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26.1% 28.1% 25.8% 26.7% 24.9% 26.2% 24.7% 27.5% 26.3% 26.2% 26.0%
1,956 2,041 2,070 6,068 2,198 8,239 2,219 2,241 2,193 +5.9% 6,654 — —
13.4% 13.4% 14.0% 13.6% 14.0% 13.7% 14.1% 13.2% 13.2% 13.5%
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16.3% 16.7% 16.3% 16.6% 16.9% 16.6% 16.6% 16.7% 16.3% 16.5%
956 1,104 896 2,917 959 3,916 932 1,128 1,049  +17.0% 3,110 — —
9.5% 10.6% 8.7% 9.5% 9.1% 9.5% 9.1% 11.0% 10.3% 10.1%
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9.5% 10.6% 8.7% 9.5% 9.1% 9.5% 9.1% 11.0% 10.3% 10.1% 9.4%
6,564 6,907 6,867 6,648 6,473 6,395 6,404
12,532 14,999 14,857 42,389 14,515 56,904 14,616 14,712 14,327 436% 43,656 59,200 73.7%
3,832 4,303 4339 12,475 4,074 16,550 4,227 4,173 4182 asex 12,583 16,700  75.4%
30.6% 28.7% 29.2% 29.4% 28.1% 29.1% 28.9% 28.4% 29.2% 28.8% +28.2%
1,928 2,307 2,374 6,610 2,397 9,008 2,235 2,199 2,101 A11.5% 6,537 — —
15.4% 15.4% 16.0% 15.6% 16.5% 15.8% 15.3% 14.9% 14.7% 15.0%
1,903 1,996 1,964 5,864 1,677 7,542 1,991 1,973 2,080  +5.9% 6,045 — —
15.2% 13.1% 13.2% 13.8% 11.6% 13.3% 13.6% 13.4% 14.5% 13.8%
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15.2% 13.3% 13.2% 13.9% 11.4% 13.2% 13.6% 13.4% 14.5% 13.9% +12.7%
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