKIE - (161) - (161)

Interest expense MERX 261 11 12 284

Lease payments HEIR (3,674) (67) (46) (3,787)

Exchange movement R E 31 - 34
As at 31 December 2025 R-Z2-RF+A

=+-H 4,859 257 120 5,236

The present values of future lease payments as at the reporting

RERMENFRHEHHIRE 0

dates are analysed as: N
31 December | 31 December
2025 2024
S - —ZT-pOF
+ZA=+—B|+t=-A=+—8H
HK$’000 HK$'000
FHExT T
Current liabilities mEAE 3,131 2,000
Non-current liabilities JEmBIAE 2,105 702
5,236 2,702
2025 2024
—E-RHE —E-O4F
HK$’000 HK$'000
FET T
Short-term lease expense HEHEEA 8 -
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For the year ended 31 December 2025 H{EZ —ZE - FAF+—-A=+—HILFE

29. DEFERRED TAX 29, IEEBITH
The movements in deferred tax assets during the year are as FRREMBEEZLEIAT ¢
follows:
Deferred tax assets/(liabilities) EEBIEBEEE (AR
Losses
available for Impairment of
offsetting trade receivables
against future and loans Right of
taxable profit receivables use assets Lease liabilities Total
AHEERR B Ry
ERREANEE REWERNAE fERgLE HEEE @t
HK$'000 HK$'000 HK$'000 HK$'000 HKS'000
Thr Fhr Fhr Fhr Thr
At 1 January 2024 R=E-NFE-A—H 1,605 552 = = 2,157
Chargetoproftandloss W& (1,151) (552) (500) 500 (1,709)
Exchange realignment RS (1) - - - (15)

Asat31December 2024 R=Z-ME+-A=+-8

and 1 January 2025 R=Z-5f-5-H 439 - (500) 500 439
Credt to profit and loss HABE - - (539) 539 -
Exchange realignment e 12 - - - 12
Asat31December2025 W=E-HE+-A=+-A 451 - (1,039) 1,039 451
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For the year ended 31 December 2025 HZ - T - AF+-A=+—HILFE

29. DEFERRED TAX (continuea)

Deferred tax assets are recognised for tax losses carried
forwards to the extent that the realisation of the related
tax benefit through future taxable profits is probable. As at
31 December 2025, the Group has unused tax losses of
approximately HK$115,972,000 (2024: HK$138,521,000)
available to offset against future taxable profits of the companies
that incurred these losses, in which no deferred tax assets were
recognised in the consolidated statement of financial position.

Under the EIT Law of the PRC, withholding income tax is
imposed on dividends declared in respect of profits earned
by PRC subsidiary from 1 January 2008 onwards. A lower
withholding income tax rate may be applied if there is a tax
treaty between the PRC and the jurisdiction of the foreign
investors. The applicable rate for the Group is 5% (2024:
5%). In estimating the withholding income taxes on dividends
expected to be distributed by those subsidiaries established
in the PRC in respect of earnings generated from 1 January
2008, the directors have made an assessment based on the
factors which included the dividend policy and the level of
capital and working capital required for the Group’s operations
in the foreseeable future. One for the Group’s subsidiaries
has undistributed earnings of approximately RMB16,699,000
(2024: RMB16,862,000) which, if paid out as dividends, would
be subject to tax by the recipient. An assessable temporary
difference exists, but no deferred tax liability has been
recognised, since the Group is able to control the timing of
distributions from this subsidiary and is not expect to distribute
these profits in the foreseeable future. As at 31 December 2025,
temporary differences relating to the undistributed profits of the
PRC subsidiaries for which deferred tax liabilities have not been
recognised amounted to approximately HK$920,000 (2024:
HK$910,000)

0. IEERIE (&)

EEFIEEEDRBEN SR EEER
R PR P ER A ) B B AR A B TR W e e
REEBEBEEEmMER  R=T_1F
+=—A=+—8 KEENXRSHEFHIE
E184/5115,972,0008 7T (ZZF =Y
 : 188,521,000 t) + A] FH{EEL &=
EZEBBZ ARRKRERTE K
i - HRIWENGRE MR R ERE
ERRIBEE ©

BIEPEPEMEEE  BZTTN\F
—A—Hi - PEHEA IR
S 61 1 3 B9 % B B U FB 08 o iR
BRSNS EE R A EE B REIE
4 - AIRTRE B BERIRTEHIATGEH - A%
EEAHEAE5%( T MF : 5%) °
PMEETRZER T B M2 SH B A )
REZZETN\F-A—BRELRFE
T DIRR B BIAMEER - FFE
ERBIERBBUR RAEEEBKNATE
AARRBFESREBEBENKTEERR
ELFTE - AEEEF —FHE A A
%A 49 A R 16,699,000 7T B & 7 &
B (ZZZMF - ARK 16,862,000
JC) ' BIEABRBE DK + BERAZBH N
FERATIE - AT ERERNYREE
BRI EB G SIEHIZM B A 78R
BEZHE - BEERAIERRRTEDIK
ZERF MW ABRELERIEAE o
R-_ZE-_RF+-_A=+—8 @+
BB B AR R D kEF (18 R RERIE
EBTBEE) AR A58 449 920,000
BT (ZZF Y4 : 910,000 7T) °
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For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

30. SHARE CAPITAL 30. AR 7S
Nominal
Number of value
ordinary of ordinary
shares shares
ZEREE ERAREE
HK$’000
FHET
Authorised: EE -
At 31 December 2024 and 2025 - RIE-NER—E-_AF+A=1—
Ordinary share at HK$0.04 each H - SR EEO0.04 B A E B 2,500,000,000 100,000
Issued and fully paid: ERTRARE
At 1 January 2024 NZE-F—F—H 2,137,076,324 21,371
Issuance of shares in respect of FRERATMRESEITRD (KE37)
conversion of convertible bonds (note 37)
— before share consolidation — DA ORIl 6,684,491 67
- after share consolidation — B aHtE 20,053,473 802
Issuance of shares in respect SRR 2RI (PHEE35)
of share option scheme (note 35) 5,005 -
Issuance of shares in respect of REEREITRN (M5 (0)
subscription (note (b))
— before share consolidation — BpE ORI 358,200,000 3,582
- after share consolidation — B aftE 25,000,000 1,000
Share consolidation (note (c)) B’ina ot (s () (1,876,474,365) =
At 31 December 2024 RZZE-WE+=-A=+—H 670,544,928 26,822
Issuance of shares in respect of AREEEETRN (ME@)
subscription (note (a)) 281,291,385 11,251
At 31 December 2025 RZZEZRFE+=ZA=1+—H 951,836,313 38,073
Note: BfaE -
(@  On 28 April and 31 July 2025, a total of 122,652,000 and 158,639,385 @ RZE-_RFMNA=+NBREA=+—

shares have been placed to placees at the placing price of HK$0.4 per
share and HK$0.52 per share, respectively.

(b) On 4 March, 30 May and 12 December 2024, a total of 28,200,000, (b)
330,000,000 and 25,000,000 (after share consolidation) have been issued
to subscribers at the subscription price of HK$0.126, HK$0.1 and HK$0.4
per share, respectively.

(c) On 23 October 2024, the Company made a proposal of share (c)
consolidation on the basis that every four issued and unissued
existing shares with per value of HK$0.01 each be consolidated into
one consolidated share with per value of HK$0.04 each. The share
consolidation became effective on 20 November 2024. 1,876,474,365
issued and fully paid shares were being cancelled due to the share
consolidation.
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For the year ended 31 December 2025 HZ — T - HF+-_A=+—HIFE

31. RESERVES

(a)

(b)

(c)

Share premium

The share premium account represents the excess of
the proceeds received over the nominal value of the
Company’s shares issued, net of share issue costs.

Merger reserve

Merger reserve of the Group represents the difference
between the nominal value of the share capital of the
subsidiaries acquired by the Company pursuant to certain
reorganisation of the Group and the nominal value of the
shares issued by the Company.

Statutory reserve

According to the relevant PRC laws, the subsidiaries
established in the PRC are required to transfer at least
10% of their net profit after tax, as determined under the
PRC accounting regulation, to a statutory reserve until
the reserve balance reaches 50% of the subsidiaries’
registered capital. The transfer of this reserve must
be made before the distribution of dividend to the
subsidiaries’ equity owners. The statutory reserve is
non-distributable other than upon the liquidation of the
subsidiaries.

(a)

(b)

()

31. (#E

Egripasi-t

R 5 (B AR 48 B W P18 TR R
ARARBEHETRPEE (AR
NEITER) WEH -

BOHRE

AEEHE HEREARAIRE
AEEETEEMBRENRB LR
HBAEEEAR R E BTN
E{EZ FRRZ5E o

B TE e

RIEAEEFBER - ERBIKL
WHBARIBEDEERRELM
FE10% (RIFHR RS ETHABIE
E) BALTEHE BEEFHES
SR DM B A R FE & AN H) 50%
Bl - ZREBENERBERNE
NAEIRERE AP IR S ZBIE
o BRISB AR EIN - EAERE
BB ©
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For the year ended 31 December 2025 H{EZ —ZE - FAF+—-A=+—HILFE

31. RESERVES (Continued)

(d)

(e)

()

(9)

Share-based payment reserve

Share-based payment reserve represents the fair value
of the actual or estimated number of unexercised share
options or award shares granted to directors, employees,
consultants and service provider of the Group recognised
in accordance with the accounting policy adopted for
equity-settled share-based payments.

Translation reserve

Translation reserve comprises all foreign exchange
differences arising from the translation of the financial
statements of foreign subsidiaries.

Convertible bonds equity reserve

Amount represents portion of proceeds on issue of
convertible bonds relating to the equity component (i.e.
option to convert the convertible bonds into share capital)

Treasury shares

The treasury shares represent the amounts paid by the
Company to purchase its own shares in the market, in
accordance with all applicable laws and requirements.
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Notes to the Consolidated Financial Statements

For the year ended 31 December 2025 & &

32. NOTE TO CONSOLIDATED STATEMENTS OF 32.

CASH FLOWS

Reconciliation of liabilities arising from financing activities is as

e PR RRME

—E -t - A=t HLEE
GEREREXRMETE

MEEBELNABEHERNT

follows:
Liability Promissory
component of notes, bank
convertible and other
Lease liabilities bonds borrowings
AHE
AR ESH RITR
HEAE =V HAfER
HK$’000 HK$’000 HK$’000
FAET FAET FET
At 1 January 2024 R-ZE-_NE—HF—H 3,258 25,250 4,400
Changes from cash flows: ReEne®
Interest paid 2RFE (189) (1,855) (886)
Repayment of other BB EHAER
borrowings - - (4,000)
Proceeds from other HAERATEKIEA
borrowings - - 11,565
Repayment of principal BEHEREARAESI D
portion of lease liabilities (2,636) - -
(2,825) (1,855) 6,679
Other changes: Hih &g -
Settlement through offset with i i B2 E 1th fE UL 5K 1A
other receivables HEHE R - - (4,400)
Modification in lease liabilites & & E{E 2,097 - -
Interest expenses FEFZ 189 5,226 1,218
Conversion of convertible ERARRES
bonds - (12,621) -
Exchange movement [ERzar) 17) = =
Issue of promissory note for — FLE RI AR E 5 M
settlement of convertible BITEN BRI
bonds - (15,000) 15,000
At 31 December 2024 R-B-WE+=A
=+—H 2,702 1,000 22,897
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32. NOTE TO CONSOLIDATED STATEMENTS OF
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For the year ended 31 December 2025 H{EZ —ZE - FAF+—-A=+—HILFE

32 ZERERERWTE @

CASH FLOWS (Continued)
Liability Promissory
component of notes, bank
convertible and other
Lease liabilities bonds borrowings
AHE
ARRESD RITR
HE&E BEHD HAfERK
HK$ 000 HK$ 000 HK$’000
FAET FAET FA&T
At 1 January 2025 R=ZB=-HFE—H—H 2,702 1,000 22,897
Changes from cash flows: Ren=2s :
Interest paid B E (284) (20) (1,862)
Repayment of other EEEMER
borrowings - - (16,090)
Proceeds from other HAuERATSIEAE
borrowings - - 2,865
Repayment of principal EEHERERRID
portion of lease liabilities (3,503) - -
(3,787) (20) (15,087)
Other changes: H
Increase in lease liabilities from REFI M FEEZHE
entering into new leases B &N 4,707 - -
Modification in lease liabilities A& & & &Lk 1,457 - -
Lease termination HE®RIE (161) - -
Interest expenses FEFZ 284 20 1,862
Issue of promissory note for — FLER AT AN ES M 21T
settlement of convertible L E R
bonds - (1,000) 1,000
Exchange movement b 5 2 34 - (244)
At 31 December 2025 R-ZE-HF
+=HA=+—H 5,236 10,428
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For the year ended 31 December 2025 HZ - T - AF+-A=+—HILFE

33. DISPOSAL OF SUBSIDIARIES

For the year ended 31 December 2025

On 30 April 2025, the Company entered into a sale and
purchase agreement with an independent third party to dispose
of its 100% equity interest in Best Supreme Investment Limited
(“Best Supreme”), a wholly-owned subsidiary of the Company at
a consideration of US$1. The net liabilities of the Best Supreme
and its subsidiary (collectively, the “Best Supreme Group”) at
the date of disposal were as follows:

Analysis of assets and liabilities over which control was lost:

33. HEMERF

BE-E-_RF+=-BA=1+—HIEE

RZZE-_RAFMA=+RH ' AQ
A —F B E =7 5 B Best
Supreme Investment Limited ([ Best
Supreme]) + AR FIZENBAR) &
AR L EE W= RER1ET
Best Supreme & E K B & 7 (47 18
[Best Supreme &£ & |) I E HHAR)F
BEWT :

REEHIRE ZEERBED

HK$’000
FHAT
Property, plant and equipment M - WE &K 47
Other receivables H i fE W FRIE 241
Cash and cash equivalent RekBFLFEIER 38
Accruals and other payables TEIRE A R HAENIE (1,046)
Intra group balances SERNEH 142
Net liabilities disposal of HEFaE (578)
Gain on disposal of Best Supreme Group: £ Best Supreme 2B Uiz
Consideration RKE =
Net liabilities disposal of HEFaE 578
Gain on disposal of subsidiaries WS B A Al 578
Net cash outflow arising from disposal: HEEARRS ML FEE
Cash consideration received FriR & & =
Less: Cash and cash equivalent disposed of B HEReMReFMEEE (38)
(38)

*Less than HK$1,000

* 1,000 7% 7T
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For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

33. DISPOSAL OF SUBSIDIARIES

For the year ended 31 December 2024

On 20 December 2024, the Company entered into a sale and
purchase agreement with an independent third party to dispose
of its 100% equity interest in Victory Leader Holdings Limited
(“Victory Leader”), a wholly-owned subsidiary of the Company at
a consideration of HK$1. The net liabilities of the Victory Leader
and its subsidiary (collectively, the “Victory Leader Group”) at
the date of disposal were as follows:

Analysis of assets and liabilities over which control was lost:

33. HEKHERF

BE-_ZEZ-_ME+-_A=1+—HIEE

RZB_ME+_A=+H  KAGFHE
— &5 = 7 Bt H & Victory Leader
Holdings Limited ([ Victory Leader] -

KREI2EMBAR) 2HRETVE
Etfprk - RE A1 IT  Victory Leader
K E B~ 7 (84 [Victory Leader &
B RSN FEENT

REEDRERZEER BB

HK$’000
FAT
Trade receivables B 5 KA 4,339
Cash and cash equivalent ReMRSEEIEE 3
Trade payables 2 SN IR (4,351)
Accruals and other payables TEIRE A R HALME B (240)
Intra group balances SEALLER (696)
Net liabilities disposal of HEFaE (945)
Gain on disposal of Victory Leader Group: & Victory Leader &£E Iz -
Consideration RKE =
Net liabilities disposal of HEFEE 945
Gain on disposal of subsidiaries HENB A ke 945
Net cash outflow arising from disposal: HEEEMR S HIFE -
Cash consideration received FrUGER &R E =
Less: Cash and cash equivalent disposed of B HEReREEEMEEE ®)

*Less than HK$1,000
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For the year ended 31 December 2025 HZ — T - HF+-_A=+—HIFE

34. RELATED PARTY TRANSACTIONS

M. EBRAERS

(a) Key management personnel remuneration (a)

(b)

The Group defines directors as key management
personnel and their remuneration are set out in note 10(a).

Transactions with related parties

(b)

The transactions were entered into at terms mutually
agreed with the related parties in the ordinary course
of the Group’s business. Saved as disclosed elsewhere
in notes to the consolidated financial statements of the
Group, the Group had the following material related party
transactions occurred during the year:

FEEEASFHM

AEBBEERTETAEIEEREA
B MEEEEASNFHER
FEE10(@) °

HEBRTHRS

ZER PN AKE—REBBIE
IR BB 07 LR 1 E 2 1R RET
Mo BARBRE PSRRI
PRRBES  AEEFABAT
EDNC LR

Amount
x|
2025 2024
Nature of —E-RE —TE
Name Relationship transaction HK$’000 HK$’000
=L BA& RHEME FTHET FHET
N-Bridge Capital Director and ultimate ~ Technology licensing 3,000 -

Group Limited

EREAREHE
BRAA]

beneficial own

have equity interest

EELEKRER
NGRS

er

w"A

service fee

BAMTRT A] BRA% &
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For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

35. SHARE OPTION SCHEME

(@)

The terms and conditions of the grants are as follows:

On 8 December 2021, 60,000,000 options were granted
by the Company under its share option scheme adopted
on 22 November 2013 to its directors, certain employees
of the Group and a consultant of the Company for their
contributions to the Group to acquire shares of the
Company at an exercise price of HK$0.155 per share
with an exercise period from 8 December 2021 to 7
December 2026 (2021 Options”). During the year ended
31 December 2021, all of these options were vested and
exercisable upon the grant of the share options.

On 19 April 2022, 87,100,000 options were granted by
the Company under its share option scheme adopted on
22 November 2013 to its directors, certain employees of
the Group, a consultant and a service provider for their
contributions to the Group to subscribe for shares of the
Company at an exercise price of HK$0.278 per share with
an exercise period from 19 April 2022 to 18 April 2027
(2022 Options”). During the year ended 31 December
2022, all of these options were vested and exercisable
upon the grant of the share options.

On 17 January 2023, 168,850,000 options were granted
by the Company under its share option scheme adopted
on 22 November 2013 to its directors and certain
employees of the Group for their contributions to the
Group to subscribe for shares of the Company at an
exercise price of HK$0.230 per share with an exercise
period from 17 January 2024 to 16 January 2033 (“2023
Options”). The vesting period of these options is from the
date of grant until the commencement of exercise period.
None of these options were vested and exercisable upon
the grant of the share options and all the 2023 Options
were vested on 17 January 2024.
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35. MBI RERT &

(@)

A ER B IR GEIET

ARARBREBEER T —=F+—
A+ BRMERE SR
HEE AEEETEERAR
7 — % FA M 1% 160,000,000 {5
BRE  REBESHAEEED
WER - LIMEARRRIRG © 17
FBAFTR0.1558 T » {TEHA
AR_E-_—F+_ANBE_ZFE
—AF+_AtRIZE=—

B - REBE_T=—F+=
B=+—RLFE FEZEE
REORE TERELAEEBER
Al FITIE o

RZE_—_FWA+NLH" &
REBRER_-_ZE—=F5+—A7
Tt HARMKNEREE
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e PR RRME

For the year ended 31 December 2025 HZ — T - HF+-_A=+—HIFE

-
35. SHARE OPTION SCHEME (continued) 35. R ESHE )
(b) Details of movement of the options during the year ended b)) BEFTE-_AF+—H=+—H
31 December 2025 are as follows: IEFEREREZSFENT
Number of share options
EhESE
Weighted
average Qutstanding and
Weighted ~ exercise price Qutstanding at Lapsed/ exercisable at
average  (after share 1 January Granted Exercised cancelled 31 December
Date of grant ~ exercise price  consolidation) Exercise period N5 duringtheyear  duringtheyear  during the year 0%
3 H-8-fE
IEFHRE -B-A HERZN/  TA=t-AHE
RHRS DETSTRE  (RBRHE) i HAAE RERRE RERTE i ERTAE
Direlor
£H
LiYang 8 December 2021 HKS0.15 HKS062 8 December 2021 to 7 December 2026 4205000 - - (4:225,000) -
% a2 1 N5 177 S 11 - S pd |
Ty K020 HkS0% 17 Jenuary 20240 16 January 203 4950000 - - (4980,000 -
EEE-RTHR 0 0N0ET 0WET CBRE-ATtAESSF-ATA
TinYat Yu Carol 8 December 2021 HKS0.15% HKS062 8 December 2021 to 7 December 2026 4205000 - - (4:225,000) -
i ZREZAN 0ET 0BT ZE-FRNRRZEoETCALA
Ty HK302%0 HKS0% 17 Jenuary 20240 16 January 2033 4950000 - - (4980,000 -
EEE-RTHR S 0N0ET 0WEn CBRE-ATtAESSE-ATA
Chan Ming Leung Terence 8 December 2021 iS0.185 HkS0.62 8 December 2021 to 7 December 2026 500000 = = (300,000) =
[ a2 1 5N 177 S 11 - S pd |
19 Aol 2002 HKS028  HKSLAT2 19 Ao 2022 o 18 Apr 2007 1500 - - (15,000 -
ZECCEMATAR 0BT BT ZECFRAETABEISCLERETA
Gong Xaohan 8 December 2021 HKS0.15 HKS062 8 December 2021 to 7 December 2026 4205000 - - (4:225,000) -
Bz i 0ET 0BT ZE-FRNRRZEECALA
Ty K320 HkS0% 17 Jenuary 20240 16 January 203 4950000 - - (4980,000 -
EEE-RTHR 0 0N0ET 0WET CERE-ATtAESEE-ATA
Tang Shu Pui Smon 8 December 2021 HKS0.155 HkS062 8 December 2021 to 7 December 2026 250000 - - - 26000
Y5 i | 0f5ET  0Er  TE-FTCANRETELNETCALA
Taay2s S0 HkS09 17 Jenuary 20240 16 January 2033 250000 - - - 250000
EEE-RTHR 0 0N0ET 0WET CE-RE-ATtAESEE-ATA
Hon Ming Sang 8 December 2021 HiS0.185 HkS0.62 8 December 2021 to 7 December 2026 20000 = = = 20000
it e S 1 N N 17y S g1 S S o 2
Tlaay20s K020 HkS0% 17 Jenuary 20240 16 January 2033 250000 - - - 250000
EEE-RTHR 0 0N0ET 0WET CERE-ATtAESEE-ATA
LoWing Sze 8 December 2001 HKS0.185 HkS0.62 8 December 2021 to 7 December 2026 250000 - - (250,000) -
it e S 1 N N 17y S g1 S o 2
Ty 3020 HkS0.9 17 Jenuary 20240 16 January 2033 20000 - - (250,000) -
EEE-RTHR 0 0N0ET 0WET CECRE-ATtAESEE-ATA
Engloyess 8Decomber 2021 HKS0.15 HkS062 8 Decamber 2021 to 7 Degember 2026 500000 - - - 500000
&8 e S o1 N N 17y S 1S S o 2
19 Aorl 2002 HKS0278  HKSLAT2 19 Ao 2022 o 18 Apr 2007 3987500 - - - 398750
ECERATAR OuBET AMOET CRCCERATAREZE-tERAT
Tlaay2s 020 HkS0.9 17 Jenuary 20240 16 January 2033 20,786,248 - - 5300000 10886,248
EEE-RTHR 0 0N0ET 0WET CERE-ATtAESEE-ATA
Consulant 19 Aorl 2002 HKS0278  HKSLAT2 19 Ao 2022 o 18 Apr 2007 447500 - - - 4475000
Bl ECERATAR aeET fEn C3-EMATARESERATIA
Senice provider 19 Aorl 2002 HKS0278  HKSLAT2 19 Ao 2022 o 18 Apr 2027 447500 - - - 4475000
FaE CICCEMATAR 0ET L0ET ZE-ERATARE-I-EEATAA
Totd 63,763,748 - - (38 440,000) 5303748
g
Weighted average exeroie HKS0 89170 - - HSBET  HKSLOGET
0rice:
METHARR:
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Details of movement of the options during the year ended

35. SHARE OPTION SCHEME (continued)

Notes to the Consolidated Financial Statements

e PR R R MR

For the year ended 31 December 2025 H{EZ —ZE - FAF+—-A=+—HILFE

35. BBIRESTEl »
© RBE-—T-_m&E+—A=+—

31 December 2024 are as follows: HIEFERBIRESBFENT -
Number of share options
1L
Weighted
average Qutstanding and
Weighted  exercise price Qutstanding at Lapsed/ Effect  exercisable at
average  (after share 1 January Granted Exercised cancelled ofshare 31 December
Date of grant ~ exercise price  consolidation) Exercise period 24 duringtheyear  duringtheyear  duringtheyear  consolidated %
ikl H-8zmE
IEPHGRE -f-A HERAR/ TZR=1-Rif#
RERS DRPHORE  (RBEK4) k4 HAGE  WEARE  MEAGE i BfSHNZE  GRRETOR
Direlor
EH
LiYang 8 December 2021 HKS0.155 HKS0.62 8 Decermber 2021 to 7 December 2026 16,900,000 - - (1267000 4205000
% St Ve N N 1)y S 1SS o 2
17 January 2023 HKS0.230 HKS092 17 January 2024 10 16 anuary 2033 19800000 = = - (H4850000) 4950000
“E-TE-AT4H 020%T \RAT 3-RF-AttRE-5==F-AtiH
TinYat Yu Carol § December 2021 HKS0.155 HKS0.62 8 December 2021 to 7 December 2026 16,900,000 - - - (1267000 4205000
il ZREr2AN 0ET  0fET 5 ﬁ ANREZE-rETZR4A
17 January 2023 HKS0.230 HKS09 17 January 2024 10 16 January 2033 19800000 = = - (14850000) 4,950,000
ZETE-ArA 0207 00T ZRoRF-RTLAER=SF-ATAA
Chan Ming Leung Terence 8§ Decemoer 2021 HkS0.185 HKS082 8 December 2021 to 7 December 2026 2000000 = = = (1,500,000) 500000
it B-ERCANR OMET 06T CRC-ECANRESRSAETCAMR
19 Aprl 2022 HkS0.278 HKS1.112 19Aprl 202210 8Apn\2027 60,000 - - = {46,000) 15000
ZBITEMATAR OZET AT CRCCERATAREZRCLERATR
Gong Xachan 8 December 2021 HK$0.155 HKS0 62 8 December 2021 to 7 December 2026 16900000 - - - (1267000 4225000
BEx 3 i) VEET RET DR ﬁ ANRE=R23ET2RtA
17 January 2023 HKS0.230 HKSD9 17 January 2024 10 16 January 2033 19800000 = = - (1485000) 4,950,000
ZETTE-ATA 0207 09&T 12 g S
Tang ShuPui Smon 8 December 2021 HKS0.155 HKS062 8 December 2021 to 7 December 2026 1,000,000 = = = (750000 20000
gk EECRNR oA Rk ZEC ﬁ ANAEZS-AEtZAR
17 January 2023 Hk$0.230 HKS09 17 January 2024 1o 16 January 2033 1,000,000 = = = (750000 20000
“RCE-RtA 020%7 0RET “ME-ATHRE-E==F- 1A
Hon Ming Sang 8 December 2021 HiS0.185 HkS062 8 December 2021 to 7 December 2026 1,000,000 = = = (750000 20000
it B-HCAM 0mET 0REr ZBC-FTRNBEZRIAETIRA
17 January 2023 HkS020 HkS0% 17 January 2024 1o 16 January 2033 1,000,000 = = = (750000 20000
ECE-RTHR 0M0ET 0WET CERE-ATEAES==f-AtiR
LoWing Sze 8 December 2021 HiS0.185 HkS062 8 December 2021 to 7 December 2026 1,000,000 = = = (750000 20000
Bl B-HIAE ET 06T :?:—H ANREZZZrETZRtA
17 January 203 HkS0.230 HkS0.92 17 January 2024 to 16 January 2033 1,000,000 = = = (750000 250000
BEE-AHA 00ET 0@En ZBCRE-RTREIECE-RTAA
Employee 8 December 2021 HiS0.185 HkS062 8 December 2021 to 7 December 2026 220000 = = (250000 (1,500,000) 50000
E8 B-HCA 0mET 0REr ZBC-ERNREIRIAETIAA
19 Aprl 2022 HkS0.278 HKS.112 19Aprl 202210 BApn\2027 16450,000 - = (00000 (11,9620 3987500
‘;::MWLE 08ET BT ZBCZEMATAREZS-tEMATA
17 January 2023 HS020 HkS0.92 17 Januaw2024016January2033 83650000 = (0,00 (00000 (62,308,747) 20,786,148
BTERTHHR 00ET 0@En ZBRE-RTREZEE-RTAA
Consutant 19 Aprl 2022 Hk0.278 HKS.112 19Aprl 202210 BApn\QOQY 17900000 - - - (13425000) 4475000
] ECCERRTAR oosET AMOET ZBoCERATAREZE-HARATN
Service provider 19 Aprl 2022 HkS0.278 HKS.112 19 Aprl 202210 BApn\QOQY 17900000 - - (13,425,000 4475000
FREE ECCEMATAR OZET 11ET ZSCEMATABECSLERETA
Totd 256310000 (5,009 (1250000 (194,291,247) 63763748
&
Weighted average exeroie HS022% HOBET  HS2ET  NATER  HtET
rice:
THETEE:
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35. SHARE OPTION SCHEME (continued)

(@

Notes to the Consolidated Financial Statements

e PR RRME

For the year ended 31 December 2025 HZ - T - AF+-A=+—HILFE

Fair value of share options and assumptions d
The Company used Binominal option pricing model to
estimate the fair value of the options at respective date of

grant using the following assumptions:

2023 Options

35. BRESTE @

BREN R FERER
RARRAUT ZBXEEE
BEY - {8 A MR (A AT A A
R AR AFE

2022 Options 2021 Options

—E-=F —E_ —E-—F

B B RE

Share price at grant date s qanl =p: HK$0.23078 7  HK$0.27877T  HK$0.15578 7T

Exercise price 1IEE HK$0.230#8 7 HK$0.278F 7T  HK$0.155 87T

Expected volatility TEER R IR 99% 94.0% 91.1%

Expected dividend rate TEHAIR B & Nil Nil £ Nil £

Risk-free interest rate 422 [ e ) 3.1% 2.5% 1.2%

Options life BRI R 10 years 5 years & 5 years
Fair value at measurement date &t = B EHATF

(=l

— Directors -EE HK$0.1318 70 HK$0.1202 8 7C HKS$0.0682 7% 7T

— Employees -EB HK$0.11687C HK$0.0858 %7 HK$0.0499 %8 7T

— Others —HAth N/A REHE HK$0.1021 7T N/A &

The expected volatility was made reference to the
Company’s historical stock price movement in Bloomberg.

The weighted average share price at the date of exercise
for shares options exercised during the year ended 31
December 2024 was HK$0.094. No share options were
exercised during the year ended 31 December 2025.

The closing prices of shares immediately before the
grant date of the share options granted on 8 December
2021, 19 April 2022 and 17 January 2023 are HK$0.151,
HK$0.28 and HK$0.23, respectively.

BRHRB2E T ARAEZE
MRS R EES -

HE_Z-_MF+=-A=+—H
IEFE - REBARETTE B BIa9
EEHRER0.04E T - BE
ZERF+ZA=+—HLHF
SR EITR R AR -

RZZTZ—F+=ANH
::imﬂ+ﬂa&f§: i
—A+tB REZEERHER
L B BRI AR () W (B 5
B£0.151 7T ~ 0.28/8 7T 5% 0.23
PBTT ©
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35. SHARE OPTION SCHEME (continued)

(d) Fair value of share options and assumptions (Continued)

The options outstanding at 31 December 2025 and
2024 had an exercise price (after share consolidation) of
HK$0.62, HK$0.92 or HK$1.112 and weighted average
remaining contractual life of 3.856 years (2024: 5.479
years).

During the year ended 31 December 2025, no share-
based payment expense have been charged to profit or
loss (2024: HK$826,000).

36. EQUITY-SETTLED SHARE AWARD SCHEME

During the year ended 31 December 2025, the board of
directors of the Company has resolved to grant an aggregate
of 50,619,358, 4,050,000 and 4,000,000 award shares (the
“Award Shares”) on 16 January 2025, 25 July 2025, and 12
November 2025, respectively under the share award scheme
adopted on 26 June 2024 to directors and employees of
the Group (“Employee Participants”) for their contributions
to the Group. All the Award Shares are subject to a vesting
period of 12 months and are conditional upon such Employee
Participants having met certain performance targets. The
relevant Award Shares shall lapse if such Employee Participants
are unable to achieve the aforesaid performance targets. During
the year ended 31 December 2025, none of Award Shares were
vested.

Virtual Mind Holding Company Limited K32 A& A R A 7
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For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

35. BRESTE @

o) BEBBEMNATENMRR (&)

RZZEZRFR-ZZF-_NOF+=
A=+—8 ' BRTEEREZ
ﬂif‘f (th& ffig) /R0.62%
7L 092 w1112 Tt M &
M%$ﬂﬂ%mm¢%ﬁ&%6
F(ZZTZUF : 5479%F) »

BE_T_-_AF+-_A=+—H
IHFE  BEUARGAERHT
HRXERBENER (ZE 2N
4 : 826,000/87T) °

36. DARESE R IR R RAET

£

HE_ZT-_AF+-_A=+—H8L*F
B AAREFEBABBER T/
i/\ﬂ + 75 B mmﬂxf’ﬁﬁéﬁmiu
SRR _ZT_RF—A+<8 "

—HFEEAZ= +£E&_2_£¢+—
A+ZBmA&SEEEREES ([EE
2 HE|) %A £50,619,358 %
4,050,000 A% K2 4,000,000 A% € B A% 17
(MBI D ) - URBHEHAEEL
BR - MERBROHEZ12EAHE
%%ﬁﬁ BAGZERE B HEEEZERK

TEBERE - FAEE - N%EE
;%EﬁﬁﬁLﬁL REM BT - BJAE
AREROBERR - HE_T-_AF
TZA=T—HIFE - BIEEBRHD
S o



Notes to the Consolidated Financial Statements

e PR RRME

For the year ended 31 December 2025 HZ — T - HF+-_A=+—HIFE

(Continued)

Movements in the number of award shares granted under the
Share Award Scheme during the year ended 31 December
2025 and their related weighted average fair values are as

36. EQUITY-SETTLED SHARE AWARD SCHEME

36. AR EEE N RD B
&l =)

BE_ZT_AF+-_A=1t—HLHF
£ - Bin 2ZEhEH BITE TR B IR H BREAX
(EGEEIEPISEENl: Bo VA

follows: BT :
Lapsed/
Fairvalue per  Outstanding at Granted cancelled  Outstanding at
Exercise award share 1 January during during 31 December
price  Date of grant Vesting period at the grant date 2025 the year the year 2025
e 1.3 W-B-1%
WELAAEHR -B-H MR tZA=tT-A
kR RHLAH GRS RRRH 0 TE WAGE  RERRE  AW/EH BRTR
Directors NI 16 January 2025 16 January 2025 to HK0.42 - 44,150,000 (4,060,000 40,100,000
16 January 2026
g2 B -3-f “3-0f-4 04247
-Rt7R TREE-ECNE
-AtEH
Employees NI 16 January 2025 16 January 2025 to HK0.42 - 6,469,358 (4,000,000 2,469,358
16 January 2026
& B C301f “E2RE-R 0427
-Rt7R TREE-ECNE
-AtEH
NI 25 July 2025 25 July 2025 to HK0.88 - 4,050,000 - 4,050,000
24 July 2026
2 “ECREEACTR 08877
+A- 1A AEZEF
+A-fmA
NI 12 November 2025 12 November 2025t HK0.75 - 4,000,000 - 4,000,000
11 November 2026
B -T°9F ECRET-A 07587
t-AtzB  tZREZECNE
At
- 58,669,358 (8,050,000) 50,619,358
Exercisable at 1 January 2025/ - - -
31 December 2025
R-E-RE-A-R/-F-0F
tZR=+-RUFf
Weighted average exercise NA Ni Ni Ni
price (HKS)
IMETRR (B7) axcki & & &

Annual Report 2025 €%k

261



262

Notes to the Consolidated Financial Statements
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For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

36. EQUITY-SETTLED SHARE AWARD SCHEME

36. AL E R IR REE

(Continued)

The weighted average grant date fair value per unit for unvested
award shares at 31 December 2025 was HK$0.49 (2024: N/A).

For unvested award shares at the end of the reporting period,
the exercise price was HK$NIl (2024: HK$ N/A) per share.

The fair value of award shares granted during the year ended

gl

R-ZE-_RHF+-_A=+—H" @
J%E’JﬁﬁbﬂxT%Ziﬁubﬂﬁéii’ﬂﬁﬂj EI
HAFER049BIT (T -WF : £
@A) -

REEHR - RARFEAERD 217
EEAERTET (ZT_MF : T&
) e

HE_Z_AF+-_A=+—HIHF

31 December 2025 was estimated as at the date of grant,
using a Black-Scholes model, taking into account the terms
and conditions upon which the award shares were granted. The
following table lists the inputs to the model used:

B R EBRONZA

FEEREEL

BRERE R — SFRMRAGE
I 2 B A B SRR 0 1% H B B 15 %
fiRfF o DRIURAAEMRE 2 8 AR

® :
Award shares granted
REUT B HA$R K 2 R AR 49
On On On
16 January 25 July 12 November
2025 2025 2025
R=ZZBZ-HE R-B-HF R=ZZEHF
—A+RHB +tA=+EB +-—-At+=H
Share price at grant date R B HRARE HK$0.69%8 7t HK$1.588r HKS$1.1887T
Exercise price 1TEE Nil 42 Nil & Nil £2
Expected volatility TEERR i 107% 122% 99%
Expected dividend yield TEHAR B & 0% 0% 0%
Risk-free interest rate 422 [ gz ) 3.49% 1.88% 2.71%
Life of award shares HZREI A% (7 BARR 1 year & 1 year & 1 year

The expected volatilities were based on the historic stock

price movement. Expected dividends were based on historical
dividends. Changes in the subjective input assumptions could
materially affect the fair value estimate. Risk-free interest rates
were based on Generic Hong Kong Government Bond'’s yield.

The closing prices of the Company’s shares immediately before
the grant date of the award shares granted on 16 January
2025, 25 July 2025 and 12 November 2025 were respectively
HK$0.70, HK$1.39 and HK$1.16.

Virtual Mind Holding Company Limited K32 A& A R A 7
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For the year ended 31 December 2025 HZ - T - AF+-A=+—HILFE

36. EQUITY-SETTLED SHARE AWARD SCHEME

(Continued)

During the year ended 31 December 2025, share-based
payment expenses in respect of the Award Shares of
HK$22,774,000 have been recognised in profit or loss.

37. CONVERTIBLE BONDS

The Company issued a series of convertible bonds with
aggregate principal amount of HK$50,000,000 to the bond
holders in 2022. These convertible bonds are denominated in
HK$. The convertible bonds bear interests ranging from 2% to
10% per annum and are due for repayment for more than one
year after the issuance or can be converted into ordinary shares
of the Company at the holder’s option at conversion prices
ranging from HK$0.1496 (adjusted to HK$0.5984 for the effect
of share consolidated) to HK$0.25 per share at any time up to
the maturity dates of the convertible bonds.

The movements of the convertible bonds are set out below:

36.

37.

DU REEE R 0 5B st
&l

HE_Z_AF+-_A=+—HIHF
E - EEZEIARD B L A AR D A RERE A
B 2 22,774,000 7T 2 A 18 25 7E

R e

AR R 2

E’\_7 ZZF - ARRIMESRFBAE

17784 #8258 50,000,000 78 7T B — 38 &8
EH@H&L%% o RE R MAREH LB T
B ZENRREFRFAHNERLR2%E
10%#H 8+ BRE1T12 —F A L5 8
BB ARG MR BN IR E S
HH ﬁﬂ%ﬁﬁ—iﬁ'ﬂ?ﬁwﬁfﬁﬂﬁo 1496
BT (RN E PR Z R ZE 0.5984
BIL) BOSEBITERAAANR LB

B e

o

AR BB EBETIAT

Liability Equity
component component Total
aE&E3s EEBD e
HK$’000 HK$’000 HK$’'000
FAT FAT FAT
As at 1 January 2024 RZE_POFE
—H—H 25,250 11,000 36,250
Interest expense (note 8) FMEMAZ (F1FEs) 5,226 = 5,226
Interest paid EARFE (1,855) (1,855)
Conversion into ordinary shares 8 & 5@ % (12,621) (4,829) (17,450)
Redemption at maturity R EEA A EEl (15,000) (5,800) (20,800)
As at 31 December 2024 and HR=-ZT-NF
1 January 2025 +=-A=+—HK
—E_hRF—HF—H 1,000 371 1,371
Redemption at maturity REIER A & ] (1,000) (371) (1,371)
As at 31 December 2025 R-E-HF
+=ZA=+—H - - -
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Notes to the Consolidated Financial Statements
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For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

38. FINANCIAL INSTRUMENTS BY CATEGORY

The carrying amounts of each of the categories of financial

38, SR THSHE

RS HAREESR TARRNNREE

instruments as at the end of the reporting period are as follows: W -
2025 2024
—E-EHF —ECNF
HK$’000 HK$’000
FERT FET
Financial assets MBEE
Financial assets at FVTPL AT EFEBEEETA
EHERNMKEE 4,320 10,872
Financial assets at amortised cost REHEKATENN B EE
— Trade receivables - E G EWFIAE 35,441 36,801
— Loans and interest receivables - BIRER R FE 47,330 42,232
— Deposits and other receivables - 7% K EH M RE U FRIE 41,575 33,957
— Cash and cash equivalents -BE&KIREHEER 29,867 6,218
Financial liabilities MKkaE
Financial liabilities at amortised cost RS AT ENYBEE
— Trade payables - B 5 ENFIE 5,805 6,500
— Accruals and other payables - TBRE R LA MR KRIA 15,963 31,951
— Other borrowings - HfbfEk 10,428 23,897
— Lease liabilities -HE&aR 5,236 2,702

Virtual Mind Holding Company Limited K32 A& A R A 7
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For the year ended 31 December 2025 HZ - T - AF+-A=+—HILFE

39. FINANCIAL RISK MANAGEMENT AND FAIR

VALUE MEASUREMENTS

The Group is exposed to financial risks through its use of
financial instruments in its ordinary course of operations and in
its investment activities. The financial risks include market risk
(including foreign currency risk, interest rate risk and price risk),
credit risk and liquidity risk.

Financial risk management is coordinated at the Group’s
headquarters, in close co-operation with the board of directors.
The overall objectives in managing financial risks focus on
securing the Group’s short to medium term cash flows by
minimising its exposure to financial markets.

(@) Foreign currency risk

Foreign currency risk refers to the risk that the fair value
or future cash flows of a financial instrument will fluctuate
because of changes in foreign exchange rates. The
Group’s exposures to currency risk arise mainly from its
overseas sale transactions and settlement of its overseas
purchases, both of which are primarily denominated in
United States Dollars (‘US$”) and RMB respectively. These
are not the functional currencies of the Group’s entities
to which these transactions relate. The Group does not
use derivative financial instruments to hedge its foreign
currency risk. The Group reviews its foreign currency
exposures regularly and will consider hedging significant
foreign currency exposure should the need arises.

3. EAREERATE

==}

AEBRAEREERBBEDMRETD
hiEAE R T AMAIMBER - M5
RBEm SRR (EENERR - 7
K RERER) EERRRRE
Bk -

AEENNBRREREEZTSETS
E TN ERAKEEE T - PFERE IR
HEEEEEINEEREREERS
ATiSEERR AR - ARRAEENE
HEPHRERE -

(a) FMEEREB

SNERRE e R T AM R TFEDK
RER R EFINEE R B EHT
KB Z B o AN SR B RSN L B
T2REEBINIER S MEN
BINBEE HoREENAERT
(IET)) RARBE - 2FE
XX FRNAEEE RN
NEEEH - REEIWE[ERITE
SR T AR REIMNERER - K
& BEE BT A OMNE R -
REFBEREZ B EAINE R,

G o
AA
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For the year ended 31 December 2025 H{EZ —ZE - FAF+—-A=+—HILFE

39. FINANCIAL RISK MANAGEMENT AND FAIR
VALUE MEASUREMENTS (continued)

(@) Foreign currency risk Continued)

Summary of exposure

As at the reporting dates, the carrying amounts of the
Group’s financial assets and liabilities denominated in
foreign currencies, i.e. currency other than the functional
currency of the respective group entities, are as follows:

39. MR e EE KR AFET

=9 o
= (&)

(a)

INEE LB ()
BB B

R¥mEH NEBAINE (IS
SEERNDEEEIUINER)
AAENMHEEMAERNREE
LI

Financial Financial
assets liabilities Total
MBEE HMgaE et
HK$’000 HK$’000 HK$’000
FERT FERT FHET
As at 31 December 2025 RIEZHHF
+=ZA=+—H
RMB AR 6 - 6
Us$ =TT 682 (54) 628
As at 31 December 2024 R-T-E
+—A=+—8H
RVMB AR 6 - 6
us$ ey 3 (647) (644)
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Notes to the Consolidated Financial Statements

For the year ended 31 December 2025 & =

39. FINANCIAL RISK MANAGEMENT AND FAIR
VALUE MEASUREMENTS (continue)

(a)

(b)

Foreign currency risk (Continued)

Foreign exchange rate sensitivity analysis

Since HK$ is pegged to US$, the Group does not expect
any significant movements in HK$/US$ exchange rate.
As at 31 December 2025 and 2024, if HK$ strengthened
or weakened by 3% against RMB, with all other variables
held constant, there will be no significant impact on the
Group’s loss after tax (due to changes in the fair value of
monetary assets and liabilities) and the Group’s equity.
The rate is used when reporting foreign currency risk
internally to key management personnel and represents
management’s best assessment of the possible change in
foreign exchange rates.

Interest rate risk

Interest rate risk relates to the risk that the fair value or
cash flows of a financial instrument will fluctuate because
of the changes in market interest rates. The Group’s cash
flow interest rate risk arises primarily from the Group’s
bank balances which were bearing floating interest rate
(notes 24). The Group has not used any derivative to
hedge its exposure to interest rate risk. The policies to
manage interest rate risk which have been followed by the
Group since prior years are considered to be effective.

39.

e PR RRME

“EAFt_HA=t—HILFE

BsEEEER A FER

= (&)

(a)

(b)

IR B ()
B SURE H 4T

RABITEE TR - NEBETE
B TRETHEERSSHEAM
MEXREH N_TE_AFK_
TMFE+TA=1+—8" W&

BILTHARE EFA KT E3%Mm
FEAEMEHERTZ  BITg
%’Tzliﬁlﬁf?ﬂéﬁiﬂéﬁzli%%
nEXRETE (AEBEER
BECATEEESMESL) - [EBEX
TRAIEEZERABERIBHRE
W“ﬁgﬂ A - REREYIE

AJREE B 2 BRAE(AET ©

SIESEL

MEEES ke T AR FE
IR &M E E TS A R i
BBz R - REBHE SR
ENXEARFEREAREEMT
FENNRAIRITEETE (MFE24) ©
REEWREREMITETAY
REMKERR o NEE B EFIE

EnA—ETEMERRRNK
R BRABCRERRBAR o
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For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

39. FINANCIAL RISK MANAGEMENT AND FAIR
VALUE MEASUREMENTS (continued)

(b) Interest rate risk (continueq)

Interest rate sensitivity analysis

The following table illustrates the sensitivity to a reasonably
possible change in interest rates, with all other variables
held constant, of the Group’s loss after tax and equity for
the year and equity, with effect from the beginning of the
years. These changes are considered to be reasonably
possible based on observation of current market
conditions. The analysis has been prepared assuming
these financial instruments outstanding at the end of the
reporting period were outstanding for the whole year.
There is no impact on other components of combined
equity in response to the possible change in interest rates.

MsEEEER A VER

= (&)

(b) FIZRmEEE )

FRGRBE DT

TRINREMEEMEERT T
BZBERT  NEE 2 FEBRM
BHEREERER A MESHR
AEFFVER 2 QBN RE
BHRE  ZFEHIEBE
BITHREBESSEAEHR -
DT THRER I & B R 8 R AT
ZREEMTAREFHETRE
MRS o FEZ Al ge FEH A G
R Hth e oW | E -

Increase/(decrease)
in loss after tax and equity

BB E B R ERE N (RD)

2025 2024

—E-EREF —EF

HK$’000 HK$’'000

FHET FHAT

Increase by 50 basis points N 50 1B E 2, 149 31
Decrease by 50 basis points WA 50 (B E 2, (149) (31)
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For the year ended 31 December 2025 HZ - T - AF+-A=+—HILFE

39. FINANCIAL RISK MANAGEMENT AND FAIR 3. BiEREERAFES
VALUE MEASUREMENTS (continued) -4 9

(c) Equity price risk () RERP

The Group’s listed equity investments are susceptible to
market price risk arising from uncertainties about future
values of the investment securities. The Group manages
the equity price risk through diversification and by placing
limits on individual and total equity instruments. Reports
on the equity portfolio are submitted to the Group’s senior
management on a regular basis. The Group’s Board of
Directors reviews and approves all equity investment
decisions.

At the reporting date, the exposure to equity investments
at fair value listed on The Stock Exchange of Hong Kong
Limited was HK$3,448,000 (2024: HK$10,872,000). Given
that the changes in fair values of the equity investments
held are strongly positively correlated with changes of
the HKEX market index, the Group has determined that
an increase/decrease of 10% on the HKEX market index
could have an impact of approximately HK$345,000 (2024:
HK$1,087,000) decrease/increase on the loss after tax
and increase/decrease equity attributable to the Group
respectively.

AEER ETREREREESE
FAREBETEEMTE M
BYUAAEMSERRR - A&
FE 8% LAt LA K EHE B & 2 H
T AR ERSIAEERER
B WEHRASESHRERE
RXBEREHERE - A5E
ESSERUIEMERERE
RER o

RB|EBE  REBBERZFT
BRAB EMEATFEHENR
1A R 43,448,000 7T (=
T P04 : 10,872,000/87T) © &
RATHREREN QAT EEE)HE
BERR SN GEAEEHAER
FREBEBER  ~EEETES
RGBTSR LR, THE10%
AaeE D RELERTIEBERD
MR ASEE RS E M,
B D #9345,0008 L (Z 2 =1
% :1,087,000/87T) HFE -
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For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

39. FINANCIAL RISK MANAGEMENT AND FAIR 3. BIEREERAFES
VALUE MEASUREMENTS (continued) -4 9

(d) Credit risk and impairment assessment d) SERkENBEF

Credit risk refers to the risk that the counterparty to a
financial instrument would fail to discharge its obligation
under the terms of the financial instrument and cause
a financial loss to the Group. The Group’s exposure to
credit risk mainly arises from trade receivables, loans and
interest receivables, deposits and other receivables and
cash and cash equivalents. The Group does not hold any
collateral or other credit enhancements to cover its credit
risks associated with its financial assets except for certain
loans and interest receivables secured over collaterals.
There is no significant changes in the quality of collaterals
as a result of deterioration or changes in the collateral
policies of the entity during both reporting periods.

In order to minimise credit risk, the Group has developed
and maintains the Group’s credit risk gradings to
categorise exposures according to their degree of risk
of default. The credit rating information is based on the
Group’s own trading records to rate its major customers
and other debtors. The Group’s exposure and the credit
ratings of its counterparties are continuously monitored
and the aggregate value of transactions concluded is
spread amongst approved counterparties.

For financial assets at amortised cost, the exposures
to credit risk are monitored such that any outstanding
debtors are reviewed and followed up on an ongoing
basis. The Group continuously monitors defaults of
customers and other counterparties, identified either
individually or by group, and incorporate this information
into its credit risk controls. The Group’s policy is to deal
only with creditworthy counterparties.

Virtual Mind Holding Company Limited K##3%20% 5 R A &l

EERRESRTAZHF IR
EEERTAZERETER
T TERAKEFEHEEE
Z Rk - REBEAZHEERR
TEREEHEWE  BRE
RRFB - RE M H A WGKIR
AEBRERREFERE - N&E
B Ep R A EEARENE
& R 5 B (T 45 3 an SR EUEL
S MR R S TRKE
AR FBERIN - o E 3 an EE
e XNMERSHE SERE
BEARBRBCREHEHRE

SEEREERERR  AKEC
HIE REREERBRER - AR
BEEEORRS &SRR R
ETHER - ERFAREHTIRE
AEEEAENRBLEHETE
BEPREAMEHANETHE - A
SEFEEEAERRIENER
S FEOE MR - WK FTERK
MR ZREEKZEXZHHTH
EITEED o

IRBHR AT ENMBEEM
5 AEEEHAEAZOHEERR
ETER - X TERE MREE
MAREEER AKERFEER
ERRFRBEEF REMHFT 2
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For the year ended 31 December 2025 HZ — T - HF+-_A=+—HIFE

39. FINANCIAL RISK MANAGEMENT AND FAIR 3. BiEREERAFES
VALUE MEASUREMENTS (continued) —-4C))
(d) Credit risk and impairment assessment d) SERkENBEF
(Continued) (&)

The Group’s current credit risk grading framework
comprises the following categories:

AEBEBRINEER
BIEATER :

ZX Fl:l:i\&ﬂ:

Internal credit rating Description Basis for recognising ECL
A EBIEE TR A BRAABCEHENEE
Low risk The counterparty has a low risk of default and ~ 12-month ECL

does not have any past-due amounts
iWE RSEFHHENRBRERIE - 2EATEHEEEE

Special mention

B I BB HIRIR

The counterparty has been experiencing
difficulties which may threaten the Group’s
position. Ultimate loss is not expected at this
stage but could occur if adverse conditions
persist.

Lifetime ECL -
not credit-impaired

2z RGHFHBRHER A e Rk FEEEEEE
REEHMAL o THFFHREE - WAREHEERE
FEULRE BRI NG A - fim AR R
FEFE - AR Re e B A RKREE -
Doubtful There have been significant increases in Lifetime ECL -
credit risk since initial recognition through not credit-impaired
information developed internally or external
resources
Al k¢ FHRAEHIMBERHIE R ERHE FEMBEPEEER
B E\fe B VI FER A SRR 1 N - WARBEHEERE
Loss There is evidence indicating the asset is Lifetime ECL -
credit-impaired credit-impaired
B8 BERBETNEHEECREEERE FEPRBEEER
-BER4EEERE
Write-off There is evidence indicating that the debtor Amount is written off
is in severe financial difficulty and the Group
has no realistic prospect of recovery
i gH BEETEBABARENTENER WA AR

AEBTRABRAISEABFR
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For the year ended 31 December 2025 H{EZ —ZE - FAF+—-A=+—HILFE

39. FINANCIAL RISK MANAGEMENT AND FAIR 3. BIEREERAFES

= .
VALUE MEASUREMENTS (continueq) = (%)
(d) Credit risk and impairment assessment d) SERERBETMG
(Continued) (&)
The tables below detail the credit risk exposures of TRAFMAEBMBEEENE
the Group’s financial assets which are subject to ECL ER (BETEHAEEERT
assessment: &) :
Internal 12-month Gross carrying
Notes credit rating or lifetime ECL amounts
1218 A &S
Wi RHEETR RAHEEESE REASE
2025 2024
—E-RE| —E-UE
HK$°000 HK$’'000
TET FET
Trade receivables 20 N/A (note) Lifetime ECL 29,569 30,524
(provision matrix)
B S EWGE TNER () HFEDEBEESE
(B EERE)
Loss Lifetime ECL 20,479 18,086
BB FEETEHEEES
Loans and interest 21 Loss Lifetime ECL 85,153 95,668
receivables
FEE R R F & BB FERETRHEEES
Deposits and other 22 Low risk 12-month ECL 41,575 33,957
receivables
12 RE A BGRIE {ligeatoy 12 @ AEEEEEE
Cash and cash equivalents 24 Low risk 12-month ECL 29,867 6,218
RekReEEEAER Ve 12{@ A EEEEEE
Note: For trade receivables from sales of apparels, the Group has applied WiaE - ShAREFSHE 2 B HEKRFIBM S -
the simplified approach in HKFRS 9 to measure the loss allowance AEERBESWEREEREQ
at lifetime ECL. KHE A EFEREREES
B2 EEERE -
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For the year ended 31 December 2025 HZ - T - AF+-A=+—HILFE

BsEEEER A FER

= (&)

(d) EERRE&BER

39. FINANCIAL RISK MANAGEMENT AND FAIR 39.

VALUE MEASUREMENTS (continue)

(d) Credit risk and impairment assessment

(Continued)

Trade receivables

As set out in Note 4.8 (i), the Group has applied the
simplified approach in HKFRS 9 to measure the loss
allowance at lifetime ECL. Except for debtors with
significant outstanding balances or credit-impaired, the
Group determines the expected credit losses on these
items by using a provision matrix, grouped by past due
status. The estimated loss rates are estimated based
on historical observed default rates over the expected
life of the debtors and are adjusted for forward-looking
information that is available without undue cost or effort.

As part of the Group’s credit risk management, the
Group uses debtors’ aging to assess the impairment for
its customers in relation to its sales of apparels because
these customers consist of a large number of customers
with common risk characteristics that are representative
of the customers’ abilities to pay all amounts due
in accordance with the contractual terms. As at 31
December 2025, trade receivables from sales of apparels
of HK$21,922,000 (2024: HK$29,306,000) were assessed
based on provision matrix within lifetime ECL. The Group’s
trade receivable of HK$20,479,000 were credit-impaired
as at 31 December 2025 (2024: HK$18,086,000).

During the year ended 31 December 2025, provision
for ECL on trade receivables of HK$2,464,000 (2024:
HK$10,837,000) was recognised in the profit or loss for
the year.

(&)
B % BWRIEA

FARTEE 4.8(i) FrE - NEEE ER
BRI EREERFEIORAEL
FREGEMEREEEENE
BEE BRAEAKREBEHRL
BEAEERmENERERI
REBEFRABEEEETZER
B FEHEEEE (Rafkn
DH8) o BB R EREIER
RIEFTFHMEL AT BRMEL
KihEt - WEBBETBERKAE
B NI R 2 ATE B RHE
A% -

ERASEEERKRERE 2 —
IR ASEF A EBER RS AR
BRI ZEERE RETEE BN
WA DTHRZERFBEEZH
BEHARBRBHENER - FEUE
B PIRBE NGERZ A 2 &
RIEWEN RZTEZRF+=
A=Z+—H REHERMHE
REEREHEEEBANRE
HEMETHHNE S ERK
121,922,000 7t ( = & = 1Y
% 120,306,000/ L) c R =&
“HRE+-A=1+—8 K&EE
M E 5 fE IR FRIE 20,479,000 8 7T
EELEEERE(ZZ-MF:
18,086,000/87T) °

BHE-_Z-_AF+-_H=+—H
IEFE - BSERFENTERE
E B8 152,464,000 T (=
—PO4F : 10,837,000/ 7T) BN
RTEB S RER ©
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For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

39. FINANCIAL RISK MANAGEMENT AND FAIR 3. BIEREERAFES

The Group performs impairment assessment under ECL
model upon application of HKFRS 9 on loans and interest
receivables based on 12-month ECL, except for loans
and interest receivables which were past due for one year
and credit-impaired, lifetime ECL was based on for ECL
assessment.

The credit risk on certain loans and interest receivables are
limited because certain loans receivable are pledged with
the properties units in Hong Kong, personal assets of the
borrowers and guaranteed by certain independent third
parties. The directors expect that the general economic
conditions will not significantly change for the 12 months
after the reporting date.

Virtual Mind Holding Company Limited K32 A& A R A 7

VALUE MEASUREMENTS (continued) = (&)

(d) Credit risk and impairment assessment d) SERkENBEF
(Continued) (&)
Loans and interest receivables ERER RIS

A8 PR &8 B 75 R 5 2R I35 9 5%
% AEERE12EAEREE
BB E R R A B E TR
EEBEENTHRER G - 1
EAM—FREEREZERKE
REFERIN  FEMBHREE
BIEDENAHESBENGE

JE ©

ETRUREREMNBZEERR
BRER  TERETRKREK
UAEBMEET - BRANEA
BENMETBYE=7EHNE
RIFEM - ESHEHERHE B H
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For the year ended 31 December 2025 HZ - T - AF+-A=+—HILFE

BsEEEER A FER

= (&)

(d) EERRE&BER

39. FINANCIAL RISK MANAGEMENT AND FAIR 39.

VALUE MEASUREMENTS (continue)

(d) Credit risk and impairment assessment

(Continued)

Modification of contractual cash flows

A modification or re-negotiation of a contract between the
Group and a counterparty may result in a change to the
contractual cash flows without resulting in derecognition
of the financial assets.

Such restructuring activities included extended payment
term arrangements, repayment schedule modifications
and changes to the interest settlement method. The risk
of default of such assets after modification is assessed at
the reporting date and compared with the risk under the
original terms at initial recognition, when the modification is
not substantial and so does not result in derecognition of
the original asset and the book value of the financial asset
is recalculated and the related gain or loss is included in
current profit or loss. The recalculated book value of the
financial asset is determined based on the present value
of the contractual cash flows following the renegotiation
or modification, as calculated using the original effective
interest rate of the financial asset.

Deposits and other receivables

The Group measures the loss allowance equal to
12-month ECL of deposits and other receivables. For
those balances expected to have significant increase
in credit risk since initial recognition, the Group applies
lifetime ECL based on aging for classes with different
credit risk characteristics and exposures.

Cash and cash equivalents

The credit risk on bank balances is limited because
the counterparties are banks with sound credit ratings
assigned by international credit-rating agencies and the
Group considers the credit risk to be insignificant.

(&)
BHNRERENER

AEBERZHEF I IEMLER
REANAEEERANEAER
ERLEY MIASEHSRE
R PHER o

ENEREHREERERSR
BE - EBUBHERT - UREE &
B - BANERLRERE
B B R RSB I R
BEER  BRAENHEER
‘aBHBARRERS BT A
S BB A KRR TR TR
B RIS L B
SERMAENREE - AR
Bk a5 SRS BT A % HE1B2S - B
MRS WA EREER
RO EF T RIS BL AL
RAE N RERAEH BN
RERBRMEER -

BE R EMBEYRRE

AEEIZ 128 A RREEEE
BT RE MR B R
e AENBERERREER
REEBNZF/EHRME - AN
S BRI FEE BRI
A2 BRE AR E MF AR HIE
EEE -

ReERBESEERHA
RITEFNEERRIFEER
RARXRSHFHHRABERE

AR EEER T B8R IEAFRN
RITEAKERBEERBEN -
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For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

39. FINANCIAL RISK MANAGEMENT AND FAIR 3. BIEREERAFES

The Group is exposed to concentration of credit risk on:

° Trade receivables
° Loans and interest receivables

Concentrations of credit risk are managed by customer/
counterparty and by geographical region. The Group had
certain concentrations of credit risks as 93.4% (2024:
99.4%) of total trade receivables are due from five of its
largest external customers and 55.8% (2024: 50.4%) of
total loans and interest receivables are due from five of its
largest external borrowers as at 31 December 2025. The
directors carry a periodic review on the creditworthiness
on these customers and consider the exposure to such
credit risk is minimal. Further quantitative data in respect
of the Group’s exposure to credit risk arising from trade
receivables and loans and interest receivables are
disclosed in notes 20 and 21 to the consolidated financial
statements respectively.

Other than above, the Group does not have any other
significant concentration of credit risk.

The credit policies have been followed by the Group since
prior years and are considered to have been effective in
limiting the Group’s exposure to credit risk to a desirable
level.

Virtual Mind Holding Company Limited K32 A& A R A 7

VALUE MEASUREMENTS (continued) =8¢ )

(d) Credit risk and impairment assessment d) SERkENBEF
(Continued) (&)
Concentration of credit risk EHREERR
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For the year ended 31 December 2025 HZ - T - AF+-A=+—HILFE

39. FINANCIAL RISK MANAGEMENT AND FAIR 3. BiEREERAFES

VALUE MEASUREMENTS (continued) =8¢ )

(d) Credit risk and impairment assessment d) SERkENBEF
(Continued) (&)
Collateral and other credit enhancement KR mREAMEEER

The Group employs a range of policies and practices
to mitigate credit risk. The most common of these is
accepting collateral for certain loans granted. The Group
has internal policies on the acceptability of specific classes
of collaterals or credit risk mitigation.

The Group prepares a valuation of the collateral obtained
as part of the loan origination process. This assessment
is reviewed periodically. The principal collateral types for
loans and interest receivables are:

Real estate, including car park; and

- Personal assets, including but not limited to
diamonds and jewellery.

The Group’s policies regarding obtaining collateral have
not significantly changed during the reporting year and
there has been no significant change in the overall quality
of the collateral held by the Group since prior years. The
Group also focuses on ascertaining legal ownership and
the valuation of the real estate collaterals. The Group
monitors the value of the real estate collaterals throughout
the loan period.

In addition to collateral-backed loans, the Group also
granted unsecured loans to customers. The Group
evaluates the credit status of individual customers,
including the customers’ business performance, financial
information, repayment ability, as well as industrial outlook
in which the customers operate.

AEERA— R BER MG
NEREERR - &A% LAY
EREXETERNEMR - K
SEMEZ S EEBOER MK
RBERRRSIE T NEBEK o

AEBEHEERBENERET LK
SOHEARRERMEE  TTHE
TRHEER - BREEREFEHN
R EEBIA TR

- BHE - BEEFEES R

- EAABE - BEETRRE
ARIKE -

RBEFE  AEEARERK
HmRBRY|EEAES) A8
BEHRIAK - AN P R
mAEREENEEAEE - X
S ERERREE F i E R R A
BEMERENLEER - ARERE
BEERARNFEEREHERR
mAEME

FREZEERIN  ARETRAEP
ROEERER - AEEFAE
AIEFPHEEIRR  BEEFPH
BRI - MIBER - EFEE
AREPHEITTENTTERNR
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For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

39. FINANCIAL RISK MANAGEMENT AND FAIR
VALUE MEASUREMENTS (continued)

(e) Liquidity risk

In the management of the liquidity risk, the Group monitors
and maintains a level of cash and cash equivalents, along
with other borrowings and fundraising activities deemed
adequate by the management to finance the Group’s
operations and mitigate the effects of fluctuations in cash
flows.

The following tables show the remaining contractual
maturities at the end of the reporting period of the
Group’s non-derivative financial instruments, based on
undiscounted cash flows (including interest payments
computed using contractual rates or, if floating, based on
rates current at the reporting date) and the earliest date
the Group can be required to pay.
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For the year ended 31 December 2025 HZ — T - HF+-_A=+—HIFE

39. FINANCIAL RISK MANAGEMENT AND FAIR 3. BiEREERAFES
VALUE MEASUREMENTS (continued) -4 9

(e) Liquidity risk continueq) ) REBEEREM &)

Total Within

contractual  one year or
Carrying undiscounted repayable on  One year or
amount  cash flows demand above

KR —FRg

BHRE BREX
RAEE RELHE &E  —FIut
HK$'000 HK$'000 HK$'000 HK$'000
FER FHER TER THER

As at 31 December 2025 RZBZRFTZA=1-H

Financial liabilities at amortised cost REENATENERAE

- Trade payables - B SRR 5,805 5,805 5,805 -

- Accruals and other payables - BREARAMENTE 15,963 15,963 15,963 -

- Other borrowings - Hitfasn 10,428 11,845 2,825 9,020

- Lease liabilities -HE8E 5,236 5,560 3,391 2,169
37432 39,173 27,084 11,189

As at 31 December 2024 R-B-ME+-A=t-H

Financial liabilities at amortised cost REERAT ENERAR

- Trade payables -BHERFE 6,500 6,500 6,500 =

- Accruals and other payables - BREARHMENFTE 31,951 31,951 31,951 =

- Other borrowings - Hibfasn 23,897 25,710 17,504 8,206

- Leas liabilties -HEAR 2,702 2,853 2110 743
65,050 67,014 58,065 8,949
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For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

39. FINANCIAL RISK MANAGEMENT AND FAIR
VALUE MEASUREMENTS (continued)

()

Fair value measurements recognised in the
consolidated statement of financial position

The fair value of the Group’s investment in listed securities
has been determined by reference to their quoted bid
prices at the end of reporting period. The fair values of
trade receivables, loans and interest receivables, deposits
and other receivables, cash and cash equivalents, trade
payables, accruals and other payables, other borrowings,
and current portion of lease liabilities approximate to their
carrying amounts largely due to the short term maturities
of these instruments.

The fair values of the non-current portion of other
receivables and lease liabilities have been calculated by
discounting the expected future cash flows using the rates
currently available for instruments on similar terms, credit
risk and remaining maturities.

Fair value hierarchy

The following tables present financial assets measured at
fair value in the consolidated statement of financial position
in accordance with the fair value hierarchy. The hierarchy
groups financial assets into three levels based on the
relative reliability of significant inputs used in measuring the
fair value of these financial assets. The fair value hierarchy
has the following levels:

Level 1: quoted prices (unadjusted) in active markets for
identical assets;

Level 2: inputs other than quoted prices included within
Level 1 that are observable for the asset, either
directly (i.e. as prices) or indirectly (i.e. derived
from prices); and

Level 3: inputs for the asset that are not based on

observable market data (unobservable inputs).

Virtual Mind Holding Company Limited K32 A& A R A 7
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For the year ended 31 December 2025 HZ — T - HF+-_A=+—HIFE

39. FINANCIAL RISK MANAGEMENT AND FAIR
VALUE MEASUREMENTS (continue)

)

Fair value measurements recognised in the
consolidated statement of financial position
(Continued)

Fair value hierarchy (Continued)

The level in the fair value hierarchy within which the
financial asset is categorised in its entirety is based on
the lowest level of input that is significant to the fair value
measurement.

The financial assets measured at fair value in the
consolidated statement of financial position at the

3. BHAMEER AFE

=8¢ )
H RESHBERRKRER

NAFERE #)

DPEEE (B)

MIEEEERBAERE AN RFE
REANER  HERHLQFE
FAEBEANSERE B AER

g e

K& B RESEMEIRRRA
BANFERFENMBEETE D

reporting date are grouped into the fair value hierarchy as BUATHRAFESE :
follows:
Level 1 Level 2 Level 3 Total
E1E $28 3B b
HK$000 HK$'000 HK$000 HK$'000
FaEx FhEx FhEx FEx
As at 31 December 2025 RZE-H%+-A=t-H
Financial assets at fair value WATEIEAZHA
through profit or loss EHERNIBEE
- Listed equity securities - FiikiEES 3,447 - - 3,447
- Unlisted equity securities - ETREES - - 872 872
3,447 - 872 4,320
As at 31 December 2024 RZB-MF+=A=1-H
Financial assets at fair value ALFEGTEEESTA
through profit or loss EHMBERNIHEE
— Listed equity securities - iR S 10,872 = - 10,872
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For the year ended 31 December 2025 H{EZ —ZE - FAF+—-A=+—HILFE

39. FINANCIAL RISK MANAGEMENT AND FAIR 39.
VALUE MEASUREMENTS (continueq)

(f) Fair value measurements recognised in the
consolidated statement of financial position
(Continued)

Fair value hierarchy (Continued)

Note:

The following table presents the changes in level 3 instruments for the
years ended 31 December 2025 and 2024.

MsEEEER A VER

= (&)

H RESHBERRKRER
HWAFETE @

DFERSE (47)
GEE

TREBIEBEE_E_AFR_T_OF
+—A=t+—ALFEZFEIETLES -

Virtual Mind Holding Company Limited K412 A% &R 2 7]

Contingent consideration receivable RS RRE
2025 2024
—ERF —TomE
HK$°000 HK$’'000
FHExT FHETT
At 1 January n—A—H - 9,420
Change in fair value NEEZE) - (4,260)
Settlement BT - (5,160)
At 31 December R+=ZA=+—8 - =
Total loss included in profit or loss FTAFAEBEEMNEIBERE - 358
for the year, net - (4,260)
Unlisted equity securities FEHRERE
2025 2024
—EBCTHF =Bl 0= 5
HK$’000 HK$'000
FHET FHT
At 1 January n—A—A - =
Purchase fEE 1,651 -
Change in fair value NHEE (779) =
At 31 December R+ZA=+—H 872 -
Total loss included in profit or loss for the year, net st AFRIBzEHEELA%E - 54 (779) =
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40. CAPITAL MANAGEMENT

The Group’s capital management objectives are to ensure the
Group’s ability to continue as a going concern and to provide an
adequate return to shareholders by pricing goods and services
commensurately with the level of risk.

The Group actively and regularly reviews its capital structure and
makes adjustments in light of changes in economic conditions.
The Group monitors its capital using a gearing ratio calculated
on the basis of borrowings and lease liabilities over total equity.
The Group’s goal in capital management is to maintain the
gearing ratio at a reasonable level. In order to maintain or adjust
the ratio, the Group may adjust the amount of dividends paid to
shareholders, issue new shares, return capital to shareholders,
raise new debt financing or sell assets to reduce debt.

The gearing ratio is regularly reviewed by senior management.
The gearing ratios as at the end of the reporting periods are as

40. EXREE

A EE N EAEE B AR A EE
ERENES SRR
W R IR TS (A - AR AR E
% -

AREBEGR K E R HEARE - I
PERERBEEELHE - AREEH
R MHE B B A SRR E A
BEAGBLXRERERN - AEENER
EEEEEREERBLRERERE
IKF o BT MR RFEIZ LR - AEE
AEABMRR MRS SR - BITH
fn ~ MBRRREIER - BEIEEE
BRHEEENRBER

BEBBLEASRERERETRRA -
RERRNEERBLRAT

follows:
2025 2024
—E_RE —EUF
HK$’000 HK$’ 000
FER T
Other borrowings H MR 10,428 23,897
Lease liabilities HEAE 5,236 2,702
15,664 26,599
Total equity RS 167,169 130,021
Gearing ratio BEAMELEX 9% 20%
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For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

41. STATEMENT OF FINANCIAL POSITION OF THE  41. ZR2 5] B ik R 3=

COMPANY
2025 2024
—E-RHE —EO4F
HK$’000 HK$'000
FExT T
ASSETS AND LIABILITIES EEREE
Non-current assets FREBEE
Interests in subsidiaries (note (a)) KM Bl R (PG (a)) 5,807 24,102
Property, plant and equipment Y ER Sk 221 407
Right-of-use assets EREEE 252 437
Other receivables H b fE I8 6,000 6,000
12,280 30,946
Current assets REEE
Deposits, prepayments and other Z® -~ TERTEIE R EME RO
receivables 3,444 4107
Amounts due from subsidiaries FEUSPT B~ RIZRIE 137,192 110,119
Cash and cash equivalents BeMEeEEIEEB 13,423 1,723
154,059 115,949
Current liabilities REBE
Accruals and other payables TEIRE A M EMER IR 4,628 19,660
Amounts due to subsidiaries FEHTB A RIFIE 250 251
Lease liabilities HEBE 52 452
Other borrowings HibfEsk - 13,237
4,930 33,600
Net current assets REBEEFE 149,129 82,349
Non-current liabilities ERBEE
Other borrowings HABETR - -
Lease liabilities HEBE 203 —
203 -
Net assets EEFE 161,206 113,295
EQUITY e
Share capital [N 38,073 26,822
Reserves (note (b)) fEfEs (P sk () 123,133 86,473
Total equity R 161,206 113,205
On behalf of the board of directors REEES
Mei Weiyi Tin Yat Yu Carol
MomE— H—#F
Director Director
25 -
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For the year ended 31 December 2025 iE —ZE - FAF+ - A=+—HILFE

41. STATEMENT OF FINANCIAL POSITION OF THE 41. A BB AR R T )

COMPANY (Continued)

Notes: BT

(a) Subsidiaries (a) o) NG|
Particulars of the principal subsidiaries as at the reporting date are set out RREBHEBHBE R AINFBHIN
as follows: T

Place/

country of Particulars of Place of

incorporation/ issued/paid-in Effective interest operation and

Name estagélsr}nent capital held by the Company principal activities
RIMEY BRI o
H#1B B= EHRAFE AATHENERES EEMBRETEEY
Direct Indirect
HE R
Jlaxmg Runway Global Garment PRC US$2,000,000 - 100% Manufacturing and
d* E 2,000,000 27T trading of apparels
Hqﬁf&ﬂ:ﬂﬁﬁfﬁ (=) in the PR
BRAF" EAEP l ﬁﬂ&ﬁfﬁ%
25
Delta Wealth Finance Limited Hong Kong HK$1,000,000 - 100% PrOV|3|on of money
EMBAERAR BB 1,000,000/ 7T ending services
RS R
EREIZERBIEEARA PRC HK$30,000,000 - 100% Toys, garment,

i 30,000,000 77T software technical
advisory and
promoting service

_InPRC
AEREEHITE -« B
#i ~ AR T o
3i: 3 E
EREIZEYRIRBRAA PRC RMB 1,052,600 - 100% Toys, garment,

s AER# 1,052,600 70 software technical
advisory and
promoting service
in PRC

EAEP BRI A - IR
8 R A
Ko HE R AS
BRI B XLRIEBERAR* PRC RMB 1,000,000 - 100% Game and software
i AFR# 1,000,000 7T solution developer,
Ilterature design in
B/":F Ifiﬁ%@fﬁuﬁx
'f"? 4:/;{ *Sﬁ%
R2u+
REBEARSULRIBERBR AR PRC RMB 1,000,000 - 100% Game and software
s AR#1,000,000 7T solution developer,
Ilterature design in
EA‘:F lfté%abﬁ@ﬁuﬁx
#ﬁqt/?e)? ek
XJ:AuXu‘f
FERABERROBRAT PRC RMB10,000,000 - 82% Tradlng of apparels
5 AR #10,000,0007T
ﬂ*lﬁﬂ%%%%
AR EIREEARAA PRC HK$6,500,000 - 100% Trading of game
s 6,500,000 7T products in PRC
)JLA‘:F‘ @ EITHEEE M
EREHRATREERAA PRC RMB15,000,000 - 100% Intellectual property

i AR ¥ 15,000,000 7T operation and sales

of other products
P = E&fﬁ%ﬁ\ﬁﬂé
& Wholly foreign owned enterprise under PRC law # FEAE TR E B2
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For the year ended 31 December 2025 H{EZ —ZE - FAF+—-A=+—HILFE

41. STATEMENT OF FINANCIAL POSITION OF THE 41. R QBB FEiR R 3k (&
COMPANY (Continued)

Notes: (Continued) MizE - (&)
(b) Reserves (b) (]
Share-based Convertible
Share Treasury Contributed payment  bondsequity  Accumulated
premium shares surplus reserve reserve losses Total
DY vl
BEEN TERES
RiEE ERRfR LN XA Bk 2itER h
HKS'000 HK$'000 HKS'000 HKS$'000 HK$'000 HK$'000 HK$'000
i i Th7m i Tin TH71L i
At1 January 2024 R-BE-mE-B-H 442,847 - 63,583 20,122 11,000 (411,790) 133,362
Loss and total comprehensive income FRERRZENEES
forthe year - - - - - (101,561) (101,561)
Equiy-settied share option scheme IAREE S MR B R
arrangements - - - 826 - - 826
Lapse of share options BRELH - - - (59) - 55 -
Release of share based payment resenve upon BRI R e KA AR
the forfeiture or lapse of share options DEESFGET 1,904 - = 2,179 - 268 -
Issuance of shares in respect of placing ARESERIRA 41,073 - - - - - 41,073
Issuance of shares nrespect of share option ~ BRI EIEARA
scheme 2 - - 1) - - 1
Release of convertible bonds equity reserve  Z|HBRIA AR ERERL A
upon the redemption of convertiole bonds R EFEREE
at maturity - - - - (5,800) 5800 -
Treasury shares acquired upon settlement of ~ RNEEREARS AR B
contingent consideration receivable BERR - (5,160) - - - - (5,160)
Sales of reasury shares HERRR 120 5,160 = = = = 5280
Issuance of shares in respect of comversion of ~ AT AR BARETRIA
convertible bonds 16,081 - - - 4,829 - 11,752
At31 December 2024 and 1 January 2025 R-E-RE+ZA=1-H
R
Z2-nf-F-A 503,427 - 63,583 26,320 3N (507,228) 86,473
Loss and total comprehensive income ENBERZENEES
for the year - - - - - (97,953) (97,953)
Cancelation of vested share options HHEDRBERE - - - (18,118) - 13,118 -
Issuance of shares in respect of placing AEESERIRA 116,361 - - - - - 116,361
Equity-settled share award scheme IR EHRD R AR
amangement # - - - 2174 - - 2,774
Cancelation of shares awards HERORE - - - (3,420 - 3420 -
Release of convertible bonds equity reserve.  ZIHEBRA AR EFERLA
upon the redemption of convertiole bonds R EFEREE
at maturity - - - - @87) n -
Purchase of treastry shares BEERRR - (4,522) - - - - (4522)
At 31 December 2025 RZZ-ZE+-A=1-A 619,788 (4,522) 63,583 32,556 - (588,272) 123,133
Contributed surplus of the Company represents the difference between AABNBABBRIERBEAERETEHR
the net asset value of the subsidiaries acquired pursuant to certain BB B A RIM & EFEEARA RER
reorganisation of the Group and the nominal value of the share issued by RIFTEITIRD EER Z5E -

the Company in exchange thereof.
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For the year ended 31 December 2025 HZ - T - AF+-A=+—HILFE

42. EVENTS AFTER THE END OF THE REPORTING 42. SR 5 HIRERE1H
PERIOD

U)

(i)

On 23 September 2025, a wholly-owned subsidiary
of the Company (the “Assignor”), entered into a sale
and purchase agreement for the assignment of loans
(“Loan Assignments”) with a director of the Company
(the “Assignee”) Pursuant to the agreement the Assignor
conditionally agreed to assign, and the Assignee agreed
to purchase from the Assignor all of the Assignor’s legal
and beneficial rights in certain loan receivables for a
total consideration of HK$11,399,686. On 30 January
2026, all the conditions precedent relating to the Loan
Assignments were duly fulfilled, and the Assignor and
the Assignee executed the deed of assignment on the
same date. As at 31 December 2025, the total amount of
outstanding principal and interests of the loan receivables
being assigned amounted to HK$17,083,000. The
total consideration of HK$11,399,686 comprises (i) a
down payment of HK$1,099,686 paid by the Assignee
in September 2025, and (ii) the remaining sum of
HK$10,300,000, which shall be paid by the Assignee to
the Assignor in 12 monthly installments, with the first 11
installments of HK$860,000 each and the final installment
of HK$840,000, payable by the end of each subsequent
calendar month.

On 20 January 2026, the Company entered into a
share subscription agreement (the “Share Subscription
Agreement”) with third-party investor (the “Investor”).
Pursuant to the Share Subscription Agreement, the
Company conditionally agree to allot and issue to the
Investor (i) up to 8,000,000 subscription shares at
HK$0.85 per subscription share and (ii) warrants to
subscribe for up to 31,000,000 warrant shares at an
exercise price of HK$1.97 per warrant share, for nil
consideration (the “Shares and Warrants Subscription”).
As at the date of these financial statements, the Shares
and Warrants Subscription has not yet been completed.

(i)

RZEZ_RAFAA=Z+=H" &
RA—HEZEWB AR ([EHE
Fl) BARNR—BRESE ([FE
ADFILEHEEBEERNEE
Wik - BIEBEZ WS BREABIK
HREEZMAZARENUR
€11,399,686/8 ;T B 85 & /7 g
BEERFICATERRERTHFA
BEEREREN RZTZX
F—A=+H EEZEEX
EREHGENLREEHEE
BEEK HEIREAEAD
REBHEEEERZN - RZF
“HRFE+-A=+—8 C_EF
BURERNREREERE RFE
48 %8 517,083,000/ 7T o 4 K
{811,399,6867% T B & ()% &
ARZEZRAFNALHHEH
3K T8 1,099,6867%8 Tt ¢ K (i) #k BB
10,300,000/ 7T * 78 A& A A
12D EES - 5115
% A&860,000/8 7T © &&— 8 A
840,000/8 7T - HRHEEXZE A
B AERISZ AT ©

RZZEZRF—HZ+H XA
REE=FKREE ([KEE]) 7]
MR RERE (RO RER
&) c BBERORBERHZE A2
AERGREUNSRERKRESE
fe 3t k31T () S IRABER% 0.85
78 JT B 5 % 8,000,000 % 32 B8 %
7 K (i) 3R B £ % 31,000,000 %
RREER D ORREE - 1768
EBERAERABREERND1.978 T
(T RRREFREEIE]) -
RZEVHRREE - B’H KR
RIEFRBEEIERARTK
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For the year ended 31 December 2025 HEZ —ZT - AF+-A=+—HIEFE

42. EVENTS AFTER THE END OF THE REPORTING 42. SR EHIREREIE )
PERIOD (Continued)

(i)

On 20 January 2026, the Company entered into a placing
agreement with a placing agent in relation to the placing
of shares of the Company. The placing agent conditionally
agreed to act as agent of the Company to procure, on
a best effort basis, not less than six placees who and
whose ultimate beneficial owners shall be independent
third parties to subscribe for up to 60,000,000 new shares
at the placing price of HK$0.85 per placing shares (the
“Placing of Shares”). As at the date of these financial
statements, the Placing of Shares has not yet been
completed.

43. CAPITAL COMMITMENTS

Capital commitments of the Group in respect of agreed capital
injection into an associate as at 31 December 2025 that were
not provided for in the financial statements were as follows:

(i)

RZEZRFE—A=Z+H &RQ
AIE—ZREEREST A S W
#ECARNBRBREREARAFRD -
RERBEKRHEREBEEEARAA
WREBA  BHRETLPRAE
AN (RERBEEFNREER
BEANEBBYE=ZH) K&
BEREERD0.85BTRER
% 60,000,000 BT AZ (5 ([R5 B2
B  RZEMBHREBH - R
PBLE MR TTAK ©

BARESE

R-_ZE_AF+-_A=+—H G@H

X E — R E AR M BRI REK
AHERASBEAAGEWT

2025 2024

—E-HE —EOEF

HK$’000 HK$’000

FET TETT

Contracted for SHED) 2,938 =
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